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In THE NAME of Her Majesty ELIZABETH II, by the Grace of GOD, of 
Great Britain, Northern Ireland and the British Dominions beyond the Seas, 
Queen, Defender of the Faith, 


&c., &c., &e, 


By His Excellency SiR HILARY RUDOLPH ROBERT BLOOD, 
Knight Commander of the Most Distinguished Order of Saint Michael 


“ 
(us. and Saint George, Governor and Commander-in-Chiet in and over the 


Colony of Mauritius and its Dependencies. 


GQ 
2 


&¢., &e., 


RICHARD OGILVY RaMAGE, Esquire, C.M.G., 


WHEREAS We in Executive Council have deemed it expedient, for divers 
good reasons and considerations, that a Salaries Commissioner should be appointed 
to enquire and make recommendations for the revision and correlation of the 
emoluments of all Government Officers and employees, including the relationship 
between basic salaries and cost of living allowance. 


KNOW YE THEREFORE, that reposing great trust and confidence in your 
zeal, industry, discretion and integrity, We in Executive Council do by these 
presents authorise and appoint you to make a diligent and full inquiry, report upon 
and make such recommendations as you think fit, in connection with the revision 
and correlation of the emoluments of all Government Officers and employees 
including the relationship between basic salaries and cost of living allowance ; and 
We in Executive Council do by these presents give and grant you full power and 
authority to call before you any such persons, being in the Colony, as you may judge 
necessaly tor the purpose of making the aforesaid inquiry and also to call for and 
have access to, ana require the production before you of all official and other books, 
documents, papers and records as you may deem expedient, and to examine 
witnesses on oath or otherwise and that, within six months after the date of the 
Commission you do certify to us, in writing, your several proceedings and your 
opinion and recommendations on the premises ; and this Commission shall continue 
in full force, although the proceedings thereunder shall not be continued by. 
adjournment from time to time, and you may, from time to time if you shall see fit, 
without waiting for your full and complete report, certify your several proceedings 
in writing as the same shall be respectively perfected ; and we do hereby command 
all Government Officers and other persons whomsoever, within the Colony, that 
they be assistant to you in the execution of these presents and We in Executive 
Council appoint you Richard Ogilvy Ramage, Companion of the Most Distinguished 
Order of Saint Michael and Saint George, to be the Salaries Commissioner, and We 
do give power at your discretion, to procure such clerical or other assistance as may 
be necessary for enabling you duly to execute this Commission. 


In testimony whereof We have caused these our Letters to be made Patent and 
the Public Seal of the Colony to be hereunto affixed. 


Witness His Excellency Sir Hilary Rudolph Robert Blood, Knight Commander 
of the Most Distinguished Order of Saint Michael and Saint George, Governor and 
Commander-in-Chief in and over the Colony of Mauritius and its Dependencies, at 
Government House, Port Louis, this seventh day of May, one thousand nine 
hundred and fifty-two. 


By His Excellency’s Command. 


J. D. HARFOoRD, 
Colonial Secretary. 
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Health. - Schedule item 66. In column ‘' Present salary’’ delete ‘‘3,500 and 
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Health. Schedule item 85. In column ‘‘ Proposed salary ’’ delete ‘4,040’ .and_., 
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Judicial Schedule item 6. 1n column ‘‘ Proposed salary’’ delete ‘‘ (Q.B A Rs. 5, 820 
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Police. Notes—paragraph 12—line 3. Delete ‘‘ attarcted *?: and substitute 
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‘* maintaining.’”’ . 
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Development and Welfare. Schedule item 3. Under column ‘‘ Post”’. delete. 
‘‘Secretarv ’’ and substitute ‘‘ Secretary ”’ 1S 


Development and Welfare. Schedule item 21. Under column “ Present salary ’’ 
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SALARIES COMMISSION, 
GOVERNMENT HOousE, 
PorT Loulis. 
2oth November, 1952. 


SIR, 


I have the honour to submit for Your Excellency’s consideration my 
Report and recommendations on the revision and correlation of the emoluments of 
all Government officers and employees, in accordance with the Commission issued 
by Your Excellency under the provisions of the Commissions of Inquiry Ordinance 


(Cap. 286 of the Laws) dated the 7th of May, 1952. 


I have the honour to be, 
Dike 
Your Excellency’s obedient servant, 
R. O. RAMAGE, 


Commissioner. 


His EXCELLENCY, 
THE GOVERNOR OF MAURITIUS. 
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Report of an Inquiry into the Emoluments of Officers 
and Others employed by the Government of Mauritius 


CHAPTER “I 


INTRODUCTORY 


Terms of Reference 
The terms of reference of the Commission were : — 
‘‘ To enquire into and make recommendations for the revision and correlation of the 
emoluments of all Government officers and employees, including the relationship 
between basic salaries and cost of living allowances.”’ 


2. The letter forwarding the terms of reference invited my attention to two 
Maers:—- 
(a) previous reports on the revision of salaries and particularly the views of 
Mr. J. D. M. Smith, C.M.G., on the depreciation of the rupee in his “‘ Final ”’ 
Report, and 
(b) the need for simplification of the existing salary structure. i 
Finally, I was asked to complete my task at the earliest date possible. This last request 
derived from the fact that the report of Mr. Smith on his inquiry into salaries in 1951, had 
proved unacceptable, which had been a severe disappointment to all Government staff 
and employees. The Commission in its original form required me to report by the 6th of 
November 1952 but this date was later extended to the 31st of December 1952. 


Scope of terms 

3. The terms of reference brought within my review staff paid under Personal 
Emoluments and Other Charges, i.e., all categories from, at one extreme, persons of 
professional status and all others who have made the Civil Service their career to, at the 
other extreme, casual unskilled labour. The terms also included Primary School 
Teachers, but strictly only in so far as they are Government staff, 1.e., paid from items 36 
and 59 of Head 14 of the 1952-53 Estimates. The terms did not include :— 

(a) the emoluments of the office of Governor, or 


(b) the emoluments in Public Corporations, or undertakings, e.g., the Central 
Electricity Board (in process of establishment) or the Sack Factory. 


‘ ») 


4. It was agreed by Government that the term ‘‘ emoluments ’’ should be given 
a reasonably wide interpretation. This has permitted the inclusion of certain matters, 
dealt with in Chapter X, which directly affect the value of emoluments although not 
strictly part of such. Travelling allowances, which might otherwise have been included, 
were excluded, since an ad hoc Committee was already considering the subject. 


Questions of Organisation 


5. Changes in departmental organisation were outside the normal scope of the 
Commission, a fact which had to be emphasized on several occasions. The existing 
organisations had, however, to be carefully considered in relation to the assessment of 
the duties and responsibilities of posts. In the Clerical Service a re-arrangement of 
duties has been recommended in order to introduce a salary structure which will provide 
a better link between emoluments and responsibilities. In the Electricity and Telephones 
Department, at the request of Government, certain recommendations have been made 
as to the organisation and salaries appropriate if the functions of the Department are 
divided between the Central Electricity Board and the Posts and Telegraphs Department. 
Apart from such special cases, the recommendations in the report have been based on the 
existing departmental organisations. 


Procedure 


6. I left the United Kingdom by air on the 17th of April, and arrived at Mauritius 
on the 20th of April. {f had already been informed that Mr. G. E. Blackburn, Deputy 
Accountant General, who had been Secretary to the previous Salaries Commission, would 
be made available as Secretary to the new Commission. Mr. Blackburn had established 
an office for the Commission, with a staff of one Stenographer, shortly afterwards 
increased by one First Grade Clerk. 
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7. After my arrival, I had a general discussion with the Colonial Secretary 
(Mr. J. D. Harford, C.M.G.,) and later with the Governor. Until, however, I received 
my terms of reference, I was not in a position to start my inquiry. My Commission under 
the Commissions of Inquiry Ordinance (Cap. 286 of the Laws), setting out my terms of 
reference, was dated the 7th of May, 1952, and I took the prescribed oath before the 
Chief Justice on the 13th of May. The interval between my arrival and the completion of 
the necessary formalities was utilized to study the reports of previous Salaries 
Commissions and the considerable volume of material collected during Mr. Smith’s 
Commission. On the receipt of my terms of reference I] had further preliminary 
discussions with senior members of the Central Administration. Heads of Departments 
were also asked to forward brief memoranda on the functions of their respective Depart- 
ments and on any points they wished to bring to my notice. The replies provided a basis 
for subsequent detailed discussions with Heads of Departments. I also visited a number 
of Departments which enabled me to meet various members of the staff and to see the 
work in progress. 


8. On the 15th of May, I was fortunate to meet many members of the Legislative 
Council at tea in the Council Library. This provided an opportunity for me to explain, 
very generally, the lines I proposed to follow, and to have an informal exchange of views 
on matters related to my inquiry. 


9. Meanwhile, the general public had been informed of the terms of my Commission. 
An invitation was issued to individuals and recognised representative organisations, to 
forward for consideration representations on any matters they wished to bring to my 
notice and also to say whether they wished to give evidence before the Commission. The 
period for receiving such representations was extended from the 31st of May to the 23rd of 
July. In all 164 individual or group representations were received. A list of individuals 
and bodies, and the form in which their representations were made, is given in 
Appendix L. The formal evidence mentioned in the latter was given at public sittings 
held between the 19th and the 28th of August. There were no formal sittings in private. 


10. In addition to the sources of information mentioned, I had informal discussions 
with certain members of the Legislative Council and with various members of the business 
community. The latter provided, for my confidential information, details on matters 
of relevance to my inquiry, but not available from official sources. I am particularly 
grateful for the assistance given from both these sources. 


11. Throughout the period of my inquiry an investigation into Organisation and 
Methods by Mr. D. W. Meacock, of the Inland Revenue Department in the United 
Kingdom, has been in progress. Our respective activities are not directly related, but 
contact has been maintained to ensure the exchange of information likely to be of mutual 
interest. 


Visit to Rodrigues 


12. I visited Rodrigues from the 16th to the 24th of September. This provided first- 
hand knowledge of conditions there, a matter which had been raised as a ground for some 
form of compensatory allowance to staff from Mauritius posted for service in Rodrigues. 
This visit was valuable since the impressions so formed differed from those based on 
descriptions given to me in Mauritius. I was unable to visit the Oil Islands but this was 
of minor importance since, unlike Rodrigues where most major Departments are 
represented, the staff in these Islands is limited to small meteorological detachments. 
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GHAPTER,. Il 


EXISTING SALARY STRUCTURE 


General review of present salary structure 


14. The present salary structure in Mauritius derives ultimately from the revision 
of salaries in 1931 by the Financial Commissioners, as modified in 1932 and 1933 by 
subsequent reviews of certain posts. The first major departure from the salaries adopted 
during the period 1931-33, were the changes made consequent on the report of the Civil 
Service Commission 1945, usually known as the Swinden Commission. That Commission 
had wide terms of reference, which included matters other than salaries. From the 
point of view of the present inquiry, an important point in its recommendations was its 
decision (1) to exclude from its recommendations on salaries, increases in cost of living 
due to changes in the prices of commodities and wages costs which, it considered, should 
be covered by cost of living awards additional to salary. That report, the main body 
ot whose salary recommendations was given effect to in 1946, launched what can only 
be described as a form of *‘ chain reaction,’ although, in this case, not in the atomic 
field. Since then, there has been no stability in the salary stucture. Group change has 
succeeded group change and has provided grounds (or at least arguments) for further 
group changes. The various stages are clearly set out in Chapter IV (and the relevant 
Appendices) of Mr. Smith’s Final Report covering what he described as Revisions I to IX. 
To bring that up-to-date, it is necessary to add that a limited number of changes were 
made in the Estimates for 1952-53 and that two further groups of posts, in the Health 
and Public Works Departments, were under consideration while this Report was being 
written. This makes a total of ten (and possibly eleven) revisions in seven years. As 
will appear from the next paragraph, there is less correlation now than there was in 1946. 


15. So much has been said in criticism of piecemeal revision and the resulting salary 
scale “‘ jungle,’’ that it is not necessary to go into the matter in any detail in this report. 
The Swinden Commission (2) commented unfavourably on the existence of 200 scales 
and rates. Mr. Smith (3) drew attention to the existence in 1951 of 299 scales and rates 
(excluding Development and Welfare). The number is now 2838. 


16. The differences between the various scales are often relatively small and do not 
appear to be justified even on the grounds of a very meticulous assessment of relative 
responsibilities. The aspect of major importance, however, is that the existence of 
these numerous and not justifiable minor differences has, not unnaturally, led staff on the 
slightly lower scales to ask to be placed on equality with those on the slightly higher 
scales, on the ground that there is no justification for the difference.That step having 
been taken, the former higher salary group have claimed a restoration of their previous 
lead in scale, and so the process has continued indefinitely. 


17. The present salary structure is open to further objections. The length of scales 
often appears quite fortuitous. Some scales are unnecessarily long, and others unduly 
short. There still exist a number of scales, in direct relationship of seniority, which 
overlap. This may result in a promotion giving no increase in emoluments, in addition 
to debarring from any allowance an officer in the lower grade who acts in the higher grade. 
The incremental rates, in a number of cases, seem to have been adopted without relation 
to other similar scales. Finally, there are not infrequent cases where the scales are 


arithmetically wrong, i.e., the difference between the minimum and maximum is not 
divisible by the increment. 


Inadequacy of present scales 


18. The remarks above deal with various aspects of the salary structure and stress 
the necessity for the simplification and correlation required by my terms of reference 
and the accompanying letter. There remains the major question of the adequacy of the 
present level of emoluments, and the relative importance of basic salaries and cost of 
living allowances. It might have been possible to discount to some extent the frequent 
complaints regarding the inadequacy of the present rate of gross emoluments by members 
of the staff, on the ground that they were not impartial in such a matter. There is, 
however, such corroborative evidence available that the inadequacy is not open to 
question. In the Agricultural Department there are upwards of 30 posts of professional 
or similar standard which have been vacant for a year or more, and there is no likelihood 
of their being filled on present salary conditions; the Director of Medical Services states 
that medical students in the United Kingdom say that with the present salaries in 


(1) Civil Service Commission 1945—para. 81. 
(2) Civil Service Commission 1945—para. 74. 
(3) Smith Final Report—para, 112. 
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Mauritius, they would prefer to take up employment in the United Kingdom; the Director 
of Agriculture reports that his Department is failing to get any of the students who pass 
out high on the list from the Agricultural College; although some say they would like to 
take up Government employment but that they cannot afford to do so. It is a matter 
of common knowledge that Government officers, even with considerable service, have 
been prepared to sacrifice their accrued pension rights, to take up more remunerative 
employment elsewhere. Finally, whenever it has been necessary to ask for appointments 
from outside Mauritius, the inadequacy of the present emoluments has at once arisen, 
frequently making recruitment impossible. The alternative of a special salary in such 
cases as the last inevitably leads to ill-feeling amongst other comparable staff. In the 
light of all such evidence it can be said with confidence that the present level of emolu- 
ments is inadequate both on internal and, where appropriate, external comparisons. 


Unsatisfactory features of present cost of living allowances 


19. The present position in regard to cost of living allowance is clearly unsatisfactory. 
Three unrelated systems of calculating this are now applicable to all salaries and wages : — 


(1) a fixed or “‘ slab ”’ rate. 


(ii) a percentage of salary designed to offset in part, the increase in the cost of living 
and related to the latter, and 


(iii) a percentage of salary also related to the cost of living index but on a different 
basis from (ii) as regards the factor of personal sacrifice. 


The existence of three systems has given rise to a number of anomalies and a simpli- 
fication of the basis for calculating this allowance is essential. The relationship between 
cost of living allowance and basic salary is also open to criticism. In the case of the 
Labourer on Re. 1 per day, his cost of living allowance is Rs. 1.85 per day, or 185% of 
his basic pay. On Rs. 5,000 per annum, cost of living allowance is 42% of the basic 
salary, and although decreasing in percentage as salary increases, it nevertheless continues 
to represent a large percentage of the total. While it may make no difference in current 
expenditure, whether income comes from basic salary or cost of living allowance, the 
former is the governing factor for pension (including the Widows and Orphans’ Pension 
Scheme) and for ex-gratia payments for which non-pensionable staff may be eligible. The 
present excessive part played by cost of living allowance is thus to the detriment of all 
who become beneficiaries under the Pensions Legislation. The days when Government 
was almost the only employer offerimg pensionable service are now past, as non- 
Government undertakings have introduced their own pension schemes. Such schemes 
calculated on a realistic basic salary are likely to be more attractive than Government 
pensions calculated on an unrealistic basic salary. The employee on daily rates also 
suffers since overtime is calculated on his basic wage which jis also unrealistic and lower 
than in other employments. 


Indebtedness 


20. The representations made to me in several cases included reference to indebted- 
ness. It is, however, extremely difficult to assess the position in this respect. A review 
of the present loans under the Mutual Aid Scheme as compared with 1939 does not disclose 
any substantial difference that cannot be attributed to the changes in basic salaries (and 
consequently in the amount which may be borrowed) and in the number of eligible staff. 
In the manual labour categories, the margin between indebtedness and solvency is always 
small, and indebtedness seems to be regarded as nothing unusual. This class is, 
undoubtedly, liable to be in a state of chronic indebtedness, but whether to a greater 
extent than in 1939, it is impossible to say. In the clerical and equivalent technical 
groups, the position appears to be that either they have to choose indebtedness or a lower 
standard of living or a combination of both. The same applies, generally, to the group 
which might be described as ‘‘ professional.’’ While it is not possible to provide clear 
evidence that indebtedness is now a matter of major importance in the Civil Service, 
it is only fair to say that the clerical and professional classes, if they wish to avoid 
indebtedness, do so at the expense of their standard of living. This situation is, of 
course, by no means peculiar to Mauritius, and it remains to consider whether, in this 
respect, the Civil Servant here is worse off than his non-Government opposite number. 
From observations and informal discussions, I should say the answer is ‘‘ Yes.’’ 


Case for revision clear 


21. The case for revision of emoluments is thus clear on the grounds both of inherent 
defects in the present structure of salaries and wages and of the unfavourable standards 
of emoluments in Government employment as compared with others. 


5 
CHARTER? IIL 
COST OF LIVING AND THE ECONOMY OF MAURITIUS 


General factors affecting all remuneration 


92. There are four major factors in the rate of remuneration in any empioyment ; 
the standard of qualifications demanded, the degree of responsibility, the cost ot living, 
and the ability of the employer to pay. The first two factors are not liable to rapid 
changes, and their effects are, therefore, usually steady. The last is, ultimately, 
a question of fact. All these three are referred to later in this report. There remains the 
cost of living factor which, in post-war conditions, has been liable to rapid and appreciable 
variations, sufficient to affect the real value of salaries and wages. 


Cost of living Indices 

23. Movements in cost of living are measured by the Cost of Living Index, but from 
remarks made in discussions, it seems that the limits of the value of this index are not 
always appreciated. An index is based on the average consumption of average items at 
an average price of an average household related to a basic date. The greater 
the number of households covered and the greater the accuracy of the inform- 
ation on the items, their quantities and prices, the more valuable is the index in 
showing degree in addition to direction of movement. It should, however, never be 
regarded as, primarily, more than an indication of the direction of movement of cost of 
living, and as being the correlation of a series of averages, themselves of varying degrees 
of accuracy. It cannot be regarded as having the precision of a scientific formula. 


24. For the purpose of my inquiry, there were two cost of living indices to be 
considered, (a) that compiled by the Labour Department and (6) that compiled by the 
Central Statistical Office. The history of these is given in Chapter III of Mr. Smith’s 
Second Interim Report, and need not be repeated here. Government cost of living 
allowances are now based entirely on the index compiled by the Central Statistical Office, 
and I have therefore confined my remarks to it, 


25. That index is, in practice, six indices, two of which are based on Occupational 
Groups (which are related to wages) and four on Income Groups. The two Occupational 
Groups overlap, and the higher of these groups overlaps with the lowest Income Group. 
For the purpose of assessing cost of living allowances, the wage limits of the two 
Occupational Groups have been modified to become, in effect, additional income groups. 
(1). The base for the indices is 1939=100, although a revision of standards of living was 
made in 1950. 1am informed that the indices are based on the usual method of sampling 
which, in this case, covers approximately 1,000 households spread over the Six groups. 
The indices are revised monthly. Accepting the function of a cost of living index to be 
the indication of direction of movement, and, within recognized limits, the degree of 
movement, I have had no hesitation in accepting the indices as indicators of price levels 
for the purpose of my inquiry. A table giving the index figures since 1946 forms 
Appendix G. This information is plotted in the graph which forms Appendix H, on 
which has also been inserted the ‘‘ trend,’’ which flattens out fluctuations to some degree 
and gives a clearer long-term view. 


Depreciation of the Rupee 


26. The letter forwarding my terms of reference invited attention to the depreciation 
of the rupee, and that subject came up in a number of discussions. At any given time, 
the depreciation of a currency is, simply, the inverse of the price index, so long as the 
latter is above the base of 100. If, when the price index of commodities is 100, a rupee 
will buy X in quantity, then if the price index of commodities increases to 200, a rupee 
will only buy half X; in other words, the rupee has depreciated by 50%. Since the 
governing factor in the circumstances under consideration in this report has been the 
increase in prices, I have considered it more satisfactory to use the latter, as reflected 
in the cost of living index, as the basis for recommendations rather than the depreciation 
of the rupee. In other words, I have considered it preferable to use price levels, on 
which much information is directly available, rather than to use what, in the 
circumstances of Mauritius, is merely the result of such prices in a form which is not so 
readily available. From the point of view of my recommendations, the results have 
been the same. To obviate possible misunderstanding I should, perhaps, add that the 
position regarding sterling is different. The latter has an independent existence as a 
currency, and the degree of world confidence in it governs the cost of world commodities 
in terms of sterling. The rupee in Mauritius has no such independent status. The 
governing factor in its value, which controls the level of prices in Mauritius, is the value 
cf sterling. 


(1) Smith Second Interim Report Annexure S. (foot-note) 
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Economy of Mauritius 


27. It will be convenient here to set out, briefly, the economic position of Mauritius, 
as it appears to me, since this plays a fundamental part in the cost of living and 
consequently in emoluments. The whole economy of the Island depends on sugar which 
represents, directly and indirectly, 97% of the value of exports. This crop takes up so 
much of the available ground, that the island grows only about 25% to 30% of its food 
requirements. Secondary industries are, as yet, very limited. The balance of food 
requirements, together with all capital and nearly all consumer goods, have to be 
imported. The local economy, therefore, is related to world (or at least regional) 
economies to a quite exceptional degree. There is lacking the local production of items, 
particularly foodstuffs, which, in many territories, is sufficient to cushion external 
movements of prices, even if not to counteract them. 


28. It has been mentioned that one of the four major factors in wages is the ability 
of the employer to pay. In the Civil Service in Mauritius this, in practice, means the 
revenue level likely to exist, having regard to the economic situation at any given time. 
Forecasts of the economic future are, in some respects, rather like forecasts of horse 
races. There may appear to be a large amount of information available which seems to 
point clearly in one direction but, in practice, something different happens, because the 
unforeseen—sometimes the unforseeable—occurs. Nevertheless, an attempt to form an 
assessment of the future price levels arising from the economy of Mauritius has had to 
be made to provide a basis for recommendations on salaries and wages. 


29. Although general price levels in Mauritius are affected to some extent by the 
price levels of local services, the latter play a relatively minor part. The major factors 
are i-— 


(a) the export price of sugar and the quantity available, and 


(b) the cost of imports, particularly food. 
Both are governed by factors outside the control of Mauritius, and the quantity of sugar 
available is directly related to weather conditions, particularly cyclones. In (a) and 
largely in (b) transactions are carried out in sterling. 


30. In recent years the whole of the sugar crop has been bought by the Ministry of 
Food in the United Kingdom at an agreed price negotiated annually. The Common- 
weaith Sugar Agreement, signed in November, 1951, will, however, now govern sugar 
transactions in Mauritius until the end of 1959. The main points in this agreement 
are that: — 


(a) Mauritius agrees to limit its annual exports to 470,000 tons, 


(b) the United Kingdom Government guarantees to buy annually 351,000 (2) tons at 
a price to be negotiated annually on a formula designed to provide a single 
Commonwealth price, and 


(c) the balance of the prescribed exports in (a) after deduction of the guaranteed 
purchase in (b), shall be available for sale at world prices. 


31. Sugar is one of the commodities which, in the sterling area, is particularly 
affected by the shortage of dollars. The fact that Commonwealth production has been 
handled on a bulk purchase basis by the Government of the United Kingdom has created, 
in effect, a Commonwealth as opposed to a ‘‘ world’”’ price. In referring to the 
Agreement mentioned above, the opinion has been expressed in a recent publication of 
the Food and Agriculture Organisation (3) that ‘‘ since production costs are tending to 
rise in all parts of the Commonwealth, it is not impossible that the gap between the 
protected Commonwealth price and the world price will widen in future years.’’ An 
important matter which is liable to have an effect on sugar prices is the emergerice in 
Cuba of an exportable surplus of about two million tons above the average of recent 
years, as the result of a record crop. The sharp fall in “‘ free ’’ or world prices which 
might have been expected from this has been countered by measures by the Cuban 
Government, including the probability of some restriction of future production. The 
world price has, in fact, been falling steadily since the middle of 1951 (like many other 
commodities) and the effect of the Cuban situation does not appear to have been unduly 
serious. Meanwhile the consumption of sugar in the United Kingdom, as the main 
importer in the sterling area, is still appreciably below the pre-war average, but until 
the dollar position of the sterling area improves to the point where dollars become 
available for non-essential expenditure (non-essential here because so much of the 
minimum requirements can be obtained from non-dollar sources) the effect of surplus 


(2) 16,000 tons of this is dependent on the agreement between the Governments of the United Kingdom 
and New Zealand which runs until the end of 1958. : 


(3) F.A.O. Bulletin No, 22—Sugar. 


hs 
—— 


production in the dollar area is not likely to have, at present, more than a very limited 
effect on the price of sugar in the non-dollar area. In the light ot recent statements on the 
balance ot payments and terms of trade position of the sterling-area, it is reasonable to 
hope for a steady improvement, the stages of which should be: — 


(a) attainment of balance of payments, 
(b) creation of a surplus to replenish reserves, and 


(c) relaxation of restrictions on dollar purchases following a liberalization of trade. 
Only the last is likely to affect substantially the price ot sugar and then only if 
production in the dollar area is surplus to consumption and the price is competitive with 
non-dollar sugar. In all the circumstances it is only reasonable to assume that the 
price under the Agreement for the guaranteed tonnage of sugar, which is defined as 
‘“ reesonably remunerative to efficient producers’ (4), may fall trom its present level but 
not substantially. Mauritius is fortunate in being one of the cheaper producers of sugar, 
and therefore more likely to gain under the single Commonwealth price formula so long 
as its relative producive costs are not seriously disturbed. For the non-guaranteed 
tonnage of sugar, the future can only be foreseen even less clearly. It has been suggested 
to me that the extent to which general sugar production is catching up with general 
consumption will, inevitably, lead to a fall in prices in the open non-dollar market. It 
is certainly only reasonable to assume this may occur. I incline to the view that unless 
there is a major economic recession, a check to a serious fall in the open market price 
of sugar may be provided by an increase in consumption in under-developed countries as 
the latter are opened up. 


32. Taking the position as it has been very briefly reviewed above, and subject 
always to the absence of any major political or economic disturbance, it appears not 
unreasonable to asume that until the end of the present decade, the export price of sugar 
in Mauritius should be reasonable. ‘‘ Reasonable ’’ in this context means in relation 
to the prices of imports discussed below. From the point of view of private and public 
incomes, it has to be assumed there will be some decrease, but that it is not likely to be 
violent, and will have a correspondingly limited effect in reducing financial resources. In 
a brief survey such as this, it is not possible to go into all, even major, aspects of industry. 
The forecast given assumes that the necessary capital for the sugar and other industries 
will be forthcoming although it is. only proper to record that at present informed Opinion in 
Mauritius is not entirely happy about this. 


33. On the side of imports, the controlling factor in both world and sterling area 
prices is the rearmament programme. It was at first proposed that this should work 
up to a very high level in the near future, and thereafter fall to what has to be regarded 
as the normal for “‘ cold-war ’’ requirements. There was thus the prospect of the release 
within a fairly short time of a considerable part of the productive capacity now devoted 
to armaments, with a consequential increase in supplies and (it was hoped) a decrease 
in prices of non-armament production. Events have, however, modified this. The 
picture now is of a high level of armament production, but well below the peak at first 
contemplated. As a direct result, the programme will take considerably longer to 
produce the stock of armaments required to permit a decrease in defence production to 
the “ cold-war ’’ normal (5). Looked at from the point of view of the civilian consumer, 
this implies that the cuts in production of the items he requires (or desires) will probably 
be less than at first seemed likely, but that the restoration of (relatively) free supplies may 
be postponed longer. 


34. There are, however, definite signs of a fall in prices, and most items of civilian 
interest are now well below the Korean peak. Unfortunately for Mauritius, the prices of 
food, which must be imported, have shown much less indication of falling than other 
items, such as textiles. One of the major items in the food category is rice. World 
production is now reported to have reached pre-war levels, but the consuming population 
has increased. This, combined with political difficulties in certain major producing 
areas, and other factors, which need not be detailed here, in others, give little hope of 
any appreciable fall in the price of rice in the near future. A rather more hopeful 
attitude may be justified for other foodstuffs, but no striking falls seem likely. 


Conclusion on future price level Trends 


35. The position for the foreseeable future is therefore that external sugar prices, 
the main source of income, seem likely to remain at reasonable levels during the currency 
of the Commonwealth Sugar Agreement, i.e., until the end of 1959, while on the import 
side, external food prices may show some falls and other prices rather more appreciable 
falls. The combined effect should be reflected in the cost of living index by falls over 
appreciable periods, but none of which are likely to be marked or rapidly affect the cost 
of living. The effect on income levels and consequently on the revenue of Government 
is likely to be similar, except in so far as production, and consequently incomes, may be 
affected by cyclones, a factor which it is impossible to assess. 


(4) Art. 13 of Commonwealth Sugar Agreement. 
(5) Prime Minister’s Speech—30th July, 1952. Hansard Vol. 504—No. 141 Col. 1,503. 
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CHAPTER IV 
PROPOSED SALARY STRUCTURE—GENERAL 


Principles in revising salaries 


36. The general background against which recommendations for salaries and wages 
have to be considered has been indicated in the previous chapters of this report. The 
next step is the principles which should form the basis of any salary revision. This was 
considered at some length by the Royal Commission on the Civil Service 1929-31 
(usually known as the Tomlyn Commission). The conclusion reached was that there 
should be ‘‘ broad general comparisons between classes in the Service and outside 
occupations ’’ (1). The Commission quoted the following extract (2) from a statement 
by the then Controller of Establishments Department of H.M. Treasury, which: it 
endorsed : — 


‘The principles on which successive Governments have acted in regard to, the 
remuneration of the Civil Service might, I think, quite briefly be summarised as 
follows: The first principle is that remuneration is only one of a number of 
factors in the conditions of service of civil servants, and that in fixing 
remuneration due regard must be had to those other factors in the conditions ot 
employment of civil servants, notably security of tenure, prospects of promotion, 
leave and sick leave privileges, and pensionability. Subject to that, it has been 
held to be essential that the remuneration and other conditions of employment 
of civil servants, shall be adequate to ensure the recruitment to the Civil Service 
of a fully qualified staff, and the maintenance of an efficient and healthy public 
Service. lt has followed from this principle that the rates of remuneration and 
other conditions of employment in the public Service must be such as to compare 
well with the rates of remuneration and other conditions of service normally 
available outside the public Service in competing occupations. Beyond that, 
it has been held that in order to achieve the main object to which I have referred, 
the recruitment of a fully qualified staff and the maintenance of a healthy and 
efficient public Service, it would not be right to prescribe for civil servants rates 
of remuneration and other conditions of service which were out of scale with the 
standards normally obtaining amongst good employers outside the public Service- 
For the reasons I have given already, they must not be out of scale in the sense 
of their being on this comparison too low ; nor on the same comparison ought 
they to be unduly high, because any such disparity between the conditions of 
service of civil servants and the conditions of service outside the Civil Service 
would have the effect of elevating civil servants into a priviledged class, and so 
of doing an injustice to the community which ex hypothes: would be worse off, 
and has always to foot the bill. More than that, it has been held, if I may for 
a moment leave out of account the temporary expedient of bonus, that the 
remuneration of civil servants should, as far as possible, be so fixed as to endure 
for a considerable period of time. The result is that remuneration in the Civil 
Service is apt to fluctuate less from year to year than the remuneration in certain 
branches of outside industry where the terms of employment of the staff are 
subject to a more or less frequent variation according as that particular branch 
of industry is faring well or ill.”’ 


37. Further guidance is provided in the Paper published as Colonial 197— 
‘“‘ Organisation of the Colonial Service.’’ The following extract (3) from that public- 
ation indicates the views of the Secretary of State :— 

‘The special conditions under which the Colonial Service does its work make it 
impossible to lay down a uniform pattern of salaries, grades, and terms of 
service. There are, however, certain general principles to which it is desirable 
that local schemes should conform and which, even if they cannot be applied 
universally or immediately, should be regarded as objectives to be aimed at by 
the various Colonial Governments in framing their individual schemes from time 
to time. These general principles are set out below: 

(i) The salaries of all posts in the public service of a Colony should be deter- 
mined according to the nature of the work and the relative responsibilities 
irrespective of the race or domicile of the individuals occupying the posts. 

(ii) The salaries should be fixed at rates applicable to locally recruited staff, 
even though there may for the time being be grades in which few or no 

locally recruited officers are in fact serving. 


(1) Royal Commission on the Civil Service 1929-31 para. 308. 
(2) Royal Commission on the Civil Service 1929-31 para. 305. 
(3) Para. 21 op. cit. 
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(iii) In fixing these basic salaries regard should be paid to the relevant local 
circumstances, such as the ruling income levels in those classes of the 
community from which the public service is or will be recruited.”’ 


From these extracts it is clear that the general principle governing a revision of salaries 
of persons employed by a Colonial Government should be a_* broad general 
comparison ”’ with salaries in comparable occupations outside the Civil Service. The 
same general principle should, of course, apply to wages. In both cases, the level of 
salaries and wages outside Government employment reflects the cost of living factor. 


Alternative systems for new rates 


38. Having established the principle, it is necessary to consider the form in which 
it should be applied, referred to in my terms of reference as “‘ the relationship between 
basic salaries and cost of living allowance.’’ Disregarding variations in form which 
do not affect the main structure, there are two systems which can be adopted as the basis 
for a new Salary structure : — 


(a) Consolidated new salary rates. This implies incorporating all existing cost of 
living allowances into the new basic salaries, and, quite frequently, an addition 
to the former. The result is regarded as providing in itself the rates appropriate 
to the circumstances at the time of revision. The new rates, therefore, carry 
no cost of living allowance ; or 


(b) A revised salary structure which consists of new basic salary scales incorporating 
all or most of the existing cost of living allowances. To these new basic salaries 
is added a new scale of cost of living allowance, designed to give, in total, 
emoluments appropriate to the conditions at the time of revision. 


39. Both systems have been much used since the last war. In the United Kingdom, 
revisions have been in the form of (a) although involving recently a modification which 
need not be considered here. In Colonial territories probably more use has been made 
of (a) than of (b), partly, perhaps, because in the earlier post-war years, hope was 
placed in a stabilization of prices which has not been fulfilled. In Mauritius, for the 
reasons given in the previous Chapter, there is every reason to believe that the present 
price levels will not be maintained and that there should be a gradual fall. In such 
conditions, the system appropriate for local conditions is (b), i.e., a revised basic salary 
structure accompanied by a new scale of cost of living allowances. This view was held 
by all whom I consulted on this matter. 


Price level for new proposed structure 


40. The adoption of this system required a decision on the price level which should 
be regarded as the normal, i.e., below which no cost of living allowances will be payable. 
Mr. Smith considered various alternatives (4) to which it is necessary that I should refer. 
He rejected as possible price levels the two relatively stable periods in mid 1946—mid 1947 
and April 1948—mid 1949, and rcommended the adoption of mid 1943 as the price level 
for new basic salaries. As regards the period mid 1946—mid 1947, there were so many 
special factors arising from filling the economic vacuum of the war and the disturbances 
of world wide conversion from a war to a peace economy, that that period provided little 
helpful guidance. In this, I agree with Mr. Smith. With all respect to Mr. Smith, the 
price levels in 1943 which he recommended for adoption were based on an economy so 
distorted by war conditions that they could not, in my view, be regarded as giving 
guidance for price levels under nomal conditions in their post-war sense. Of the three 
periods mentioned, there remained that of April 1948—mid 1949. Mr. Smith discarded 
this, mainly on the ground that a disappearance of international tension with a con- 
sequential easing of the financial and economic strain on the sterling area would lead 
to prices falling below that level (5). The present world situation gives little hope of an 
easing of tension. It seems possible only to assume that for a period of years, there will 
be a continuance of the present uneasy “‘ peace ’’ of the ‘‘ cold-war ’’ with limited areas 
of ‘‘ hot ’’ war, the combination of which will be a heavy drain on the economy of all 
concerned, and far from likely to lead to any dramatic fall in price levels. 1 was, 
therefore, unable to accept Mr. Smith’s objection to this period. In favour of this period 
is the fact that by then, the post-war vacuum had largely been filled and the process of 
conversion from war to peace economy largely completed. There was a trade 
‘* recession ’’ in the United States. It was in fact the first and only nearly ‘‘ normal ”’ 
period since the end of the war. It is relevant that although prices in Mauritius were 
moving slowly up during that period, world commodity prices were moving down. The 
period ended with the devaluation of the £ sterling, and it might be argued that it was 
undesirable to adopt a period of price levels before devaluation when, it must be assumed, 


(4) Smith Final Report— Chapter II. 
(5) Smith Final Report—para. 58. 
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prices for the period to be considered will be in sterling as devalued. I have been, 
however, sufficiently optimistic to hope that increases in productivity and production 
efficiency will tend to offset the effects of devaluation in this respect, especially when 
rearmament reverts to its normal “‘ cold-war ’’ maintenance level. Having regard to all 
the factors mentioned, I have formed the considered view that the new salary structure 
should be regarded as having as its price level the mean of the indices for the period 
April 1948—mid 1949. The actual figures recommended are : — 


Labourers Stated Group I 277 Group III 249 
Artizans Rei tet, Group II 261 Group IV 237 


ce 


these being the “‘ trend ”’ figures for the middle period mentioned. Apart from the two 
post-war periods mentioned, there appeared no other deserving of consideration. 


Application of proposals to provide new salary structure 


41. Having decided to recommend the mean of the period April 1948—mid 1949 as 
the price level for the new salary structure, the next step was to consider the level of 
emoluments required to fulfil the prescribed condition of general comparability with those 
in similar employments outside Government. From the information available on the 
latter it became clear that the desired standard of general comparability would only be 
achieved if the present rates for basic salary and cost of living allowance were increased 
by a further amount. The total which was thus established in general terms has been 
broken down into two elements : — 


(a) a new basic salary ; 


(b) a new cost of living allowance. 


The former has been related to the price level adopted above. The details of the latter 
are given in Chapter VII of this Report. It should be emphasised that the comparison 
with non-Government employment has been on a general level only, and with due 
consideration for the factors which are not common. In particular, comparison with 
the higher rates in the various grades in the sugar industry has been excluded. This 
industry is now enjoying a period of affluence of longer duration than for many years 
past. Its salary levels appear not only to exceed appreciably those of comparable 
Government posts, but also to exceed—to a lesser degree—the general level of non- 
Government incomes, even although the latter may be inflated to some extent by the 
present wealth of the Sugar Industry. For the reasons indicated in Chapter III, a fall 
in sugar prices must be contemplated, one result of which may be expected to be some 
reduction in the present level of gross emoluments of the various grades of staff employed 
by that Industry. 


42. In certain categories of posts, particularly those requiring professional 
qualifications of not less than University degree standard, it has been necessary to take 
account of salary levels outside Mauritius. In so doing, due allowance has been made 
for conditions in Mauritius. Officers in this category are available only to a limited 
degree in Mauritius and, for some time to come, recruitment from outside will be essential. 
Officers in the latter category will not consider appointments in Mauritius unless the 
emoluments offered will stand comparison with those available elsewhere. A further 
matter to be considered in this connexion has been that qualified Mauritian officers might 
well be tempted to leave professional posts here or decline even to take them up, if local 
emoluments are markedly less attractive than elsewhere. One example of this has already 
been mentioned in paragraph 18 in regard to the filling of vacancies for Medical Officers. 


A 1 
CHAPTER V 


PROPOSED SALARY STRUCTURE—DETAILS OF APPLICATION—I 


General 


43. In Chapter IV, the main factors have been mentioned which have governed — 
the recommendations regarding the new salary and wage structure. It has also been 
necessary to consider a number of other matters of importance which have influenced 
the detailed recommendations. These are set out in this and the immediately succeeding 
Chapters as regards posts under Personal Emoluments. Employees paid under Other 
Charges are dealt with in Chapter XI. 


Classification of posts 


44. The correlation and simplification required by my terms of reference necessitated 
a complete review of all classes of posts. As a result, it has been found possible to place 
most posts in one of the followmg main groups for the purposes of recommending 
emoluments : — 


(a) Professional and Administrative ; 
(6) Executive ; 

(c) Technical ; 

(d) Clerical. 


Each main group has been subdivided according to a variety of factors, particularly 
qualifications, responsibilities and the requirements of departmental organisation. 


Professional Section 


45. The professional section of the main group for the purpose of this Report 
includes all posts which require, as an essential condition of appointment, the holding 
of a recognised professional or scientific qualification. Such qualifications may be in the 
form of an academic degree (often with post-graduate experience) or of admission to a 
Professional Institution. The posts which fall in this category include those of Scientific 
Officers (Agricultural and Health Departments), Medical, Judicial and Legal, Engineering 
(Civil, Electrical and Mechanical), Architectural, Agricultural (other than Scientists), 
Forestry, Observatory, Statistical and Veterinary staff. The particular qualifications 
required in each post in this group are indicated in the departmental notes in Appendix C. 
It is important that the standards prescribed should be observed strictly and that appoint- 
ment to such posts on the scales recommended should be reserved to officers who have 
the prescribed academic qualifications or such other qualifications as may be recognised 
by the appropriate Professional Institution. These qualifications ensure that all officers 
who possess them have attained the required professional knowledge and experience. No 
degree of practical knowledge and experience can be regarded in such cases as a 
substitute for the professional standards prescribed, for which alone the salary scales 
recommended are justified. In the circumstances in Mauritius it has been necessary to 
make provision in certain posts for the appointment of officers with some, but not the 
full, professional qualifications on scales below those of professional officers. These are 
discussed in paragraph 53 below. 


Administrative Section 


46. The other section of the first main group is Administrative posts, of which in 
Mauritius there are relatively few. For the purpose of this Report, the definition used is 
that adopted by the Royal Commission on the Civil Service 1929-31 (1). In the latter, 
administrative work is defined as being ‘‘ concerned with the formation of policy, with 
the revision of existing practice or current regulations and decisions ’’ and ‘‘ with the 
general administration and control of Departments of the Public Service.’’ Appointments 
of this nature are confined to the Secretariat and to the District Administration. 


47. It should be added that the possession of a degree or qualification of similar 
status will not, of itself, make an officer eligible for the scales for Professional and 
Administrative officers. _ In Appendix C these scales are confined to posts where a 
professional qualification is essential. In other posts a degree or equivalent qualification 
is not essential for the efficient discharge of the duties concerned. Consequently if an 
officer in a post in the latter category holds a degree or equivalent qualification, that will 
not provide any ground for granting a higher salary than that appropriate for the normal 
qualifications for the efficient discharge of the duties in question. 


(1) Royal Commission on the Civil Service 1929-31 paras 36 and 102. 


Executive Group 

48. Executive posts form one of the largest groups, although hitherto not precisely 
defined in Mauritius. The definition of this group accepted by the Royal Commission. 
on the Civil Service 1929-31 was as under : — 


‘‘ To this class we would assign the higher work of supply and accounting Depart- 
ments and of other executive or specialized branches of the Civil Service. This 
work covers a wide field, and requires in different degrees qualities of judgment, 
initiative and resource. In the junior ranks it comprises the critical examination 
of particular cases of lesser importance not clearly within the scope of approved 
regulations or general decisions, initial investigations into matters of higher 
importance, and the immediate direction of small blocks of business. In its 
upper ranges it is concerned with matters of internal organisation and control, 
with the settlement of broad questions arising out of business in hand or in 
contemplation, and with the responsible conduct of important operations.”’ 


This definition has been followed in this Report. Posts in this group exist in nearly all 
Departments. They vary in importance from the Heads of major Executive Departments, 
such as the Customs Department, to relatively junior officers working under either more 
senior Executive officers or under Professional or Administrative officers. 


49. In the General Clerical Service I found that there is no separation of clerical 
from executive duties with the result that the two quite substantially different levels of 
responsibility are, at present, confused. Since one of the fundamental factors in the 
recommendations in this Report is the relationship of responsibility to salary, it was 
necessary to give some attention to the present situation in the General Clerical Service. 
From information provided by Heads of Departments, I came to the conclusion that 
most of the duties of Chief and Special Grade Clerks fall within the definition of 
‘* Executive ’’ quoted, although these officers may, in addition, have a few clerical duties. 
In the lower clerical grades, it was clear that a considerable volume of work was executive 
(varying widely between Departments) and the remainder clerical. Apart from the 
question of relating responsibilities and emoluments, the increasing complexity of the 
machinery of Government makes it essential that there should exist a system which will 
bring forward the most promising candidates in the General Clerical Service, and that 
they should be employed to the best advantage. In the past the problem may not have 
been so acute, because during the period 1930-39 Government is stated to have had the 
pick of candidates from schools; and these are now providing the current generation | 
of more senior officers. That situation no longer exists, and the unanimous view of all 
I consulted was that other interests are now getting the pick of candidates, and Govern- 
ment is tending to get what the other interests do not select. A further point related 
to emoluments is the opportunity for advancement. In this respect, the present system 
is not likely to produce the best results, even from the resources available. I recommend, 
therefore, that there should be created an Executive Class which will provide Government 
with the best officers for more responsible posts, and will give promising officers an 
opportunity for advancement on their merits. This Class should consist of three 
grades :— 

Chief Executive Officer 
Senior Executive Officer 


Executive Officer. 


All will be available for general executive duties. In Executive Departments there 
will continue to be specialised officers engaged on executive duties. The salaries of all have 
been kept in general alignment, subject to such modifications as departmental organisation 
may demand in the specialised posts. 


50. In order to bring into effect the Executive Class for general duties, I recommend 
that Chief Clerks and Special Grade Clerks should be regarded as Chief and Senior 
Executive Officers respectively, and so appointed, any clerical duties now performed by 
them being transferred to Clerical staff proper. 


51. For the grade of Executive Officer, the first step will be a review of the present 
duties of Clerks Grades I and II to determine how many posts in Departments should be 
regarded as executive and how many as clerical. This will, of course, involve 
a redistribution of duties within Departments, but should not involve any overall increase 
in staff. The establishment of Executive Officers having been determined, I recommend 
that in the first instance all vacancies should be filled by annual competitive examinations 
(based on those in the Civil Service in the United Kingdom) open to all Clerks Grades I 
and II. Once the system is established, it will be to the advantage of the Service to offer 
each year a limited number of vacancies to open competition, the standard of the examin- 
ation being rather higher than that set for serving candidates in the General Clerical 
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Service. Finally, I suggest that provision should be made for the appointment to the 
Executive Class of officers of proved ability in the grade of Clerks Grade I who, for some 
adequate reason beyond their control, have not qualified at the competitive examination. 
This provision is designed to provide promotion for the really deserving more senior 
officer in the General Clerical Service. It is essential that it should be regarded as a 
reward of merit and not of mediocrity. In the circumstances in Mauritius it is probable 
that outstanding officers in the Executive Class will provide candidates for Administrative 
posts, at least in the more junior grades of the latter. 


Technical Group 

52. The Technical group of posts hold in their field, a position corresponding to that 
of Executive posts. The knowledge required is usually specialised, and staff must thus 
look for promotion within their own Departments. Since the standard of qualification is 
below that of Professional posts, Technical officers will not, normally, be qualified for 
promotion to the Professional cadre. For convenience, posts requiring a degree of 
specialised training, such as the more junior grades in the Police, Prisons and Forests and 
similar Departments, have been included in the Technical group. 


53. It has been necessary to consider a special category of posts which can con- 
veniently be dealt with here. In certain Departments, particularly the Agricultural 
Department, it has been necessary to employ holders of the Diploma of the Agricultural 
College in posts which should, normally, be filled by professional officers. It is no 
disparagement of these Diploma holders to say that they are not the equivalent of 
professional officers, since they have not had the course of study and training received by 
a student for a University degree followed, usually, by post-graduate study. The scales 
recommended for certain Departments include provision for appointments of this sub- 
professional standard on scales rather lower than those for fully qualified professional 
officers. If the best results are to be obtained, it is essential that professional] posts 
should be filled by officers who possess the qualifications generally accepted as essential 
for such posts. The use of officers with qualifications below that standard must, sooner 
or later, react unfavourably on the work of the Department concerned. In the long 
term their employment is clearly undesirable. As a short term policy in the present 
conditions of acute shortage of certain classes of professional officers, the lower qualified 
officer is clearly better than none at all. On this ground, their limited employment is 
justified, but it would be false economy to regard them as a normal substitute for the 
professional officer. These remarks are directed solely at the employment in professional 
posts of officers who have not the recognised full professional qualifications. There are 
many other posts in which such officers provide the best and possibly only source of 
recruitment. 


Clerical Group 


54. The Clerical group proper falls into three sections, the General Clerical Service, 
other clerical posts and the allied group of Typists and Stenographers. Under the 
proposals made above, the General Clerical Service, after the separation of executive 
duties, will become purely clerical in its duties but, as appropriate to the relatively high 
educational standard required, it will provide most, if not all, recruits for the Executive 
Class. The remaining clerical posts are of a varied nature. In all cases the educational 
standard is lower than in the General Clerical Service, and the duties are usually special 
to the Department concerned, although, in practice, there is some overlapping between 
the duties of clerks in the General Clerical Service and others. In both sections the duties 
should be those of a routine clerical nature, including the preparation and scrutiny of 
straightforward documents, records etc; the preparation of less simple documents, subject 
to check; simple arithmetical work; routine registry work and simple corespondence 
usually in the type of stock form letters or printed replies, sent under general instructions. 


55. As a corollary to the procedure suggested for filling vacancies in the Executive 
Class from the General Clerical Service, I suggest that a certain proportion of vacancies 
each year in the General Clerical Service should be filled by a competitive examination 
open to the holders of other clerical posts. At present, the latter have little or no avenue 
for advancement. This may cause a feeling of frustation amongst such staff (although 
individuals may prefer to stay in their specialised posts) and tends to lead to requests for 
increased salary scales beyond those justified by the standard of work. The procedure 
for advancement by examination now suggested should cover both aspects. 
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Typists and Stenographers 

56. Typists and Stenographers form a general pool for posting to Departments, as 
required. The standards recommended are set out in Section (1) of Appendix C. In 
the junior grades of Typist and Stenographer, most of the staff are women. Those of 
suitable standards provide candidates for the post of Confidential Assistant. The general 
category also includes the Shorthand Writers employed in the Supreme Court and the 
Legislative Council, who are all men. The standard of proficiency required is high and 
the salary scales have been graded accordingly. The proposals in the Appendix are 
designed to provide some opportunity for advancement for men in this small specialised 
group. 


Railway Clerical Establishment 

57. The remarks regarding Executive and Clerical posts refer primarily to the 
ordinary Departments. In the Railway, the number of Executive posts may be less than 
in some other Departments, and the existence of a separate Clerical Service has to be 
taken into account. In general, however, the procedure recommended should be 
applicable to the Railway, its Executive and Clerical Classes remaining separate from 
the remainder of the Service. 


Salary Ladders 

58. In order to provide appropriate scales of salary for the main groups discussed 
above, it has been necessary to use six principal salary “‘ ladders ’’ or group of scales. 
In addition, special scales have been used for certain classes of appointments in order 
to provide the most satisfactory salary structure for a small number of classes 
which do not fit readily into the main salary ladders. The higher salary scales 
are related to the fixed salaries recommended for senior posts in the various Departments, 
details of which are given in Appendix A. 


Professional and Administrative Posts 
59. The ladder recommended for all Professional and Administrative appointments 
is ‘‘ A’ which is divided into two scales :— 
A. 1. Rs. 11,220 by Rs. 480 to Rs. 13,620 by Rs. 600 to Rs. 17,220 
A. 2. Rs. 17,500 by Rs. 360 to Rs. 10,740 - 


each of which may be divided into two segments. In order to meet the special require- 
ments of Medical apointments, which generally enjoy a higher scale of salary than other 
professional posts, an extended scale, A.M., 2. Rs. 10,020 by Rs. 360 to Rs. 10,740 by 
Rs. 480 to Rs. 13,620 by Rs. 600 to Rs. 19,020, has been employed for Medical Officers. 
A.M. 1, Rs. 19,620 by Rs. 600 to Rs. 20,820, has been used for Specialists and com- 
parable posts in the Health Department. 


Executive Posts 
60. For the Executive group of posts, Ladder “‘ B ’’ has been employed, divided 


into four scales, each of which may be divided into two segments. The detailed scales 
are :— 


B.1. Rs. 10,740 by Rs. 420 to Rs. 12,840 by Rs. 540 to Rs. 16,080 
B. 2... Rs: «7,320 by, Rsi.300 tops, 10,820 

B. 3. Rs. 4,380 by Rs. 240 to Rs. 7,020 

B. 4. Rs. 2,280 by Rs. 120 to Rs. 2,880 by Rs. 180 to Rs. 4,140 


Technical Posts 
61. In the Technical group it has been necessary to use two ladders to deal with the 

wide difference in status which exists between various categories of posts. For the more 
responsible posts or those requiring a higher technical standard, Ladder ‘‘ B,’’ as in 
paragraph 60 above, has been used. For the remainder, Ladder “‘ C,’’ containing four 
scales, has been employed, of which each of the three higher may be divided into two 
segments. The scales are:— 

C.1. Rs. 3,516 by Rs. 180 to Rs. 4,056 by Rs. 240 to Rs. 5,016 

C.2. Ks. 2,376 by Rs. 120 to Rs. 3,336 

C. 3. Rs. 1,584 by Rs. 84 to Ks. 2;256 


C. 4. Rs. 1,164 by Rs. 84 to Rs. 1,500 


It was found that a few departmental organisations would not fall readily into the 
standard structure of Ladder ‘‘ C,’’ and modifications of certain scales have been adopted 
under the titles C.H. and C.P. These are given in Appendix C under the Departments 
concerned. The various incremental steps remain as in the Standard Ladder “‘ C,’ but 
the length of scales has been adjusted to meet the special requirements of the organisation 
of these Departments. 


Clerical Posts 


62. The Clerical group of posts has required three salary ladders ; two in view of the 
difference in status between the General Clerical Service and other clerical posts (which 
include all posts concerned with storekeeping other than the most senior of such posts, 
which come in the Executive group) and one for the Typist—Stenographer class. For 
the General Clerical Service Ladder ‘‘ D ’’ has been employed as under : — 


D.1. Ks. 5,280 by Rs. 240 to Rs. 6,960 


D. 2. Rs. 2.280 by Rs. 120 to Rs. 2,760 by Rs. 180 to Rs. 3,840 by Rs. 240 
to Rs. 5,040 


For the remaining categories of Clerical posts, Ladder ‘‘E”’ has _ been 
adopted, containing four scales, the first three of which may be divided into two 
segments. The Scales are:— 

E.1. Rs. 4,380 by Rs. 240 to Rs. 5,820 


E. 2. Rs. 3,060 by Rs. 180 to Rs. 4,140 
E.3. Rs. 1,824 by Rs. 96 to Rs. 2,880 
Fete o ks, 1416 by Rs... S4;to Ksi 1,728 


For the Typist—Stenographer class, Ladder ‘‘ F ’’ has been employed. This consists 
of two scales : — 
F.1. Rs. 5,220 by Rs. 240 to Rs. 6,900 by Rs. 300 to Rs. 8,100 


F.2. Rs. 1,920 by Rs. 96 to Rs. 2,400 by Rs. 180 to Rs. 4,740 


The division of the F scales has been adjusted to meet the special needs of the various 
posts concerned, the circumstances being somewhat different from other clerical posts. 


Other salary Ladders 
63. In addition to the four main groups of appointments whose proposed scales have 
been indicated above, it has been necessary to make provision for three other groups. 
iheserare;—— 
Nursing Staff 
Messengers 
Primary School Teachers 


(a) NURSING STAFF 
The Ladder for Nursing Staff is based on Ladders “‘ B”’ and “C,’’ but certain 
modifications were found necessary to meet the requirements of the Health Department. 
The Ladder has, therefore been regarded as a separate self-contained one. The detailed 
scales in this Ladder ‘‘ G ”’ are as under : — 


G.1. Rs. 10,500 (flat salary) 

G. 2. Rs. 9,600 by Rs. 300 to Rs. 10,200 
G3. , ks..6,900 by Rs..300 to Rs., 9,300 
G. 4. Rs. 5,880 by Rs. 240 to Rs. 6,600 
G. 5. Rs. 5,160 by Rs. 240 to Rs. 5,640 
G. 6. Rs. 4,440 by Rs. 240 to Rs. 4,920 
G. 7. Rs. 3,300 by Rs. 180 to Rs. 4,200 
G. 8. Rs. 2,280 by Rs. 120 to Rs. 3,120 


G. 8. Rs. 2,040 by Rs. 120 to Rs. 3,120 
(extended) 


(b) MESSENGERS 


64. In the Messenger group there are a number of other posts of generally similar 
status. They do not, however, fall into any of the main groups, and a separate salary 
Ladder H has been adopted : — 


H.1. Rs. 1,140 by Rs. 60 to Rs. 1,560 
H. 2. Rs. 780 by Rs. 60 to Rs. 1,080 


H. 1. may be divided into two segments. H. 2. is employed only for Telegraph 
Messengers. A special arrangement of this Ladder has been adopted for domestic staff 
of institutions and similar employments. 
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(c) PRIMARY SCHOOL TEACHERS 


65. The last group to be mentioned is that of Primary School Teachers. The Ladder 
adopted is,for much of its length, similar to that for the Typist— Stenographer group, 
but the division into scales has had to be adjusted to the requirements of the Primary 
School organisation. The details are as under : — 


Teachers Time Scale .... Rs..1,920 by Rs. 96 to Rs. 2,400 by Rs. 180 to Rs. 4,920 
Head Teacher ARS) 260 Dy RS 4 0sLOOhNS Were) 


Inspector of | Rs. 7,320 by Rs. 300 to Rs. 10,320 
Primary School f 


General principles in proposed structure 


66. The basis of the salary structure briefly described above has been the need to 
provide a clear line of advancement within the limits required in each category of posts. 
In each ladder, each scale follows directly on the immediately junior scale and there is 
no overlapping, unless this is required by some special circumstance. Segments of scales 
have been used where it has been necessary to distinguish between grades of responsibility. 
More senior posts filled by promotion from posts in Ladders C, D and E, have been 
placed on Ladder B, thus reducing the number of scales required. The scales have been 
adjusted to provide adequate emoluments throughout an officer’s period of service, in 
relation to his professional or technical proficiency and responsibilities and within the 
limits of the present approved departmental organisations. Each incremental step in 
each scale and ladder is divisible by twelve, which, it is hoped, will be a convenience to 
accounts staff in Departments and in the Accountant General’s and Audit Departments. 
Details of all scales are given in Appendix B. 


Length of Scales 


67. The structure of the salary ladders recommended will involve the disappearance 
of the very long scales now employed for certain posts, which were the subject of some 
criticism in the representations made to me. The extreme case is the scale for Education 
Officers which covers 26 years. Apart from a few cases where the departmental organ- 
isation left no alternative to longer scales, the salary structure recommended has been 
based on the use of scales of relatively short or medium length linked, where appropriate, 
by provision for promotion to a higher grade, 


Efficiency Bars in present scales 


68. One result of the elimination of the more important existing long scales will be 
a reduction in the number of efficiency bars. The intention of the efficiency bar is to~ 
ensure that an officer whose work is below standard should not, merely by the efflux 
of time, reach a salary considerably higher than that justified by his general efficiency. 
The intention of the incremental system is to provide, subject to good conduct, recognition 
of the fact that, by virtue of longer experience, an officer should be more valuable to 
Government. Experience by itself has certain limits of value and the efficiency bar 
certificate was designed to ensure that only officers who fulfilled all the requirements 
(of which experience is only one) for more senior posts in a long grade reached the higher 
salary points in such scales. From discussions it has been clear that, in practice, there 
has been little or no difference made between an efficiency bar certificate and incremental 
certificate. The provision of shorter scales with provision for promotion from lower to 
higher scales seems more likely to be conducive of efficiency. It will be essential in 
operating this system that establishments are fixed so that efficient officers should not be 
held up for long periods at the maximum salary of the lower grade merely because of 
the lack of vacancies in the next higher grade. These comments refer, of course, only 
to the run of posts to which the average efficient officer can aspire within the scope of the 
category to which he belongs. Advancement to posts beyond that category must depend 


on not only the merit of the officer but on establishments fixed in relation to the needs of 
the public service. 


Forms of bars used in proposed scales 
69. Three forms of bars have been used in the scales recommended : — 
(a) efficiency bars 
(b) qualification bars 


(c) promotion bars 


Tee 


Efficiency bars have been discussed above. The standard required is the possession of 
the qualities which justify entry to the higher portion of the scale. In some cases these 
have been prescribed in the departmental sections of Appendix C; in the others it will be 
for Government to approve appropriate standards. Qualification bars require, in 
addition, the possession of the prescribed qualification, details of which are given in the 
departmental sections in Appendix C. Promotion bars have been used in a few cases 
where departmental organisation has required that a relatively short scale should be 
divided into two. In such cases promotion from the lower to the higher grade will be 
controlled by vacancies in the latter. 
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CHAPTER Ray 1 


PROPOSED SALARY STRUCTURE—DETAILS—OF APPLICATION—II 


70. Apart from the major points discussed in the previous Chapter, a number of 
others have had to be considered, which affect various groups of Departments. 


Scales for Women 


71. There is at present no accepted policy in regard to scales for women staff. The 
question of principle involved has received much attention outside Mauritius in recent 
years, and it is unnecessary fo go into it in detail. In the United Kingdom, the principle 
of equal pay for equal work has been accepted, but its implementation has been delayed 
by the economic situation. In Mauritius, the scales for women Doctors and Architects 
are the same as those granted to men. In the Health Department Dressers (men) and 
Nurses (women) receive the same scales. In the Education Department all Primary 
School Teachers, whether men or women, are on the same scales, but in secondary 
schools women receive scales which, as compared with those of men, are roughly 42% 
lower at the minimum and nearly 20% lower at the maximum, although the same 
standard of qualifications is required from both. Telephonists in the Electricity and 
Telephones Department receive the same scale, whether men or women. Women Police 
receive lower scales than men, but their duties are less responsible. It can be said that 
in Mauritius, the principle of equal pay for men and women, where there is equality in 
qualifications and responsibilities has been accepted and implemented, except in regard to 
women educational staff in Secondary Schools. I recommend that the principle should 
be applied in all cases paid under Personal Emoluments, the controlling factor being 
complete equality between men and women in regard to qualifications and responsibilities 
as applicable. In the case of manual workers paid under Other Charges the controlling 
factor should be the accepted practice whereby the rates for men are higher than those 
for women, which takes account of the fact that in physical work the output of men 
should be expected to be higher than that of women. ‘his principle has been followed 
in the detailed recommendations in Appendix C and in Chapter XI. 


Point of Entry for Professional Scales 


72. In accordance with generally accepted practice, the point of entry in scales for 
Professional Officers has been adjusted to take account of the usual period required to 
obtain the prescribed qualifications, additional to the normal period for a University 
degree. No allowance is, of course, granted for the latter. Certain professional qualif- 
cations, e.g., A.R.I.B.A., may not require a University degree, and the point of entry 
in such posts has been adjusted in relation to those of comparable status for which a 
University degree is required. 


Incremental Credits 


73. In certain posts of professional and similar status, it has been recommended 
that increments should be granted on first appointment for prior professional experience. 
This system is now widely adopted in Colonial Salary Schemes, the maximum credit 
granted varying from four to eight years. In present conditions, the market value of 
professional experience is such that experienced officers are not prepared to accept the 
normal minimum of the scale of the appointments for which they are desired. A non- - 
Government employer is prepared to pay for such experience, and where there is 
competition between Government and non-Government employers, Government must be 
prepared to follow suit if it is to get its share of good candidates. Since Government will 
receive a higher standard of services from the experienced officer, the higher initial rate 
for the latter is fully justified. 


Free Quarters 


74. It is already the accepted policy of Government that on revision of salary 
any concession in regard to free quarters should be abolished unless there are special 
circumstances to the contrary. The detailed recommendations in Appendix C have 
been based on this principle, due allowance being made in the new scales where necessary. 
If the present recommendations are adopted, free quarters will, iv future, be confined to 
disciplined forces (Police and Prisons) who should, ultimately, live in barracks, and to 
a very small number of other staff, details of which are given in Chapter IX on housing. 
The rates of allowances in lieu of free quarters and the scales of rent proposed for 
‘Government quarters are also contained in that Chapter. 
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Long Service Increment 

75. Arising from the recommendations in the Swinden Commission (1), there is now 
granted what is usually described as a ‘‘ stagnation allowance ”’ to officers on salaries 
or salary scales not exceeding Rs. 4,000 per annum, The object of this provision is to 
give an inducement to officers to maintain a good standard ot efficiency when they are 
required to serve for long periods on the maximum of their scales owing to circumstances 
beyond their control. Stagnation in itself should not be regarded as a reason for 
granting a concession. An officer who has the possibility of future promotion, even if 
aelayed, is in quite a different position from one who has no such prospect because there 
are no higher posts in his particular grade. In the case of the former, no special induce- 
ment to remain efficient should be required, since the inducement already exists. In the 
latter, some special arrangement may be justified. Moreover, an officer stagnating on the 
maximum of one of the higher scales has clearly much less case for some financial com- 
pensation than an officer so placed on a low salary. In the salary structure recommended, 
long periods of stagnation on the maximum of the scale should, in most cases, 
not be likely to arise at a low salary point, provided a proper ratio between 
lower and higher grades is maintained, a matter outside my terms of reference. The 
possibility of stagnation arising in circumstances which might justify special consider- 
ation is most likely in the group of posts which, by their nature, do not lead to posts on 
higher scales of salary. Most posts placed on Ladder H come in this category, and some 
posts in the lower scales in Ladder C. 


76. It appears generally accepted that the present system has, in principle, been 
satisfactory, and | recommend, therefore, that it be continued, adapted to suit the require- 
ments of the proposed new salary structure. In order to provide a formula I recommend 
that an officer should be eligible for a long service increment subject to the following 
conditions : — 

(1) he should have remained for five years on the top of a scale, the maximum of 

which is not higher than Rs. 3,336 ; 

(2) he should not have been passed over for promotion for any reason within his 
control ; 

(3) his conduct and standard of work should have been such that an increment would 
have been granted had he still been on a normal incremental scale ; 

(4) the amount of ‘the increment should be that of the last increment he received 
on the normal scale ; 

(5) a long service increment should be regarded as salary for all purposes of 

Pension, Widows’ and Orphans’ Pension, etc., and 
(6) not more than two such increments, (i.e., covering 10 years service on or above 

the normal maximum) should be given. 


77. This formula does not distinguish between officers debarred from promotion 
by the absence of provision for higher posts and others, to which reference is made above. 
In practice, it should cover all the former class, and if some of the latter also benefit, 
this will be justified by their being on the lower scales of salary. 


Hours of work 

78. The scales recommended take account of the normal hours of duty for the 
various categories of employment. A number of suggestions were made regarding the 
extension of the present regulations regarding overtime. In general, I have been unable 
to recommend such extension, although in Chapter XII I have made recommendations 
which will provide more uniformity, and so remove some of the present causes for 
comment. I consider that in the case of staff in pensionable posts generally (except 
those mentioned in Chapter XII) intermittent duty beyond the normal hours should be 
regarded as part of the conditions of service and not as providing grounds for claiming 
emoluments beyond those now recommended, which are designed to provide a reward 
in relation to responsibilities based on present day conditions. If work in any Depart- 
ment cannot be performed without prolonged and frequent work outside the normal 
hours it appears likely that, in most cases, the organisation or establishment of the 
Department requires review. 


Prescribed qualifications and equivalents 

79. In the departmental sections in Appendix C the qualifications recommended for 
professional posts and certain others have been indicated. In each such case the 
normally recognised qualification has been given. In some cases there are other 
qualifications which are accepted as being of equivalent standard. These have not been 
detailed, partly to avoid the inclusion of material which may be of little practical value 
and partly because it is not always possible to ensure that all equivalents are quoted. In 
cases where it is claimed that a qualification is equivalent to that prescribed the decision 
whether to accept it or not must rest with Government which, particularly where 
professional posts are concerned, will usually be able to obtain the advice of the recognised 
governing body of that profession. 


(1) Civil Service Commission 1945—paras. 197—201. 
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80. The prescribing of educational qualifications has been complicated by the fact 
that for some years to come candidates for appointments may have School Certificates in 
the old form or General Certificates of Education in the new form. Except in a few 
special cases, the educational standard required has been described in the older form of 
Certificate, since this is likely to be of most concern in the immediate future. It would be 
of assistance to candidates if Government published the standards under the new scheme 
which it accepts as equivalent to the standards under the old scheme, since this affects 
many classes of apointments. 


Contract Appointments 


$1. Officers serving on contract are, in two important aspects, in a different position 
from officers on the normal conditions of service. As regards security of appointment 
the officer on contract has the period prescribed in his contract (which will contain also 
a clause permitting earlier termination) but nothing more. As regards salary the laws 
of supply and demand operate much more freely than in permanent appointments, and 
the contract officer may be able to obtain more favourable terms of service than his 
opposite number in a pensionable post. The salaries and scales of salary recommended’ 
in this Report should, in general, be appropriate for contract appointments other than 
those of a highly specialised nature. The practice has, however, now become widely 
established of giving recognition to the temporary nature of contract appointments by two 
special concessions : — 


(1) A gratuity is granted for satisfactory service equal (on a sterling basis) to £25 
(Rs. 334) for each three months of satisfactory service on a salary of £1,000 
per annum (Rs. 18,333) or under, and to £37-10-0 (Rs. 500) for service on a 
salary above that figure. 


(2) The salary granted may be increased by 10% above the salary which would have 
been paid had the officer been serving in a pensionable post. 


82. The normal reason for a contract appointment in Mauritius is the need to obtain 
services, usually of a professional or technica] nature, for a limited period either until a 
qualifed Mauritian is available or until a particular work is completed. It is of 
importance in such cases to obtain staff of the best qualifications available; and it will be 
no economy to save a small amount of expenditure by offering terms less favourable than 
such officers can obtain elsewhere. JI recommend therefore that in so far as contract 
appointments have to be made they should be within the salary structure of this Report 
with the two concessions mentioned. Where posts of a highly specialised nature have 
to be filled on contract, there may be no appropriate salary in this Report and such 
appointments will have to be made solely on the basis of the market value of the 
qualifications required. The arrangements recommended to bring officers now serving 
on contract on to the proposed new salary structure are given in paragraph 183 in 
Chapter XIV. 


83. The recommendations made above refer to temporary appointments where it 
is not the intention that an officer should later receive a permanent appointment. If a 
contract appointment should be made which envisages subsequent permanent appoint- 
ment the reasons for the two concessions mentioned would not exist and the justification 
for the latter would not arise, 
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CHAPTER VII 
COST OF LIVING ALLOWANCE 


Basis of computation of existing cost of living allowance 


84. The theoretical basis for the computation of the present variable cost of living 
allowances is, in origin, paragraphs 73 and 74 of Mr. Smith’s Second Interim Report. The 
allowances granted as an immediate result of that report were based on a personal 
sacrifice factor of one-third (as compared with one-sixth in the Report) with the per- 
centages of essential expenditure recommended in the Report. Mr. Smith recommended 
that the latter percentages should be reviewed, as they might be susceptible of 
improvement, and they were, in fact, modified in the cost of living allowances granted 
with effect from the Ist July, 1951. All these proposals, however, maintained in 
existence the anomalies due to the use of three formulae for cost of living allowances 
computed on different and unrelated bases, mentioned in paragraph 19. The allowance 
which it is proposed to grant with effect from the Ist July, 1952, is, it is understood, 
designed to remove the anomalies and, at the same time, maintain the connection with 
the cost of living index (1). 


Proposed basis of assessment of future cost of living allowance 


85. While it is essential to take account of the factors of personal sacrifice and non- 
essential expenditure in assessing cost of living allowances, it seems preferable, as a 
matter of convenience, to adopt a percentage figure which combines both factors. On 
the figures in Mr. Smith’s Report, this procedure would give 62-5% for Labourers, 
Artizans and Group I in the Cost of Living Index, and 50% for the remaining Groups. 
These percentages have, subsequently, been varied to give higher percentages in the 
lowest groups and lower percentages in the highest groups. I do not consider that in the 
lowest income groups especially Labourers and Artizans, the amount of discretionary 
expenditure reaches 373%, i.e., over one-third. “‘ Discretionary ’’ expenditure in this 
context is used to cover both personal sacrifice and non-essential expenditure. It is not 
possible to give exact figures in such a matter, but from a review of expenditure, I 
consider that the percentage of expenditure to be regarded as discretionary should be 
reduced to 20% and 25%, respectively for Labourers and Artizans. . In other words, 
these groups should receive a cost of living allowance of 80% and 75% respectively, of 
the percentage rise in the cost of living index over the basic Index figures to which the 
new rates of salary will be related. I agree with Mr. Smith’s figure of 50% for 
Group IV, and I recommend as appropriate for Groups II and III 60% and 55% 
respectively, in recognition of the difference in discretionary expenditure which is 
appropriate for these Groups. For the reason explained below, I omit Group I. 


86. The present cost of living allowances are based on the relation of the Groups for 
‘““ Labourers ’’ and “‘ Artizans’ to income groups of up to Rs. 70 per month and 
Rs. 71—100 per month respectively (2). Under the recommendations which I make in 
this Report, the normal basic wage for Labourers will be over Rs. 70 per month. 
Similarly, Artizans as a class will receive wages which are beyond the index maximum 
of Rs. 100 a month. The existing income groups in their present form are therefore no 
longer applicable to these classes. To meet this change in conditions, it will be necessary 
to regard Labourers as being in the Income group of “‘ not exceeding Rs. 100 per month ”’ 
and of Artizans as being in the Income Group of “‘ Rs. 101-300 per month.’’ In making 
these changes in the limits of these two income groups, I recommend that the indices 
applicable to them should be those in the Cost of Living Index applicable to the classes 
of Labourer and Artizan, notwithstanding that the income limits for these classes are 
now different. As a consequence of this adjustment of income groups, the present 
Group I (Rs. 101-300 per month) will completely overlap the new income group for 
Artizans. To have two groups with similar income limits, but different cost of living 
indices, would seem an unnecessary complication. I recommend, therefore, that 
Group I and the new Artizan Group should be regarded as one group for the purpose of 
cost of living awards, and that the factor to be applied should be that for the index for 
Artizans in the Cost of Living Tables. This will be slightly to the benefit of staff now in 
Income Group I. 


87. The results of these proposals are given in tabular form below :— 


Percentage to be allowed 


Income Group of increase in cost of living 
index over new base 

Labourer ... Not exceeding Rs. 100 per month 80% 
Artizans \ a 

Ginep yo Rs. 100 to 300 per month 75% 

Group II... Rs. 301 to 550 per month 60% 

Group III ..-» Rs. 551 to 1,000 per month 55% 

Group IV... Over Rs. 1,000 per month 50% 


stl tt 
(1) The new scale of allowances was approved by the Legislative Council on the 28th of October 1952. 
(2) Annexure S in Sessional Paper NO. 8 of 1951, 
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Percentage rates proposed for 1952-53 

88. The application of these percentages should be to the mathematically calculated 
trend increases, as is already established practice. The results as on the Ist of July, 
1952, would be as under :— 


Group I 
Labourers Artizans Group Il Group III Group 1V 
‘rend figures 1/7/52 ax 396 351 317 304 278 
New basic index ae 315 289 261 249 237 
Arithmetical Difference 81 62 56 55 41 
over new basic 
Percentage difference... DS Vy > PVEARSR. 21°4% 221.9%, WE SSE 


When the percentages in paragraph 87 above are applied to these percentages of 
increase, the consolidated percentage cost of living allowance on basic salaries and wages 
for each of the proposed five Groups will be as under :— 


Labourer i) COU OL 25-792 
Artizan | Sait Gyo Ol lea a= hoe, 
Group If 

Group II et 0% cof BUA 7, 
Group III ea DO ORLA pe ele 
Group IV cts noo Ola dou = aeO Ye 


In all cases, the final percentage is taken to the nearest unit for the sake of simplicity. 

The procedure applied to a typical case would be as under:— 
Salary on Ist July, 1952, after revision of salary Rs. 400 per month, i.e., Income 
Group II. Cost of Living Index and percentage factor as computed above 18% 

of Rs. 400=Rs. 52 per month cost of living allowance. 


Actual percentage of cost of living allowance on basic salaries at 1.7.51 and 1.7.50 


89. If the recommendation in paragraph 187 of Chapter XV is adopted to give 
retrospective effect to the new scales from the Ist of July, 1950, it will be necessary to 
compute the cost of living allowance payable for the financial years 1950-51 and 1951-52. 
On the formula in paragraph 88 above, the percentages to be applied to the new basic 
salaries for each of these financial years will be: — 


1951-52 1950-51 
Labourer: 20); Ran RISA, AY, 
Artizans | SAaous 2,0/, 
Group If 
Group II a REG 3% 
Group III ABLES 3% 
Group IV Ne URL TE 10%, 


It will be observed that in the Artizan group the percentage is lower than in the 
immediately higher income group, a result which may be due to the effect of food 
subsidies in the Artizan group. It is recommended that, if any income group has a 
percentage factor lower than that of the immediately higher income group, the former 
should be granted cost of living allowance on the percentage factor applicable to the 
immediately higher income group. To adhere rigidly to the percentages would give the 
cost of living index a degree of accuracy which it would be hard to support. 


Formula for anomalies in proposed cost of living allowance 


90. It is possible that a change in the relative position of the various indices may 
lead to the situation that the gross emoluments of an officer on the lowest point of one 
incomé group may be less than the gross emoluments of an officer on the highest point 
of the immediately lower income group. In such circumstances the former officer should 
be granted an addition to his cost of living allowance sufficient to make his gross emo- 
luments equal to those of the latter officer, 
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Cost of living allowance payable only on basic salary 


91. At present cost of living allowance is payable to some degree on certain allow- 
ances such as acting allowances, duty pay, etc. It is recommended that cost of living 
allowance payable in accordance with this Report should be payable on basic salary 
alone. If an officer receives an allowance for additional] duty such as acting pay, the 


rate of the allowance as recommended in this Report should be regarded as adequate in 
itself. 


Revision Period 


92. The present practice is to review cost of living allowances annually on the 
ist of July, although there have been requests from staff for six-monthly reviews. If 
there were marked movements in the cost of living index over relatively short periods 
there would be a case for six-monthly revision. Unless there are unexpected develop- 
ments, it seems reasonable to hope that movements will be relatively small and not 
appreciable over short periods. A review of cost of living allowances involves much 
work, and this is only justified if the results are likely to be commensurate. I incline to 
the view, therefore, that reviews should be as from the Ist of July each year, but that, 
as a Safeguard both to Government and to staff, a special review might be held on the 
Ist of January, provided that the index for Labourers (which is of special importance) 
has, by that date, shown a movement up or down of not less than 15 points since the 
previous Ist of July. 
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CHAPTER VIII 


OTHER ALLOWANCES AND FEES 

General 

93. The numerous special allowances now paid in Departments have been covered 
in the remarks on each Department in Appendix C. Of general allowances, those for 
Travelling were considered by a Committee appointed for the purpose, and therefore 
excluded from my review. No representations were received on subsistence allowances, 
except in Rodrigues, which has certain special circumstances dealt with below. Rent 
allowances have been included in Chapter IX on Housing, and Overtime in Chapter XII 
which deals with the subject generally, both for staff under Personal Emoluments and 
Other Charges. 


94. The number and diversity of allowances payable in Mauritius has been the 
subject of comment in the past, and representations made to me would, if accepted, still 
further have increased the number. It is fair to assume that part of the existing 
plethora of such payments is due to the inadequacy, in present conditions, of the existing 
salary scales and to the desire to raise total emoluments without a complete review of the 
salary structure. The recommendations in this Report are designed to place emoluments 
on levels appropriate to each form of employment. The use of allowances as a disguised 
form of additional normal emoluments should, therefore, no longer arise. 


95. There was a tendency on the part of certain Staff Associations to suggest that any 
duty outside a—usually very narrow—definition of departmental functions should provide 


a case for a special allowance. This appeared to overlook Colonial Regulation 50 which 
reads as follows :— 


‘“ Officers are required to discharge any duties upon which the Governor may think 
it desirable to employ them.’’ 


The real test in regard to duties generally is whether, either in total or by reason of 
some specialized knowledge required, they are such as to be beyond those to be expected 
from the grade in question within normal hours or such occasional additional hours as 
may reasonably be expected from any conscientious officer. 


Existing and proposed principles for the grant of allowances 


96. The present rules governing the grant of allowances were laid down in Secretariat 
Circular No. 1 of 1945, and are as follows: — 


‘* Officers whose emoluments are based on the assumption that their whole time is 
at the disposal of Government should not, save in the most exceptional circum- 
stances, receive additional emoluments in the form of fees or allowances for 
duties of an official or semi-official character. If an officer’s duties increase 
greatly in bulk or importance his salary should be increased. Fees or allowances 
should only be paid if Government is satisfied : — 


(i) that the work is continuous in incidence; 
(ii) that the work is not within the substantive duties of the officer; 


(iii) that the head of the officer’s department cannot reasonably be expected to 


run his department so as to include such work within its normal activities 
and working hours; 


(iv) that the scope of the work does not justify a separate appointment and on 
grounds of economy is best covered by a special allowance.’ 


It was clear from a review of the Estimates that, as Mr, Smith pointed out, these 
rules have not provided a satisfactory basis. I recommend that the present rules should 
be withdrawn and that they should be replaced by rules based on those in force for the 
Civil Service in the United Kingdom. These prescribe (1) that allowances of the 
nature of those now under discussion : — 


‘“ should only be granted in exceptional circumstances. 

They should not be contemplated : — 

(a) for a junior officer doing work usually done by senior officers in the same grade ; 

(6) tor an officer who is doing his work with exceptional zeal or efficiency ; 

(c) as compensation for misfortune, including the misfortune of deserving promotion 
but being unable to secure it; 


(1) H. M. Treasury, Estacode August 1949—Section C—Pay, 
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(d) for an officer who deputizes from time to time for an officer in a grade above, or 
takes some other responsibility, possibly new to him, but not beyond what 
can reasonably be expected from his grade or scale of pay; 


(e) for additional responsibilities which take the form of enhanced effort due to 
post-war conditions; 


(f) for work connected with civil defence, billeting or other similar citizen service. 


In short, allowances should only be given where an officer is regularly required to 
carry responsibilities conspicuously superior to those of the most senior officers 
of his grade. The clearest case arises where an officer is required regularly to 
supervise other officers of the same grade.”’ 


The principles in these rules have been followed in the recommendations made in the 
departmental sections in Appendix C. 


Acting Allowances 


97. There are, at present, two different regulations governing the grant of acting 
allowances, G.O.A. 85 referring to officers acting in posts vacant for reasons other than 
the holder being absent on full pay leave, and G.O.A. 85A referring to officers acting in 
posts vacant because the holder is absent on full pay leave or on duty. The former is 
based on C.R. 35 and the latter on a formula in very general use. Apart from the 
complication of having two formulae, there is the further consideration that they produce 
different results. The following example will show the working of the present arrange- 
ments. There are two posts of Assistant Director in the Education Department, and it is 
assumed (a) that one is vacant because the holder has been transferred, and the other 
because the holder is on normal full pay leave, and (6) that both are filled by Education 
Officers on Rs. 11,200. The officer acting in the post vacant because the holder has 
been transferred will, under G.O.A. 85 receive an acting allowance at the rate of 
Rs. 2,300 per annum (the maximum), while the other, under G.O.A. 85A, will receive 
an allowance at the rate of Rs. 1,150 per annum. Since both officers will be undertaking 
work of similar responsibility, this result is clearly inequitable. 


98. The distinction arose from a form of leave regulations which are no longer in 
force. With the disappearance of that form of leave regulations, the raison d’étre for 
the difference in acting allowances has also disappeared. It is now generally accepted 
practice to make no distinction between officers acting in posts which are vacant for 
reasons other than the absence of the holders on full pay leave and those acting for 
officers absent on such leave or on duty. Both categories are treated alike since there is 
no difference in the responsibilities in either set of circumstances. J recommend that a 
similar procedure should be adopted in Mauritius and that G.O.A. 85 should be cancelled 
and G.O.A. 85A amended to cover all vacancies in senior posts, whatever the reason 
therefor. 


99. There remains the question of the arithmetical factor which should be incor- 
porated in G.O.A. 85A, if amended as above. An officer on a incremental scale acting 
in a higher post on an incremental scale, the minimum of which exceeds his own salary, 
receives the full difference between these two points. If, however, the higher post is on 
a fixed rate of salary, the officer only receives half the difference between his own salary 
and that of the higher post. The explanation for this difference in treatment is, possibly, 
the fact that fixed salaries are usually attached only to the most senior posts, and the 
officers acting in them undertake most but not all their responsibilities. An officer acting as 
a Head of Department, for example, has to accept the full responsibility for all day to day 
matters, but he will, normally, not be expected to assume the responsibility for long term 
planning of policy. In the other category of posts (where both are on incremental scales) 
this policy factor is not likely to arise because such posts are, usually, not in the most 
senior ranks. Consequently, in the latter category the acting officer is expected to assume 
all the responsibilities of the higher post, and receives the minimum of the higher scale. 


100. There is no reason to suggest any change in the accepted procedure to pay the 
full difference when both posts are on incremental scales. In the circumstances in 
Mauritius, it is necessary to consider whether half the difference between the two salaries, 
when the higher is on a fixed salary, is appropriate. The most usual reason for an acting 
appointment is vacation leave and when this is taken outside Mauritius the absence is, 
normally, of the order of six months and possibly more. An officer acting for a senior 
officer during an absence of such duration, must clearly accept practically all the respon- 
sibilities of the latter. This is recognised now in the regulations of a number of Colonial 
Governments which authorise payments of up to 100% of the difference between the 
substantive salary of the officer and that of the senior post in which he is acting. In the 
conditions in Mauritius, a rate in excess of 50% appears fully justified, and I recommend 
that it should be fixed at 75%. 
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101. The provision in sub-paragraph (d) of G.O.A. 85A for a reduced rate of allow- 
ance where an acting officer is not expected to undertake the full responsibilities of the 
higher post is clearly necessary, and should be maintained. There remain two points 
of detail, (a) the provision for short absences of a senior officer and (b) the position of 
officers referred to as being in ‘‘ outstations.’’ As regards (a), the provisions of the 
paragraph of G.O.A. 85A which immediately follows sub-paragraph (d) of that General 
Order prescribing a normal minimum period of 28 days before an acting appointment 
is made, seem suitable. No change is recommended in that or in the last paragraph of 
the General Order. As regards (6), in the circumstances in Mauritius, there seems no 
reason why there should be an apparent discrimination against officers in “‘ outstations.”’ 
No officer has a right to act in a senior post, and the decision as to who should act is a 
matter for the Governor to consider in the light of the public interest and the efficiency 
of the Service. A point of relevance is that the opportunity given to officers to act in 
senior posts will provide evidence as to their suitability for promotion in due course, apart 
from providing them with experience of value in their present posts. 1 recommend, 
therefore, that all references to officers in ‘‘ outstations ’ in G.O.A. 85A should be 
deleted. 

102. The list of posts to which acting appointments should be permissible has been 
reviewed in the light of the information produced in connection with the revision of 
salaries. The list of posts recommended for this privilege forms Appendix J to this 
Report. 


Allowance for service in Dependencies 


103. During my visit to Rodrigues, nearly all the representations I received included 
a request for a special allowance, mainly based on the higher cost of living in Rodrigues 
than in. Mauritius. This came both from Mauritian and Rodriguan staff. The former 
also had a further ground for supporting their request for a special allowance in that there 
is no secondary education in Rodrigues, and that if an officer has children receiving 
secondary education they have to be left in Mauritius, thus involving the expense of a 
double establishment. It was also suggested that conditions of staffing in Rodrigues 
led, in some cases, to longer hours of work than in Mauritius, or involved duties beyond 


, 


those performed by corresponding staff in Mauritius. 


104. I had some evidence to show that duties in one Department had been beyond the 
normal, owing to staff shortages, but quarters now under construction will permit that to 
be remedied in the near future. In other cases, duties were, perhaps, more varied than 
in Mauritius, because with a small staff certain minor duties have to be attached to posts, 
the main function of which is different. This, however, does not imply that the combined 
volume of work is in excess of what is to be expected. There are periods of rush when 
the ship is in harbour, which, on the average, is about one week in two months, but these 
are counter-balanced by the relative quietness of the remainder of the period. I do not 
consider that, in general, the staff in Rodrigues is required to perform duties which justify 
any special allowances for extra duty. There remains the cost of living factor. The cost 
of the main items of food and domestic use, as compared with those in Mauritius, is given 
in Appendix I. All items which have to be imported are more expensive in Rodrigues 
than in Mauritius. This is to be expected, although the extent of the larger differences 
seems to call for a review by the appropriate authority to see whether they are justified. 
Local produce is generally cheaper than in Mauritius, although I was informed that the 
prices received for produce exported to Mauritius have led to appreciable increases in 
the cost of produce tor local consumption. Taking everything into consideration, the 
cost of living of any standard requiring, to an appreciable degree, imported commodities 
is dearer in Rodrigues than in Mauritius, owing to the small scope of local production, 
the difference being of the order of 15% on an average budget. In considering the total 
cost of living of staff who are Rodriguans it is necessary to take account of the fact that 
most Rodriguan families own the houses they occupy and that, apart from a very small 
land tax payable to Government, they have no rent or similar payments. Moreover, 
each Rodriguan family has its own patch of ground on which it grows produce for its 
own use or for sale, while livestock can be kept. Taking everything into consideration, 
I do not consider that the cost of living for a Rodriguan in Rodrigues is so appreciably 
different from that of a Mauritian in Mauritius to justify any special compensatory 
allowance. 


105. The position of the Mauritian officer serving in Rodrigues is different. There 
are certain differences in diet which tend to make him more dependent on imports than 
the Rodriguan. His cost of living is thus higher. There is the educational aspect 
already mentioned. Since posting to Rodrigues is normally for three years, and quarters 
have no furniture, the officer has. normaily, to bring all his furniture to Rodrigues and 
return it to Mauritius on the completion of his tour in Rodrigues. The cost of transport 
is paid by Government, but such moves inevitably involve an officer in expense. 
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106. The final aspect is the somewhat intangible psychological one. Nearly all 
Mauritian officers appear to dislike posting to Rodrigues, because of its isolation and lack 
of communications. In regard to the latter, the present contract between Government 
and a local shipping company provides for only six voyages a year ; there are none of 
the ‘‘ Island Schooners ’’ of the Caribbean to supplement the contract services, and no 
possibility of any air service. In the past, the drawbacks of that situation have been 
countered by a variety of devious means such as special allowances, rent concessions, 
duty allowances and even, in the Police, a share of fines. It was also suggested that in 
the past, officers were given special promotion to induce them to go to Rodrigues. All 
such arrangements are obviously undesirable. The solution of the psychological 
problem is the recruiting of Rodriguans for local posts. Unfortunately, the shortage of 
Rodriguans with the necessary educational qualifications will prevent any early action 
on such lines. 


107. Having regard to the admittedly higher cost of living for the Mauritian in 
Rodrigues than in Mauritius and also to the isolation, some *’ inducement ae Clement 
appears justifiable. The grant of this should be conditional on the abolition of al] the 
present allowances which are themselves disguised *‘ inducement ”’ allowances. I recom- 
mend, therefore, that any officer normally domiciled in Mauritius who is posted to 
Rodrigues, should receive a ‘‘ disturbance allowance ’’ at the rate of 10% of his basic 
salary in recognition of all the special factors of service in Rodrigues including the 
additional cost of living, the lack of amenities and of the unavoidable expenses arising 
from posting to Rodrigues. This allowance should be a non-pensionable emolument and 
should not affect the rate of cost of living allowance payable. 


Oil Islands 

108. The only staff posted to dependencies other than Rodrigues are the small 
groups of meteorological staff belonging to the Observatory Department who are stationed 
in Diégo Garcia, St. Brandon and Agaléga. I recommend that they should receive 
‘ disturbance allowance ’’ on the same basis as that proposed for Rodrigues. 


109. The recommendation for the grant of a disturbance allowance does not imply 
any weakening of the authority of Government to post officers to dependencies within 
their terms of service. The allowance is merely designed to give recognition of certain 
special factors not arising in Mauritius. The allowance would only be payable to officers 
‘‘ posted ’’ to the dependencies mentioned for normal tours of duty. Officers sent to 
these dependencies on special short-term duties would continue to receive subsistence 
allowance under the regulations applicable to officers temporarily absent from their 
normal stations. 


Subsistence allowances 

110. Although no representations were made on the general question of the rates of 
subsistence allowance. I have thought it advisable to review the present rates, since 
they are designed for a quite different salary structure to that now recommended. The 
present rates of subsistence allowance which were brought into effect in 1948 are as 
under : — 


See: 
Duds 
(a) To Judges of the Supreme Court and officers who are members of the 
Executive Council or Legislative Council... te hs ee e0 00 
(b) To officers whose maximum salary is Rs. 10,000 or more... he 8 00 
(c) To officers whose maximum salary is less than Rs. 10,000 but not less 
than Rs. 7,000 ; ei as bie re sf ie 6 00 
(d) To Officers whose maximum salary is less than Rs. 7,000 but not less 
than Rs. 3,600 ve ae me ps ae 5 00 
(e) Warrant Officers and Sergeants Major of Police te a 3 50 
(f) Officers whose maximum salary is less than Rs. 3,600 but not less 
than Rs. 1,500 oz — te ag 2-50 
(g) Police Corporals 4a = : 2 00 
(h) Officers, including Police Constables, whose maximum salary is less 
than Rs. 1,500 ae a. eh at ne ee, eae 1 50 
(i) Messengers, Artizans, Workmen, Labourers, Porters, Gateman, etc. 1 00 
(j) Learners, Tracers and Assistant Tracers, Public Works Department = 2-50 
(k) Relief Signalmen and Relief Lightkeepers, Marine Department 1 00 
(1) Junior Clerks, Railway Department 100 
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111. I recommend that the following groups and rates of Subsistence Allowance 
should be adopted : — 


Ree; 
pod: 

(a) Judges of the Supreme Court and officers who are members of the 
Executive or Legislative Councils vr, Hee ae Lae i MA DEIOG 


(b) Officers on fixed salaries of Rs. 18,600 or over and on scale A.M.1. 10 00 


(c) Officers on fixed salaries of Rs. 15,000 and over but below Rs. ae 
and on scales A.1., A.M.2., and B.1. Pe ne AP G 00 


(d@) .Officers’on scales A.2., 8.2. F 1, 'andG.1.-G? 2..and'G.a 2). uh (50) 


(ce) Officers on scales Bp) C1 bl o).2 saute FD. G4, (Gs and 
Head Teachers ; : nee i Se) ee 6 00 


({)-Otficers;on scales B.4:°Gi2.5 (CoPARMC Peo 5 OU eGie: Gaye 
First Grade Teachers me ae ae a) ne aa 


4 50 

(g) Officers on scales C.H.1., C.P.8., C.P.4., E.8,-G.8. and Second 
Grade Teachers es os i eh oe i = 8 00 
(h) Otticers on scales C.3., and ,.C.H.2. 2 00 
(7) All other scales under Personal Emoluments 1 50 
(7) Artizans and others on daily rates of Rs. 4.50 or above iy, ee 2 00 
(kX) Employees on daily rates below Rs. 4.50 per day... sey Shs Loo 


Employees paid under Other Charges on monthly rates of pay should be granted 
the rate of subsistence allowance payable to employees on corresponding daily rates, 
based on monthly rates being equal to daily rates multiplied by 26. ° 


Fees 


112. Various officers at present receive fees for Membership of Boards or Committees 
of a public nature, e.g., the Sack Factory Board, the Central Board, Film Censorship 
Board, etc. The officers in question are members of these Boards by virtue of their 
official position and under the principles set out earlier in this Chapter they should cease 
to receive such fees from the ‘* appointed date ’’ as defined in Chapter XV. Such 
officers should, of course, receive travelling allowance if the work of the Board involves 
the use of the officer’s car. Work done in connexion with the Mauritius Civil Service 
Mutual Aid Association or the Post Office Benevolent Fund comes in a rather different 
category and I see no objection to the payment of allowances for these special duties 
being continued. : 
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CHAPIER IX 
HOUSING 


General Review 


113. Housing, in the form of the physical provision of quarters and in the financial 
aspect of rents charged, appeared in representations made to me more than any other 
specific point. That there has been an appreciable increase in building costs and rents 
since the end of the war is not open to question. The former have risen owing to 
increases in the cost of materials and also wages. The latter have risen, in part, because 
of the increased rents permitted by the Rent Restrictions Ordinance, 1951, and, in part, 
T have little doubt on information given, because of other less legitimate increases which 
tenants accept because of the fear of otherwise losing their accommodation. 


114. In Mauritius, the large majority of Government officials and employees find 
their own accommodation, to a small degree by owning their houses, but mostly by 
renting houses or rooms. The rent question, which is the main issue, can thus only be 
considered in the light of the general housing situation in Mauritius. It is a matter of 
common knowledge that there is, at present, a serious shortage of all types of houses. 
Much building is in progress, most of which will benefit the middle and higher income 
groups. Certain schemes for lower income groups have reached their earlier tangible 
stages, but the numbers so produced can make little impression on the problem at those 
income levels. 


115. From information collected by the Commission, it appears that 4,403 new 
buildings of permanent construction were built during 1948-51, inclusive, i.e., an average 
of, say, 1,100 a year. During the same period, the net average increase in the number 
of persons over the age of 21 was just under 4,200 persons a year. If it were assumed 
that only half the latter number set up establishments, they would require roughty the 
average number of houses being built. This may rather be over-simplifying the matter, 
since it disregards on the one hand buildings becoming no longer habitable, and, on the 
other hand, takes no account of possible sharing of houses. In practice, however, it 
must be assumed that considerably more than half will require separate establishments, 
while the wastage of houses is likely to be higher than any saving in requirements 
through sharing. Moreover, the rate of increase of the population is rising each year, 
the average annual natural increase for the period 1948-51 being the surprisingly high 
figure of 13,500. 


116. The figures for construction quoted above, refer to buildings of permanent 
materials which, alone, are permitted in the urban areas, i.e., those controlled by the 
Town Councils. Outside these areas, ‘‘ straw huts ’’ (built of poles plastered with earth 
and with thatched roofs or similar materials) are permissible and for certain classes of 
the population, this type of housing must help, to some extent, to close the present gap 
between demand and supply. Such houses, are of limited life, thus requiring a relatively 
high replacement rate. Both from hygienic and fire risk aspects, they are much below 
the standards of permanent housing, such as those being built by certain sugar estates. 
Within their limits, they provide a partial alleviation of the housing problem, but since 
they are, rightly, not permitted in urban areas, they do not provide a solution for the 
housing problem in the latter, where it is most acute. 


117. With the continuing increase in the population, the overall gap between housing 
required and that available, must also increase, unless there is a marked rise in the scale 
of building. Apart from the increase required by the increased population, there 
is the further factor, of special importance in regard to wages, that a relatively much 
greater increase will be required in housing for the lower income groups. Taking the 
situation as it appears now, while it might be unwise to say that rents for the middle 
and upper income groups have reached their peak, it seems possible that further 
appreciable increases will be checked by new buildings for these groups. In the lower 
income groups, there appears no likelihood of a fall in rents, and the possibility of an 
increase, even in spite of controls, cannot be excluded. These comments do not overlook 
the problems which arise almost everywhere in the attempt to provide housing at a 
reasonable rent for the lower income groups, in view of the present level of building 
costs. It is, however, essential to indicate the position as it appears to me in order to 
provide the background against which to consider certain recommendations which follow. 
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Government Quarters—Basis of Rents 


118. Government owns a number of quarters, some in residential areas and some 
attached to Institutions, and has a building programme which will add an appreciable 
number of .quarters for various grades of staff, particularly if the proposed married 
quarters for Police at Line Barracks are constructed. Apart from those officers who 
enjoy free quarters as a condition of service, officers occupying Government quarters 
have, at present, the option of paying rent either on the basis of 6% of the capital value 
of the quarters or of 10% of the officer’s basic salary. In theory, this arrangement 
should ensure that officers occupying quarters below the recognised standard will pay 
a rent lower than those whose quarters are of the accepted standard. If atl quarters 
were assessed on an up-to-date valuation, the arrangement would have some arguments 
in its favour, at least in theory. In practice, however, the older houses are assessed 
on their value at date of purchase, a figure which is much lower than the present value. 
The rent payable on the annual value basis is thus much less than that payable on the 
basis of the officer’s salary, and is not realistic in present conditions. This results in 
unjustifiably preferential treatment being enjoyed by officers who happen to be fortunate 
enough to occupy such houses. Although there is the argument mentioned above in 
favour of a percentage of the annual value as a basis for rents, the existence of this 
system, side by side with the quite unrelated system of rents based on salaries, inevitably 
gives rise to anomalies. No system, in this respect, is free from flaws, but since quarters 
have to be allocated by Government according to availability, the system most likely 
to be generally fair is to base rents on a percentage of salaries, as is widely adopted by 
other Co:onial Governments. If an officer should feel that the rent based on his salary 
is too high for the accommodation provided, he has the remedy in his own hands of 
finding non-Government accommodation at a more acceptable rent. I recommend, 
therefore, that,as from the date of revision of salaries, the option to pay rent based on the 
annual value of quarters should be withdrawn and that all rents should be based on a 
percentage of the occupant’s salary. 


119. The present fraction of salary charged as rent is 10%. This percentage is in 
fairly general use elsewhere, but is usually charged for quarters which have heavy 
furniture on a prescribed minimum scale. The absence of this furniture is, from the 
information provided to me, a serious handicap to the officer recruited from outside 
Mauritius, and also to the Mauritian officer posted to Rodrigues. With the revision of 
basic salaries recommended, rents based on such salaries will be appreciably increased ; 
in fact, many officers will find their rents increased by 25% to 50° although even at 
that level, they will compare not unfavourably with the rents paid by persons not in 
Government service. I recommend, therefore, that the present basis of charging rent 
at 10% of salary should be maintained as the standard, but that it should be regarded 
as including essential heavy furniture. I also recommend that, as usual in such a 
scheme, there should be a maximum rent which should be Rs. 2,400 a year. The usual 
limit imposed by Colonial Governments is in the neighbourhood of Rs. 2,000. 


Residence for Chief Justice 


120. In connexion with the provision of quarters by Government, my attention has 
been drawn to the absence of an official house for the Chief Justice. In all except the 
smallest Colonies, it is the usual practice to provide a house which is specifically ear- 
marked for the Chief Justice. The reason for this is, of course, the fact that the holder 
of that post, as head of the Judiciary and taking precedence immediately after the 
Governor, has to maintain a certain official position. The official residence is thus part 
of the emoluments of the office, although rent is payable on the basis applicable to 
Government staff generally. I understand that the proposal to provide an official 
residence for the Chief Justice has been considered in the past by Government but pro- 
vision has never been made in the Estimates. Having regard to the status of Mauritius 
as a Colony, I recommend that an official house should be provided for the Chief Justice 
for which rent should be paid on the basis in paragraph 119. The recommendation for 
the salary of the Chief Justice in Section (25) of Appendix C takes account of this 
proposal. 


Renting of privately owned houses for Government Officers 


121. In order to meet the present acute shortage of housing which has been affecting, 
in particular, the recruitment of badly needed senior or specialised officers, Government 
has recently introduced a system whereby an officer domiciled outside Mauritius who 
has to rent a privately owned house at an amount which exceeds 10°% of his basic salary 
may receive a refund of the difference between the latter and Rs. 250 a month. The 
value of this concession will, of course, be reduced by the appreciable increases in basic 
salaries recommended in this Report. It nevertheless serves a useful purpose and I 
recommend its continuation, at least until Government has sufficient houses of its own 
to provide quarters for staff who have to be recruited from outside Mauritius. 
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Required Residence 

122. It is necessary to consider the position in regard to rent of a special class of 
officer whose duties require him to live in a particular place, frequently an institution, 
which may not be in the area where he would otherwise live and which may be consider- 
ably less convenient, and in some respects more expensive, e.g., in regard to the 
education of children, than the latter. In the past the officer in such cases often was 
compensated by the grant of free quarters. To a large extent these have already been 
abolished as a condition of previous revisions of salary, and the present recommendations 
are based on the assumption that, except in cases where there are very special circum- 
stances, no officer will be granted free quarters. There are wide differences between 
the circumstance of what may be described as ‘‘ required residence,’’ but on the whole 
it seems justifiable to make some concession to those officers who do not enjoy normal 
freedom of choice of residence. In recognition of this, I recommend that where an officer 
(apart from the group mentioned in the next paragraph) has to occupy a prescribed 
quarter owing to the requirements of his official duties, his rent should be assessed on the 
basis of 5% of his salary, i.e., at half the normal rate. This concession should, I 
recommend, be applied to all staff normally domiciled in Mauritius who are posted to 
Rodrigues. 


123. There is a small special class of officers on low salary scales, such as certain 
Messengers and others who have to occupy particular quarters as part of their duty. The 
present arrangements vary from free quarters to nominal rents. I recommend that on 
the revision of salaries, a nominal rent of Re. 1 per month should be charged to all staff 
on salary scales whose maximum does not exceed Rs. 2,976., and who are required to 
live in prescribed quarters. In the exceptional case of meteorological staff posted to 
St. Brandon, Diégo Garcia and Agaléga, I recommend that they should have a similar 
concession of a nominal rent of Re. 1 per month. The conditions under which they live 
in these islands are not comparable to those of any other staff. 


Free Quarters 

124. As mentioned above, the recommendations in this Report are designed to 
complete the process of the abolition of free quarters, unless there are exceptional circum- 
stances to justify that concession. Under the proposals in the Report, the only large 
categories to enjoy the privilege of free quarters will be the rank and file of Departments 
who come in the category of disciplined forces, i.e., the Police and the Prisons. In both 
cases, the advantage of having their personnel readily available by quartering them at 
appropriate points, requires no elaboration, and this can best be achieved by providing 
barrack accommodation. To some extent the same consideration applies to the Fire 
Service, in regard to which certain recommendations are made in Section (19) in 
Appendix C. It is also recommended that Lightkeepers and Signalmen in the Harbour 
Department should continue to receive this concession in view of the special circum- 
stances of their employment. Amongst the more senior officers, the only two posts 
recommended to retain the privilege of free quarters are those of the Commanding Officer 
and the Chief Petty Officer of the Mauritius Naval Volunteer Force. The emoluments 
and conditions of these officers are related, generally, to those in the Royal Navy which 
would include free quarters, 


Rent Allowance in lieu of free quarters 

125. It is clear that, although the privilege of free quarters is recommended for the 
special categories above, the provision of such quarters for all those eligible will not 
be possible of attainment for a very considerable period. In the interim rent allowances 
will have to be paid. At present, there appears to be no uniformity between the rent 
allowances paid in Departments where this concession exists, although standardisation 
seems essential. Under the recommendations in this Report, this should present no 
difficulty, since the rank and file of the Departments mentioned above are on similar 
(although not identical) salary scales. I have reviewed the present scales of rent 
allowances in the light of a considerable volume of information made available, and I 
recommend that the following rates should be adopted, as part of the revision of 
salaries : — 


Present Proposed 
Rs. p.in,. Rs. p.m, 
(1) Inspector of Police amd Chief Officer of Prisons ... 45 80 
(2) Sub-Inspector of Police and Principal Officer of , 
Prisons % oe ae Nes ane Ae 35 60 
(3) Sergeant of Police and Principal Female Officer 
of Prisons spe as PEL ARE re 30 40 


(4) Corporal and Constable of Police and Prisons 
Officer and Female Prisons Officer med sis 20 30 
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The rates recommended for the Mauritius Naval Volunteer Force are as under : — 


Present Proposed 

Rs. p.m. RS pint: 
Commanding Officer sae on: ats 100 150 
Chief Petty Officer .... oy ae aie 83 120 


126. If rent allowances have to be paid in exceptional circumstances to any other 
staff, I recommend that the rates should be co-ordinated with those above in relation to 
the salary scale of the staff concerned. 


Existing Building Society facilities 

127. Representations were made to me regarding the inadequacy of the existing 
arrangements under which Civil Servants may obtain assistance in acquiring or building 
houses. Since bad housing is likely to affect the efficiency of staff, and high rents lead 
to claims for increased pay, Government has a direct interest in the standard and 
availability of housing for its staff. In the conditions in Mauritius there can be no 
question of Government undertaking a programme of providing houses which could be 
rented by any appreciable section of the locally recruited staff. The latter must, there- 
fore, make their own arrangements. The present level of prices makes it impossible for 
most officers either to buy or build houses unassisted, and they must, therefore, have 
recourse to outside assistance. 


128. The Swinden Commission (1)recommended that a Scheme should be established 
for Civil Servants under which they could obtain loans to acquire or build houses, subject 
to the usual conditions applicable to loans from Building Societies. It appears that, as 
a result of that recommendation, Government gave consideration to the introduction of a 
scheme based on a recent Ordinance in Trinidad and a draft Bill was prepared. It was, 
however, not proceeded with. Subsequent to the Swinden Commission’s Report, the 
scope of the Mauritius Agricultural Bank was enlarged to enable it to make advances for 
the purchase or construction of houses and other buildings. This scheme is available for 
all classes of the population, and not merely for Civil Servants. The demands on this 
scheme have been so heavy that in the Annual Report for 1951 the Bank stated that it 
would not entertain new applications for loans for housing exceeding Rs. 5,000. Apart 
from one other institution, whose activities are limited, there appears to be no other 
scheme which comes within the Building Society category. The existing available 
facilities clearly do not meet present requirements. 


Civil Servants Housing Scheme 


129. One method likely to help to alleviate the present and prospective shortage is 
a substantial increase in the facilities of the Building Society nature. These might be 
provided by increasing the funds available for housing under the Agricultural Bank 
scheme or by setting up a Civil Service Building Scheme, as recommended by the 
Swinden Commission or by a combination of both. I recommend that this matter should 
be given very early consideration. In this connection it is relevant to point out that Civil 
Servants in pensionable posts are in a special position as regards security for loans in that 
under the Pensions Ordinance they are eligible to receive on retirement a lump sum gratuity 
in addition to a reduced pension and that if they die while in the Service, a gratuity equal 
to a year’s pensionable emoluments is payable to their estate. They are thus in a rather 
more favourable position than the average person not in Government Service which 
provides an argument in favour of a separate scheme for Civil Servants, | Under a 
separate scheme, Government would also be better placed to see how housing for its staff 
was progressing, a matter in which it should not divest itself of responsibility. I incline, 
therefore, to favour a separate scheme for Civil Servants, without regard to any decision 
on the amount of funds to be placed at the disposal of the Agricultural Bank for housing 
scheme. 


130. The proposal made above should be of considerable help to the Civil Servant 
of moderate seniority and status or higher, but it would not, of course, be of any appre- 
ciable assistance to the lower income groups, except in so far as they may benefit indirectly 
from an increase in building in the higher income groups which may release accom- 
modation for the lower income groups. For the latter other measures seem necessary 
but they are outside the terms of reference of this Report. 


(1) Civil Service Commission 1945, Chap. X—paras. 136—139. 


33 


CHAPTER X 
MATTERS RELATED TO EMOLUMENTS 


General 


151. In addition to the matters considered in the previous Chapters, certain other 
points were raised which, although not strictly ‘‘ emoluments,’’ have a direct bearing 
on the value of the latter. 


Passages for Children 

132. Officers recruited both in and from outside Mauritius represented that the 
present concessions in regard to children’s passages, when an officer goes on overseas 
leave, are inadequate. Under the Leave and Passages Regulations 1947, an officer who 
falls within the scope of Section I or Section II of these Regulations is permitted to travel 
with his wife in a lower category of accommodation than that for which he is eligible, 
and the difference between the actual fare and that of the category for which the officer 
is eligible may then be used to pay, in whole or in part, the passages of his children. The 
operation of this concession may be judged from the following example. If an officer 
wit!: two children, aged seven and nine, going on leave to the United Kingdom by the 
normal services via South Africa, is eligible for Category 2 accommodation, but elects to 
travel by Category 3 accommodation in order to reduce the expense of his children’s 
passages, he will still have to find Rs. 978 for his children’s passages in each direction. 
As many officers have more than two children, the financial burden in their cases would 
be correspondingly greater than that quoted. 


133. The present concession is similar to the former practice in East Africa. It was 
abandoned there following the revision of salaries in 1947-48, because the heavy increase 
m’ the cost of passages, as compared with before the last war, had placed an undue 
burden on officers who have to provide the cost of passages for their children (1). This 
applies with equal force to staff in Mauritius. 


154. Having regard to the present cost of passages from Mauritius to the United 
Kingdom, I have no difficulty in accepting that officers taking overseas leave who have 
to pay their children’s passages, are liable to find themselves seriously embarrassed 
financially. In the case of officers normally domiciled in Mauritius, the position may 
arise that, faced with the alternatives of paying his children’s passages or maintaining an 
establishment for them in Mauritius during his absence, an officer may be compelled to 
forgo his overseas leave, as both these alternatives would be beyond his financial 
resources. The scales of salaries now recommended take general account of present day 
conditions, but they do not, of course, make any specific allowance for an officer’s family 
circumstances, which have a direct bearing on children’s passages. Such a procedure 
would have implied that the determining factor in an officer’s emoluments was the size 
of his family, and not the factors set out in Chapter III; and I could not have recom- 
mended such a basis. 


135. Overseas passages on leave are granted because it is the considered opinion of 
Governments that they are beneficial to the officer and consequently to the Service by 
giving those concerned a change of scene and the opportunity to see matters of interest 
to them in their work, and, in the case of officers recruited from overseas, an opportunity 
to maintain contact with their homes. Since the present arrangements create difficulties 
in, if they do not render impossible, the enjoyment of this overseas leave, I consider that 
the assistance now granted towards the cost of children’s passages should be increased 
so as to enable the average officer to enjoy overseas leave, as provided in the Regulations, 
without incurring an unreasonable financial burden. I recommend, therefore, that 
officers who are married with children in Mauritius and who come within the scope of 
Sections I and II of the Leave and Passages Regulations 1947 should be granted in 
respect of each period of leave passage service the equivalent of three (instead of two) 
adult return passages in the category of accommodation for which the officer is eligible, 
the value of the third passage being available to pay the passages of his children. If the 
children’s passages do not reach the full total of an adult passage, the balance will not, 
of course, be payable to the officer. In view of the average large size of families in 
Mauritius, it may well occur that the concession now reccommended will not meet the 
cost of passages of an officer’s children. In such cases, I recommend that the existing 
provision should be continued whereby an officer may travel with his family in a category 
of accommodation lower than that for which he is eligible and utilize the balance so 
created towards paying the passages of his children. 


(1) Report of the Commission on the Civil Services of Kenya, Tanganyika, Uganda and Zanzibar 1947-48, 
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136. I make no recommendations regarding officers who elected te remain under the 
Leave and Passages Regulations 1939. These Reguiations made less favourable pro- 
vision towards the cost of family passages, and the officers concerned have therefore no 
reason to expect special concessions now. 


Category of passage accommodation under Leave and Passages Regulations 1947 

137. No question was raised regarding the present passage provisions for officers and 
their wives, and no change is recommended. _ The special circumstances of staff in 
Rodrigues are considered below. 


138. If the salary structure now recommended is adopted, the present grading of 
accommodation for leave passages in the Leave and Passages Regulations, 1947 (Section I 
paragraph 52 and Section II paragraph 34) will no longer be appropriate. I recommend 
that the following gradings should be substituted for those now in torce :— 


Present Proposed 
Category 1 «s Salary of Rs. 13,333,33) or over -.. Salary Rs. 17,2C0 or over 
Category 2 -. Salary less than Rs. 13,333.33 but not Salary less than Rs.17,200 but not 
less than Rs. 9,000 less than Rs. 10,500 
Category 3 ... Salary less than Rs.9,000 ... ... Salary less than Rs. 10,500 
(Section I) 
Category 3 ..- Salary less than Rs.9,000 but notless Salary less ‘than Rs. 10,500 but not 
(Section II) than Rs. 6,000 less than Rs. 7,200 
Category 4 ..« Salary less than Rs. 6,000 but notless Salary less than Rs. 7,200 but not less 
than Rs. 2,700 than Rs. 3,900 
; Category 5 --- Salary less than Rs. 2,700 ... .. Salary less than Rs. 3,900 


Leave Passages from Rodrigues 


139. It was represented to me that, although Rodriguan staff stationed in Rodrigues 
are eligible for leave passages as other staff, the fact that most of such staff are in relatively 
junior posts on correspondingly low salaries, makes the privilege valueless since they 
cannot afford to go to the United Kingdom (or other area for which leave passages are 
normally approved). They asked if they might be granted free leave passages to 
Mauritius. In view of the isolation of Rodrigues and of the desirability ot staff there 
having a change of scene, I recommend that in their case “‘ leave passages ’’ for the 
purpose of Section II of the Leave and Passages Regulations should be regarded as 
covering the grant of passages at the public expense between Rodrigues and Mauritius 
under the general conditions laid down in that Section. The cost to Government will be 
small as the present fare is Rs. 125 each way. 


Medical Attention 


140. At present, Government officers and employees, together with their wives and 
children who are unmarried and dependent, are eligible for free medical treatment as 
out-patients at Government Hospitals. They are also eligible to pay reduced charges 
for treatment as in-patients, for X-Ray examination and treatment, and for radio- 
therapy. Members of the staff of hospitals receive free treatment when admitted to any 
general hospital. Members of the Police Force alone are eligible to receive free medical 
treatment in their homes, if unable to proceed to hospital for treatment, and they also 
receive certain other concessions. The possibility of increasing the facilities for staff 
other than Police, to include free treatment at home when unable to attend hospital was 
raised in discussion, particularly in connection with the grant of sick leave. 


141. The question of providing free medical treatment to Government staff in their 
homes has been under consideration by Government for some time past. Such a privilege 
would involve an appreciable increase in the work of the Health Department, requiring 
additional staff. As recruiting difficulties already existed in regard to the present 
establishment, the grant of a privilege which would involve still further staff could not be 
considered until recruiting had improved. It was estimated by the Director of Medical 
Services that, if free medical treatment in their homes was given to all Government 
officers and employees (both under Personal Emoluments and Other Charges), an 
additional staff of five Medical Officers would be required. If the privilege were in the 
first instance confined to staff under Personal Emoluments, the additional staff required 
would be two Medical Officers. The total of all officers and employees is estimated to 
be 16.000. The total of staff under Personal Emoluments is, (in round figures) 5,000, 
but since nearly 1,000 in the Police are already eligible for free treatment in their homes, 
the net increase would be about 4,000. Recent consideration of the number of patients 
to each general practitioner in the National Health Service in the United Kingdom has 
placed the desirable maximum at 3,500, but only practical experience can provide 
guidance in the conditions in Mauritius. 
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142. It is clearly in the interest of Government to maintain the health of its officers 
and employees as a major factor in efficiency. It is also clear that there is in Departments 
a very considerable amount of minor sickness, which it might be possible to reduce with 
fuller medical treatment. Admittedly medical treatment is available already in the 
hospitals, but for a variety of reasons (including the form of the regulations) not all staff 
who are sick take advantage of that form of medica] treatment. 


143. Taking all factors into consideration, I consider that it would be in the interests 
both of Government and of individual officers and employees, if free medical treatment 
were made available in their homes to those who are too unwell to attend hospital. In 
view of the staff difficulties already mentioned, (which, it is hoped, will be overcome by 
the scales of emoluments recommended in this Report), I recommend that the principle 
should be accepted by Government but that its implementation should be in two stages. 
In the first, the privilege should be extended to all officers paid under Personal Emolu- 
ments. In the light of experience so gained and when staff permit, the privilege should 
be extended to employees paid under Other Charges. With the introduction of the 
provision for treatment, the relevant regulations should be amended to require an officer 
(or employee), who is unable to attend duty, to report his illness within 24 hours to the 
appropriate Medical Officer and to obtain from him a certificate as to unfitness for duty. 
This procedure would not, of course, prevent an officer (or employee) from consulting 
a private practitioner, as at present, but the certificate excusing absence from duty should 
be from a Government Medical] Officer, to ensure, as far as possible, general uniformity 
of treatment in this respect. 


144. I do not recommend that the provision of free medical treatment at home 
should be extended to members of an officer’s family. The health of a Government 
officer or employee is of direct interest to Government as it affects efficiency. The health 
of members of the family of an officer or employee is not of such direct concern. It is, 
however, of concern as a social measure and should be dealt with under such health 
measures as may be applied to the general public, in comparison with whom the families 
of Government officers and employees are not entitled to expect preferential treatment. 
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CHAPTER * XI 


EMPLOYEES PAID UNDER OTHER CHARGES 
General 
145. Employees paid under Other Charges fall into three main groups :— 


Unskilled Labour 
Semi-skilled Labour and 
Artizans. 


For the purposes of wages there is a category which comes between the second and 
third main groups in which a degree of skill may be obtained by practice but which in 
status is below artizans. In this Report this category is described as ‘‘ specialised 
labour.’’ All the types mentioned, including their immediately supervisory grades of 
Leading Hands and Charge Hands may be described as manual labour. Foreman may 
be regarded as the highest grade normally open to the groups mentioned and such posts 
fall in the same wage structure. An unskilled labourer may, after a period, proceed to 
the status of semi-skilled or specialised. It can be taken as a general rule that unskilled, 
semi-skilled, or specialised labour cannot proceed to artizan status, which can only be 
attained after an apprenticeship. There is thus a clear distinction between artizans and 
others. In addition there is a miscellaneous group of departmental employees who may 
not, strictly, come in any of the categories mentioned but whose wage structure can be 
related to that of manual labour, 


Basic principle for wage rates 


146. While the same basic principles apply to recommendations for wages for all the 
categories mentioned as apply to staff paid under Personal Emoluments, i.e., a general 
comparability with wage standards outside Government employment, there is an 
important difference between these two major groups. For staff paid under Personal 
Emoluments, comparison on a general level with staff employed outside the Civil Service 
is possible only in a limited number of categories; in many others, no such comparison is 
possible, and their proper alignment can only be decided in the light of other posts in the 
Civil Service which are of comparable status and for which there are posts outside the 
Civil Service giving guidance in regard to salary. In many, if not most, of the manual 
labour groups there is directly comparable employment both in and outside Government, 
particularly in the more important artizan categories, e.g., a fitter employed in the 
Railway is, grade for grade, the equivalent of a fitter employed in industry outside 
Government. There is thus considerable guidance as to wage levels for manual labour 
although due consideration must be given to the other factors of employment, which are 
not necessarily similar, e.g., experience has shown that, on the average, security of 
employment is higher amongst Government than amongst non-Government employees 
but Government rates do not contain such fluctuating factors as bonus and annual 
gratuities. 


Basis for calculating wages 


147. The majority of employees in the category of manual labour are what is usually 
described as “* Daily Paid,’’ implying that their wages are based on a daily rate, although 
in fact, they are usually paid weekly, fortnightly, or even monthly. This system of a 
daily rate is convenient in a certain stage of industrial and commercial development, 
although in more advanced industrial communities it is replaced by an hourly basis for 
wages. The older daily rate originated in a period when hours of work were less closely 
defined than at present. With the increasing emphasis placed on hours of work, the 
logical development is to apply a similar hourly basis to wages, as is already the practice 
in most overtime. For this reason, I am unable to support the representations made 
that daily-paid staff should be converted to monthly paid, still less that that conversion 
should be on a basis of thirty working days a month, when, in fact, the average, at most, 
is 26 days (which, incidentally, would give such staff an increase in wages of over 15% 
more than given to any others). I have not overlooked, in this connection, the fact that 
monthly paid status may carry certain privileges not extended to daily paid employees. 
My terms of reference, however, require me to make recommendations on the appropriate 
“ emoluments,’’ and that requirement will, I consider, be fulfilled by the recommend- 
ations made in regard to daily wage rates. I do not make any recommendation regarding 
hourly rates of wages, but it seems desirable to place on record the position in this respect. 
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148. In the manual labour class, particularly its higher grades, there are certain 
employees who are on monthly rates of pay. Some of these rates are based on 25 days 
at the prescribed daily rate, some on 26 days, and some are no longer related to current 
daily rates of wages. The basis for most of such monthly rates is a daily rate, and all 
in the manual labour category can be regarded, for the purpose of wages, as being in one 
class. I recommend that, to ensure uniformity, the basis for all such monthly rates 
should be 26 days a month. 


Present situation 
149. The present rates of wages are derived from :— 


(a) direct negotiations between Unions and Government Departments; 
(b) the awards of various Commissions, and 
(c) the awards of the Arbitration Court. 


At present, not only are rates not coordinated between Departments, but in some 
cases they even vary between different Branches of the same Department. There is no 
point in reviewing in detail the past history which has led to this unsatisfactory situation. 
What is now required is a solution of the difficulties and the removal of unjustified 
differences. 


Technical standards for artizans, ete. 

150. Of the three main groups of manual labour mentioned, artizans require to have 
recognised standards of technical (often referred to as “‘ trade ’’) proficiency, and there 
are also standards for certain specialised labour. The term “‘ trade ’’ should, strictly, 
be confined to artizans but since the Committee mentioned below used “ trade ’’ in 
regard to both artizan and specialised labour a similar procedure has been followed in 
this Report. Given recognised standards of technical efficiency, similar standards of 
wages should follow as a matter of course. This subject has already received much 
attention from the Committee on Rights and Obligations of Labour, which was appointed 
in 1949 and forwarded an interim report in 1950, followed by Appendix | to that report. 
It was intended that the Committee should make recommendations inter alia for technical 
standards and for wages. The latter subject was not pursued because of the decision 
towards the end of 1950 to appoint a Salaries Commissioner. Technical standards, 
however, were covered in Appendix I to the Committee’s interim report, which sets out 
the standard required for each grade of artizan and for certain semi-skilled and specialised 
labour in normal employment by Departments. This is a valuable production. While 
technical standards, as such, are outside my terms of reference, recognised standards of 
proficiency are essential to provide a basis on which to recommend wages. I recommend, 
therefore, that the standards proposed by the Committee should be adopted forthwith in 
all Departments. A system as this, which gives clearly defined technical requirements is 
the only basis which will ensure in all Departments equal standards of pay for technical 
proficiency. Its adoption implies the division of each trade category into a number of 
grades, as required, with prescribed rates for each grade. (‘‘ Category ’’ is used to 
mean a whole trade group, e.g., all carpenters; ‘‘ grade ’’ refers to the sub-divisions 
within the group). 


System for grading 


151. At present, the rate of wages paid to an artizan or to a specialised labourer 
does not necessarily depend on trade proficiency. In some Departments it depends on 
a combination of such proficiency with vacancies in the establishment attached to each 
grade in each category where such have been prescribed. In others, where no such 
grade establishments are prescribed, a variety of tactors may influence the rate of wages, 
of which trade proficiency is merely one. The objection to both systems now existing 
is that, although in the artizan and specialised labour groups the overriding factor in 
wages should be trade proficiency, this factor may be substantially affected to the 
detriment of the individual by other less weighty factors. JI recommend, therefore, that 
in applying the trade standards proposed by the Rights and Obligations Committee, the 
governing factor should be trade proficiency, i.e., a man will be eligible for Grade I, IL 
or III (where such exist) by virtue of having passed the trade test prescribed for that 
grade and his advancement will not be dependent on establishment or other factors. One 
obvious advantage of this system will be that it will give the maximum inducement to 
improve trade skills, itself a matter of great importance in a developing country as 
Mauritius. It may be argued that grading by skill will be relatively more expensive than 
at present. If operated properly, I do not consider this should be so. The higher the 
standard of trade proficiency, the better should be the standard of work, and, con- 
sequently, the less the waste and delay. In operating the proposed system each man 
(in the case of artizans after completing his apprenticeship) will enter the lowest grade of 
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his category on passing the prescribed trade test for that grade. He will be entitled to 
apply to be trade tested for the next higher grade after he has completed twelve months 
in the lowest grade. If he then passes the trade test for the next grade he will enter that 
grade and will be entitled to ask for a trade test for the next higher grade after completing 
a period of twelve months service in the second grade. Ifa man fails to pass a trade test 
he will not be entitled to ask for a further test until after a period of twelve months. 
Appointment to the Special Grade, where that exists, will be limited to the number of 
men required for the special duties of that grade, which is usually one in each Department 
in each of the trade categories concerned. 


Alternative methods for wage rates 


152. It is necessary to consider here the alternative methods of prescribing wages 
for each technical grade. These may be either flat rate or a prescribed minimum and 
maximum. The former is usually known as the “ rate for the job,’’ and in industrialized 
countries consists of one rate for al] qualified artizans in that category, e.g., a man is 
either a qualified fitter or he is not qualified; if he is qualified he receives the same rate 
of wage whether he qualified last month or 20 years ago. There are considerable 
arguments in favour of this system of equal pay for equal skill, but its operation depends 
on there being available adequate technical training facilities to ensure that equal skill 
can be obtained. Apprenticeship in itself may not provide all these facilities, and, in 
addition, technical education must be available. This latter does not yet exist in Mauritius 
(although it is understood to be under active consideration) and for this reason, I do not 
recommend, for the present, the system of the “‘ rate for the job.”’ 


153. There remains the alternative system of prescribing the minimum and 
maximum, now generally used in Mauritius. In the present lack of training facilities, 
this applied to each grade in each trade seems best as being designed to link increased 
reward to increased experience. JI recommend that this system should be adopted. 


Application of proposed wage rates 


154. There are, at present, different departmental regulations governing the steps 
within each wage scale. In the Railway Workshops at Plaine Lauzun, there is a fixed 
establishment for each step (known as a “‘ notch ’’) and an artizan only moves up a notch 
to filla vacancy. Elsewhere the steps are regarded as increments in the usual manner. 
Since the basis of the proposals in this Chapter is trade proficiency it would be inconsistent 
to prescribe an establishment for each step within each grade. I recommend, therefore, 
that the notch system should be abolished, and that steps within a grade should be 
regarded as increments. 


155. In order to bring the proposals in this Chapter into effect, it is necessary to 
propose different procedures for Departments where trade testing on the lines of the Rights 
and Obligations Committee is in operation and for those Departments where it is not. My 
recommendations in this respect are as follows :— 


(a) In Departments where trade testing on the lines of that recommended by the 
Rights and Obligations Committee is already in force, all employees in these 
categories should convert to the new wage rates indicated for the category and 
grade appropriate to the standard of trade test which they have passed. When 
there are two or more steps in a wage scale, the exact point of conversion for 
employees already in the grade will be given by reference to the conversion 
table in Appendix F. 


(b) In Departments where trade testing, as above, is not in force, it is necessary to 
provide for twe stages :— 


(i) On the introduction of the new rates, conversion to the latter will be in 
accordance with the conversion table in Appendix F. This will deal with 
the immediate situation. The wage rate provided by the conversion table 
will remain unchanged pending the trade test in (ii) below. Where the 
conversion table gives a rate in excess of the maximum of the category 
concerned the case will be dealt with as in paragraph 160 below. Any 
arrears of wages payable as a result of retroactive effect which may be given 
to this Report, will be calculated similarly by direct reference to the con- 
version table in Appendix F. 


(ii) Within twelve months of effect being given to this Report, all artizans and 
specialised labour should be tested in accordance with the technical 
standards prescribed in Appendix I of the Rights and Obligations Com- 
mittee’s Report and be placed on the appropriate new wage scale for the 
grade. 
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In both (a) and (b) future advancement from one grade to the next higher will be 
be dependent on passing the trade test for the higher grade. It is possible that under the 
procedure in (b) an artizan may not pass the trade test prescribed for the wage step he 
has received on conversion. If so, he will in future only be eligible to receive the wage 
scale for the grade for which he shows himself qualified, but he should not be required 
to refund any amount received prior to trade testing. 


156. The application of the recommendations discussed above is shown in 
Appendix E in which the grades proposed in Appendix I to the Rights and Obligations 
Committee’s Report are shown for the more common categories of artizans and 
specialised labour, and for certain other employments of a lower technical status. It 
will be observed that many Railway employees fit readily into the proposed wage 
structure, but that, as a result of the lack of co-ordination mentioned, employees of other 
Departments usually do not fit into the grades, although they fall within the minima and 
maxima for the trade categories. 


Wages of Supervisory Staff 


157. Grades for supervisory and equivalent staff (Foreman, Charge Hands and 
Leading Hands) are proposed in Appendix I to the Report of the Rights and Obligations 
Committee. From the information supplied, it appears that, with the exception of 
Charge Hands in the Railway, the present practice in Departments differs considerably 
from the scheme proposed by the Rights and Obligations Committee. The application of 
any general scheme to employments of this category is complicated by the fact that the 
responsibilities, and consequently the rates of wages, of such supervisory grades may 
vary widely within each category according to the number of men in the gang and to the 
trade cr trades concerned. The appropriate rate of wage for a Foreman in charge of 
unskilled or semi-skilled labour may, for example, be less than that for a Charge Hand 
in charge of an important gang of the more highly paid artizans, although a Foreman is 
regarded as higher in status than a Charge Hand. In the circumstances it is only possible 
to make recommendations in general terms for the wages of the supervisory class. The 
application of the rates recommended to individual supervisory employees in each 
Department must be a matter for Government to decide in the light of the responsibilities 
involved. Subject to the above the following rates are recommended : — 


(a) Leading Hand (Artizan) to receive 50 cents a day more than the maximum for 
Grade I of his trade. 


(b) Charge Hands (Artizans) to be divided into three grades as under : — 
A. Rs. 8.00—8.70 p.d. 
B. Rs. 7.30—7.65 p.d. 
C. Rs. 6.60—6.95 p.d. 


(c) Foreman. To receive not less than Rs. 5.00 per day when supervising unskilled 
or semi-skilled labour and not less than Rs. 8.00 a day when supervising higher 
categories of labour. 


The title of ‘‘ Foreman ”’ should be confined to employments which fulfil the 
definition of ‘‘ a man in charge of several gangs of workers of different categories which 
he supervises.”’ (1). Unless this requirement is satisfied the employment should be 
placed in the appropriate lower grade for wages. In addition to the Leading and Charge 
Hands of artizan status there is a grade of Leading Hand of unskilled or semi-skilled 
labour in the Railway. It is recommended that the rate for such employment, when 
required, should be 50 cents above the rate for semi-skilled labour. 


Other manual workers 


158. In addition to the artizan and specialised labour categories detailed in 
Appendix E, there is a large group of miscellaneous manual labour who are either on 
daily rates or, sometimes, on monthly rates derived from present or past daily rates. In 
view of the diversity of employments, I have not considered it necessary to deal with each 
such employment individually. The two main grades are unskilled and semi-skilled 
labour. For these I recommend that the rates should be :— 


Proposed 


Present Minimum nes ae a 
per day per day 
a 
Se (ee RSaC: RSC: 
Unskilled Me be eee 1 00 2 80 ah AW 
Semi-skilled ... ee Ty 50 3 60 4 00 
Women ye as a 60 Rs. 2.30 c. 


—————— 


(1) Rights and Obligations Committee Report—Appendix I. 
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As a general rule, women are not physically capable of the same output of heavy 
manual work as men, and the discrimination in rates has been maintained. This follows 
the principle proposed in paragraph 71 in Chapter VI. Employees now serving should 
be granted the new rates of wages indicated for their present rate in Appendix Ff. The 
immediate supervisory grade for unskilled and semi-skilled labour is that of Sirdar. As 
in the case of the supervisory grades already discussed, it is necessary to provide for 
flexibility and the wages recommended are Rs. 3.20 to Rs. 5.20 per day according to 
responsibilities. 7 


a 


Other wage groups 


159. There remains the employees who do not fall into any of the groups mentioned. 
All these, I recommend, should be granted wages by direct conversion to the new rates 
indicated in Appendix F, 


Conversion rule for special wage rates 


160. Owing to the present lack of uniformity of arrangements it is possible that a few 
employees may find that their present wages, atter conversion as in Appendix F, exceed 
the maximum proposed for their category or grade. Provided that each such employee 
passes the trade test appropriate to his present grade (where such test is prescribed) he 
should be granted the new rate of wage in Appendix F corresponding to his present rate 
of wages as a personal privilege. Where there is at present no specific grading of 
artizans, “‘ grade ’’’ in regard to present wages should be assumed to be that which the 
employee would have held if he had been in the same employment and on the same 
wages in the Railway. 


Relative position of main categories maintained 


161. The effect of the recommendations made above will be to maintain, generally, 
the present relative wage position between the various categories, particularly in the 
manual labour categories. The absence of any representations to me on the relative 
position of the major categories gives ground to assume that the present situation is 
generally satisfactory. Ihe relationship between technical categories in regard to wages 
is far from simple, being based, usually, on a combination of technical skill and 
established practice dating back many years, the explanation for which may not always 
be easy. Any changes in the relative status should, therefore, be made only after a 
study by persons fully versed in this complicated subject. The method most likely to 
produce sound results is that of direct negotiation between representatives of the Unions 
and Departments concerned, both groups of whom have the requisite technical knowledge. 
Apart from remedying any obvious anomalies, it is not a matter for a Salaries 
Commission. 


Standing Board for Trade Testing 


162. Although, perhaps, not strictly within my terms of reference, it seems desirable 
to draw attention to certain points of details regarding the trade testing procedure, on 
which the efficiency of the system recommended will depend. It will be most desirable to 
have a Standing Board, the members of which should include representatives of the main 
technical Departments and technically qualified members of the major Trade Unions 
concerned with artizans and specialised labour. The duties of the Board should be to 
exercise general supervision over the standards prescribed and the methods employed in 
testing efficiency. It may, for example, be necessary to vary standards and to introduce 
new grading to meet changes in conditions. Uniformity of procedure and standards in 
testing will be of paramount importance. Not only must justice be done, but it must 
be seen to be done. One means of ensuring this would be that tests should only be 
carried out by supervisors recognised by the Standing Board for this purpose. The 
Board would also serve a useful purpose in advising, on the request of Government, on 
rates of wages for any category of employment to which trade testing may be applied. 
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CHAPTER XII 
OVERTIME 


General 

163. Payment for overtime is, strictly, not an emolument in the ordinary sense and 
would, therefore, fall outside my terms of reference. In view of certain difficulties which 
now exist, I was, however, asked by Government if I would include in my Report recom- 
mendations on the basis which should be adopted in calculating overtime. 


164. Overtime is, in principle,undesirable since it involves paying a higher rate than 
the normal for any given output of work and, if allowed to become a normal practice in 
any undertaking, invariably tends to loss of efficiency. If overtime shows a tendency to 
become normal in any Department, it is usually a fair assumption that either the Depart- 
ment is understaffed or the organisation and/or supervision is ineffective or a combination 
of all. In such cases, the remedy is not the grant of more overtime, but the removal of 
the causes which prevent the work being done in normal hours. There are, however, 
circumstances in which overtime provides the most effective means of dealing with trans- 
itory conditions. Its use is widely recognised in the case of employees (usually daily-paid 
or on equivalent rates) under Other Charges. It is also recognised in a few Departments 
for pensionable staff. It is a generally accepted principle, however, that the payment of 
overtime to pensionable staff should be regarded as abnormal and, where accepted, 
should be confined to the grades on lower scales, i.e., to those who, apart from being 
pensionable, are otherwise comparable to employees paid under Other Charges. No 
officer holding a pensionable post should expect to receive overtime for carrying out his 
normal duties. Circumstances in which overtime might be considered for the more 
junior grades of pensionable staff would be if an officer has been allocated, in special 
circumstances, some duties additional to those he would normally be expected to perform 
and which involve, over a period of considerable duration, hours of work appreciably 
beyond those normal. 


Special circumstances in certain Departments 


165. There are certain special circumstances in the Customs, Harbour and Post Office 
Departments where by long established custom staff of some seniority receive overtime. 
In view of the variation in the hours of duty required in these Departments in the public 
interest, the present practice appears generally suitable. Similar considerations apply, 
although on a much smaller scale, in the Health Department, mainly in connection with 
fumigation and disinfection. Work in the Railway also comes in a special category and 
overtime, based on hours of duty appropriate to the circumstances, is established practice 
and no change of principle is recommended. 


Senior Officers not eligible for Overtime 


166. Officers holding senior pensionable posts should not be regarded as eligible for 
overtime. They receive emoluments and various privileges on the basis that the whole 
of their time is available to Government. If their duties involve, at times, (even for 
considerable periods) hours beyond those prescribed for junior officers, that should be 
regarded as one of the results of responsible office and compensated by the advantages 
enjoyed in such office. The only exception to this rule recommended in this Report is in 
regard to Pilots and Officers of Tugs where overtime is paid by long established practice. 
Details are given in Section (22) of Appendix C. 


General Considerations 


167. The basis for overtime must be related to accepted hours of work in the 
occupation concerned. Moreover, it is necessary to distinguish in this respect between 
different categories of employment. An Artizan is expected to perform physical work 
throughout his whole period of duty. A Station Master may have to be available for long 
hours, but the hours during which he actually works may be much shorter. A watchman 
may also have long hours, but the work is relatively easy and much less strenuous than 
that of an artizan. The normal hours of work, must, therefore, be fixed in relation to 
the circumstances of each employment. It would have been impossible for me to under- 
take such a survey in view of the urgency with which my recommendations on emoluments 
are desired. There are already accepted hours in all main employments and _ the 
recommendations in this Chapter regarding rates for overtime have been based on these 
hours of work, any other recognised conditions. 
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Existing and proposed basis for overtime 

168. The current regulations governing rates of overtime for manual workers, 
(ie., artizans and labour semi-skilled and unskilled) are contained in Appendix P to 
G.O.A. 328. This prescribes: — 

(a) for the first two hours of extra duty ... Time and a quarter 

(6) tor each subsequent hour of extra duty ... Time and a half 


(c) for duty on Sundays and Public Holidays Double time. 


This appendix also lays down rates of overtime for certain Departments. (Customs 
for staff at distilleries, Harbour, Granary, Health—mainly connected with fumigation, 
Post Office and Printing Office). Some of the rates are specific and appear artibirary,. 
while others, as in the Printing Office, follow those for manual workers. Overtime rates 
for Customs staff employed on ships or ashore in connection with cargo are prescribed 
in Section 7 of the Customs Management Reglations (Laws Volume I Subsidiary 
Legislation). 


169. The operation of the present arrangements for overtime has been the subject of 
criticism for some years past. The main ground for complaint has been the inadequacy 
of the remuneration for overtime. This complaint has justification, but has arisen not 
so much from any inherent defect in the regulations governing overtime, as from the fact 
that overtime is calculated on basic rates of pay and the latter are now quite unrealistic 
and represent much too small a percentage of gross wages. If wages are revised on the 
lines recomended in this Report, there will be an appreciable increase in the amounts 
received for overtime by all employees paid under the general formula mentioned above, 
apart irom the results of other proposals made below. 


170. In 1950 Government appointed a Committee to make recommendations for 
appropriate rates of overtime for manual workers. The Committee submitted a report 
in September of that year. The report was considered by Government, but no decisions 
were teached. This was, in the first instance, due to a request by Mr.Smith, then 
Salaries Commissioner, that the matter should be deferred until he had considered it. He 
later decided that it was not within his terms of reference (1), but the matter has since 
been delayed pending a decision on wage levels generally. I have considered that report 
and existing practice, both here and elsewhere. I make the following recommendations 
in regard to the rates and conditions for overtime by manual workers, (i.e., artizans, 
semi-skilled and unskilled labour) and all other employees of comparable status, including 
their immediately supervisory grades :— 


(a) The rates payable should be time and a half for all overtime worked on week 
days, and double time for all overtime worked on Sundays and Public Holidays, 
i.e., in a norma] week, all overtime after midnight Sunday / Monday and before 
midnight Saturday/Sunday should be at the rate of time and a half. All 
overtime between midnight Saturday /Sunday and midnight Sunday / Monday 
should be at the rate of double time. A Public Holiday would be regarded as 
the same in this respect as a Sunday. The hourly rate will be ascertained by 
dividing the daily rate by 8. 

(5) For staff on daily rates of wages, overtime will be payable on any weekday after 
the prescribed number of hours of work a day have been worked. 


(c) For staff on monthly rates of pay, the daily rate will be obtained by dividing 
the monthly rate of pay by 26, and dividing the result by 8 to give the rate 
per hour for the purposes of calculating overtime rates. Overtime at the 
prescribed rates will be payable when the total hours of work in a month exceed 
the total of hours obtained by multiplying the normal hours of work each day 
by the number of days worked, other than Sundays. 


{d) All overtime will be calculated on basic salaries and wages alone. 


(1) Smith Final Report, paragraph 139. 
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Overtime rates for staff paid under Personal Emoluments 


171. I recommend that similar principles should be applied to the limited number of 
categories of pensionable staff who should be eligible to receive overtime. In order to 
provide uniformity, I also recommend that in each salary scale concerned, there should 
be an accepted figure for one hour’s work on which should be based all calculations for 
overtime. The following table gives the scales on which staff so eligible may be serving 
and the proposed notional rate for one hour of work :— 


Salary Scale National rate per hour 
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It should be emphasised that these rates will only apply to staff paid under Personal 
Emoluments who are now eligible for overtime under existing regulations or by express 
approval of Government and who convert to the scales mentioned. Any changes in the 
classes of staff eligible will only be permissible by express sanction of Government and 
should, it is recommended, only be granted strictly in accordance with the conditions set 
out in this Chapter. 
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CHARTE KK. allt 
PRIMARY SCHOOL TEACHERS 


General 


172. Since my terms of reference apply only to staff and employees of Government, 
Teachers in Aided Primary Schools are, strictly, outside the scope of this Report. At 
present the same rates of salary apply to Teachers both in Government Schools and in 
Aided Schools, and I have assumed that it is intended that uniformity of treatment should 
continue. The recommendations made for Government Primary School Teachers should 
thus be regarded as suitable for application to Teachers in Aided Primary Schools. 


173. Representations regarding Teachers’ salaries covered two main subjects (a) as 
in other categories of staff, the general inadequacy of. the present scales and (b) the 
unsatisfactory situation created by the division of Head Teachers into two grades. The 
first appears well founded. The present initial basic salary of Rs. 720 is clearly too low 
to attract and hold the standard of candidate required. There can be little doubt that a 
number of persons have accepted appointment as Teachers without any intention other 
than that of having a form of employment until something better became available. This 
is undesirable in any event, but even more so when time and money have been spent on 
training those concerned as Teachers. If the standard of recruitment necessary for an 
efficient teaching organisation is to be obtained, it is essential to maintain some general 
relationship of remuneration with that available for clerical appointments, since in 
Mauritius the source of recruitment for both should be similar. 


Present and proposed qualifications 


174. At this stage it is not practicable to consider as normal the recruitment of 
Primary School Teachers from persons with the educational qualifications prescribed for 
the General Clerical Service, although persons of that standard who have a natural bent 
for teaching may be expected to continue to enter the profession. The standard to be 
aimed at as normal in present conditions should be that of School Ceritificate. This 
represents an appreciable advance on the existing practice of having to accept candidates 
with Standard VI Certificate. The latter standard will doubtless still have to be accepted 
for some time to come, but should represent an increasingly smaller proportion if, as 
designed, the new rates of salary attract candidates with higher educational qualifications. 
The rates of pay recommended have thus been fixed in relation to those of clerical posts 
other than those in the General Clerical Service. The grading of the new scales has been 
linked to teaching qualifications, 


Head Teachers 


175, The main cause of complaint in regard to the division into two of the scale for 
Head Teachers was the delay in obtaining promotion to the higher grade. I have come 
to the conclusion that the present division serves no useful purpose. The senior grade 
was, I understand, intended to provide Headmasters for the larger schools, but, in 
practice, arrangements on that basis have not been practicable. I recommend, there- 
fore, that the grade of Head Teacher should be regarded as on one scale, and that the 
additional responsibilities of the larger schools should be recognised by the grant of a 


“ responsibility allowance.’’ 
Proposed new Scales 


176. The scales of salaries and other conditions recommended are contained in 
Section (43) in Appendix C. 
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CHAPTER» X1V 
CONVERSION AND OPTION 


The “ Corresponding Points ” System 


177. In past revisions of salaries in Mauritius, it has been the practice (except for 
two special arrangements in the Education Department) to apply the new rates under the 
provisions of C.R. 44, which deals with “‘ promotion ’’ from one salary scale to another. 
This provision was applied to revisions of salaries in Mauritius by G.O.A. 113 (f), 
which appears to have been adopted from Northern Rhodesia (1). While the procedure 
in C.R. 44 has been employed in some revisions of salaries confined to single territories, 
it has not, so far as I know, been adopted in any of the major post-war revisions of 
salaries, which have employed the ‘‘ corresponding points ’’ system. Under the latter, 
an officer, as far as possible, enters the new salary scale at a point appropriate to his 
length of service in the grade on the old scale. Since a revision of salary is designed to 
provide adequate remuneration for staff who continue to discharge the same duties and 
responsibilities after as before revision, I consider that the ‘‘ corresponding points ”’ 
system is clearly more appropriate than one designed for cases where an officer is 
‘““ promoted ’’ and so undertakes a new and, presumably, higher standard of work and 
responsibility. JI recommend, therefore, that the principle of ‘‘ corresponding points ”’ 
should be adopted for this (and any future revisions of salaries) and that G.O.A. 113 (f) 
should be withdrawn. Points of detail arising from the application of the principle of 
corresponding points are dealt with below. 


Position regarding previous revisions 


178. It was suggested to me that not only should the principle of ‘‘ corresponding 
points ’’ be applied to the present revision, but that adjustments should be made so that 
those officers whose conversion had been adversely affected by previous revisions based 
on C.R. 44 should have that remedied. Acceptance of this would involve tracing every 
detail of the service and of the incremental history of each officer since the first post-war 
revision of salaries, which took effect from 1946. On the grounds of time alone, such a 
proposal would not have been practicable. There is, moreover, a matter of general 
principle. A Salaries Commission is designed to provide scales of emoluments appro- 
priate to the conditions at the time of its appointment. In so doing it must, of course, 
take account of the work of previous Commissions or reviews, but that is quite a different 
matter from undertaking a detailed revision of the recommendations of such past Com- 
missions or reviews and, in effect, re-doing their work on a basis different from that 
approved and put into effect at the time. In my opinion the scope of a Salaries Com- 
mission must be regarded as limited to the period stated or implied in its terms of 
reference, which will, normally, be the present, unless the contrary is expressly stated. 
Some retrospective effect may be given to the recommendations of a Commission, but for 
obvious reasons the period of retrospectivity must be limited. What may have happened 
prior to that date should be regarded as chose jugée and closed so far as the Commission 
is concerned. I was, therefore, unable to agree that I should re-open the conversions of 
salaries under revisions approved in the past. 


Application of “‘ corresponding points ’” system to proposed scales 


179. In compiling the conversion tables which form Appendix D to this Report, it 
has often not been possible to follow exactly the corresponding points system. Not only 
are the new scales frequently of different lengths to the old with different incremental 
rates, but the numerous existing scales which will convert to each of the new scales 
vary between themselves in every respect. A further difficulty has arisen from the fact 
that the existing (1951-52) scheme of cost of living allowances produces, in places, some 
very uneven results, e.g., an officer on a basic salary of Rs. 1,200 receives gross 
emoluments of Rs. 2255, but the grant of an increment of Rs. 60 raises the emoluments 
to Rs, 2,599, an increase of Rs. 344. In such circumstances, a strict application of the 
““ corresponding points ’’ system would be to the serious disadvantage of a considerable™ 
number of officers. In order to ensure general equality of treatment, the conversion 
tables have been adjusted to take account of all the factors mentioned and to give officers 
now serving an immediate appropriate increase in their emoluments. Those officers 
whose scales have in the past been too low in relation to others will, of course, receive the 
additional benefit of proportionately higher scales, related to their responsibilities and /or 
qualifications. It will be understood that in the circumstances, there can be no common 
factor of increase which applies to all. 


(1) Smith Final Report—para. 85. 
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Conversion Rules “* Date of Effect ’’ and ** Appointed Date ” 


180. I recommend that the following procedure should be adopted in applying the 
new scales. In these proposals the expression ‘‘ date of effect ’’’ means the date trom 
which Government decides to give retrospective effect to the revision (recommended in 
paragraph 189 of Chapter XV to be the Ist of July, 1950). The expression ‘‘ appointed 
date ’’ means the date announced by Government from which future salaries will be 
computed at the revised rates : — 


(1) Apart from the special cases mentioned in (2) below, if retrospective effect is 
given to the recommendations in this Report the conversion of an officer serving 
on an incremental scale will be effected by taking the conversion point in the 
new scale for each incremental point in the old scale for the period of retro- 
activity. (This is necessitated by major changes in salary structure and by the 
incidence ot cost of living allowance). Subsequent to the appointed date an 
officer on an incremental scale will be eligible to proceed to the next step on the 
new scale on the date on which he would have been eligible for an increment 
on his old scale. 


(2)—(a) In any case where two different points in one of the present scales convert 
to the same point on a new scale, an officer on the higher point on the old scale 
will retain his present incremental date and an officer on the lower point on the 
old scale will wait one year from the Ist of July, 1950, before proceeding to the 
next incremental point on the new scale, and his future incremental date will 
be Ist July. 


(6) In any case where more than two different points in one of the present scales 
convert to the initial point in a new scale, the following special arrangements 
will be applied. An officer on the highest of a number of salary points in an 
old scale, which all convert to one point in a new scale, will receive his first 
increment in the new scale on his present incremental date. An officer on the 
highest point but one in the old salary scale will receive his first increment on the 
new scale as from the Ist of July, 1951. An officer on the highest point but two 
in the old scale will receive his first increment on the new scale as from the 1st of 
October, 1951. An officer on the highest point but three in the old scale will 
receive his first increment on the new scale as from the Ist of January, 1952; 
officers on lower points in the old scale receiving their first increment on the new 
scale at similar three monthly intervals until all have received their first incre- 
ment. In all cases, the date on which the first increment is granted will be the 
officer’s future incremental date. The procedure in (b) will arise only in regard 
to the initial point of a few scales. It assumes that the recommendations in the 
Report will be adopted during the financial year 1952-53 and, in particular, 
that the date of effect will be the ist of July, 1950. If a later date than the 
Ist of July, 1950 were adopted, the three monthly steps in the formula would 
have to be reduced. 


(3) Where the new scale provides for a fixed minimum salary for more than one year 
(e.g., as for Education Officers with certain qualifications) an officer who, at 
the date from which he enters the new scale, has had less than the prescribed 
period of service, will not be eligible to proceed to the next step on the new 
scale until he has completed the requisite period of service. 


(4) If in the conversion table the maximum of the old scale falls below the maximum 
of the new scale, an officer who on the date of effect had completed one year or 
more on the maximum of the old scale will be eligible to receive one increment 
on the new scale for each completed year of service on the maximum of the 
old scale, provided that the Head of Department is able to sign a certificate 
that the officer has earned such increments by the standard of his work and 
conduct since he reached the maximum of the present scale. This procedure 
will not apply to an officer on the maximum of the lower scale where it has been 
recommended that two existing scales should be amalgamated in one scale in 
the revised structure, since an officer so placed will in any event benefit from 
entry into a higher scale without waiting for promotion. 


(5) If an officer on a fixed salary converts to a scale of salary, his incremental date 
will be the date of effect of the revision or the actual date of appointment to a 
fixed salary if subsequent to the date of effect. Such an officer will be eligible 
to receive the incremental concession in (4). 


(6) Subject to (8) below, an officer who, on conversion, receives a salary at which an 
efficiency or qualification bar takes effect, will not be eligible to proceed to the 
next point in the new scale until he has fulfilled the conditions prescribed and 
the Head of Department has given the certificate necessary to pass the bar. 
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(7) Subject to (8) below, an officer who, on conversion, receives a salary which is 
above an efficiency or qualification bar, will not be eligible to receive his next 
increment in the new scale until he has fulfilled the conditions prescribed and 
the Head of Department has granted the certificate necessary to pass the bar. 


(8) For a few years some discretion may have to be exercised where the passing of 
a bar is subject to acquiring a specified qualification. In appropriate cases, an 
extension of time might be granted or, for a strictly limited period, the qualifi- 
cation might be waived, 


Conversion Allowance 


181. While nearly all officers will receive appreciably more under the proposals in 
this Report than they do at present, it is possible that in very rare cases an officer, on 
conversion, might find that he would receive less than the total of his present emoluments. 
In any such case, where the officer concerned elects to convert to the new scales, he 
should be granted a non-pensionable allowance equal to the difference between his total 
emoluments on the old scale and those on his new scale (in both cases before any 
deductions) so long as his emoluments on the new scale are less than those he was 
receiving on the appointed date. 


Form of Option 


182. I recommend that all officers, other than those on contract, serving at the date 
of effect or appointed to the Service between that date and the appointed date, should be 
given the option to accept in toto the new salaries and other related conditions proposed, 
or to remain on their present salaries and conditions of service. The period for exercising 
such option should be not less than three months, and provision should be made for 
extension of the period in the case of officers who are not in Mauritius when the new 
scales are announced. If an officer exercises the option to accept the new scales and 
conditions that decision will be irrevocable. It should be assumed that any officer who 
does not reply within the period prescribed for the exercise of the option, has decided 
not to exercise the option and wishes to remain on his present salary (or salary scale) and 
conditions. 


Application to Officers on Contract 


183. As has been stated in paragraph 82 in Chapter VI, the salaries and salary 
scales recommended will be appropriate for officers on contract as well as for those on the 
normal pensionable conditions of service. It is not, however, possible to prepare precise 
conversion tables for officers on contract since, unlike other officers, the terms granted 
them on appointment may have been modified in their favour to take account of the 
present or only recently past levels of prices. There is thus lacking the uniform basis for 
conversion which exists for officers on normal pensionable conditions of service. It could 
be argued that having signed a contract containing a specific salary or salary scale, an 
officer is not entitled to expect that it will be varied during the life of that contract, unless 
there is provision to that effect. It is known that at least one such case exists and the 
possibility of revision has almost certainly been mentioned in other cases. I recommend 
that all officers on contract should be given the option to accept the new salaries and other 
conditions, but that the point of conversion for those on scales should be decided by 
Government in the light of the circumstances of each case. This will avoid any appear- 
ance of discrimination against individual officers and by ensuring uniformity between 
contract officers and others should promote administrative convenience. 
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CHAPTER XV 


DATE OF EFFECT AND COST 

Date of effect 

184. The date from which the recommendations in this Report should take effect has 
presented some difficulty. It can be taken as of universal application to revisions of 
salaries that there is no date of effect to which some objections cannot be raised. The 
present review is certainly no exception. Whatever date is adopted, there wil! be some 
staff who will obtain, or appear to obtain, less favourable treatment than others. This 
may be a cause of complaint, although the most usual explanation is that in the past 
they have received more favourable treatment than others. A revision of salaries must 
be on a general and correlated basis if it is to produce results applicable to the whole of 
the Civil Service. It cannot be a personal review of every individual official over a 
period of years. The only practicable standard to be applied in a case as this is to 
consider what date has most justification, taking account of all relevant considerations. 


185. Mr. Smith recommended that effect should be given to his proposals as from 
the Ist of July, 1949 (1) but that proposal was based on considerations which are not 
applicable to the recommendations in this Report. The question of date of effect was 
raised when the proposal to appoint the present Commission was considered by the 
Legislative Council. The Colonial Secretary then stated :— 


‘“‘ Sir, as regards the effective date, anything I may have said may have been mis- 
understood. There is at present no decided and determined effective date. All 
the Governor meant to imply by saying that, was that the Salaries Commissioner 
would, if it was necessary, be made to understand that the effective date which 
he should recommend for his salary revision should not be affected in any way 
by delays which had been occasioned by the rejection of Mr. Smith’s 
report.) (2). 


In the light of that situation I have felt justified in making a fresh approach to this 
matter. 


186. The date from which the new rates of emoluments should take effect received 
attention in the representations made to me. The general weight of opinion in these was 
in favour of the 1st of July, 1949, which must to some extent have been influenced by 
Mr. Smith’s recommendation in favour of that date. There was, however, a unanimous 
view on the part of staff representatives that retrospective effect should be given to the 
new recommendations, in order to provide staff with a means of disposing of some, at 
least, of the difficulties into which they had been forced by the present inedequacy of 
emoluments. 


187. It appears from the information available to me at this date, that until 1950 
there was no general acceptance of the necessity for a comprehensive review of Govern- 
ment salaries and wages, which provides ground to assume that up to that date the rates 
of salaries and wages were considered, in general, to be not seriously out of relation to 
requirements. There were, of course, complaints at different times by different groups 
of staff that their particular emoluments were inadequate, but that is inevitable with any 
form of piece-meal revision of salaries. When the proposal to appoint a Salaries Com- 
mission was first debated in the Legislative Council in September 1950 (3) there was still 
a body of opinion which doubted the necessity for a comprehensive review of salaries. 
But since the resolution to have such a review was then carried, it can be said that by that 
date it was accepted that the previous system no longer was producing satisfactory results 
and that other measures were necessary. Put in a rather different form it appears that 
up to the financial year 1949-50, there was no general acceptance of the necessity for a 
comprehensive revision of salaries on the ground of inadequacy, but that that need was 
recognised in 1950-51. 


188. In a matter such as this it is necessary to maintain a balance between what is 
fair to the civil servant and what is fair to the general public who, as taxpayers, will 
have to foot the bill. The latter is of special importance in the present case because the 
current Estimates have, at present, little excess of revenue over firm liabilities for 
expenditure with the result that there is no surplus available to cover the increased cost for 
1952-53 of a revision of salaries, still less to meet the cost of any retrospective effect 
which may be given to such revision. 


(1) Smith Final Report.. para. 119. 
(2) Legislative. Council Debates No. 8 of 1952—page 12. 
(3) Legislative. Council Debates No. 31 of 19th September, 1950 
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189. From the point of view of the civil servant and government emp.oyee, it has 
been accepted as one of the basic matters in this Report, that the present rates of 
emoluments are inadequate. The system for calculating cost of living allowances now 
in force is markedly better than the procedure previously followed. It has, undoubtedly, 
helped to cushion for the civil servant and government employee the effect of rising 
costs of living, but it is clear that the total of basic pay and cost of living allowances does 
not now provide a standard of pay comparable with that existing outside Government 
Departments. The matter thus resolves itself into the questions as to when the present 
rates of emoluments became generally inadequate and then whether the resulting liability 
can be regarded as reasonable for the taxpayer. In the light of what has been stated 
above, the situation in the first question was reached in 1950. Acceptance of this date 
will involve a heavy burden on the financial resources of Government, the details of 
which are given below. The sources from which the costs will have to be met are outside 
my terms of reference, but some brief reference is necessary. It may be possible to meet 
from reserve funds the cost of giving retrospective effect covering the financial years 
1950-51 and 1951-52, but it must be assumed that the cost in respect of 1952-53 and in 
future years will involve additional taxation, although economies in administration 
cannot be disregarded as a possible source of help. The rates of emoluments recommended 
should enable Government to compete on more even terms with other employers in the 
recruitment of staff and should promote contentment amongst staff generally. These, in 
turn, should lead to a rise in the standard of output which, in itself, should tend to 
promote economy. The emphasis should now be placed firmly on quality rather than 
on quantity. I see no reason to doubt that with efficiency in administration, the 
additional annual commitment can be met within the resources of Mauritius, provided 
always that events do not prove the forecast of the economy of the territory in Chapter III 
to have a greater degree of error than must be expected in such matters. This provides 
the answer to the second question posed. I recommend, therefore, that the scales of 
salaries and wages in this Report, if accepted, should be brought into effect from the 
Ist of July, 1950, which will also ensure that staff will not suffer because of the delay 
which has occurred in revising emoluments. 


190. The recommendations regarding the date of effect should apply to all salaries, 
acting allowances, wages and cost of living allowances. It should also apply to the 
recommendations regarding rents including rent for furniture. By giving retrospective 
effect to salaries and wages, all persons who have become eligible for superannuation 
benefits in any form since the date of effect, as defined in paragraph 180 above, will 
automatically benefit from the revision. The date of effect for all other recommendations 
should be the appointed date, or such later date as may be approved by Government. 


Cost of recommendations 


191. The estimated cost of the recommendations for the financial year 1952-53, as 
compared with the approved Estimates for that year, is given below. This estimate is 
based on the rates of cost of living allowance in force while this Report was being 
prepared, i.e., the rates effective for 1951-52. I have been informed that revised rates 
‘are now under consideration and may come into effect in the near future; and also that 
these rates will involve appreciable increases over the current rates (4). If these new 
rates come into effect before the recommendations in this Report, the latter will, in effect, 
be anticipated to the extent of the new rates. The new expenditure arising from the 
recommendations in this Report will be reduced correspondingly, but the total of new 
expenditure, as compared with the approved Estimates for 1952-53 will not, of course, 
be affected. Details of the additional estimated cost for 1952-53 are as follows:— 


Rs. 


(1) Salaries, Wages, Cost of Living Allowances and Overtime ... See. 7,233,000 

(2) Increase in cost of all forms of superannuation due to revision of 230,000 
salaries 

(3) Allowances (Chapter VI1I) mad ned aad oc A se 77,000 

(4) Passages and Medical Treatment (Chapter X) ... ae Ses «-- 187,500 

7,727,500 

(5) Less increase in revenue due to rents for Government quarters being 16,800 


assessed on new basic salaries (Chapter LX) 
7,710,700 
Say Rs. 7,725,000 


(4) Additional funds of Rs. 3,198,516 were voted on the 28th of October for revised cost of living allowances. 
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192. If retrospective effect is given to the salaries revision proposals, as recommended 
earlier in this Chapter, item (3) (with the exception of acting allowances) and item (4) 
above will not arise, and must therefore be excluded. Nor is it practicable to give 
retrospective effect to overtime. The cost of living allowances for the years 1950-51 
and 1951-52 will be computed on the rates derived from the formula in Chapter VII 
calculated as at Ist of July, 1950 and the Ist of July, 1951, respectively, details 
of which are given in paragraph 88. It is estimated that on the basis recommended 
above, the cost of retrospective payment for 1951-52 will be Rs. 4,050,000 and for 
1950-51 Rs. 1,400,000. ‘The total cost of the recommendations is thus Rs. 13,175,000. 
of which Rs. 7,725,000 a year will be a permanent liability on the present level of 
expenditure, but subject to variation within limits in accordance with the movement of 
the cost of living index. The relatively smaller amounts involved in the retrospective 
payments arise trom the facts that the cost of living indices applicable to these periods 
were considerably lower than those applicable to 1952-53, with a corresponding reduction 
in the allowances payable and that retrospective effect is not recommended for a number 
of the subsidiary items, The figures given include additional expenditure under the 
Railway Estimates, but exclude expenditure under Development and Welfare Estimates, 
since the latter are liable to wide fluctuations according to circumstances, and are 
governed generally by overall allocations of funds. The estimate does not include any 
provision tor additional Building Society facilities recommended in paragraph 129, since 
that cannot be assessed at this stage. The total is a very large one, but, in part, this 
must be attributed to the fact that revision of emoluments in Mauritius has been delayed 
considerably longer than in most other territories. As salary and wage levels have 
continued to rise since the end of the war, the adjustment now necessary to meet present 
conditions has been correspondingly increased. 


Comparison with Mr. Smith’s Recommendations 


193. It will doubtedless be asked how these recommendations compare with those of 
Mr. Smith. His estimate of the additional cost of revision of the salaries of staff paid 
under Pensionable Emoluments was Rs. 4,163,065. (5). What additional expenditure 
might have had to be included from other matters which might have arisen in the final 
review is impossible to say. Against that total, it was estimated that the proposed formula 
would have reduced the wages of employees paid under Other Charges by Rs. 14 million a 
year. (6). As regards the individual the senior officer will, generally, receive less under the 
proposals in this Report than under Mr. Smith’s report, and the junior officer and employee 
generally more. At one extreme, the Colonial Secretary, who would have received 
a basic salary of over Rs. 40,000 under Mr, Smith’s formula, will now receive 
Rs. 80,000 while, at the other extreme, an unskilled labourer who would, under 
Mr. Smith’s formula, have received Rs. 2.34 a day in wages and cost of living 
allowance (as compared with a present total of Rs. 2.85) will under the present 
proposals receive Rs. 3.38 a day. The difference between the costs of the two 
Reports is, in the main, the difference arising from the foundations on which 
their proposals have been constructed. Mr. Smith adopted 1939 as his base line, thereby 
excluding from his basic salaries the social factors arising since that date. The present 
report is based on current conditions, although modified as regards basic salaries by an 
expectation of a limited fall in prices from their present levels. It has thus been 
influenced to a marked degree by the ‘“‘ levelling process ’’ in incomes which has been a 
feature of the war and post-war years. This has led to very marked increases in the 
emoluments of the lower paid groups who, being the most numerous, have a corres- 
pondingly large effect on total expenditure. The raising of the standard of living of 
the lower income groups is to-day accepted as a duty of the community, but it cannot 
be separated from the results on the whole community (including, to some extent, even 
the lower income groups) of the accompanying financial liabilities. This Report.takes 
appropriate account of the latter, so far as Government is concerned with its own officers 
and employees. 


(5) Smith Final Report— Appendix J. J. 
(6) Legislative Council Debates No. 8 of 1952--page 43. 
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CHAPTER XVI 
MISCELLANEOUS MATTERS 


194. The inquiries to obtain the material for this Report have drawn attention to 
certain matters which, although not strictly within the terms of reference, are so closely 
related to the subject of emoluments and their correlation as to justify brief mention in 
in the Report. 


Machinery for Staff Matters 

195. Much the most important of these matters is the machinery for dealing with 
staff matters. To a considerable degree, the present chaotic state of the salary structure 
can be attributed to the absence of such machinery, or at least to its absence in an 
adequate form. 


(a) Establishment Branch 


196. The key section of the staff machine is the Establishment Branch of the 
Secretariat. Briefly, this section should be responsible for seeing that on the one hand 
the personnel side of each department is on an efficient and economical basis, and on the 
other, that the staff can feel that their interests are receiving due consideration. It should 
also be the organisation which staff associations or individuals should approach on 
matters affecting their service or its conditions. Duties of such importance require the 
organisation to have as its head an officer of very considerable seniority and wide 
experience of establishment matters, who should deal direct with the Colonial Secretary, 
as Head of the Civil Service. Since many establishment questions have a financial 
implication, the relationship between the Head of the Establishment Branch and the 
Financial Secretary must clearly be close, but it is important that staff should be able to 
feel that matters affecting them are decided after due consideration of both the financial 
and establishment aspects, and that the former does not, almost automatically, dictate 
the decisions. 


197. A post of Establishment Officer, on the same scale as an Assistant Secretary, 
first appeared in the Estimates for 1946-47. The provision remained unchanged until 
the current year, but the post was only filled on a substantive basis for three out of six 
years. In the Estimates for 1952-53, the provision has been increased to one Principal 
Establisment Officer, one Establishment Officer and one Assistant Establishment Officer, 
but, at the time of writing this Report, not one of these posts is filled on a substantive 
basis, and two acting officers without specialised experience are dealing, so far as possible, 
with the work for which three posts of a specialised nature have been created. It can be 
said, therefore, that the present arrangements for dealing with establishment matters 
are not adequate. Since a revision of salaries tends to give rise to many establishment 
questions, the urgent necessity of giving substance to the present paper organisation 
cannot be overstressed. 


(b) Public Service Commission 


198. The Legislative Council has recently (1) passed a resolution in favour of the 
establishment of a Public Service Commission. I recommend that this proposal should 
be pursued actively. It would not be appropriate in this Report to enter into the details 
of organisation, but I place the following suggestions on record : — 


(i) The functions of the Commission should be confined to advising the Governor 


on appointments and promotions within such limits as may seem appropriate 
in local conditions. 


(ii) It should not be concerned in matters of discipline. Apart from the fact that 
the composition of a body suitable for disciplinary matters might not neces- 
sarily be equally so for appointments and promotions, there is the further con- 
sideration that the volume of work of a Public Service Commission is liable to 
be considerably more than expected, and it is important not to overload the 
machinery. 


(iii) The constitution of the Commission should prescribe that membership is confined 
to persons who are not engaged in political activities. This is essential if the 
Commission is to have a reputation for complete impartiality and freedom from 
any form of influence. 


(iv) It is essential that at least one member of the Commission should have had wide 
practical experience of staff matters. 


(1) Legislative Council Debates No. 29 of 1952—page 22. 
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199. While the relations between the Principal Establishment Officer and the Pubtic 
Service Commission should be close, their functions should not overlap. The activihes 
of the Commission will be limited to the matters included in its terms of reference in 
regard to which it will advise on the request of the Governor. The Principal Establish- 
ment Officer will be responsible for the general day-to-day supervision of ail establishment 
matters and for seeing that the policy and decisions ot Government in that sphere are 
put into effect. His advice on establishment matters will be available to the Commission. 
in summary, the Principal Establishment Officer will be executive and supervisory in 
all establishment matters, while the Commission will be advisory on those matters referred 
to it by the Governor. 


(c) Civil Establishment Ordinance 


200. One of the most frequent causes of difficulty in salary matters is the decision 
which slips through without full appreciation of all its implications—even with the best 
organisation. A safeguard against this is the adoption ot the system whereby salaries 
and salary scales (and, if desired, establishments) are prescribed under an Ordinance 
(often referred to as a Civil Establishment Ordinance) which makes provision for changes 
in these matters by regulation which must go through the prescribed procedure. This 
ensures that no change of emoluments is made without full opportunity for consideration. 
I recommend that the necessary legislation should be introduced in Mauritius. 


Number of Cost of Living Indices. 


201. The present cost of living table with six indices is, so far as can be traced, only 
equalled in one other territory. Great Britain with all its resources has limited itself to 
one index, and the most that has been done elsewhere is to provide separate indices for 
large racial groups of the population where these show marked differences between each 
other in the pattern of expenditure. The limitations of any cost of living index have been 
discussed in Chapter III of this Report and need not be repeated here. It is no disparage- 
ment of the present work on cost of living indices to say that even better results might 
be obtained if the number of indices were reduced and the number of family budgets 
in each increased. In the circumstances of Mauritius, patterns of expenditure appear 
to fall into the following three occupational groups which have been related to income 
brackets?== 

(1) Manual Labour ae os ds ... Not exceeding Rs. 300 p.m. 
(2) Clerical, Executive and Technical Group Exceeding Rs. 300 but not exceeding 
Rs. 900 p.me 


(3) Professional, Administrative, and Senior Exceeding Rs. 900 p.m. 
Executive Group 


The title used for each group is intended merely to indicate its most important 
constituent parts. In practice, there will be overlapping and various other categories 
will fall within the income limits to which, it is suggested, each of the three groups 
proposed should be related. The reduction to three groups should present no difficulty 
in applying a formula similar-to that recommended in Chapter VII based on 
a recalculation of the ‘‘ basic index ’’ figures based on three groups in place of six. In 
addition to the considerations already mentioned, the three index system would simplify 
the calculation of cost of living allowances and should reduce the difficulties always likely 
to arise when different rates of allowances apply to persons at the top of one income 
group and at the bottom of the next higher group. I recommend that this simplification 
of the present indices should be undertaken when the pressure of work in the Central 
Statistical Office from the recent Census has eased. 


Incremental and Efficiency Bar Certificates 


202. I gained the impression that in some Departments the application of the present 
rules regarding the grant of incremental and efficiency bar certificates is less strict than 
in others. The present instructions are (the italics are mine) ;— 


(1) Incremental Certificate. ‘“‘ The certificate should never be signed unless the 
Head of Department is thoroughly satisfied with the conduct and competence 
during the past twelve months of the officer to whom it relates.’”’ [G.O.A. 
LAS Ae als 


(2) Efficiency Bar Certificate. ‘“ Heads of Departments should bear in mind that 
the passing of an efficiency bar is regarded as the equivalent of promotion and 
they should, therefore, not sign the efficiency bar certificate unless they are 
satisfied that the officer concerned is in every way fitted to proceed to the higher 
partof the’scale”* [G.O-A" 413B (697): 
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The salary structure in this Report has been designed to provide appropriate 
advancement for the efficient officer, and it should provide the necessary inducement to 
officers to make and maintain themselves efficient. The grant of an increment is based 
on the assumption that, as a result of a year’s experience, an officer has thereby increased 
his value to Government. If an officer by his work and conduct shows that he has not 
increased his value he clearly is not eligible to receive an increment. The same principle 
applies to the passing of efficiency bars. Nothing is likely to react more widely and 
unfavourably on general efficiency than failure to enforce the standards prescribed, since 
that would place a premium on lack of efficiency. It is very desirable therefore that the 
attention of Heads of Departments should be specifically drawn to the G.O.A.’s quoted 
and that they should be reminded of their importance. 


Confidential Reports 


203. The operation of the salary structure recommended will depend, particularly 
in regard to promotion and to efficiency bars, on adequate confidential reports. For 
certain categories of staff the form of these reports is prescribed by the Secretary of State, 
but for all other staff the form is a matter for local arrangement. The following remarks 
refer to the latter category. The present arrangements are based on the use of a form, 
designed for the General Clerical Service, for other employments, supplemented by a 
special form to include matters of departmental concern only. The information thus 
provided might be more useful as a record of an officer’s service if rather more details 
were given in a form designed to ensure more uniformity in the manner of reporting. 
Appendix K contains a suggested form of report which closely follows one in use in the 
Colonial Office, modified to suit local requirements. 1 recommend that this form should 
be used for (a) all officers in the General Clerical Service and (b) other officers serving 
on scales, the minimum of which is not less than Rs. 3,060 per annum, and who are 
not the subject of reports to the Secretary of State. 
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SUMMARY 


CHAPTER II 


(1) The present salary structure is unsatisfactory because of the unjustifiable 
differences in scales and increments, and the length of scales has not been 
adjusted to requirements. (Paragraphs 16-17). 


(2) The gross rate of emoluments (salary and cost of living allowances) compares 
unfavourably with emoluments in other employments. (Paragraph 18). 


(3) Basic salary and wages bear too small a‘proportion to total emoluments with 
unsatisfactory reactions on superannuation and overtime. (Paragraph 19). 


(4) There is a clear case for revision of emoluments. (Paragraph 21). 


CHAPTER III 


(5) The cost of living index prepared by the Central Statistical Office provides in an 
acceptable form indications of price levels for the purpose of the review of 
emoluments. (Paragraph 25). 


(6) Price levels have been used in the review in preference to estimates of the 
depreciation of the rupee, but without affecting the recommendations. (Para- 
graph 26). 

(7) A review of the economy of Mauritius indicates that over a period of years a 


slow fall in prices both for exports and imports, may be expected. (Para- 
graphs 27-35). 


CHAPTER IV 


(8) The basis of a revision of emoluments should be a broad general comparison 
between rates in Government employment and those of other comparable 
employments. (Paragraphs 36-37). 


(9) In the circumstances of Mauritius, the revision should take the form of new 
basic rates with a new scale of cost of living allowances. (Paragraph 39). 


(10) The price level to which the new rates should be linked should be that represented 
by the mean ot the trend for the period April 1948-mid 1949. (Paragraph 40). 


(11) In assessing the appropriate scales of remuneration, comparison with the rates in 
local outside employments has excluded those which are, at present, exception- 
ally high. (Paragraph 41). | 


(12) Account has been taken of rates outside Mauritius, where relevant. (Para- 
graph 42). 


CHAPTER V 


(18) The majority of posts paid under Personal Emoluments have been placed in 
four main groups :— 


(1) Professional and Administrative 
(2) Executive 
(3) Technical 
(4) Clerical 
(Paragraph 44). 
(14) Professional posts are defined as those requiring a University degree or 
equivalent. (Paragraph 45). } 


(15) Administrative posts are defined as in the Civil Service in the United Kingdom. 
(Paragraph 46). 


(16) Executive posts are also defined as in the United Kingdom. (Paragraph 48). 


(17) The duties now performed by the General Clerical Service should be divided into 


executive and clerical and an appropriate procedure introduced to encourage 
the best candidates for executive posts. (Paragraphs 49-51). 


(18) In the Technical group provision has been made for cases where posts of pro- 
fessional status have to be filled by persons not fully of that standard, although 
this practice is open to objection on principle. (Paragraph Da): 
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(19) The Clerical Group, on the separation of executive duties, will be concerned with 
routine work. To meet requirements, it is necessary to consider it in three 
sections: General Clerical Service, Other Clerical Posts and Typists and Steno- 
graphers. (Paragraph 54). 

{20) Staff in other clerical appointments should be able to qualify for the General 
Clerical Service by passing an examination. (Paragraph 55). 


(21) The clerical staff in the Railway should be dealt with as recommended for other 
Departments. (Paragraph 57). 


(22) The main salary ladders are summarised. (Paragraphs 58-66). 


(23) The proposed structure is based, as far as possible, on short and medium length 
scales. This will require that establishments in the various grades should be 
adjusted to ensure a reasonable flow of promotion. (Paragraphs 67-68). 


, 


(24) The various forms of “‘ bars ’’ used are described. (Paragraph 69). 


CHAPTER VI 


(25) The principle of equal pay for equal responsibility and status for both men and 
women should be accepted and the present exception in the case of women 
officers in Secondary Schools removed. (Paragraph 71). 


(26) The point of entry in scales for Professional Officers has been adjusted to take 
account of the period of professional training. (Paragrah 72). 


(27) Incremental credits for experience are recommended. (Paragraph 73). 


(28) The proposals in the Report will complete, as far as appropriate, the abolition of 
free quarters. (Paragraph 74). 


(29) The present arrangement for a long service increment should continue, adjusted 
to the requirements of the new structure. (Paragraph 75-77). 


(30) All proposed scales are related to accepted hours of work. (Paragraph 78). 


(31) Where appropriate, qualifications equivalent to those specified in the Report 
should be accepted. (Paragraph 79). 


(32) Government should announce the standard of the new General Certificate of 
Education which will be regarded as equivalent to the present requirements of 
School] Certificate and Higher School Certificate. (Paragraph 80). 


(33) The scales recommended are suitable for contract appointments but certain 
special features in such appointments must be considered. (Paragraphs 81-83). 


CHAPTER VII 


(34) A simplified formula is proposed for calculating the new cost of living 
allowances. (Paragraphs 85-92). 


CHAPTER VIII 


(35) The number and variety of allowances now drawn is excessive, but the new 
salary structure should remove the reason for granting allowances unless fully 
justified by circumstances. (Paragraphs 93-95). 


(36) In future, the grant of allowances should be based on the procedure in force in 
the United Kingdom. (Paragraph 96). 


(37) There should be only one formula for all forms of acting allowance. In cases 
where an officer on a scale is acting in a post on a fixed salary, the allowance 
should represent 75% of the difference in salary. (Paragraphs 97-101). 


(38) A revised list of posts which should be eligible for acting allowance is proposed. 
(Paragraph 102). 


(39) A ‘ Disturbance Allowance ’’ should be paid to Mauritian staff serving in 
Rodrigues or in the Oil Islands. (Paragraphs 103-109). 


(40) A revised schedule linked to the new scales is proposed for Subsistence 
Allowance. (Paragraphs 110-111). 


(41) Officers serving in posts paid under Personal Emoluments should not receive 
fees for Membership of Public Boards or Committees. (Paragraph 112). 
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CHAPTER IX 


(42) There is an acute shortage of housing which is inflating rents and which seems 
likely to continue. (Paragraphs 113-117). 


(43) Rent for all Government quarters should be assessed on the basis of 10% of the 
officer’s basic salary and the alternative basic of 6% of capital value should be 
abolished. The rent charged should include heavy furniture. The present 
concession regarding rent assistance for private houses occupied by officers 
domiciled outside Mauritius should continue. (Paragraphs 118-119). 


(44) An official house should be provided for the Chief Justice for which he should 
pay rent on the normal] basis. (Paragraph 120). 


(45) Where an officer is required by Government to live in a specified Government 
quarter, he should be charged only 5% of his salary for rent except in junior 
posts where the charge should be a token rent of Re. 1 per month. The latter 
should apply to the Oil Islands. (Paragraph 122). 


(46) Free quarters should be confined to other ranks of the Police and Prisons and 
| to a very small number of other posts where there are special circumstances. 
(Paragraph 124). 


(47) Revised rates of rent allowance are recommended. (Paragraphs 125-126). 


(48) The facilities to assist Civil Servants in building or acquiring houses should be 
increased. (Paragraphs 127-131). 


CHAPTER X 


(49) Assistance should be given for children’s passages when an officer goes on 
overseas leave. (Paragraphs 132-136). 


(50) A new schedule of passage categories is proposed to bring these into line with 
the new salary scales recommended. (Paragraph 138). 


(51) Staff domiciled in Rodrigues should be eligible for free passages on leave to 
Mauritius. (Paragraph 139). 


(52) Officers paid under Personal Emoluments should be eligible for free medical 
attention in their homes. This should be extended to staff paid under Other 
Charges when medical staff permits. (Paragraphs 140-144). 


CHAPTER XI 


(53) The principle of comparison with outside rates is applicable to the wages of staff 
under Other Charges, as to the salaries of staff under the Personal Emoluments. 
(Paragraph 146). 


(54) Rates for employees on monthly rates should be calculated on the basis of daily 
rates multiplied by 26. (Paragraph 148), 


(55) The technical standards recommended in Appendix I of the Rights and Obli- 
gations Committee should be adopted as the basis for wages of artizans and 
specialised labour. (Paragraph 150). 


(56) Wages to artizans and specialised labour should be related to technical pro- 
ficiency and not to vacancies in grades. (Paragraph 151). 


(57) Where there is a minimum and maximum wage prescribed within grades, the 
intervening steps should be regarded as increments and the ‘‘ notch ’”’ system 
should be abolished. (Paragraphs 152-154). 


(58) Recommendations are made to bring the existing arrangements for artizans, etcx 
on to the new basis. (Paragraphs 155-156). 


(59) New rates for supervisory employees are recommended. (Paragrah Let ie 


(G0) New rates for unskilled and semi-skilled labour are recommended and con- 
version rules for miscellaneous employees proposed. (Paragraphs 158-160). 


(61) The recommendations for wages will leave unchanged the present relative . 
position of the more important trade categories. (Paragraph 161). 


(62) A Standing Board for Trade Testing should be established with members from 
the Departments and Trade Unions most concerned. (Paragraph 162). 
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CHAPTER XII 


(63) A revised basis for overtime, applicable to all grades, is recommended and rates 
are proposed for staff paid under Personal Emoluments. (Paragraphs 164-171). 


CHAPTER XIII 


(64) The new scales recommended for Primary School Teachers have been related 
to the scales for certain clerical staff and have been graded according to teaching 
qualifications. (Paragraphs 173-174). 


(65) All Head Teachers should be on one scale. (Paragraph 175). 


CHAPTER XIV 
(66) The ‘‘ corresponding points ”’ 
Paragraphs 177-179). 


(67) Rules for conversion are proposed. (Paragraph 180). 


system should be adopted in revisions of salary. 


(68) An option to accept the new scales should be exercised within a fixed time and 
should be irrevocable. (Paragraph 182). 


(69) Special conversion arrangements should be made for officers on contract. 
(Paragraph 183). 


CHAPTER XV 


(70) The revision of salaries and wages should take effect from the Ist of July, 1950. 
(Paragraph 184-189). 


(71) Persons who have become eligible for Superannuation in any form since the 
date of effect will automatically benefit by the revision. (Paragraph 190). 


(72) It is estimated that the cost for 1952-53 will be Rs. 7,725,000 over the provision 
in the current Estimates and that the cost of giving retrosective effect will be an 
additional Rs. 5,450,000. (Paragraphs 191-192), 


(73) The recommendations as compared with Mr. Smith’s Report will be more 
generous to the lowest paid groups and less generous to the highest paid. 
(Paragraph 193). 


CHAPTER XVI 


(74) The machinery for staff matters should be strengthened by ensuring that the 
posts in the Establishment Branch are filled, by setting up a Public Service 
Commission and by adopting a Civil Establishment Ordinance. (Para- 
garphs 194-200). 

(75) The cost of living indices should be reduced to three. (Paragraph 201). 

(76) The procedure for efficiency bar and incremental certificates should be strictly 

applied. (Paragraph 202), 


(77) A revised form of confidential report is proposed. (Paragraph 203). 


R. O. RAMAGE, 
20th November, 1952. Commissioner. 
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APPENDICES 


Salaries of Heads of Departments and certain Senior 
Appointments. (Paragraph 58) 


Summary of Salary Scales. (Paragraph 66) 


Detailed recommendations for staff paid under Personal 
Emoluments. (Paragraph 79) 


Conversion Tables for staff paid under Personal 
Emoluments. (Paragraph 179) 


Recommendations. for the more important categories of 
Artizans and others paid under Other Charges. 
(Paragraph 156) 


Conversion Table for employees paid under Other 
Charges. (Paragraph 155) 


Cost of Living Index compiled by the Central Statistical 
Office. (Paragraph 25) 


Graph of actual and trend movements in cost of living 
indices 1946-52. (Paragraph 25) 


Comparative cost of items of food etc., in Rodrigues and 
in Mauritius. (Paragraph 104) 


Posts to which acting appointments should be made. 
(Paragraph 102) 


Form of Confidential Report. (Paragraph 203) 


List of Organisations and persons from whom represent- 
ations were received. (Paragraph 9) 


Salary 
Rs. 

Ae? 33,200 
B. 30,000 
C. 27,000 
D. 25,800 
E. 23,400 
F. 21,600 
G. 21,000 
H. 19,800 
i; 18,600 
Ten 75700 


ve 


APPENDIX A—(Paragraph 58) 


SALARIES OF HEADS OF DEPARTMENTS AND CERTAIN SENIOR APPOINTMENTS 


cos 


Head of Department 


Chief Justice apes see Be 6 
Colonial Secretary ... ror “ie 4 


Procureur General ... 

Financial Secretary 

Development Commissioner 
Officer) 


Director of Agriculture oe 
Director of Education bea NR 
Director of Medical Services 


Puisne Judge 
Director of Public Works and Suiveys 


Commissioner of Police 
Commissioner of Labour .. 

General Manager, Railways 
Principal Auditor 

Comptroller of Customs 
Commissioner of Income Tax 

Public Assistance Commissioner .. 
Director of Observatory : 
Director, Electricity and Telephones 


Accountant General 


Controller of Supplies 

Conservator of Forests 

Registrar General ... 

Registrar, Co-operative Bovictics =. 
Postmaster General (with Telephones) 
Chief Architect 

Master and Registrar 


Commissioner of Prisons ... 


Director of Statistics 
Director, Mauritius Institute 


Harbour Master 


Postmaster General (without Telephones) 


Commanding Officer, M.N.V.F. 


(Contec 


Other Senior Posts 


Deputy Colonial Secretary 


Substitute Procureur General 

Deputy Director of Agriculture 

Deputy Director of Education 

Deputy Director, Medical 
Services 

Deputy Financial Secretary 

Principal Establishment Officer 


Deputy Director of Public 
Works and Surveys 


1st Additional Substitute Pro- 
cureur General 

Deputy Commissioner of Police 

Assistant Labour Commissioner 
(Senior) 

2nd Additional Substitute Pro- 
cureur General 

Assistant Director of Education 

Principals, Education Depart- 
ment 

Heads of Major Divisions of the 
Agricultural Department 

Principal, Agricultural College 


Assistant Director of Obser- 
vatory 

Assistant Director of Electricity 
and Telephones 

Deputy Chief Architect 


M. 


Salary 
Rs. 


17,100 


16,500 


15,000 


III 


APPENDIX A—continued 


Head of Departinent 


Flying Control Officer 


Clerk, Legislative Council... 


Government Printer 
Manager, M.B.S. 


11,220 by 480 to Archivist 
13,620 by 600 
to 17,220 (A/1) 


C4. 


Other Senior Posts 


. Deputy Registrar General 
Deputy Comptroller of Customs 
Deputy Commissioner, Income 

Tax 


Deputy Accountant General 


Deputy Registrar, Co-operative 
Societies 

Assistant Controller of Supplies 

Assistant Registrar General 

Assistant Postmaster General 


APPENDIX B—(Paragraph 66) 


SUMMARY OF SALARY SCALES 


Rs. 11,220 by Rs. 480 to Rs. 13,620 by Rs. 600 to 


Rs. 17.220 


Lower Segment—Rs. 11,220 by Rs. 480 to Rs. 13,620 


Upper Segment—Rs. 14,220 by Rs. 600 to Rs 


Rs. 7,500 by Rs. 360 to Rs. 10,740 


Rs. 19,620 by Rs. 600 to Rs. 20,820 


17.200 


Rs. 10,020 by Rs. 360 to Rs. 10,740 by Rs. 480 to Rs. 13,620 by Rs. 600 


to Rs. 19,020 


Rs. 10,740 by Rs. 420 to Rs. 12,480 by Rs. 540 to Rs. 16.080 
Lower Segment—Rs. 10,740 by Rs. 420 to Rs. 12,840 


Upper Segment—Rs. 13,380 by Rs. 540 to Rs 


Ie) 7,320, by R$.300' to} Rs: .10°320 
Lower Segment—Rs. 7,320 by Rs. 300 to Rs 
Upper Segment— ks. 8,820 by Rs. 300 to Rs 


Rs. 4,380 by Rs. 240 to 7,020 


. 16,080 


. 8,520 
10,320 


Lower Segment—Rs. 4,380 by Rs. 240 to Rs. 5,580 


Upper Segment—Rs. 5,820 by Rs. 240 Rs. 7, 


Rs. 2,280 by Rs. 120 to Rs. 2,880 by Rs. 180 to 


020 


Rs. 4,140 


Lower Segment—Rs. 2,280 by Rs. 120 Rs. 2,880 


Upper Segment—Rs. 3,060 by Rs. 180 to Rs 


Rs. 3,516 by Rs.180 to Rs. 4,056 by Rs. 240 to 
Lower Segment—Rs. 3,516 by Rs. 180 to Rs 
Upper Segment—Rs. 4,296 by Rs. 240 to Rs 


Rs. 2,376 by Rs. 120 to Rs. 3,336 
Lower Segment—Rs. 2,376 by Rs. 120 to Rs 
Upper Segment—Rs. 2,976 by Rs. 120 to Rs 


Rs. 1,584 by Rs. 84 to Rs. 2,256 
Lower Segment—Rs. 1,584 by Rs. 84 to Rs 


Upper Segment—kRs. 2,004 by Rs. 84 to Rs. 


Rs. 1,164 by Rs. 84 to Rs. 1,500 


eer et 


Rs. 5,016 
. 4,056 
. 5,016 


. 2,856 
Bo. 3o0 


. 1,920 
PPP IRS: 


© 
s. 
bo 


Cr: 


Go 
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APPENDIX B—conlinued 


Rs. 2,172 by Rs. 84 to Rs. 2,256 by Rs. 120 to Rs. 2,976 
Rs. 1,920 by Rs. 84 to Rs. 2,088 
Rs. 1,668 by Rs. 84 to Rs. 1,836 
Rs. 1,416 by Rs. 84 to Rs. 1,584 
Rs. 1,164 by Rs. 84 to Rs. 13572 


Rs. 3,516 by Rs. 180 to Rs. 4,056: Rs. 4,296 (last increment after 
3 years on maximum) 


Rs. 3,516 by Rs. 180 to Rs. 4,056 


Rs. 1,560 during training, then Rs. 1,920 by Rs. 84 to Rs. 2,256 by 
Rs 120° to Rs: 3,096: “Ks. 3,210 2 0Ks. 3,336 (Last 2 increments at 
three yearly intervals) 


Rs. 1,560 during training, then Rs. 1,920 by Rs. 84) ito Rs. 2,2 501by, 
Rs. 120 to Rs. 3,096 


Rs. 5,280 by Rs. 240 to Rs. 6,960 


Rs. 2,280 by Rs. 120 to Rs. 2,760 by Rs. 180 to Rs. 3,840 by Rs. 240 to 
Rs. 5,040 


Rs. 4,380 by Rs. 240 to Rs. 5,820 
Lower Segment——Rs. 4,380 by Rs. 240 to Rs. 5,100 
Upper Segment—Rs. 5,340 by Rs. 240 to Rs. 5,820 


Rs. 3,060 by Rs. 180 to Rs. 4,140 
Lower Segment—Rs. 3,060 by Rs. 180 to Rs. 3,600 
Upper Segment—Rs. 3,780 by Rs. 180 to Rs. 4,140 
Rs. 1,824 by Rs. 96 to Rs. 2,880 
Lower Segment—Rs. 1,824 by Rs. 96 to Rs. 2,304 
Upper Segment—Rs. 2,400 by Rs. 96 to Rs. 2,880 
Rs. 1,476 by Rs. 84 to Rs 1,728 


Rs. 5,220 by Rs. 240 to Rs. 6,900 by Rs. 300 to Rs. 8,100 
(a) Shorthand Writers Judicial—Rs. 5,220 by Rs. 240 to Rs. 6,900 


(b) English Reporters Legislative Council—Rs. 6,180 by Rs. 240 to 
Rs. 6,900 by Rs. 300 to Rs. 8,100 


Rs. 1,920 by Rs.96 to Rs. 2,400 by Rs. 180 to Rs. 4,740 
(a) Typist—Rs. 1,920 by Rs.96 to Rs. 2,400 by Rs. 180 to Rs. 2,940 
(b) Stenographer—Rs. 2,580 by Rs. 180 to Rs. 4,020 
(c) Confidential Assistant—Rs. 3,300 by Rs. 180 to Rs. 4,740 


Rs. 10,500 (Hat salary) 

Rs. 9,600 by Rs. 300 to Rs. 10,200 
Rs. 6,900 by Rs. 300 to Rs. 9,300 
Rs. 5,880 by Rs. 240 to Rs. 6,600 


Rs. 5,160 by Rs. 240 to Rs. 5,640 


‘ Oooe Rs. 


G. 7. Rs. 


G. 8. Rs. 


G. 8. Rs. 
(extended) 
Ihe th. Rs 
ish be Rs 
(extended) 
He. Rs 


Teacher’s T 
Rs 
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4,44C by Rs. 240 to Rs. 4,920 

3,300 by Rs. 180 to Rs. 4,200 

2,280 by Rs. 120 to Rs. 3,120 

2,040 by Rs. 120 to Rs. 3,120 

. 1,140 by Rs. 60 to Rs. 1,560 

Lower Segment—Rs. 1,140 by Rs. 60 to Rs. 1,380 


Upper Segment—Rs. 1,440 by Rs. 60 to Rs. 1,560 


. 960 by Rs 60 to Rs. 1,320 


3. 780 by 60 to Rs. 1,080 


PRIMARY SCHOOLS 


ime Scale 


.1,920 by Rs.96 to Rs. 2,400 by Rs. 180 to Rs. 4,920 


Head Teacher : 
Rs. 5,460 by Rs. 240 to Rs. 7,140 


Inspector of Primary Schools : 
Rs. 7,320 by Rs. 300 to Rs. 10,320 (Scale B. 2.) 
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Section 


(2) Governor ... 

(3) Accountant General 
(4) Agriculture 

(5) Audit 


CENTRAL ADMINISTRATION 
) (A) Secretariat 
(7) (B) Co-operative Societies 


(8) (C) Public Relations 
(9) (D) Archives ... 
(10) (EK) Broadcasting, etc. 


(11) (F) Local Committees 
(12) Central Statistical Office 
(13) Civil Aviation 

se Customs and Excise 
District Administration . 
Ecclesiastical 


Education 


—~ 
of 


Electricity and Telephones 

(19) Fire Services 

(20) Forests 

(21) Granary 

(22) Harbour and Quays 

(23) Health 

(24) Income Tax 

(25) Judicial 

(26) Labour 

(27) Legal nen 

(28) Legislature 

(29) Mauritius Institute 

(30) Mauritius Naval Volonteer Force 
) Observatory 

(32) Police 
) Posts and Telegraphs 

(34) Printing Office 
) Prisons and Industrial School. 

(36) Public Assistance ; 
) Public Works and Surveys 
) 


Registrar General 


(39) Emergency Services (2) Food Production Scheme 


(40) Railway—Appendix B 


(1) Posts common to a number of Departments ... 


(41) Agricultural College—Appendix C 


(42) Supplies Control—Appendix E . 


(43) Teaching Staff-Primary Sspone Saeeenne F 


(44) Development and Welfare 


Norte :—The following contractions are used in this Appendix :— 


U.S. =Upper segment of scale 
L. S.=Lower segment of scale 
E.B.=Efficiency bar 

Q.B.= Qualification bar 

P.B. = Promotion bar. 


Page Number 


Vil 


XX 

XXII 
XXIII 
XXIV 
XXV 
XXVII 
XXVII 
XXVITI 
XXX 
XXXII 
XXXIV 
XXXV 
XL 
XLIV 
XLV 
XLVII 
XLVIII 
LII 

LXV 
LXVI 
LXX 
LXXII 
LXXIV 
LXXV 
LXXVI 
LXXVII 
LXXVIII 
LXXXIII 
LXXXVI 


LXXXVII 


XCI 
NCHT 
C 

Cr 
Olid 
CIlX 
CXI 
CX 
CXV 


to 


” 


yy’ 


bh) 


XXII 
XXIII 
XXIV 


XXVI 


XXVIII 
XXX 
XXXII 
XXXITIT 
XXXV 
XL 
XLIV 
XLV 
XLVII 
XLVIIT 
LI 
LXIV 
LXVI 
LXIX 
LXXII 
LXXII1 


LXXVI 


LXXVIII 
LXXXIII 
LXXXVI 
LXXXVII 
XCI 
XCIIl 


CX 
CXIII 
CXV 
CXXIV 


Vil 


APPENDIX C—(Paragraph 79) 


Section (1) 
Posts COMMON TO A NUMBER OF DEPARTMENTS 


There are several classes of posts which are common to a number of Departments. In 
order to avoid repetition of comments on such posts in the notes on each Department 
concerned, they have been dealt with in this section of the Appendix on a general level. 
The posts concerned are :-— 


(1) The Executive Class (as proposed) 
(2) The General Clerical Service 

(3) The Typist and Stenographer Class 
(4) The Messenger Service 

(5) Surveyors 

(6) Draughtsmen and Tracers 

(7) Motor Drivers. 


Executive Class 
2. The scales recommended are :— 


Chief Executive Officer ... Rs. 8,820 by Rs. 300 to. Rs. 10,320 [ Scale B.2. (Us) 
Senior Executive Officer ... Rs. 7,320 by Rs. 300 to Rs. 8,520 [ Scale B.2 (L.S.) } 
Executive Officer... ... Rs. 4,380 by Rs. 240 to Rs. 7,020 (Scale B.3) 


3. The reason for the recommendation that an Executive Class should be created and 
the proposed duties and other details have been set out in paragraphs 48-51 in Chapter V. 
It is therefore unnecessary to repeat these here. 


General Clerical Service 


4. The scales recommended are :— 


Gencral Clerical Conversiom 


ice Present Scale Proposed Scale Table 
Clerk Grade I... Rs. 3.300 by Rs. 200 to Rs. 4,300 Rs. 5,280 by Rs. 240 to Rs. 6,960 Dal. 
by Rs. 250 to Rs. 4,800 
Clerk Grade II... Rs. 1,200 by Rs. 150 to Rs. 2,700; Rs. 2,280 by Rs. 120 to Rs. 2,760 IDs Zc 
by Rs. 200 to Rs. 3,100 by Rs. 180 to Rs. 3,840 E B. 


Rs. 4,080 by Rs, 240 to Rs. 5,040 


The educational qualifications acceptable for entry into the General Clerical Service 
will be :— 
A. A degree granted by a University in the Uinted Kingdom. 
B. The Intermediate Certificate of the University of London or equivalent. 
C. (i) The Higher School Certificate of the University of Cambridge (or equivalent) 
not fulfilling the conditions for exemption from the Intermediate examination 
iil: 

(ii) Fulfilment of the Post-June 1951 Matriculation requirements. 

D. (1) A Higher Group Diploma of the London Chamber of Commerce which includes 
the Higher Stage Examination in English. 

(ii) The School Certificate of the University of Cambridge with, as a minimum, 
credits in English Language, English Literature, Elementary Mathematics and 
two other subjects. 

(iii) The Matriculation Certificate of the University of London (i.e. Pre-June Tos dL): 

(iv) The General Certificate of Education of London University with passes at 
ordinary standard obtained at one and the same examination in English 
Language, French Language, pure Mathematics and two other subjects. 

D. (ii) is a rather higher standard than at present and, as a transitional 
arrangement until the end of 1953, candidates who have credits only in 
English Language and English Literature might be accepted, if otherwise 
suitable. 


5. On first appointment, all candidates will enter as Clerks Grade II. Since there is a 
considerable difference in the standard of the educational qualifications prescribed, and 
since candidates with higher educational qualifications should prove more valuable than those 
with lower qualifications, the following incremental credits for educational qualifications 
will be granted on first appointment :— 


(i) Qualification in A above is a increments 
(11) Qualification in B above pee ILIGLELen La 
(iii) One of the qualifications in C above... 1 increment 


All other candidates will enter the scale at Rs. 2,280. 
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6. Clerks Grade II will serve two years on probation. Before the completion of that 
period, they will be required to pass an examination in General Orders, Colonial Regulations, 
and (simple) Office procedure, as an essential prerequisite for confirmation. Clerks Grade II 
will not be eligible to receive their second increment until they have been confirmed in 
their appointments. 3 ' 


7. Vacancies in Clerks Grade I will be filled by promotion, on merit, from Grade If. 


8. At present recruiting for the General Clerical Service is confined to men. _ It would 
be in the interest of the Service if women also were eligible for appointment. This would 
tend to keep up a high standard for new entrants by extending the field of selection. Since 
it must be expected that a considerable number of women would marry and leave the Service, 
it would also mean a quicker turn-over of staff in the lower grades with correspondingly 
quicker advancement for those who make the Service their career, who would mostly be 
men. 


9. If the Executive Grades are not introduced, an appropriate scale for Special Grade 
Clerks would be Rs. 7,200 by 240 to Rs. 8,160, and for Chief Clerks a fixed salary of Rs. 9,600. 
The difference between these scales and those proposed for Senior and Chief Executive 
Officers, respectively, is justified by the fact that the creation of separate Clerical and 
Executive Classes will place greater responsibilities, grade for grade, on the latter than at 
present. 


Typist and Stenographer Class 


10. The scales recommended are :— 


Present Scale Proposed Scale Conversiot 
Class Table 
Typist hae ax a , - - Rs. 1,920 by Rs. 96 to Rs. 2,400 Fi2: 
Re, ee Se Pores by Rs. 180 to Rs. 2,940 
Stenographer we } by Rs. es 2s. 2,580 by Rs. 180 to Rs. 4,020 Fo 
Confidential Assistant ... Rs. 1,700 by Rs. 125 to Rs. 2,200 Rs. 3,300 by Rs. 180 to Rs. 4,740 F. 2 


by Rs. 150 to Rs. 2,500 


11. The qualification for appointment as a Typist will be the holding of the School 
Certificate, including either English Language or English Literature, together with a 
typewriting speed of 30 words a minute. Candidates who have a credit in English Language 
or English Literature will be granted a credit of one increment, 1.e., they will enter the scale 
at Rs. 2,016. Confirmation and progress beyond Rs. 2,016 (Rs. 2,112 in the case of those 
granted an incremental credit) will be dependent on attaining a typewriting speed of 
40 words a minute. 


12. The qualification to enter the grade of Stenographer will be a shorthand speed of 
80 words and a typing speed of 40 words a minute. A Typist, on attaining these standards, 
will be appointed as Stenographer on Rs. 2,580. Progress beyond Rs. 3,300 will be 
dependent on attaining a shorthand speed of 100 words a minute. A Stenograher serving 
on any salary point in the scale between Rs. 2,580 and Rs. 3,120 will be granted a double 
increment on the next incrimental date after attaining a speed of 100 words a minute. All 
Stenographers will be required to pass a test before proceeding beyond Rs. 3,300 to show 
that they have maintained not less than that speed. Typists now serving on Rs. 1,650 
and Rs. 1,800 who are not qualified as Stenographers will be allowed asa personal privilege 
to convert to Rs. 3,120 and Rs. 3,300 respectively and will remain on these salaries until they 
qualify as Stenographers. 


13. The post of Confidential Assistant will normally be filled by selection from the 
grade of Stenographer. Before proceeding beyond Rs. 4,200 an officer will require to show 
proficiendy in shorthand of not less than 100 words and a typing speed of 40 wordsa 
minute, in addition to receiving a certificate of general efficiency. 


Stenographers Special Class 


14. The requirements of the Judicial Department for the reporting of court proceedings 
and of the Legislative Council for the reporting of its debates cannot be provided within the 
normal structure proposed.for departmental Stenographers. The following special scales are 
therefore proposed :— 


Present Scale Proposed Seale Conversion 
Table 
Shorthand Writers Rs. 3,300 by Rs. 200 to Rs. 4,300 Rs. 5,220 by Rs. 240 to Rs. 6.900 F.1 
(Judicial Department) by Rs. 250 to Rs. 4800 
English Reporters Rs. 4,500 by Rs. 300 to Rs. 6,000 Rs. 6,180 by Rs. 240 to Rs. 6,900 Bek 


(Council) by Rs. 300 to Rs. 8,100 
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15. The Standard required for appointment as Stenographer Special Class will be 
120 words a minute in shorthand and 60 words a minute in typing. 


16. Shorthand Writers in the Judicial Department will be appointed on the scale 
Rs. 5,220 by Rs. 240 to Rs. 6,900, with a qualification bar after Rs. 6,180, the standard to 
pass which will be a shorthand speed of 150 words a minute. 


17. Owing to the special nature of their duties, English Reporters in the Legislative 
Council will be appointed on the scale Rs. 6,180 by Rs. 240 to Rs. 6,900 by Rs. 300 to 
Rs. 8,100. On this scale the qualification bar will be after Rs. 7,200, the standard required 
to pass which being a shorthand speed of 150 words a minute. 


Messenger Service 
18. The scales recommended are :— 


Present Scale Proposed Scale Conversion 
Table 
Senior Messenger ... Rs. 600 by Rs. 60 to Rs. 720 Rs. 1,440 by Rs 60 to Rs. 1,560 Het 
Messenger ... Rs. 420 by Rs. 40 toRs. 500: Rs. 1,140 by Rs. 60 to Rs. 1,260 
Rs. 560 : Rs. 600 bar Rs. 1,320 by Rs 60 to Rs. 1,380 H.1 


No change is recommended in the present conditions applicable to the Messenger 
Service. In the scale for Messengers, advancement beyond Rs. 1,260 will be dependent on 
a certificate of diligence by the Head of Department. 


Surveyors 
19, The scales recommended have been divided into three groups :— 
Conversion 
Table 
(a) Rs. 10,740 by Rs. 420 to Rs. 12,840 E.B. Rs. 13,380 by Rs. 540 to Rs. 16,080 Ba 
(b) Rs. 7,320 by Rs. 300 to Rs. 10,320 B.2 
(c) Rs. 4,380 by Rs. 240 to Rs. 5,580 E.B. Rs. 5,820 by Rs. 240 to Rs. 7,020 B. 3 


The highest scale is nsed only in the Public Works Department where it is appropriate 
for the officer in charge of the Survey Branch. Posts placed on the other two scales exist 
under varying titles in several departments. In view of the differences in titles and scales 
now existing, each post has been dealt with specifically in this Appendix under the 
Departments concerned. The arrangement recommended has involved placing all qualified 
Survey staff (except the Senior Surveyor in the Public Works Department mentioned 
above) in two groups, Surveyors with the scale in (b) above and Assistant Surveyors with 
that in (c): This has been based on the fact that there appears to be no substantial 
difference in duties to justify the varying scales now used. Under this arrangement, 
Junior Assistant and Assistant Surveyors will, in future, from one class and be on one scale. 
All Survey posts in all Departments will, in future, be on uniform scales attached to 
uniform grades. 


20. The present minimum qualification for appointment to a Survey post is the status of 
Sworn Land Surveyor under the Sworn Land Surveyors Ordinance (Cap. 237 of the Laws). 
This standard is below that now normally required from candidates for appointment to 
Survey posts in the Colonial Service, which is 7Associateship of the Royal Institute of 
Chartered Surveyors or an equivalent. This gives an officer full professional status. To 
require this qualification from the more senior officers now serving as a condition of 
promotion might bea hardship, but I recommend that after a period, which should be 
announced early and which might be two years after the publication of this Report, no 
officer should be eligible for promotion to the proposed grade of “Surveyor” unless he 
holds the qualification of A.R.I.C.S. | Officers who. hold that qualification, including those 
now serving in senior posts who voluntarily take the examination, will be eligible to receive 
Scale A. 2. if Surveyors, and Scale A. 1. if the Senior Surveyor in the Public Works 
Department. 


Draughtsmen and Tracers 
21. There is at present no definition of the standard required for either Draughtsman 
or Tracer, although the generally accepted standards are appreciably different. As a result, 
a number of posts described as Draughtsman are, in fact, those a Tracer, while there is one 
post of Tracer the holder of which is a Draughtsman. In order to draw a clear distinction 
between the two categories, it is recommended that the following definitions should be 
adopted :— 
Tracer.—A person with a knowledge of and training in the use of drawing instruments 
normally employed in an Architect’s or Engineer’s office for making copies of 
original drawings by tracing. 
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Draughtsman.—A person with some technical training allied to the ability to draw and 
draught plans, employed in an Architect’s or Engineer’s office in making original 
drawings and working up drawings from sketches under the direction of a 
Supervisor. 


These definitions have been employed in assessing the status of the various posts now 
shown in Departments. To ensure uniformity, the following scales have been recom- 
mended in all cases :— 


‘bracer abe ies Rs. 2,376 by Rs. 120 to Rs. 3,336 Gey 


Draughtsman Rs. 4,380 by Rs. 240 to Rs. 5,580 BSE 


It will be necessary for Departments to review their present establishments and to show 
which posts are required of Draughtsman status and which need only be filled by Tracers. 
To ensure uniformity of grading,, I also recommend that, in future, no Tracer should be 
appointed to a post of Draughtsman unless he is certified as having the prescribed qualifica- 
tions by a Board, appropriate membership of which might be an Engineer, an Architect 
and a Surveyor. 


Motor Drivers 


22. The majority of motor drivers are daily paid staff, which is an appropriate category 
for this form of employment. Various Departments, however, have drivers paid under 
Personal Emoluments, some of whom, e.g., Ambulance Drivers, are in a somewhat special 
category, although the reason for the inclusion of certain others is not always cleat. In so 
far as drivers are included in Personal Emoluments staff, uniformity is very desirable and, 
where appropriate, some provision for advancement. I have recommended that the 
following scale should apply to all drivers paid under Personal Emoluments.— 


Rs. 1,584 by Rs. 84 to Rs. 1,752 P.B. 1,836 by Rs. 84 to Rs. 1,920 
[Seale’C.3, (L..S2) ° Ji 


Advancement beyond Rs. 1,752 should be regarded as a promotion step and be 
confined to a prescribed number of posts. These should be limited to posts of special 
responsibility, e.g., the Governor’s Chauffeur, or in Departments wtth a considerable 
number of drivers, as in the Health Department, to an appropriate percentage of the total 
in recognition of seniority, as in the case of Senior Messengers. 


Section (2) 


HEAD 3—GOVERNOR 


PERSONAL EMOLUMENTS 


; Present salary Proposed salary Pagina. Converstor 
Item Post or salary scale or salary scale Miporaadets Table 
Items 1—4 excluded from Report 
5. Aide de Camp ... Rs. 5,500 Rs. 8,100 pets 
6. Confidential Clerk Rs. 4.500 by Rs. 300 to Rs. 7,320 by Rs. 300 to B. 2) (LS 
Rs. 6,000 Rs. 8,520 
7. Housekeeper Rs. 3,609 Rs. 4,380 by Rs. 240 to B. 3 
Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 
8. Butier ... Rs. 600 hy Rs. 60 to Rs. 1,584 by Rs. 84 to C. 3 (L.S.)} 
Rs. 900 Rs. 1,920 
9. Chef Rs. 600 by Rs. 60 to Rs. 1,584 by Rs. 84 to ©. 3..(LS4 
Rs. 900 Rs. 1,920 
10. Chauffeur (c) Rs. 600 by Rs. 60 to Rs. 1,584 by Rs. 84 to C3) Tass 
Ks. 840 IRS. 52 BP Baws 16836 
by Rs. 84 to Rs. 1,920 
11. House Boy Rs. 480 by Rs. 60 to Rs. 1,164 by Rs. 84 to Co4 
Rs. 720 Rs. 1,500 
12. Seamstress Rs.. 360 by Rs. 40 to Rs.3.164 by .Rs: 84 to Cea 
Rs. 480 by Rs. 60 to Rs. 1,500 
Rs. 540 
13. Messenger RST OO nae Rs. 1,620 ae ofsle aes — 


The provisions for the salary and duty pay of the Governor and the allowances to the 
Officer Administering the Government and the Governor’s Deputy are excluded from this 
Report. 


(c) Sce paragraph 22 Section (1) of this Appendix. 
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Aide-de-Camp 
2. This post carries certain privileges, including free quarters, as an integral part of its 
duties. Moreover, it may be expected that it will, normally, be held on a short term basis. 
The various special circumstances have been taken into account in the salary recommended. 


Confidential Clerk 


3. This post has special responsibilities, particularly in connection with secret 
documents and ciphers, which places it in a category appreciably above that of Confidential 
Assistant. The present grading, which is ona level with that of a Special Grade Clerk, 
seems appropriate, and the salary recommended will maintain that comparable status. The 
qualifications should be those prescribed for Confidential Assistant. 


Housekeeper 


4. The responsibilities of this post include supervision of the staff and contents of 
Le Reduit, including responsibility for the inventory of furniture, plate, linen, etc., and the 
domestic arrangements necessary for entertainment given by the Governor. 


Domestic Staff 


5. The salaries recommended are based on the assumption that persons appointed to 
these posts will have had considerable previous experience and will have attained a high 
standard of proficiency in their respective duties. They also take account of the hours of 
duty required in a Government House. — 


Section (3) 
HEAD 4—ACCOUNTANT GENERAL 


PERSONAL EMOLUMENTS 


Present salary Proposed salary Para? Conversiot 
Item Post or salary scale or salary scale Miahenaupete rable 
1. Accountant General ... Dene Seals DOO) aes eS ark S) SOOM tes aes aes 3 — 
2. Deputy Accountant General ... Rs. 10,000 Nos gas RASeeL 0000 eae ae “Be — —_ 
3. Accountant Rie sks ... Rs. 7,250 by 250 to 8,250 Rs. 10,740 by 420 to 12,840... 1 18s, al OLS.) 
4. Assistant Accountant ... ... Rs. 6,000 by 250 to 7,250 Rs. 7,320 by 300 to 10,320... I Boy 
5. Secretary, Commissioners of Rs. 4,500 by 300to 6,000 Rs. 7,320 by 300 to 8,520 ... — Baieth Ss.) 
Currency 
©. Clerical Establishment eas — Subject to general arrange- —_ D. 
ments ; See paras. 2-9 of 
Section (1) of this Appendix 
7. Duty Allowance (Financial Rs. 1,200 as Pee So 20" Geta es aes nee 2(a) _ 
Control) 
8. Office Assistant... athe ... Rs. 720 by 60to900 by Rs. 1,824 by 96 to 2,880 —_ LOWS IPA 
75 to 1,200 by 125 to E.B. 3,060 by 180 to 4,140 
2,200 by 200 to 2,400 
9. Typist ... as fe ... Rs. 900 by 75 to1,200 Subject to general arrange- _ F. 2 
by 150 to 2,400 ments ; see paras, 10-12 of 
Section (1) of this Appendix 
10. Female Telephone Attendant... Rs. 720 by 60 to 1,200... Rs. 1,584 by 84 to 2,256... — G.3 
11. Messenger Establishment ... — Subject to general arrange- — H. 1 
ments ; see para. 18 of 
Section (1) of this Appendix 
12. Duty Allowance (cne Hs, 60... ey .... Abolish A a ae 2(b) — 


Messenger) 
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Section 


Accountant and Assistant Accountant 


(3) 


For future appointments to the posts of Accountant and Assistant Accountant, the 
minimum qualification should be the Intermediate examination of one of the recognised 


Accounting Associations 


(e.g., the British Association of Accountants and Auditors, the 


Society of Certified and Chartered Accountants, etc.) or the Higher Certificate stage of the 
Diploma in Book-Keeping and Accountancy of the Universitv of London. 


Duty Allowances 


2.—(a) Rs. 1,200. This allowance is paid to 


the First Grade Clerk in charge of the 


Financial Control Branch on the ground that these duties involve responsibilities beyond 


those appropriate for that Grade. 


An allowance is justified so long as the Officer in eharge 


is not higher than a First Grade Clerk, but it is recommended that no allowance should be 
paid to any officer of a higher grade performing the duties described. 


(b) Rs. 60. This allowance is paid to a Messenger who operates the stamping machine. 


No special skill is required, and I recommend that on 


abolished. 


Allowances and Fees 


revision of salary it should be 


3. The Accountant General at present receives an allowance of Rs. 1200 per annum as a 
Commissioner of Currency and fees averaging Rs. 600 per annum as a member of the Sack 


Factory and Tobacco Boards. 


salary in accordance with chapter VIII of the Report, 


the salary proposed. 


Section 


It is recommended that these should cease on revision of 


Account of them has been taken in 


(4) 


Heap 5—AGRICULTURE 


PERSONAL EMOLUMENTS 


Present Salary 


Tlem Post or Salary Scale 
1. Director of Agriculture seo 18Ss ZOLTO 
2. Deputy Director Rs. 15,000 
3. Chief Clerk me sss “» Rs. 7,000 
4, Clerical Establishment — 
5. Messenger Establishment ... Rs. 420 by Rs.40 to 


XS 
Rs. 500; Rs. 560; Rs. 600 


Rs. 360) by Rs.40 to 
Rs. 480 by sks. 60 to 
Is. 600 


6. Office Attendant 


AGRICULTURAL DIVISION 


7. Senior Agricultural Officer Rs. 6,000 by Rs. 300 to 


Rs. 8,400 by Rs, 400 
to Rs- 11,200 


Rs. 5,000; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs.5,000; Rs.5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


8. Agricultural Officer 


9. Tobacco Officer 


10. Agricultural Instructor Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Is. 200 
Rs. 4,800 

11. Overseer of Gardens, etc. 


Rs. 1,300 by | 
Rs. 100 to | 
Rs. 1,800 

Rs. 600 by|{ free 
Rs. 60 to j{ quarters 
Rs. 900 by 
Rs. 75. to 
Rs. 1,200 J 


Gradeels.:. 


Grade II 


Conversio 1 
Table 


Proposed salary 
or salary scale 


Rs. 25,800 


Para. in 
Memorandum 


(a) Deputy proper: Rs. 21,000 J. — 
(b) Head of Agricultural 

Division : Rs. 18,600 
Rs. 300 


Rs. §,820 by to 


Rs. 10,320 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Appendix 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appendix 


Rs. 1,140 by Rs.60 to Rs. 1,380 H. 1 (L.S.) 


Rs. 11,220 by Rs.480 to 
Rs. 13,620 E. B. Rs. 14,220 
by Rs, 600 to Rs. 17,220 


Rs. 8,220 by Rs.360 to 2,3,5 | A:2 
Rs. 10,740 

Rs. 8,220. by Rs. 360 to 2, 3,5 saree 
Rs. 10,740 

Rs. 4,380 by Rs. 240. to 7 B. 3 
Rs. 7,020 

Rs. 2,376 by Rs. 120 to — C2 
Rs. 3,336 

Rs. 1,584 by Rs. 84 to — Cus 
Rs. 2.256 
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Section (4) 


Liem Rosi Present salary Proposed salary Para. in Conversion 
or salary scale or salary scale Memorandum Table 
AGRICULTURAL Divis1on— (ctd.) 
12. Houseallowance to overseer at Rs. 300 ee «-. Abolish ASA Ape «ee 16 (a) — 
13, Office attendant nes --- Rs. 360 by Rs. 40 to Rs. 1,140 by Rs. 60 to —_ leh Se) 
Rs. 480 by Rs. 60 to Rs. 1,380 
Rs. 600 
AGRICULTURAL 
CHEMISTRY Division 
14, Chemist =) Rs. 6,000 by Rs. 300 to Rs. 11.220 by Rs. 480 to 2,3,4 A.1 
Rs. 8,400 by Rs- 400 . Rs. 13,620 E.B. Rs. 14,220 
to Rs. 11,200 by Rs. 600 to Rs. 17,220 
15. Assistant Chemist .., Rs, 5,000) Rs.5.000.- Rs. 8,220 by Rs. 360 to 225 A. 2 
Rs. 6,000 by Rs. 250 Rs. 10,740 
to Rs. 7,500 
16. Scientific Assistant Rs, 2,400 by Rs. 150 to Rs. 5,100 by Rs. 240 to 6 183 3 
Rs. 3,000 by Rs. 200 Rs. 7,020 
to Rs. 4,800 
17, Laboratory Attendant Rs. 720 by Rs. 60 to Rs. 1,584 by Rs. 84 to 8 Cao 6 3:) 
Rs. 840 Rs. 1,920 
BoTANICAL Division 
18. Plant Fathologist Rs. 6,000 by Rs. 300 to” Rs. 11,220 by Rs. 480 to 2 net At 
Rs. 8,400 bv ls. 400 Rs. 13,620 E.B. Rs. 14,220 
te Rs: 11,200 by Rs. 600 to Rs. 17,220 
19. Assistant Plant Pathologist .... Rs. 5,000: Rs. 5,000 Rs. 8,220 DVIS O00 8 touts 1.5 A. 2 
Rs. 6,000 by Rs. 250 by 10,740 
to Rs. 7,500 
20. Plant Inspector Rs. 3,600 by Rs. 300 to. Rs. 4,380 by Rs. 240 to _ Bas 
Rs. 4,800 Rs. 5,580 E.B. Rs. 5820 
by Rs. 240 to Rs. 7020 
21. Scientific Assistant Rs. 2,400 by Rs. 150 to Rs. 5,100 by Rs. 240 to 6 lee, 3 
Rs. 3,000 by Rs. 240 Rs. 7,020 
to Rs. 4,800 F 
22. Laboratory Attendant Rs. 480 by Rs. 60 to Rs. 1,140 by Rs. 60 to 8 let. 
Rs. 720 Rs. 1,560 
CENTRAL Boarp Division 
23. Registrar Rs. 12,000 Rs. 18,600 — _ 
24. Accountant Rs. 12,000 Rs. 10,740 by Rs. 420 to 9 Bai 
Rs. 12,840 E.B. Rs. 13,380 
by Rs. 540 to Rs. 16,080 
25. Assistant Accountant ... Rs. 5,000 : Rs. 5,000: Rs. 7,320 by Rs. 300 to 9 Bar 
Rs. 6,000 by Rs. 250 Rs. 10,320 
to Rs. 7,500 
26. Chief Chemist and Assistant Rs 6,000 by Rs. 300 to Rs 11,220 by Rs. 480 to 2, 3, 4 A. 1 
Registrar Rs. 8,400 by Rs. 400 Rs. 13.620 E.B Rs. 14,220 
to Rs. 11,200 by Rs. 600 to Rs. 17,220 
27. Assistant Chemist Rs. 5,000 ; Rs. 5,000; Rs. 8,220 by Rs.360 40 2,3, 5 A. 2 
Rs. 6,600 by Rs. 250 Rs. 10 740 
to Rs. 7,500 
28. Investigational Officer and Rs. 5,000 by Rs. 250 to Rs. 7,320 by Rs. 300 to — Br2s(E:S)) 
Weighbridge Inspector Rs. 6,000 Rs. 8,520 
29. Senior Test Chemist Sie Rs. 4,800 Rs. 5,820 by Rs.240 to — B. 3 (U.S.) 
Rs. 7,020 
30. Supernumerary Senior Test Rs. 3,600 Ks. 5,820 by Rs, 240 to — Bao. 4S-> 
Chemist Rs. 7,020 
31. Test Chemist (employed during Rs. 1,200 to Rs. 1,300 ee ee dena on = F 
ore) eae tee AN eee acd Ras Gon (for crop = — a 
Rs. 2,200 (qualified) season) : 
32a Rs. 40 per month Rs, 69 per month ... nee = = 


Sampler (employed during 
Crop) 


Post 
CENTRAL Boarp Division- ‘ctd.) 
Clerical Establishment 


ftem 


Bo 


34. Laboraiory Attendant... 
35. Extra Laboratory Attendant 
(employed during crop) 
36. Shorthand Allowance 
ENTOMOLOGICAL DIVISION 
37. Entomologist ... 
38. Associate Entomologist 


Assistant Entomologist 


40. Scientific Assistant 


41. Laboratory Attendant... 
LIBRARY 

42, Librarian 

43." Messenger Establishment 


SUGARCANE RESEARCH STATION 


44. Officer in Charge (qa) ... 
55. Chemist... 

46. Botanist... 

47. Plant.Breeder ... 


Assistant Chenunist 


49. Assistant Botanist 


50. Assistant Plant Breeder 

51. Field Assistant in charge 
cultural methods 

52. Temporary Assistant for cult- 


ivation and manurial ex- 
periments 
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ApPENDIX C—continued 


Section (4) 


Present salary 
or salary scale 


Rs. 480 hy Rs. 60 to 


Rs 720 


Rs 1500. 


Rs. 130 ... awn See 


Rs. 6.000 bv Rs. 300 to 
Rs, 8,400 bv fs. 400 
to Rs. 11,200 


Rs. 6,000 by Rs. 300 to 
Rs. 8.400 bv Rs. 400 
to Rs. 11,200 


Rs. 5,000;° IRs. 5,000 : 
Rs. 6,090 by Rs. 250 
to Rs. 7,500 


Rs. 2,400 by Rs. 150 to 
Rs. 3.000 bv Rs. 240 
to Rs. 4,800 


Rs. 480 by Rs. 60 to 
Rs. 720 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 bv Rs. 200 
to Rs. 3,600 by Rs. 200 
to Rs. 4,800 


Rs.. 1,000 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 bv Rs. 400 
to Rs. 11,200 


Rs. 6,000 by Rs. 390 to 
Rs. 8,400 bv Rs. 400 
to Rs. 11,200 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 bv Rs. 400 
to Rs. 11,200 


Rs. 5,000 ; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 5,000: Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 5,000: Rs. 5,000; 
Rs. 6,000 by Rs. 250 
LOMRSa7,500 


Rs. 2,400 by Rs. 150 to 
Rs. 3,C00 bv Rs. 200 
to Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs. 1,800 


Proposed salary 
or salary scale 


Subject to general arrange- 
ments; see paras. 2-9 of 
Section (1) of this Appendix 


Rs. 1,140 by Rs. 60 to 
Rs. 1,560 


Rs. 2C0 


Ks. 180 ore Ber 


‘Rs. 11,220 bv Rs. 480 to 


Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 11,220 by Rs. 480 to 
Rs, 13,620 £.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Rs 8,220 by Rs. 360 to 
Rs. 10,740 
Rs. 5,100 by Rs. 240 to 


Rs. 7,020 


Rs. 1,140 by Rs. 60 to 
Rs. 1,560 
Rs. 4,380 bv Rs. 240 to 


Rs. 5,580 Q.B. Rs. 5.820 
by Rs. 240 to Rs. 7,020 


Subject to general arrange- 
ments ; see paragraph (18) 
of Section (1) of this 
Appendix. 


Abolish 


Rs. 11,220 by Rs. 480 to 
Rs. 13,620 E.R. Rs. 14,220 
by Rs. 600 to Rs. 17,200 


Rs. 11.220 by Rs. 480 to 
Rs. 13,620 E.B. ks 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 11,220 by Rs. 480 to 
Rs. 13.620 E.B. Rs 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 8,220 by. Rs..360 to 
Rs. 10,740 

Rs. 8,220 bv Rs. 360 to 
Rs. 10,740 

Rs. 8,220 by Rs. 360 to 
Rs. 10,740 


Rs. 4.380 bv Rs. 240 to 
Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 


RS. (Spok0 kD. 
Rs. 4,056 


Rs. 180 to 


(a) Head of Division to receive Rs. 18,609 in place of present salary as Scientific Officer. 


Para. in 


Memorandum 


10 


Conversion 
Table — 


D. 


Cc. 1 (LS) 


Item 


54. 


56. 


Sm 


5). 


oC. 


él. 


63. 


64. 


65. 


66. 


67. 


68. 


69. 


70. 


via 


as 


13; 


Post 


SUGARCANE RESEARCH 
STATION—continued 


Senior Field Demonstrator 


Field Demonstrator 


Scientific Assistant 


Laboratory Attendant ... 


ENGINEERING DIVISION 
Sugar Technologist 


Duty Allowance 


Chemicai Engineer 


Assistant Chemical Engineer... 


Assistant Sugar Technologist ... 


Scientific Assistant 


Supervisor of Yeast Factory 


and Maize Mill 


Accounts Clerk, Yeast Factory 


and Maize Mill 


Store Clerk 


Clerical Establishment 


Laboratory Attendant ... 
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APPENDIX C—continued 


Present salary 
or salary scale 


Rs. 5,000 ; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs.3,600 by Rs. 240 
to Rs. 4,800 


Rs. 2,400 by Rs. 150 to 
Rs. 3 000 by Rs. 200 
to Rs. 3,600 by Rs ,240 
to Rs. 4,800 


Rs. 480 by Rs. 60 to 
Rs. 720 


Rs. 6,000 by Rs. 300 to 
Rs 8,400 bv Rs. 400 
to Rs. 11,200 


Rs. 2,400 


Rs. 6,000 by Rs. 300 to 
Ra. 8,400 by Rs. 400 
to Rs. 11,200 


Rs. 5,000; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500. 


Rs. 5,000; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs. 3,600 by Rs. 240 
to ks. 4,800 


Rs. 2,700 


Rs. 1,500 by Rs. 150 to 
Rs. 2,700 by Rs. 200 
to Rs. 3,100 


(a) Rs. 720 by Rs. 60 to 
Is. 840 

(b) Rs. 480 by Rs. 60 to 
IRnse720 


VETERINARY RESEARCH STATION 


Senior Veterinary Officer 


Animal Husbandry Offieer 


Pension contribution of Animal 
Husbandry Officer to Go- 


vernment of Basuteland 


Veterinary Officer aaa 


Senior Assistant Veterinary 


Officer 


Scientific Assistant 


Rs. 8,000 by Rs. 500 to 
Rs. 13.500 


Rs. 15,000 


Rs. 2,464 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 by Rs. 400 
to Rs. 11,200 


Rs. 7.500 by Rs. 300 to 


Rs. 8,400 by Rs. 409 
to Rs. 9,600 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs, 3,600 by Rs. 240 
to Rs. 4,800 


Proposed salary 
or salary scale 


Rs. 7,320 by Rs. 300 to 
Rs. 10,320 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7.020 


Rs. 5,100 by Rs, 240 to 
Rs. 7,020 


Rs. 1,140 by Rs. 60 to 
Rs. 1,560 
Rs. 11,220 by Rs. 480 to 


Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Abolish 
Rs. 11,220 by Rs. 480 to 


Rs.13,620 E.B. Rs’14,220 
by 600 to Rs. 17,220 


Rs. 8,220 by Rs. 360 to 
Rs. 10,740 

Rs. 8,220 by Rs. 360 to 
Rs. 10,740 

Rs. 5,100 by Rs. 240 to 
Rs. 7,020 

Rs. 4,380 bv Rs. 240 to 


Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 


Rs. 3,060 by Rs. 180 to 
Rs. 4,140 E.B. Rs. 4,380 
by Rs. 240 to Rs. 5,100 


Rs. 3,060 by Rs.180 to 
Rs. 4,140 E.B. Rs. 4,380 
by Rs. 240 to Rs. 5,100 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 


(a) Rs. 1,584 by Rs. 84 to 
Rs. 1,920 

(b) Rs. 1,140 by Rs. 60 to 
Rs. 13560 


Rs. 18,600 


Rs. 11,220 by Rs.480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


(No change) «+. 


Rs, 9,660 by Rs. 360 to 
Rs. 10,740 by Rs, 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 10,740 by Rs. 420 to 
Rs. 12,840 


Rs. 240 to 


Rs. 5,100 by 
Rs. 7,020 


Para. in 


Memorandum 


ta 


13 


11 


Conversion 
Table 


E. 2/1 (L.S.) 


E. 2/1 (L.S.) 


C.3(L.S.) 


Item 


“TJ 
uw 


78. 


79. 


80. 


$1. 


84. 


85. 


86. 


87. 


88. 


89. 


90. 


91. 


Sie 


93. 


94: 


96. 


Post 


VETERINARY 
RESEARCH STATION—contd. 


Senior Stock Inspector 


Stock Inspector 


Allowance to Stock Inspectors. 


Temporary Stock Inspector ... 


Supervisor, Palmar 


Stockman 
Guardian, Fort William 
Laboratory Attendant ... 


Overseer, Government Dairy... 


Allowance to Overseer 


FISHERIES BRANCH 
Fisheries Officer 


Chief Inspector... 
Inspector 


Sub-Inspector 


Head Guard 


Guard’ 2. 540 Sat oes 
Clerk and Storekeeper... 
Statistical Clerk... 


Messenger Establishment 


Watchman 


Clothing Allowance 


RODRIGUES 
Agricultural Officer 


Agricultural Instructor ... 


Overseer of Gardens and Plant- 
ations Grade I 


XVI 


APPENDIX C—(continuedd) 


Present salary 
or salary scale 


Rs.5,000; Rs. 5,000; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 2.400 by Rs. 150 to 
Rs. 3,00G by Rs. 200 


R 
o Rs. 3,600 by Rs 240 


t 
to Rs. 4,800 
@ Rs. 900 


360 <5 


Rs. 


Rs. 480 by Rs. 60 to 


Rs. 720 

Rs. 600 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 
(free quarters) 


StS O0R es 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 by Rs. 400 
to Rs. 11,200 


Rs. 4,000 


Rs. 2,400 


1st Class Rs. 1,200 


2nd Class Re. 900 


Rs. 2,400 
Rs. 1.800 


Rs, 420 by Rs, 40 io 
Rs 00S Rs 500): 
Rs. 600 ; 


RS e420 tees 


(a) Rs. 150 p.a, 
(b) Rs. 100 p.a. 
(c) R=. 75, pa. 


Rs. 5,000 ; 5,000 ; 


Rs. 6,000 by Rs, 250 ~ 


to Rs. 7,500 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs. 4,800 


Rs. 1,300 by Rs. 100 to 
Rs. 1,800 
(free quarters) 


Proposed salary 


or ae ry scale 


Rs. 7,320 by Rs, 
Rs. 10,320 


300 to 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 


@ Rs. 900 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580. E.B. sRs./5,820 
by 240 to Rs. 7,020 


Rs. 1,140 by Rs. 60 to 
Rs. 1,380 

Rs. 1,140 by Rs. 60 to 
Rs. 1,380 

RS al 40 Pe by mee See OO me EO 
Rs. 1,560 

Rs. 1,584 by Rs. 84 to 
Rs. 2,256 

Rs. 300 

Rs. 10,740 by Rs. 420 to 


Rs. 12,860 E.B. Rs. 13,320 
by Rs. 540 to Rs. 16,080 


Rs. 7,200 


Rs255820) by Rs1e240 ecto 
Rs. 7,020 


RS. 3,516) bys Rss 180n ato. 
Rs. 4,056 by Rs. 240 to 
Rs. 5,016 


Rs. 2.976 by Rs120 to 
Rs. 3,336 
Rs. 1,920 by Rs. 84 to 


18 APCY ADS | IRS PE Si(65 
by Rs. 120 to Rs. 2,856 


Rs. 3,060 by Rs. 180 to 
Is. 4,140 

Rs. 3,060 by Rs. 180 to 

Rs. 4,140 


Subject to general arrange- 
ments; sec para. 18 ‘of 
Section (1) of this Appen- 
dix. 

Rs. 1,140 by Rs. 60 to 

Rs. 1,380 


No change .. 


Rs. 8,220 by Rs. 360 to 
Rs. 10,740 


Rs. 4,380 by Rs. 240. to 
Rs. 7,020 
Rs. 2,376 by Rs. 120 to 


Rs. 3,336 


Para. in 
Memorandum 


14 


16 (e) 


14 


14 


16 (f) 


Conversiom 
Table 


C. 240.54 


C.P/3 (Modified) 


BE. 2 


E. 2 


Sis 
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APPENDIX C—continued 


Section (4) 


Deputy Director and Heads of Major Divisions 

At present the title of Deputy Director is applied to two posts not strictly of the same 
character and status. The senior post is held by the officer discharging primarily the normal 
duties of deputy head of a large department (although owing to staff shortages, he is also 
temporarily and, as a special arrangement, discharging certain specialist duties). The second 
post is held by the officér who is, properly, head of the Agricultural Division, one of the 
major divisions in the Department. It is recommended that the salaries of these two posts 
should be adjusted accordingly. The salary for the Deputy Head of the Department has 
been graded in relation to other deputies of comparable status. and the salary of the second 
officer has been graded with that of other comparable professional officers. A more 
appropriate title for the second officer would be Principal Agricultural Officer ; the present 
holder being permitted to retain his existing title, 1f he so wishes. 


Qualifications for Scales A and fixed salaries related to Scales A 

2. In the various Divisions of the Department, the basis for the salaries recommended 
is that all Scientific posts (i.e. Heads of Divisions and Assistant Scientists) should be held by 
officers with full professional qualifications. This implies, apart from the two exceptions 
mentioned below, the possession of a degree in Agriculture or Natural Science from a 
University in the United Kingdom, together with the normal minimum post-graduate 
training and experience. For the posts of Sugar Technologist and Registrar of the 
Central Board, the qualification will be Associate Membership of the Institution 
of Mechanica! Engineers, together with additional training in sugar technology 
or other appopriate qualification accepted as of equal status. Divisions have been divided 
into two categories, major and others. Divisions in the former category are Agricultural, 
Central Board, Veterinary Research (so long as it comprises Animal Husbandary) and 
Sugarcane Research. The Agricultural College can also be regarded as in this category. 
The same salary has been recommended for the Heads of all major Divisions. Scale A. 1. 
has been recommended for the Heads of other Divisions and other Scientists of comparable 
status, and Scale A.2 for all Assistant Scientists. Officers who do not hold the prescribed 
qualifications will be eligible for the scales in paragraph 3 below. 


Qualifications for Scales B 

3. Owing to recruiting difficulties, it has been necessary to fill certain cf the posts 
mentioned above by officers with lower qualifications, the standard of which may be taken 
as being that of the Diploma of the Agricultural College. Such officers, and any recruited 
subsequently of the same academic standing, should be granted Scales B.1. and 2, respec- 
tively, where Scales A.1 and A.2. are shown in the schedule. 


Efficiency Bar Scales A and B 

4. An efficiency bar is prescribed after Rs. 13,620 on Scale A.1, and for officers on 
Scales B.1 this bar will take effect after Rs. 12,840. Asa condition of passing these bars, 
the Director of Agriculture may require an officer to undertake a professional course or 
similar period of training or experience outside Mauritius and obtain a satisfactory report. 


Increments for Experience 

5. Officers on first appointment to posts on Scales A. may be granted increments for 
professional experience prior to appointment up to a maximum of five. The grant of such 
increments will be limitted to the number of completed years of professional experience 
since the officer has obtained the minimum prescribed qualifications. A similar concession 
may be granted to an officer appointed to Scales B in accordance with paragraph 3 above. 
in so far as previous experience after obtaining the minimum qualification is directly 
related to the duties of his appointment. 


Qualifications for Scientific Assistant 

6. The standard required for appointment as Scientific Assistant should be the Diploma 
of the Agricultural College. Such candidates will enter Scale B. 3 at Rs. 5,100. On conver- 
sion, serving officers in this class who hold the Diploma mentioned, should convert to that 
point if now on salaries between Rs. 2,400 and Rs. 2,850 inclusive. Scientific Assistants 
now serving who do not hold the Diploma will reckon increments from the minimum of 
Scale B. 3. and new appointments of that standard will enter the scale at the minimum. 


Agricultural Instructor 

7. The minimum educational standard required for appointment as Agricultural 
Instructor will be the School Certificate. Candidates who hold the Diploma of the Agricul- 
tural College will be eligible for appointment at Rs. 5,100 on Scale B.3. Others will enter at 
the minimum of the scale. Conversion of serving officers will be as in paragraph 6 above. 
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APPENDIX C—continued 


Section (4) 
Laboratory Attendant 
8. Provision is made for two scales for Laboratory attendant, as at present. The lower 
scale (Rs. 1,140 by Rs. 60 to Rs. 1,560) 1s appropriate for attendants who are technically 
unskilled. The higher scale (Rs. 1,584 by Rs. 84 to Rs. 1,920) is for attendants who have 
acquired by experience a certain degree of technical proficiency. 


Accountant Central Board and Assistant Accountant 


9. The post of Accountant requires an officer with wide commercial experience of 
accounting. The scale recommended will be appropriate for an officer serving 
on the usual pensionable terms. If, however, the post has to be filled by an officer on 
contract, a higher salary would have to be offered to attract candidates with the desired 
standard of experience. In such circumstances, Rs.18,000 would be appropriate. The 
qualification for future appointments as Assistant Accountant should be as in paragraph 1 of 
Section (3) of this Appendix. 


Librarian 


10. On appointment the Librarian should have passed, at -least, the Entrance 
Examination of the Library Association. If he has not passed that examination, he should 
remain on the minimum of the scale until he does so. To pass the efficiency bar after 
Rs. 5,580 the Librarian should have passed the examination for the Associateship of the 
Library Institute. 


Veterinary Qualifications 


11. The standard required for appointment as a Veterinary Officer should be Member- 
ship of the Royal College of Veterinary Surgeons. or dther qualification accepted by 
Government as equivalent. The scale for Veterinary Officer has been adjusted in its initial 
point to take account of the duration of the training normally required to obtain the 
prescribed qualifications. Passing of the efficiency bar will, at the discretion of the Director 
of Agricultue, be dependent on an officer attending successfully a refresher course or period 
of attachment outside Mauritius. 


12. It is understood that the post of Senior Assistant Veterinary Officer will shortly 
become vacant. It is recommended that the title should be changed on the next vacancy, 
and that any title which includes “ Veterinary Officer”’ should be confined to posts which 
require the M.R.C.V.S. (or equivalent) qualification. 


Animal Husbandry Officer 


13. The post of Animal Husbandry Officer is at present held by an officer on contract 
on special terms. The scale proposed is for an officer with a University degree in 
Agriculture, with at least a year’s post-graduate training in animal husbandry. If the 
permanent holder should not be so qualified, he should be appointed on Scale B. 1. 


Stock Inspector 


14. The Stock Inspectors, the Temporary Stock Inspector and the Supervisor, Palmar, 
are all posts of equivalent responsibility and have been grouped in Scale B. 3. 


Fisheries Officer 


15. The post has been placed on Scale B. 1. on the assumption that it will be held by 
an officer without professional qualifications. If an officer with such qualifications 
(e.g., Marine Biologist) should be appointed, the scale applicable would be A. 1., as for the 
Head of a Scientific Division. 


Allowances and fees 


16.—(a) House Allowance. It is recommended that this should be abolished and 
replaced by the arrangements proposed in Chapter IX. 


(b) Shorthand Allowance Rs. 300. The title of this allowance is not entitely appropriate. 
It is paid to a Second Urade Clerk who acts as Secretary for meetings of the Central Board. 
This involves taking full shorthand notes of the proceedings and subsequently preparing 
minutes in an appropriate form. The duties are thus above those normally expected from a 
Second Grade Clerk, and the allowance appears justified. A more appropriate title would 
be “ Allowance to officer acting as Secretary for meetings of the Central Board”’. 


(c) Allowance to Officer in Charge of Sugarcane Research Station Rs. 1,000. If the 
post of Officer in Charge of Sugarcane Research is graded as recommended in paragraph 2 
above, no special allowance will be required as an officer on Scale A. 1. acting in charge of 
the Division will receive acting allowance under the usual rules. 
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APPENDIX C—continued 
Section (4) 


(d) Duty Allowance Rs. 2,400. This is paid for supervision of the Maize Mill. The 
salary recommended for the Sugar Technologist provides adequate remuneraiton for all 
duties he may be called on to perform. This allowance should therefore be abolished on 
the revision of salaries. 


(e) Allowance to Stock Inspectors at Rs. 900. This allowance is paid for work connected 
with artificial insemination which is of a specialised nature. The allowance appears justified. 


(r) Allowance to Overseer Dairy Rs. 300. This allowance represents commuted 
overtime and appears justified. 

(g) Clothing Allowance—Fisheries Branch. This allowance is paid at the rate of 
Rs, 150 per annum to the Chief Inspector and Inspectors, Rs. 100 to Sub-Inspectors and 
Rs. 75 to other ranks. In view of the arduous nature of some of the work of Guards, its 
continuance seems justified. 

{h) Various members of this Department receive fees as members of Boards. It is 


recommended that all should cease”on revision of salaries in accordance with Chapter VIII 
of the Report. 


Section (5) 


HEAD 6—AUDIT 


PERSONAL EMOLUMENTS 


; Present salary Proposed salary Para. in Conversion 
picus ds or salary scale or salary scale Memorandum — Table 
1. Principal Auditor nae soe IRS OHO LOLG, an “pe Sy PALAU ae ae “an 1 == 
2, Auditor (Senior Auditor) PRS O00 DVM IS 355, LOMENSs Lo, S00 byehse 540. sto 1 B. 1 (U.S.) 


Rs. 10,000 by Rs. 400 Rs. 16,080 
to Rs. 11,200 


3. Chief Examiner of Accounts Rs. 7,250 to Rs. 250 to Rs. 10,740 by Rs. 420 to Z BT (LS) 
(fo be redesignated Rs. 8,250 Rs. 12,840 
Auditor 7’) 
4, Examiner of Accounts .. Grade I: Rs. 4,500 by Rs. 7,320 by Rs. 300 to 3 Bee (tS) 
: Rs. 300 to Rs. 6,000 Rs. 8,520 
Grade II: Rs. 3,300 by Rs. 4,380 by Rs. 240 to 3 Bas 


Rs. 200 to. Rs. 4,300 Rs, 5,580 BE. 8. Rs; 5,820 
by Rs. 250 to Rs. 4,800 by Rs. 240 to Rs. 7,020 


5. Clerical Establishment Ace — Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appendix 


On LY DISU less ses sea ... Rs. 900 by Rs. 75 to Subject to general arrange- = fia 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 of 
to Rs. 2,400 Section (1) of this Appendix 

7. Messenger Establishment ... a Subject to general arrange- — Ene 


ments; see para. 18 of 
Section (1) of this Appendix 


Principal Auditor and Auditor 


These posts are normally held by members of the Colonial Audit Service, and the 
qualifications for appointment will be those prescribed for that Service. Having regard to 
the size and complexity of the machinery of Government in Mauritius, the responsibilities of 
the post of Auditor seem comparable to those of a Senior Auditor in other territories. The 
scale of salary recommended for the Auditor has, therefore, been placed on a similar level. 


Chief Examiner 


2. I have been informed that Government has approved, in principle, that the post of 
Chief Examiner should be re-designated as “ Auditor’’, as a corollary to the present post of 
“Auditor” being raised to ‘‘ Senior Auditor.” I have been asked to recommend an 
appiopriate salary. The salary scale now recommended will be appropriate to the change 
proposed. If the post of ‘Chief Examiner’”’ were to have been in status appreciably below 


that of “ Auditor’, as normally understood, the appropriate scale of salary would have been 
Rs. 8,820 by Rs. 300 to Rs. 10,320. 
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APPENDIX C—continucd 


Section (5) 

Examiners 

3. Candidates for the post of Examiner Grade II will be seleeted on their records from 
staff serving in the grade of Executive Officer, or from officers in the General Clerical Service 
who have passed the examination to qualify for appointment as Executive Officer. An 
Examiner Grade II will not be regarded as qualified for promotion to Grade I unless he has. 
passed the Intermediate Examination of the Association of Certified and Corporate 
Accountants, or an equivalent accepted as such by Government. Vacancies in Grade I wilk 
normally be filled by promotion, on merit, from Grade II. 


Fees 
4,—(a) Municipal Accounts. The fees hitherto drawn are being terminated. 


(b) Sweepstakes. These duties are extraneous to those of the Department, and for the 
time being might be allowed to continue. 


Section (6) 


Heap 7—CENTRAL ADMINISTRATION—(A) SECRETARIAT 


PERSONAL EMOLUMENTS 


Pie Present salary Proposed salary Para.in Conversiom 
Item Os or salary scale or salary scale Memorandum Table 

te ColomialiSecnretanyan une. .. Rs. 24,000 om Foe shno OsO00eaens eee ets — — 

2. Financial Secretary ... cow IRS: 20,000 ai bres RS o7 1000! ware. Xs nap WEG) — 

3. Development Commissioner... Rs. 22,000 ae See IRS ATNUOOR © oA ane tng, tod aa 

4. Leave salary toretiring officer. Rs. 6,667 a aA TEQUIneGi aN. tee an _ _— 

5. Transport Adviser Bo: we xs rZOLOOs, ate Rex RSet O00 Me tise iets a Ma — 

6. Pension Contribution of Tran- Rs. 6,000 nue PEAS COMIC Cem S80 Aa — — 


sport Adviser. 


7. Deputy Colonial Secretary ... Rs. 16,000 as sagt eS, All GOO) roe bie 306 al = 

8. Deputy Financial Secretary ... Rs. 15,000 ate So, SSE ADO oss Be =r = = 

9. Principal Establishment Officer Rs. 15,000 ane eee ARS ata OOO mare S85 oes — = 

10. Establishment Officer sor Ixs28,500 by Rs. 500'to. 2Rsi11,220 by Rs. 480 to A. 1. 
Rsgi3)s00. Rs. 13,620 E. B. 


Rs. 14.220 by Rs. 600 to 
RS wl/w22Z0. 


11. AssistantSecretary ... «» Rs 8,500 by Rs. 500\to Rs. 11,220 by Rs, 480 to 1 Nols 
Rs. 13,500. 13.620 E.B. 
Rs. 14,220 hy Rs. €00 to 
Rs. 17,220 


12. Junior Assistant Secretary. ... Rs. 8,500 by Rs. 500to Rs. 11.220 by Rs. 480 to 2 Ys ee Be 
Rs. 10,000. Rs. 13,620 E. B. 
Rs. 14,220 by Rs. 600 to 
Rs. 17,220. 
13. Assistant Establishment Officer Rs. 7,500 by Rs. 500 to Rs. 8,820 by Rs. 300 to 3 B. 2. (U.S.} 
Rs. 9,000, sal Ors 20) 
14. Chief Office Superintendent .... Rs. 7,250 by Rs. 250 to Rs. 10,740 by Rs. 420 to — BAL Sy 
Rs. 8,250 Rs. 12,840 
15. Clerical Establishment see — Subject to general arrange- — D. 


ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix 


16. Secretariat Allowances o.«_ - Various Rs. 50 p.m. sve is) OG — 
I 


*s. 40 p.m. 
¢s. 35 p.m. 
iv) Rs. 15 p.m. 


17. Confidential Assistant « Rs. 1,700 by Rs. 125 to Rs. 3,300 by 180 to Rs. 4,740 — itp 24 


Rs. 2,200 by Rs. 150. 
to Rs. 2,500 
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Section (6) 


Present salary Proposed salary Para. in Converstor 
Item Post or salary scale or salary scale Memorandum Table 
aks,  AWSiS bac ws Bas .. Rs.900 by Rs. 75 to Subject to general arrange- _ B2 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this 
Appendix 
19. Messenger and Keeper, Go-_ Rs. 780 (free quarters) Rs. 1,620 ite oe wae — — 
vernment House, Port Louis 
20. Personal Allowance to Mes- Rs. 180 ... Be uss ee Rep eka ap aes Pcie ee RE) — 
senger and Keeper, Go- 
vernment House 
21. Messenger Establishment... = Subject to general arrange- — Hea 


ments ; see para. 18 of 
Section (1) of this Appendix 


> 


22. Temporary Messenger ede es os OU akg ee waerend L40 Peby) RS,.00 0 fo a H. 1 (L.S.) 
Rs. 1,380 
New Item 
Driver (c) ae ry ... New item - «.- Rs.1,584 by Rs.84 to 6 C. 3 (Part) 
Rs. 1,752 


Assistant Secretary, Junior Assistant Secretary and Establishment Officer 

The qualification for appointment to these posts will be, normally, the holding of a 
degree of a University in the United Kingdom, together with administrative ability, but 
candidates with other qualifications acceptable for the Colonial Administrative Service will 
also be eligible for appointment. 


2. The duties of the Junior Assistant Secretary and of the Assistant Secretaries are 
similar. With the introduction of an efficiency bar in the scale for Assistant Secretaries 
there is no ground to maintain different, even if overlapping, scales for these posts. The 
same scale is, therefore, recommended for both grades, and it is suggested that the title of 
“ Junior”? might be dropped and all three posts described as “ Assistant Secretary ’’. 


Assistant Establishment Officer 

3. The post of Assistant Establishment Officer will be of Executive status, and its duties 
below those of, e.g., the “Junior” Assistant Secretary, in responsibility. On the 
arrangements proposed, this post will have generally similar responsibilities with those of the 
proposed Chief Executive Officer, and it has been placed on the same scale. The post has 
not yet been filled. 


Development Commissioner and Transport Adviser 


4. The posts of Development Commissioner and Transport Adviser are not part of the 
permanent establishment but for convenience are shown in the Secretariat Head. The 
post of Development Comunissioner carries cost of living allowance, in addition to salary. 
The post of Transport Adviser is at present vacant, and it is intended that it should not 
carry cost of living allowance. It seems desirable to place such posts in the general salary 
structure, due allowance being made for the fact that the appointments are of limited 
duration and non-pensionable. The salaries recommended take account of these 
considerations, and it is recommended that both posts should be eligible for cost of living 
allowance at the appropriate rate. This will give the post of Transport Adviser gross. 
emoluments generally similar to those now provided, which are based on the advice of the 
Secretary of State. If it were decided later to create, on a permanent and pensionable basis, 
a post with duties generally corresponding to those of the Development Commissioner, an 
appropriate salary would be Rs. 25,800, as for the Heads of major Departments. 


Allowances and Fees 


5.—(a) Secretariat Allowances at various rates are now paid to certain members of the 
clerical and messenger staff of the Secretariat. The distribution of these allowances tends 
to be invidious, and, in etfect, they have become additional emoluments for certain members 
of the Secretariat staff. In so far as the greater part of the work of the Secretariat is 
concerned, there appears no reason to believe that, if adequate staff is provided, the work 
cannot be done either within normal working hours or within such additional hours as may 
occasionally be required, and which provide no ground for the grant of a special permanent 
allowance. In one respect the Secretariat differs from other offices in that on it falls the 
responsibility for the preparation of papers and materials for the Executive and Legislative 
Councils, in which the time factor is of special importance. This may involve certain 
members of the staff being on duty for considerably extended hours over appreciable 


(c) See paragraph 22 Section (1) of this Appendix. 
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Section (6) 


yeriods. To meet this requirement it is suggested that the junior staff necessary for these 
duties should be detailed for specific periods and that while so detailed they should be 
eligible to receive the following monthly allowances :— 


Rs. 
(i) Senior Executive Officers ars 380 ee 50 
Special Grade Clerks , 
(ii) Executive Officers es bat aos 535 40 
First Grade Clerks 
(iii) Second Grade Clerks ... ah ee see 35 
Confidential Assistants 4 
Stenographers 
Typists 
(iv) Messengers ny: ae ee ee wee 15 


No allowance is recommended for the more senior staff of the Secretariat. Officers in 
that category must expect to work for such hours as the exigencies of the service require, 
and it is generally accepted in Colonial Secretariats that the senior staff frequently have to 
work beyond the hours prescribed as the normal office hours. An essential condition, 
however, for this is that there must be an adequate number of senior posts to ensure that 
the volume of work falling on the most senior staff does not reach unreasonable proportions, 
since that can only be to the detriment of general efficiency. 


(b) Personal Allowance of Rs. 180 to the Messenger and Keeper, Government House, 
Port Louis. This post involves duties much outside normal hours in connection with 
meetings of the Legislative Council. The allowance appears justified, and its continuation 
is recommended. 


(c) Fees are now drawn by the Financial Secretary as a member of various Boards. 
It is recommended that all should terminate on the revision of salaries in accordance with 
Chapter VIII of the Report. 


Driver 


7. The Colonial Secretary has an appreciable number of public duties in attending to 
the discharge of which it is only proper that he should have a driver for his car. No such 
provision is made at present, and it Is recommended that he should be provided with an 
official driver. 


Section (7) 
Heap 7—CENTRAL ADMINISTRATION—(B) CO-OPERATIVE SOCIETIES 


PERSONAL EMOLUMENTS 


2 Present salary Proposed salary Parva. in Conversion 
Item Post or salary scale or salary scale Wenianounl Table 
24, Registrar a5 nee #202 RS. 15,006 oS 5.0) Rs.19; 800 | 5.5 S58 eee — — 
25. Deputy Registrar at st ORs. 29,000 iv sce RS: 15,0000 45:5 Boe ise — — 
26, Co-operative Officer ... .. GradeI :Rs.5,050by GradeI : Rs. 7,320 by 3 B. 24483 
Rs 250 to Rs. 5,550 Rs. 300 to Rs. 8,520 
Grade II_: Rs. 3,840 
by Rs. 240 -to | Grade II : Rs. 4,380 by 2 B. 3 
Rs. 4,800 ‘ Rs. 240 to Rs. 5,580 E.B. 
Grade III : Rs. 2,400 Rs. 5,820 by Rs. 240 to 
by Rs. 240 to i Rs. 7,020 
Rs. 3,600 J 
27. Temporary Co-operative Grade III: Rs.2,400by Grade HI: Rs, 4,380 by 2 Bo 32S 
Officer Rs. 240 to Rs. 3,600 Rs. 240 to Rs. 5,580 
28, Clerical Establishment 400 aS Subject to general arrange- —_ D. 


ments see paras. 2-9 of 
Section (1) of this Ap- 
pendix 


29, Messenger Establishment... He Subject to general arrange- —_ H. 1 
ments see para. 18 of Sect- 
tion (1) of this Appendix 


RoDRIGUES 
30. Co-operative Officer ... ... Grade III: Rs.2,400by Grade II: Rs. 4,380 by D B. 3 
Rs. 240 to Rs. 3,600 Rs. 240 to Rs. 5,580 E.B. 
Rs. 5,820 by Rs. 240 to 
Rs, 7,020 
31. Messenger Establishment... = f Subject to general arrange- — H.1 


ments see para. 18 of Sec- 
tion (1) of this Appendix 
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Section (7) 


Co-operative Officers and Temporary Co-operative Officers 
The minimum educational qualification for appointment will be School Certificate. 


2. There is no difference of substance between Co-operative Officers Grades II and III 
in their duties and responsibilities. It is recommended, therefore, that they should be 
placed on one scale, progress beyond the bar after Rs. 5,580 being dependent on passing a 
departmental examination in co-operative duties. Temporary Co-operative Officers wiil not 
be eligible to proceed beyond Rs. 5,580 unless appointed to the permanent establishment, 
and after passing the prescribed examination. 


3. Vacancies in Grade I will be filled by promotion, on merit, from Grade II. The 
Registrar may require an Officer selected for promotion to Grade I to attend a course of 
of instruction in co-operation at a centre outside Mauritius and obtain a satisfactory report 
as a condition of promotion. As soon as facilities permit, this qualification should be made 
an essential pre-requisite for promotion to Grade I. 


Section (8) 
Heap 7—CENTRAL ADMINISTRATION--(C) PUBLIC RELATIONS 


PERSONAL EMOLUMENTS 


Item Post Present salary Proposed salary Para. in Conversiot 
aU or salary scale or salary scale Memorandum Table 
33. Public Relations Officer 420 to — B,1 (L:S:)} 


Rs. 7,000 by Rs. 300 to. Rs. 10,740 by Rs, 
Rs. 9,000 Rs. 12,840 


1825 DYMS eZee LO 
Rs. 2,700 by Rs. 200 
to Rs. 3,100 


Rs. 4,380 by Rs. 240 to by loin 8: 
Rs..5;580_ EB: Rs. 5.820 
by Rs. 240 Jo Rs. 7,020 


34. Publicity Officer 


35. Clerical Establishment Ae — Subject to general arrange- — 1D). 
ments ; see paras. 2-9 Of 
Section (1) of thls Ap- 
pendix. 
36. Typist ... oes Rs. 900 by Rs. 75 to Subject to general arrange- — F. 2 
Rs. 1,200 by Rs. 150 ments ; sce paras. 10-12 
to Rs. 2.400 of Section (1) of this Ap- 
pendix. 
37. Distribution Clerk Rs. 480 by Rs. 60 to Rs. 1.824 by Rs. 96 to 3 E. 3 (L.S.) 
Rs. 900 Rs. 2,304 
38. Messenger Establishment... = Subject to general arrange- = H. 1 
ments : see para. 18 of Sec- 
tion (1) of this Appendix. 
MoBILE CINEMA UNIT 
39. Commentator Rs. 1,200 by Rs. 125. to Rs) 2,400 by Rs. 96 to 4 E.3 (U.S) /2 
Rs. 1,825 by Rs. 125 Rs. 2,880 E.B. Rs. 3,060 
fOm hiseee VUE abet by Rs. 180 to Rs. 4,140 
ReeiaZo 
40. Operator Rs. 1,200 by Rs. 125 to Rs. 2,376 by Rs. 120 to — C22 
Rs. 1,825 Rsyo-350 
41. Driver (c) Rs. 600 by Rs. 60 to Rs. 1,584 by Rs. 84 to — Cy FA LeS;} 


Rs. 840 Rs. 1,752 P.B. 1,836 by 


Rs. 84 to Rs, 1,920 


Publicity Officers 

The educational standard will be School Certificate. For the General Section, a high 
standard of English and French will be essential, combined with the ability to produce 
written material in an appropriate style. For the Indian Section, a knowledge of Hindi will 
be essential, in addition to a good working knowledge of English and French, 


2. I was informed that it is intended to abolish the post of Public Relations Officer on 
the retirement of the present holder at the end of this year. It is proposed that one of the 
Publicity Officers will then be raised in status to “Senior Publicity Officer” and will take 
charge of the Public Relations Section under the general supervision of the Deputy 
Colonial Secretary. I was asked to suggest an appropriate salary for this reorganisation. 
The post will be of the status of a senior specialised Executive Officer, and, I therefore 
recommend a salary of Rs. 7,320 by Rs. 300 to Rs, 10,320 (B. 2.). 


(c) See paragraph 22 of Section (1) of this Appendix. 
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APPENDIX: C—continued 


Section (8) 
Distribution Clerks 


3. The duties are of a routine nature and do not require an educational standard 
above Standard VI Certificate. 


Commentators 
4. The essential qualification will be a good working knowledge of spoken English, 
French and Hindi. 


Section (9) 


Heap 7—CENTRAL ADMINISTRATION 
(D)—ARCHIVES 


It ae Present salary Proposed salary Para. in Conversior 
cue ee or salary scale or salary scale Memorandum Table 
43. Archivist Hae is w.« RS..6,500 by. Rs. 250 to’. Rs 11,220 sby. Rsv-480 9 fo: 1 Are 

Rs. 7,800 by Rs. 400 Rs. 13,620 bz Rs. 600 to 

to ks. 9,000 RSOL7 5220 
44. Assistant Archivist ... .. Rs. 3,300 by Rs. 200 to Rs. 4,380, by Rs, 240° to 2 Bo 

Rs. 4,100 Rs.5,580', 0. BY RS. 55820 


by Rs. 240 to Rs. 7,020 


45. Clerical Establishment ae — Snbject to general arrange- — D. 
ments ; see paras. 2-9 
of Section (1) of this 


Appendix. 
46. Photostat Operator ... ... Rs. 3,000 we .. Rs. 4,296 by Rs: 240 to — C..1-(U:S) 
Rs. 5,016 
47. Draughtsman (Plans Officer)... Rs. 1,950 by Rs. 150 to Rs, 4,380 by Rs. 240 to 3 B.3°Gs2 
Rs. 2,400 by Rs. 200 Rs. 5,580 
to Rs. 2,800 E.B. at 
Rs. 2,400 
43. ‘Typist | <.. rh a ... Rs. 900 by Rs. 75 to Subject to general arrange- _ is 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs, 2,400 of Section (1) of this 
Appendix. 
49. Binder ... ae Ba ... Rs. 1,140 ae Rao = URS PSVAG elonial Ie MIAO) ac + C. 2 (Liss 
Rs. 2,856 
50. Messenger Establishment... — subject to general arrange- —_— H. 1 


ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 


Archivist 


The qualifications for appointment will be the possession of a degree in Arts or other 
appropriate subject from a University in the United Kingdom, together with a diploma or 
equivalent qualification in the custody and management of Archives. In the event of an 
officer being appointed who is not of graduate standard, the appropriate salary scale will be B. 1. 


Assistant Archivist 


2. The educational qualification required on first appointment will be Matriculation. 
Before passing the bar after Rs. 5,580, the Assistant Archivist must have obtained the 
Associateship of the Library Association, or a qualification in the custody and management 
of Archives accepted by Government as of equivalent standard. 


Draughtsman 


3. This title does not indicate properly the duties of the post. As regards drawing, the 
standard is that of a Tracer rather than a Draughtsman. The holder is, however, required 
to have a good knowledge of land surveying. The post has been graded to take account of 
both requirements. A more appropriate title would be “ Plans Officer”. 


Binder 


4. The post is graded with similar posts in the Printing Office. The scale proposed is 
that for a Special Grade Workman, that being the grade of the present holder. On a 
vacancy, the scale granted to a new appointment should be that for which he would be 
eligible, if holding the same post in the Printing Office. 


Ttent 
52: 


ae. 


54. 


“FE 


56. 


57. 


58. 


59. 


60. 


61. 


62. 


63. 
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APPENDIX C—continued 


Section (10) 
HEAD 7—CENTRAL ADMINISTRATION 


(E)—BROADCASTING AND GLOBE REUTER NEWS SERVICE 


Post 
Manager... xee “ss 
Senior Broadcasting Engineer.. 


Musical Producer eet 


Talks Producer... ae 


Indian Programme Organiser.. 


Clerical Establishment 


Senior Technical Assistant ... 


Technical Assistant ... 


Gramophone Librarian 


Radio Monitor ... 


aoe 


Operator Typist Ae 


Messenger Establishment 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 


Rs. 13,500 a 


Rs. 4,800 by Rs. 240 to 


Rs. 6,000 


Rs. 4,800 by Rs. 240 to 


Rs. 6.000 


Rs. 4,800 by 
Rs. 6,000 


. 240 to 


Rs. 3,360 by Rs. 240 to 


Rs. 4,800 


(a) Rs. 2,100 by Rs. 150 
to Rs.2,400 by Rs. 200 
to Rs. 3,120 


(b) Rs. 960 by Rs. 60 
to Rs.1,200 by Rs. 120 
to Rs,1,800 by Rs. 150 
to Rs. 1,950 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 125 
to Rs. 2,700 


Rs. 2,100 by Rs. 150 to 
Rs. 2,400 by Rs. 200 
to Rs. 3,120 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 125 
to Rs. 2,200. 


Proposed salary 
or salary scale 


Rs. 15,000... 


Rs. 11,220 by Rs. 480 to 
Rs. 13,620 by Rs. 600 to 
Rs. 17,220 


Rs. 7,320 by Rs. 300 to 
Rs. 10,320 


Rs. 7,320 by Rs. 300 to 
Rs. 10,320 


Row ocO0m by wks) 500) tO 
Rs. 10,320 


Subject to general arrange- 


ments ; see paras. 2-9 
of Section (1) of this 
Appendlx. 

Rs. 7,320 by Rs. 300 to 
Rs. 8,520 

Rsweo low by) Rs 130 eto 


Rs. 4,056 by Rs. 240 to 
Rs. 5,016 


Rs. 2,004 by Rs, 84. to 
Rs. 2,256 E.B. Rs. 2,376 
by Rs. 120 to Rs. 3,336 


Rs. 1,824 by Rs. 96 to 
Rs. 2,880 E. B. Rs. 3,060 
by Rs. 180 to Rs. 4,140 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580 

Rs. 2.004 by Rs, 84 to 
Rs22.256, 2B, 

Row 2370 Dy ets aU LO 
Rs, 3,336. 


Subject to general arrange- 
ments ; see para. 18 of 
Section (1) of this Appen- 
dix. 


Para. in Conversion 
Memorandum Table 
2 ad 
3 A, Y 
+ B. 2 
Ba2 
4 B. 2 
— D. 
5 B. 2 (L.S.} 
Gus: Crt 
= C73 (U.S0) 
1oa2 
8 psy Ps 


10 


The conditions in this Department are substantially different from those normally found 


in other Departments, in that the hours of work as a matter of routine extend into the 
evening, and in some cases involve night duty. Work is arranged on the basis of rosters, 
but account of the special conditions has been taken in considering the salaries. 


Manager 


administrative ability. 


Senior Broadcasting Engineer 


2. The essential qualifications will be considerable experience of broadcasting and 


3. It is understood that this post is intended to be a temporary one which will be filled 


on contract. The qualifications required will be Associate Membership of the Institute of 


Electrical Engineers with considerable wireless experience, 


or long experience with 


the B.B.C., and having passed Grade D Examination for Transmitter Engineers. Appointment 
on Scale A. 1 should be made at a point appropriate to experience and qualifications. (It is 
unlikely that an Engineer with the desired qualincations will be obtained for temporary 
employment except in the upper segment of the scale.) 
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Musical and Talks Producers and Indian Programme Organiser 

4. There are no directly comparable posts in other Departments. All require a good 
standard of education, preferably higher than School Certificate, combined, in the case of 
the first two, with a good knowledge of English and French, and in the last, with a similar 
standard of knowledge of Hindi or Urdu. The Musical Producer must have wide experience 
of his subject, and, preferably, should have a recognised qualification. The Talks Producer 
must be able to edit news bulletins, give running commentaries, etc., in addition to 
organising feature programmes. The Indian Programme Organiser will require similar 
qualities, except that he will not, normally, be required to give running commentaries. 


Senior Technical Assistant 

5. The qualification for this post will be the holding of the Certificate granted by the 
B.B.C. to Broadcasting Engineers. The post has been graded in relation to its 
responsibility, as, normally, the senior technical post in the Department, since the Senior 
Broadcasting Engineer will be only a temporary appointment. 


Technical Assistants Bir os 

6. Candidates for appointment will be required to have some electrical or wireless 
knowledge, aud should be of School Certificate standard in education. They will be 
required to undergo a course of instruction for six months, during which period they will 
receive salary equal to the minimum of the scale. On passing a departmental examination 
at the completion of the course, they will be eligible for appointment as Technical Assistants. 


7. The qualification for a Technical Assistant to pass the efficiency bar after Rs. 2,256 
will be the passing of a departmental examination in the duties of the post, together with the 
usual requirements of good conduct and general efficiency. The qualification to enter the 
senior grade will be the passing of an examination equal in standard to that of the 
Intermediate City and Guilds Examination in Electticity. 


Gramophone Librarian 

8. The duties of this post involve cataloguing gramophone records and taking charge 
of the Gramophone Library. The Librarian also assists in the preparation of programmes 
for which records are required. The qualifications required involve some knowledge of 
music. 


Radio Monitor 

9, The duties of this post include the editing of news bulletins based on broadcasts in 
English and French received by the Monitor, and also on Reuter News Service (broadcast in 
Morse and received by the Operator Typists). The duties require an educational standard 
of not less than School Certificate including a fluent knowledge of English and French, 
together with a speed in Morse of thirty-five words a minute. 


Operator Typists 

10. The duties involve the ability to receive news transmissions in Morse. There is 
however now a machine in use which transcribes the Morse receptions into Roman 
characters. An educational standard of School Certificate, preferably with a credit in 
English language or English literature 1s required, together with (a) a speed in Morse of 
thirty-five words a minute, and (b) a typing speed of 30 words a minute. Staff now serving 
on Rs.1,950, 2,075 and 2,200 should, as a personal privilege, be allowed to convert to 
Rs. 3,516, 3,696 and 3,876 respectively. The standard required is below that of Wireless 
Operators. 


Announcers 

11, Announcers (other than senior staff) are paid on a fee basis. I see no reason 
to suggest any change in this respect. I recommend that the rates now in force should be 
increased as under :-— 


Present Proposed 
WEEKDAYS :— RS: iC. RS anGe 
Preparing (Mornings and daytime) ... 3 00 5790) 
Announcing do. AiG 3 00 3 50 
Preparing (Evenings) ... mee sas 2501075 100583 100'07.6..00 
Announcing (Evenings) ... ds Pee 5 00 6 00 
Newsreading (All periods) wie ne 5 00 6 00 
SUNDAYS :— 
Preparing ... ae tue an a 5 00 6 00 
Announcing ae ASE ate ASé 10 00 12 00 
Newsreading ee “ge was aes 5 00 6 00 


As at present, no cost of living allowance will be payable. 


XXVIT 


APPENDIX C—conlinued 


Section (11) 
HEAD 7—CENTRAL ADMINISTRATION 


F—LOCAL COMMITTEES 
PERSONAL EMOLUMENTS 


Hem Pet REIS ay) te el wale rer a Ol 
65. Secretary es ate ere oe Ca eg at OU rare noe Road so0m DymRSee 240) to 1 18}, 6 
Rs. 7,020 
(b) Rs. 960 ACE pecs 1500 see as ee i — 
(c) Rs. 900 ase een ise, 1200 Be sor AGE u _- 
66): Typist? ‘a. nee eae ... (a) Rs. 900 by Rs. 75 | Subject to general arrange- 2 F, 2 


(ta 1S. TG) ments; see paras. 10-12 of 
Rs. 150 to Rs. 2,400 Section(1) of this Appendix 


O1ne Clerk) X.. Ae aoe Poa (ae RS B80 » vaes .. Rs. 3,060 by Rs. 180 to i E22 
Rs. 4,140 
(b) Rs. 480 “e ... (i) Secretary, Grand Port ; 1 — 
Rs. 900 ~ 
((ii) Others : Rs. 600 See 1 — 
68. Messenger ee (aise 3O) ey) ean Se L240) by. Rs. 60) to _ H. 1 (L.S.) 
Rs. 1,380 
(5) 15.4845) eek 1 ATL Rs: 120 MeN iy toe na 


The organisations dealt with in this Head fall into two groups. In Port Louis four 
Committees share one office and staff, and the latter are in full-time employment. The 
Office at Rose Hill deals with two areas (Plaines Wilhems—Black River and Moka—Flacq) 
and can also be regarded as full-time. These posts are marked (a) on the schedule. The 
remaining Committees require part-time staff only (marked (b) and (c) on the schedule) who, 
to a considerable degree, come from local government staff in the areas concerned. The 
recommendations provide appropriate salary scales for fully employed staff and flat rates 
(which are, in effect, allowances) for the remainder. The post described as “Clerk’’ at 
Rs. 1,800 is, in practice, that of a Secretary, as also is one of those at Rs. 480. 


Typist 

2. If one Typist attains the standard prescribed for Stenographer, she will be eligible 
for the scale Rs. 2,580 by Rs. 180 to Rs.4,020. The volume of work would not seem to 
justify more than one Stenographer. 


Section (12) 


Hap 8—CENTRAL STATISTICAL OFFICE 
PERSONAL EMOLUMENTS 


r Present salary Proposed salary Para. in Conversion 
ed oe or salary scale or salary scale Mego amar Table 
1. Director of Statistics ... pee Se £2, 500 nae Seer x oee lo OU Olmmres ae nee —_ _ 
2. Assistant Director of Statistics Rs. 10,000 See ... Rs. 11,220 by Rs. 480 to 1 A. 1 
5 Rs. 13,620 by Rs. 600 to 
Rs. 17,220 
3. Senior Statistician ... eae ce aed ie ... Rs. 8,820 by Rs. 300 to 2 Bee US.) 
Rs. 10,320 
4, Assistant Statistician ... ... Rs. 3,200 by Rs. 200to Rs. 5,820 by Rs. 240 to 2 B.S (U.S) 
Rs. 4,800 Rs. 7,020 
5, Senior Compiler oes ... Rs. 3,300 by Rs. 200to Rs. 5,820 by Rs. 240 to 3 Ba30U.S.} 
Rs. 4,300 by Rs. 250 Rs. 7,020 
Rs. 4,800 
( (a) Rs. 300 by Rs. 200 ) 
to Rs. 3,690 | 
} 1 (b) Rs.2, 100 by 7 
6. Compiler ; Rs. 150 to Rs. 2,400 r Rs. 4,380 by 240 to Rs. 5,580 3 B. 3 (L.S.) 
| by Rs. 240 to | 
( Rs. 3,120 5) 
TR MEVINEL. teas eee A oe — Subject to general arrange- _— ie2 
ments ; see paras. 10-12 
of Section (1) of this Ap- 
pendix. 
8. Messenger Establishment ... — Subject to general arrange- _ js a 


ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 


Assistant Director 


subjects, 
the United Kin 


The qualifications for a 
which should norma 
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Section (12) 


Senior Statistician and Assistant Statistician 


2. The qualifications for appointment will be the ‘Certificate of A 
Association of Incorporated Statisticians in 


of Statistical Assistant of the same Association for the junior posts. 


Senior Compiler and Compiler 
3. The normal educational qualification will be Higher School Certificate including 


Mathematics as one subject. Such c 
are accepted with lower educational q 
Rs. 3,060 by Rs. 180 to Rs. 4,140 by 
minimum of that scale. The post of Senior Compiler 
from the grade of Compiler. 
will also be eligible for promotion to Assistant Statistician and higher posts. 


Item 


Ly 


10. 


11. 


Post 


Flying Control Officer 


Assistant Flying Control Officer 


Signals Officer ... 


Assistant Signals Officer 


Clerk 


Msssenger Establishment 


Typist ... 


SIGNALS SECTION 


Assistant Wireless Mechanic... 


(Wireless Mechanic) 


Signaller nee We 


Telephone Operator ... 


Motor TRANSPORT SECTION 
Driver (c) 


———<$<—$—$—$_$ $e 


ppointment will be the holding of a degree in appropriate 
lly include Mathematics or Economics, from a University in 
gdom, together with considerable experience in statistical work. 


ssociateship of the 
‘the case of the higher post, and the Certificate 


andidates will enter the scale at Rs. 4;380. If candidates. 
ualifications, they should be regarded as being on the scale 
Rs. 240 to Rs. 5,580 (B.4. (L.S.)/B.3.) and ‘enter at the 
will be filled by promotion, on merit, 


Subject to obtaining the prescribed qualifications, Compilers. 


Section (13) 


Heap 9—CIVIL AVIATION 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


Rs. 9,500 by Rs. 400 to 
Rs. 12,300 


Rs, 7,900 by Rs. 400 to 
Rs. 9,500 


Rs. 7,900 by Rs. 400 to 
Rs. 9,500 


Rs. 3,600 by Rs, 250 to 
Rs. 5,600 


Rs. 900 by Rs, 75 to 
Rs, 1,200 by Rs. 125 
tO RSs 2,/002 by: 
Rs. 200 to Rs. 3,100 


Rs, 900 by Rs. 75 to 
Rs. 1,200 by Rs, 150 
to Rs, 2,400 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs. 3,600 by Rs. 240 
to Rs, 4,800 


(a) Rs. 1,200 by Rs. 120 
to Rs, 1,800 


(b) Rs. 780 to Rs. 60 by 
Rs. 1,200 


Rs. 420 by Rs. 60 to 
Rs. 600 


Rs. 600 by Rs. 60 to 
Rs. 840 


(c) See paragraph 22 Section (1) of this Appendix. 


Proposed salary Para.in Conversion 
or salary scale Memorandum Table 
Rs. 16.500... z _ 
Rs. 10,740 by Rs. 420 to 2 B, 1 (L.S.} 
Rs. 12,840 
Rs. 10,740 by Rs. 420 to 3 B. 1: (L.S,) 
Rs. 12,840 
Rs: 7,320. by Rs. S00" to 3 BZ 
Rs. 10,320 
Rs’ 1,824 by Rs. 96 to 4 E. 3/2/1 (L.S.} 


Rs. 2,880 E.B. 3,060 by 
Rs, 180 to Rs. 4,140 by 
Rs. 240 to Rs. 5,100 


Subject to general arrange- 
ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 


Subject to general arrange- 
ments; see paras. 10-12 
of Section (1) of this Ap- 
pendix. 


Rs. 4,380 by Rs. 240 to 


Rs. 7,020 


Rs. 4,296 by Rs. 240 to 
Rs. 5,016 


Rs. 2,004 by Rs. 84 to 
Rs, 2,256 by Rs, 120 to 
Rs. 3,336 E.B. Rs. 3,516 
by Rs, 180 to Rs. 4,056 


Rs. 1,584. by ~ Rs. 84 to” 


Rs. 2,256 


Rs. 1,584 by Rs. 84 to 
Rs. 1,752 P. B. Rs: 1,836 
by Rs. 84 to Rs. 1,920 


— C.1 (U.S) 


7 C3 (Us) 
C2/C. 1 (L.S) 


_ C. 3 (L.S.) 
Modified 
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Section (13) 


Present salary Proposed salary Para. in Conversion 
Item Post or salary scale or salary scale Moxiorcnl ves Table 
Lge PCL eY ameees Rs. 1,800 by Rs. 150 to Rs. 2,376 by Rs. 120 to — Cy? 
* Rs. 2,400 Rs#5¥330 
FIRE AND CRASH SECTION 
13. Fireman (a) Rs. 1,020 by Rs. 120 Rs. 2,376 by RseelZ0ieto 4 C2 (LS) 
to Rs. 1,380 2.856 
(b) Rs. 600 by Rs. 60 Rs. 1,584 by Rs. 84 to — Cag 
to Rs. 960 Rs. 2,256 
GUARDS SECTION 
14. Officer in Charge aes Rs. 960 by .Rs.60, to. Rs. 2,376 by .Rs. 120 to — C. 2 (L.S.} 
Rs. 1,200 by Rs. 120 Rs. 2,856 
to Rs. 1,320 
15.Guard «.. ee ase Rs. 720 by Rs. 60 to’ Rs. 1,584 by Rs. 84 to — ad 
Rs. 900 Rs, 2,256 
MARINE CRAFT AND 
REFUELLING SECTION 
16. Officer in charge Rs. 4,260 by Rs. 240 to Rs. 7,320 by Rs. 300 to 8 Be? (8)) 
Rs. 5,220 Rs. 8,520 
17. Second Officer in Charge Rs. 2,520 by Rs. 240 to Rs. 4,380 by Rs. 240 to 9 E.1 (L.S.) 
Rs. 3,240 Rs. 5,100 
18. Third Officer in Charge Rs. 2,004 by Rs. 240 to Rs. 3,060 by Rs. 180 to 8 B. 4 (U.S.)} 
Rs. 2,484 Rs. 4,140 
19. Fitter Rs. 960 by Rs. 60 to Rs. 2,004 by Rs. 84 to 8 Casa (UES:) 
Rs, 1,200 Rs. 2,256 
Coxswain, Rigger, Asst. Fitter, Rs. 720 by Rs. 60 to 
Marine Carpenter and Rs. 900 eis > ’ 
Assistant Electrician cae! eS eee 8 CH3K (1.52) 
Assistant Marine Carpenter Rs. 600 by Rs. 60 to | a 
and Assistant Coxswain Rs. 720 5) 
Deckhand Rs. 480 by Rs. 60 to Rs. 1,140 by Rs. 60 to 8 HOP iis.) 
Rs. 540 Rs. 1,380 
Cook Rs:480 bys Rs, 60 to Rs. 1,200 by » Rs,-60 to 8 Ladder H 
Rs. 540 Ron e320 Modified 
20. Cook Rs. 480 by Rs. 60 to Rs. 1.200 by Rs. 60 to — Ladder H 
Rs. 540 Rs. 1,320 Modified 
21. Assistant Cook ... Roe SOOMD yams a OUMtOgmmIxS O20 mi by mks. 008 to — Ladder H 
Rs. 480 Rs. 1,200 Modified 
General . 


Much of the work of this Department occurs at night owing to the scheduled arrival and 
departure of aircraft being during the hours of darkness. Work is arranged on a roster basis, 
and special arrangements are made for accommodation and feeding, free rations being 
provided. These factors and the fact that overtime is not payable have been taken into 
account in the salaries proposed. 


Flying Control and Assistant Flying Control Officers 
2. For both posts, the educational standard will be Matriculation, including a good 
knowledge of spoken English and French; the technical qualification will be good 


experience (Service or Civil) of the operation of an airport, together with administrative 
ability. 


Signals and Assistant Signals Officers 


3. For both posts the educational standard will be Matriculation, including a good 
knowledge of spoken English and French. The technical qualification will be that of 
Certificates in wireless operation and radio maintenance, recognised as appropriate by the 
Ministry of Civil Aviation, combined with good experience (Service or Civil) of signals 
operation. 


Clerk 


4. The post involves duties of a specialised nature, but is not of the standard of the 
General Clerical Service. The educational qualification should be School Certificate. 
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APPENDIX C—continued 


Section (3) 
SIGNALS SECTION 


Assistant Wireless Mechanic 

5. This title is misleading, as the holder is, in fact, the “ Wireless Mechanic.” The 
title of “Assistant ” is apparently due to the fact that the Signals Officer happens also to be 
a fully qualified Wireless Mechanic. This, however, is not an essential qualification for 
the Signals Officer, whose normal duties should not include those of a mechanic. This 
post has been graded as that of “ Mechanic”. 


6. The educational qualification should be that of School Certificate, but a slightly 
lower standard might be accepted if accompanied by a high technical standard. The 
technical qualification should be a high standard of technical proficiency in maintenance 
and repair of all types of standard wireless equipment and, preferably, a certificate in such 
work recognised by the Ministry of Civil Aviation. 


Signallers 

7. The educational standard should be School Certificate, but candidates with slightiy 
lower qualifications combined with practical signals experience might be accepted. Before 
being confirmed in his appointment, a Signaller must have attained a receiving and sending 
speed in Morse of 25 words a minute. A Signaller will not be qualified to pass the bar 
after Rs. 3,336 unless he has qualified in the operation of the Direction Finding equipment 
for aircraft. 


MARINE CRAFT AND REFUELLING SECTION 


8. The titles of this Section and of the personnel comprising 1t are misleading, 
since there is now no craft maintained by the Department and only refuelling is its main 
collective function. The staff, except the cook, are, in fact, artizans of various categories 
required on the Airport, and the salaries recommended have been graded accordingly. 


9, The second Officer in Charge is now employed as Storekeeper and has been so graded. 


10. It is suggested that more appropriate titles might be adopted for this Branch and 
its personnel to indicate the nature of their actual duties. 


Housing 


11. Owing to the work requiring attendance on duty at unusual hours, which vary with 
the time of arrival of aircraft, there is a strong case for the provision of quarters for at least 
some of the Airport staff (including Observers from the Observatory Department). 
I recommend that this should be given special consideration. Staff provided with quarters 
would pay rent as recommended in Chapter IX of this Report but would cease to be eligible 
for rations. 


Section (14) 
HEAp 10—CUSTOMS anp EXCISE 


PERSONAL EMOLUMENTS 


: Present salary Proposed salary Para.in Conversion 
Item Post or salary scale or salary scale Memorandum Table 
1. Comptroller of Customs ee Ise 10,000 as Bees CURA OMIO oss ant ae 6 — 
2. Deputy Comptroller of Cus- Rs. 12,000 ae Bad 3855 ASME) Sco Lae i83 5 — 
foms, Landing Surveyor 
and Commissioner of 
Excise 
3. Supervisor of Customs ... Rs. 9,000 aes vo RS. 10;740- by: | Rs:420)1 to _ Bs Absa 
Rs. 12,840 
4. Chief Clerk Abe Sere ENS 7.000 isc ... Rs. 8,820 by Rs. 300 to — B. 2 (U.S.) 
Rs. 10,320 
5am Clericalt@lerkan.. ane ea6 =e Subject to general arrange- — DD: 
ments; see paras. 2-9 of 
Section (1) of this Ap- 
pendix 
6. Statistical Clerk sat ... Rs. 3,300 by Rs. 200to Rs. 5,280 by Rs. 240 to 4 D.1 
Rs. 4,300 by Rs. 250 Rs. 6,960 
to Rs. 4,806 
7. Messenger Establishment... — Subject to general arrange- _— H. 1 


ments; see para. 18 of 
Section (1) of this Ap- 
pendix 


Item 


10. 


New 
Grade 
jk 


12. 


13. 


14. 


15. 


16. 
17. 


18. 


19: 
20. 


pols 


22. 
23. 


24. 


26. 


Post 


OUTDOOR BRANCH 
Warehouse-Keeper 


Porter Warehouse 


Examining Officer 


Examining Officer 
Group) 


Chief Preventive Officer 


Preventive Officer 


Asststant Preventive Officer .:. 


Woman Searcher 
(Part-time) 


Crew ot Patrol Boats— 


Driver 


Coxwain 


Boatman 


Sweeper 


Car Driver (c) 


Overtime 


EXCISE BRANCH 
Chief Excise Officer 


Assistant Chief Exise Officer... 


Excise Officer ... 


Temporary Assistance 


Labourer Rum Warehouse 


Long Service Increment 


RODRIGUES 
Overtime 


...Rs. 540 by 


(Senior 
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Section (14) 


Present salary 
or salary scale 


Class 


Class II: Rs. 1,950 by 
Rs. 150 to Rs. 3,000 


Class III : Rs. 1,200 by 
Rs. 120 to Rs. 1,800 


Rs. 60 to 
Rs. 600 


Rs. 2,600 by Rs. 200 to 
Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs 5,100 by Rs. 
Rs. 6,000 


300 to 


Rs. 5,000 by Rs. 
Re. 6,000 


250 to 


Rs. 2,600 by Rs. 200 to 
Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs. 1,200 by Rs. 120 to 


IRs. 1,800 bv Rs.. 150 
to Rs. 2,400 


Rs. 600 ... 


Rs. 720 by Rs, 60 to 
Rs. 840 

Rs. 600 by Rs. 60 to 
Rs, 600 

Rs. 480 by Rs, 60 to 


Rs. 540 
Rs sO0ifa: 


IRS GLU fs 


Rs. 5,500 by Rs. 250 to 
Rs. 7,000 


Rs. 4,320 by Rs. 240 to 
Rs 5,280 


(a) Rs. 1,800 by Rs. 150 
to Rs. 2,400 


(b) Rs. 2,550 by Rs. 150 
to Rs. 3,000 by Rs.200 
to Rs. 3,600 by Rs.240 
to Rs. 4,080 

Rs. 36,000 


Rs. 420 by Rs. 60 to 
Rs. 480 


Rs. 480 ... 


Rs. 1,500 


(c) See paragraph 22 Section (1) of this Appendix. 


I: Rs. 3,200 by ) 
Rs. 200 to Rs. 3.600 lp 
by Rs. 240 to Rs. 4,560 $+ 


Proposed salary 
or salary scale 


s. 4.380 by Rs. 240 to 
Rs. 7,020 


Rs: 25280) by? dXks3 120 Sto 
Rs. 2.880 by Rs. 180 to 
Rs. 3,240 E.B. Rs. 3,420 
by Rs. 180 to Rs. 4,140 


Rs. 1,140 by Rs. 60 to 
Rs. 1,380 


Rs. 4,380 by Rs. 240 to 
Rs. 7,020 
Rs. 7,320 by Rs. 300 to 


Rs. 8,520 


Rs. 8,820 by Rs. 300 to 


Rs. 10,320 


Rs. 4,380 by Rs. 240 to 
Rs. 7,020 
Rs. 2,280 by Rs. 120 to 


Rs. 2,880 by Rs. 180 to 
Rs. 3,240 E.B. Rs. 3,420 
by Rs. 180 to Rs. 4,140 


Rs. 1,380 

Rs. 1,668 by Rs. 84 to 
Rs. 1,836 

Rs. 1,416 by Rs. 84 to 
Rs. 1,584 

Rs. 1,164 by ‘Rs. 84 to 
Rs. 1,332 

Rs. 960 Ape aoe 4 

Rs. 1,584 by Rs. 84 to 
Ree e752 

Rs. 8,820 by Rs. 300 to 
Rs. 10,320 

Rs. 7,320 by Rs. 300 to 
Rs. 8,520 


(a) Rs. 2,280 by Rs. 120 to 
Rs. 2,880 by Rs. 180 to 
Rs. 3,240 E.B. Rs. 3,420 
by Rs, 180 to Rs. 4,140 


(b) Rs. 4,380 by Rs. 240 
to Rs. 7,020 

As required ... 

Rs.. 1,140 by Rs. 60 to 
Rs. 1,380 


Para in 


Memorandum 


103 


1 


See para. 
TZ lee Orn 
Report. 


See paras. 
75-77 of 
Report. 


See para. 
ial “(yn 
Report. 


Conversion 


Table 


H. 1 (LS.) 


C3 45.) 
Modified 


B. 2 (U.S.) 
B. 2 (L,S.) 


B. 4 


Hy, ft (L.3.) 
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Section (14) 


Prior to my review of salaries, it had been accepted in principle both by the Comptroller 
of Customs and by the departmental Whitley Council that it would be in the interests ot 
efficiency if the different grades, with the different salary scales uow existing, were brought 
into one salary structure. This would remove a number of differences in rates, for which 
there is now no apparent reason, and would have the additional advantage of making staff inter- 
changeable, thus promoting efficiency in the working of the Department. The review of 
salary scales in this Department has been based on this principle. As a corollary, it is 
suggested that in place of the varying titles now existing, staff in the lower grades should be 
divided into two general groups with the title Customs and Excise Officers Grades I and II. 
Posts now existing will then be grouped as under :-— 

CUSTOMS AND EXCISE OFFICER GRADE I 


Excise Officers (now serving on Rs. 2,550 to Rs. 4,080) 
Preventive Officer 

Examining Officer (now serving on Rs. 4,800 or less) 
Warehouse-Keepcr, Classes I and II. 


CUSTOMS AND EXCISE OFFICER GRADE II 


Excise Officer (now serving on Rs. 2,400 or less) 
Assistant Preventive Officer 
Warehouse-Keeper, Class III. 


2. The titles of Chief Excise Officer, Assistant Chief Excise Officer and Chief 
Preventive Officer will remain unchanged. Examiners on salaries from Rs. 5,100 to Rs. 6,000 
on the present scale might be given the title or Senior Examiner. 


3. Under the scheme proposed, there will be a common entrance for all branches of 
the Department, the minimum educational qualification being the School Certificate. The 
present system of making the final selection by means of an examination set by the 
Department has much in its favour. Vacancies in senior posts will be filled by promotion, 
on merit, from the immediately junior grade. 


Statistical Clerk 


4. This post at present has the scale attached to Grade I of the General Clerical Service, 
and it is recommended that that grading should be continued. 


Overtime 


5. The special circumstances justifying overtime and the rates recommended are given 
in Chapter XII of the Report. Under these recommendations, the Deputy Comptroller of 
Customs will no longer be eligible for overtime, and this has been taken into consideration 
in the salary proposed for this post. 


Allowances 


6. As a temporary arrangement, the Comptroller of Customs is receiving a Currency 
Board Allowance of Rs. 1,200. perannum, On revision of salary this should cease, as in the 
case of other Currency Board Allowances. 


Section (15) 


HEAD 12—DISTRICT ADMINISTRATION 


PERSONAL EMOLUMENTS 


Present salary or Proposed salary or Para. in Conversion 
ead Post salary scale salary scale Memorandum Table 
(A) NorTH : 

1. Civil Commissioner ... ... Rs. 8,500 by Rs. 500 to Rs. 11,220 by: Rs. 480 to 1 A. 1 

to Rs. 13,500 Rs. 13,620 E.B. Rs. 14,220 

by Rs. 600 to Rs. 17,220 

2. Entertainment Allowance ... Rs. 600 ... ee seo ep RSHOOO es owe Soe 3 _ 
3. Local Government Officer ... Rs. 7,000 eek mss ©/, 520 Eby, RSaeSO0 to 2 Bez 


Rs. 8,520 E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 


4. Clerical Establishment nee - ... Subject to general arrange- _ 10). 
ments ; see paras. 2-9 of 
Section (1) of this Report. 


5. Messenger Establishment ... — ...- Subject to general arrange- — Hew 
ments; see para. 18 of 
Section (1) of this Report. 
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Section (15) 


: Present salary Proposed salary Para. in Conversion 
Lens ie or salary scale or salary scale Memorandum — Table 
(B) SouTH F 
7. Civil Commissioner ... ... Rs. 8,500 by Rs. 500 Rs. 11,220 by Rs. 480 to 1 JNA 
to Rs. 13,500 Rs. 13,620 E.B. Rs. 14,220 
by 600 to Rs. 17,220 
8. Entertainment Allowance... Rs. 600 ... Ac He KS, OOO ay Aer eee 3 _ 
9. Local Government Officer ... Rs. 7,000 eee te 6s: 7,320 by Rs. 300° to 2 Buz 
Rs. 8,520 E. B. Rs 8,820 
by Rs. 300 to Rs. 10,320 
10. Clerical Establishment Ace —_ Subject to general arrange- _ D, 
ments; paras. 2-9 of 
Section (1) of this Appendix 
11. Messenger Establishment... om Subject to general arrange- — yd! 
ments; see para. 18 of 
Section (1) of this Appendix 
12. Gardener ae aes ve RS. 480 .., “te me «ORS: 1,020" “by .Ks. 60 to =S Ladder H 
Rs. 1,200 Modified 
(C) Moxa-FLacg 
14. Civil Commissioner ... ... Rs. 8,500 by Rs. 500 Rs. 11,220 by Rs. 480 to 1 Av1 
to Rs. 13,500 Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
15. Entertainment Allowance... Rs. 600 ... are eee SHOU ee ely ore So = 
16. Local Government Officer ... Rs. 7,000 Hee At TRE LSU Taye 18S SU 2 Baz 


Rs. 8,520 E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 


17. Clerical Establishment sd — Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section(1) of this Appendix 


18. Messenger Establishment... — Subject to general arrange- _— Hat 
ments; see para. 18 of 
Section(1) of this Appendix 


19, Gardener “ ra ie xs FSU a ary rae Re. 1,020 bye Rsv 00?" ta -- Ladder H 

Rs. 1,200 Modified 
(D) RODRIGUES 

21 Civil Commissioner, ... ..- No provision is made ... = 1 rs 

22. Entertainment Allowance ... Rs. 1,200 ec ... Rs. 900 plus allowance for 3 = 
Guests 

23. Gardener Ac es StS: FOU ues <i 1) URS. 1020) bye ERS. 008 ft = Ladder H 
Rs. 1,200 Modified 


Civil Commissioner 

The qualifications for appointment will be those prescribed for the Colonial Adminis- 
trative Service. Passing the efficiency bar after Rs. 13,620 will be dependent on a 
certificate by the Colonial Secretary that the officer is, in all respects, efficient and has 
shown the qualities required to ensure the development of local government. 


Local Government Officer 

2. The minimum educational qualification will be Higher School Certificate, but 
serving officers of proved ability might be accepted with School Certificate. A condition of 
passing the efficiency bar after Rs. 8,520 will be that an officer shculd attend a course 
of instruction in local government, or a period of attachment to a local government authority 
outside Mauritius, and obtain a satisfactory report.. The appointment requires specialised 
knowledge and the salary scale has been graded accordingly. 


Allowances 

3, The nature of the duties of a Civil Commissioner impose liabilities for entertainment 
which do not exist in other comparable posts, and a special allowance is justified. The 
present rate of entertainment allowances in Mauritius appears to be appropriate. The 
higher allowance in Rodrigues is justified because of the entertainment which has to be 
given by the Civil Commissioner (or officer acting as such) as the senior resident 
representative of Government, including providing accommodation for official visitors, since 
there are no other quarters available. I recommend that in place of the present allowance of 
Rs. 1,200 per annum, the Civil Commissioner, Rodrigues (or officer acting as such) should 
receive Rs.900 per annum plus an allowance of Rs. 10 a day for each official visitor for 
whom he provides accommodation, 1 estimate that this will provide a total allowance of 
the order of Rs. 1,500 per annum. 
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Section (16) 
Heap 13—ECCLESIASTICAL 


The provisions under this Head, made partly under the Grants to Established Churches 
Ordinance (Cap. 83 of the Laws) and partly by annual vote, are substantially different in 
nature from those in the Personal Emoluments Sub-head of any other Head of the Estimates. 
From the point of view of accounting the total amounts are, in effect, annual lump sum 
grants, and the unspent balances in one year can be drawn in the immediately following 
year, in the case of the Church of Scotland, or in any subsequent year in the case of the 
Church of England and the Roman Catholic Church. For reasons which are not now 
evident, the Church of Scotland is authorised expressly to vary salaries (Section 2 (4) 
but not to apply funds voted to any other purpose; the Church of England is allowed to 
apply unspent funds to any purpose connected with that Church (Section 3 (4) and so by 
inference can vary the rates of salary; the Roman Catholic Church has by statute no power 
to vary any salaries, and is authorised to divert to construction and repairs of buildings 
savings from “ Additional Priests” only. By established practice, the Roman Cotholic 
Church has been allowed to make other adjustments, e.g. to pay transport allowances from 
savings on salaries. eh 

2. Apart from the item “ Additional Priests’”’ in the Roman Catholic Church and two 
items which happen to refer to individuals (the First Class Priest in Rodrigues and the 
Minister of the Church of Scotland) no salaries are prescribed either in the Ordinance or in 
the Estimates. Salaries are, however, fixed by the respective Churches and form the basis 
for the giant to those established posts of cost of living allowance at the rates applicable to 
the Civil Service generally. Cost of living allowance and other privileges, such as leave, 
passages and pensions, are confined to established posts. 


3. There are two other: major points of difference compared with other Heads. The 
Ecclesiastical Head alone has not been revised since 1919, when the amounts in force since 
1890 were increased by 30 per cent. Finally, while it must be recognised that members of 
the clergy are as much exposed as other members of the community to increases in the 
cost of living, their standards of remuneration are not those produced elsewhere by the 
general Jaws of supply and demand. 


4. In order to consider what increase in the rate of grants is required to meet present 
circumstances some guidance on the stipends of clergy is necessary. It so happens that 
very recently the Ecclesiastical Authorities in the Church of England have recommended that 
the minimum salary in that Church should be £500 (Rs. 6,666) per annum. Having regard 
to the circumstances in Mauritius and in the United Kingdom, no lower amount could be 
regarded as an adequate basic remuneration in Mauritius. 


5. Accepting that amount as providing the required guidance in the Church of England, 
st would involve an increase of approximately 70 per cent over the present basic rate of a 
Chaplain (and rather under 15 per cent more than the present total of salary and cost of 
living allowance). There is no reason to suppose that circumstances in the other two 
Churches are so substantially different as to justify any different treatment. 


6. I recommend, therefore, that the present provisions for grants under Personal Emo- 
luments in this Head, excluding cost of living allowances, should each be increased by 70 per 
cent. This will provide similar treatment for all three Churches, and will leave undisturbed 
the present general arrangements. Persons on the recognised establishment will, as 
now, continue to be eligible for cost of living allowance at such rates as Government 
may from time to time apply to the Civil Service. This concession should not be extended 
to other persons paid under this Head. 


7. The application of these recommendations will be as under -— 
Present 


(Provided by Proposed 
Law and Vote) 
ROMAN CATHOLIC CHURCH Rs. Rs. 

Fixed Establishment Fee Rte om 86,050 146,285 
Additional Priests (Rs. 1 O50 ec aad pes 31,200 53,040 
First Class Priest (Rodrigues) ... ie ta 2,600 4,420 
TOMAL je 119.850 TOPAE:) at 2082745 

CHURCH OF ENGLAND | 
Fixed Establishment as Ape ae aa 41,200 70,040 
Other Clergy and Catechists ... vals 263 4,333 7,366 
MOUNT, 45,533 TOPS . 77,406 

CHURCH OF SCOTLAND 

Presbyterian Minister... ta 394 Pee 5,200 8,840 
Minister and Catechists not on Establishment... 3,358 5,708 


TOGA po. 8,558 ShOTAI eee 14,548 
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Section (16) 


8. This will give an increase of Rs. 121,758 over the current expenditure on basic 


salaries. At present, however, Rs. 87,924 is provided for cost of living allowances (an amount 
which seems likely to be short of requirements by up to Rs. 10,000). Under the arrange- 
ments proposed in this Report, the cost of living allowances payable to those in established 


posts is estimated at Rs. 34,700. 


This in round figures is Rs. 53,200 less than the present 


provision for cost of living allowances, and likely to be up to Rs. 63,000 less than actually 
The net increase under the recommendations set 


required under existing arrangements. 


out above will therefore be of the order of Rs. 59,000, or, say, 34% increase as compared 


with 


Ttem 


6. 


10. 


ie 


13: 


14. 


iS. 


16, 


ii, 


20. 


30% granted in 1919. 


Post 


ADMINISTRATION 
Director of Education 


Deputy Director of Education. 
Assistant Director of Education 
Rector, Royal College... 


Principal, Training College ... 


Headmaster, 
School 


Royal College 


Headmistress, School 


for Girls 


High 


U.K. Liaison for 


Students 


Officer 
Entertainment allowance to 
Liason Officer 


Chief Clerk 


Clerical Establishment 


Typist 


Bookbinder 
Driver (c) 


Messenger Establishment 


Telephouist 


ROYAL COLLEGE AND ROYAL 
COLLEGE SCHOOL DIVISION 


Usher 


LaboratoryAttendant ... 


Servant ... 


Cook 


ee 


Section (17) 
HEAD 14—EDUCATION 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


. 20,000 
. 15,000 
. 13,500 
s, 15,000 


. 13,500 
. 125500 


Rs, 12,000 


Rs. 9,000 by Rs. 500 to 


Rs. 12,000 


Rs. 1,000 


Rs. 7,000 


Rs. 1,100 by Rs. 100 to 


1,500 


Rs. 660 by 
Rs. 720 


Rs. 720 by 
Rs. 1,200 


Rs. 5,000 


Rs. 60 to 


Rs. 60 to 


(a) Rs. 720 by Rs. 60 to 


Rs. 840 


(0) 
Rs. 720 


Rs. 360 by 
Rs. 480 
Rs. 480 by 
Rs. 540 


*s. 480 by Rs. 60 to 


Rs. 40 to 
Rs. 60 to 


(c) See paragraph 22 Section (1) of this Appendix. 


Proposed salary 
or salary scale 


. 25,800 
. 21,000 
. 18,600 
. 18,600 


Rs. 18,600 
. 18,600 


Re. 15,600" 2, eee 


Rs. 10,333 by Rs. 400 to 


Rs, 13,000 


Rs. 1,500 ae nee see 


Rs. 8,820 by Rs. 300 
Rs. 10,320 


to 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix 


Subject to general arrange- 
ments ; see paras. 10-12 


of Section (1) of this 
Appendix 

Rss 29700) by Rs, 120) to 
Rs. 2,856 

Rs, 1,584 by Rs. 84 to 


Rs. 1,752 


Subject to general arrange 
ments; see para. 18 of 
Section (1) of this Appendix 


Rs, 1,584 by Rs. 84 to 
Rs. 2,256 
Rs. 5,820 by Rs. 240 to 


Rs. 7,020 


(a) Rs, 1,584 by Rs. 84 to 
Rs, 1,920 

(b) Rs. 1,140 by Rs. 60 to 
Rs. 1,560 


(Male) : Rs. 1,020 by Rs. 60 
to Rs. 1,200 

Rs. 1,200 by 
Rs, 1,320 


Rs, 60 to 


Para in 
Memorandum 


Coiversion 
Table 


(U.S) 


EF. 


bt 


QO 
bo 


B.3 U.S.) 


C.3 (L.S.) 


H. 1 


Ladder H. 
modified 


> 


Item 


PAIN 


als 


29. 


30, 


Pls 


32. 


33. 


ot, 


ao: 


oe 
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Present salary 


eos or salary scale 
GIRLS’ SECONDARY SCHOOL 
DIVISION 
Matron ... Rs. 1,500 by Rs. 150 to 
Rs. 2,700 bv Rs. 200 
to Rs. 3,100 
Clerk and Librarian Rs. 900 by Rs. 75 to 


Rs. 1,200 by Rs. 125 


to Rs. 2,700 by Rs. 200 
to Rs. 3,100 

Laboratory Attendant ... Rs. 480 by Rs. 60 to 
Rs. 720 

Cook Rs. 480 by Rs. 60 to 
Rs. 540 

Gardener Rs. 360 by Rs. 40 to 
Rs. 480 

Servant ... Rs. 360 by Rs. 40 to 
Rs. 480 


SECONDARY SCHOOLS DIVISION 


Education Officer Rs, 4,500 by Rs. 250 to 
Rs. 7,000 by Rs. 300 
to Rs. 10,000 by 
Rs. 400 to Rs. 11,200 
E.B. Rs. 7,000 and 
Rs. 10,000 

Woman Education Officer Rs. 4,300 by Rs. 200 to 
Rs. 6,500 by Rs. 300 
to Rs. 7,400 by Rs. 400 
tows: RS 940005) Is.B? 


Rs. 6,500 and Rs 7.400 - 


500 by Rs. 250 to 
. 7,000 


Physical Training Instructor .., a 4, 
ys 


Rs. 4,800 by Rs. 200 to 
Rs. 5,000 by Rs. 250 
to Rs. 5,500 by Rs. 300 
to Rs. 7,000 Bar at 


Physical Training Supervisor 


s. 5,500 
Woman Physical Training Rs. 3,300 «by Rs. 200 
Instructor to Rs. 5,000 


Rs. 4,800 by Rs. 200 
to Rs. 5,000 by Rs. 250 
to Rs. 5,500 by Rs. 300 
to Rs. 7,000 E.B. at 
Rs. 5,500 


Handicraft Instructor 


Handicraft Supervisor Rs. 4,800 by Rs. 200 
to Rs. 3, 000 by Rs. 250 
to Rs. 5,500 by Rs. 300 
to Rs. 7,000 E.B. at 
Rs. 5 5,500 

Extra Teaching Assistance Rs. 1,500 for two years, 
then Rs. 3,000 


SCHOOLS. DIVISION 


Inspector of Primary Schools. Rs. 4,800 by Rs, 200 to 
Rs. 5,000 by Rs, 250 


to Rs. 5,500 by Rs. 300 


tome RSet (20007 ee Bs 
Rs. 5,500 
Teaching Staff ) 
House Allowance to Head — 
Teachers J 
School Attendance Officer Rs. 2,400 by 200 to 
Rs. 3,000 


Store Clerk ae Rs. 1,800 by Rs, 150 to 


Rs. 2,400 


Proposed salary: parain Conversion 
or salary scale amucmorandunt Table 
Rs. 3,516 by Rs. 180 to 7 Cri 
Rs. 4,056 by Rs. 240 to 
Rs. 5,016 
Rs. 2 ae by Rs. 120 to 8 sO 
Rs. 2,760 by Rs 180 to 
Rs. 3,480 EBS Rss35720 
by Rs. 240 to Rs. 5,040 
Rspl 1405 by | Rsi60> to 5 H. 1 
Rs. 1,560 
Rs, 1,200 by Rs. 60 to) 
Rs. 1,320 
Rs. 1,020 by Rs. 60 to + 6 Ladder H 
Rs. 1,200 modihed. 
(Female) : 


Rs. 960 by Rs .60 | 
to Rs. 1,140 J 


Rs. 7,500 by Rs. 360 to 9,10,11,12 A. 2f1 
Rs. 10,740 Q.B. Rs. 11,220 
by Rs. 480 to Rs. 13,620 
P.B. Rs. 14,220 by Rs. 600 
to Rs. 17,220 


Rs. 7,500 by -Rs. 360 to 
Rs. 10,740 Q,B. Rs. 11,220 
by Rs. 480 to Rs. 13,620 
P.B. 14, 220 by Rs. 600 to 
Rs. 17,220 


13 A. 2/1 


Rs. 7,320 by Rs, 300 to 
Rs. 10,320 E.B. Rs, 10,740 
by Rs. 420 to Rs. 12,840 


14 B. 2/1 (L.S.) 


Rs. 7,320 by Rs. 300 to 
Rs. 10,320 E.B. Rs. 10,740 
by Rs. 420 to Rs. 12,840 


14 B. 2/1 (L.S.) 


RSH 7320 Dy an Ss SOO mELO 
Rs. 10, 320 E.B. Rs. 10,740 
by Rs. 420 to Rs. 12* 840 


15 B. 2/1 (L-S.) 


RSa7,ocO Eby a he OOOO 
Rs. 10,320 E.B. Rs. 10,740 
by Rs. 420 to Rs. 12,840 


16 B. 2/1 (L.S.) 


Rs.*7,320 \ by, /Rs. 3007 to 16 
Rs. 10,320 E.B. Rs. 10,740 


by Rs. 420 to Rs. 12,840 


B. 2/1 (L.S.) 


17 


Rs. 3,000 for two years, then 
Rs. 4,800 


RS pire S200" Diy nse S00 FLO 
Rs. 8,520 E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 


Teacher’s 
Scales 


See Primary Teachers’ 
Scales (Section (43) 
of this Appendix) 


Rs. 4,020 by Rs. 
Rs. 4,740 


180 to Teacher’s 


Time Scale 


Rs. 3,060 by Rs. 180 to 


Rs. 4,140 


_ E, 2 


Item 


Post 


YOUTH ORGANISATION DIVISION 


40. 


41. 


42. 


43. 


45. 


40. 


47. 


48. 


49. 


50. 


58. 


ao, 
60. 


61. 


Youth Organiser 


Assistant Youth Organiser 


Senior Youth Officer ... 


Junior Youth Officers ... 
Camp Caretaker 


Van Driver (°) ... 


TRAINING COLLEGE DIVISION 


Matron ... 
Lecturer... 
Studentship Allowances 


Librarian 


Assistant Film Technician 


Operator 


Cook 
Assistant Cook ... 
Head Gardener ... 


Assistant Gardener 


Laboratory Attendant ... 


Stockman 


Driver (c) 


RODRIGUES 


Teaching Staff ... es 
House Allowance to Head 
Teachers 


Studentship Allowances 
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Section (17) 


Present salary or 
salary scale 


Rs. 4,500 by Rs. 250 to 
Rs. 7,000 by Rs. 300 
to Rs 10,000 by Rs 400 
to Rs. 11,200 E.B. at 
Rs. 7,000 and 

Rs. 10,000 


Rs. 3,800 by Rs. 250 to 
Rs. 4,800 


3,200 by Rs. 
Rs. 3,800 


200 to 


Rs. 2,400 by Rs. 200 to 
Rs. 3,000 


Rs. 360 by Rs. 40 to 
Rs. 480 


Rs. 600 by Rs. 60 to 
Rs. 720 


Rs. 1,500 by Rs. 150. to 
Rs. 2,700 by Rs. 200 
to Rs. 3,100 


Various rates 


At Rs. 40 per month 


Rs. 960 by Rs. 60 to 
Rs. 1,200 by Rs. 120 
to Rs. 1.800 by Rs. 150 
to Rs. 2,250 


Rs. 1,800 by Rs. 150 to 
Rs, 3,000 


Rs. 1,200 by Rs. 125. to 


Rs. 1.825 


Rs. 480 by Rs. 60 to 
Rs. 540 

Rs. 360 by Rs. 40 to 
Rs. 480 


Rs, 480 by Rs. 60 to 
Rs. 540 

Rs. 360 by Rs. 40 to 
Rs. 480 


Rs. 420 by Rs. 40 to 
Rsin 5OQh >) “RS 500) 
Rs. 600 bar at Rs. 560 


Rs. 480 by Rs. 60 to 
Rs. 540 


Rs. 660 by Rs. 60 to 
Rs. 720 


at Rs. 40 per month 


(c) See paragraph 22 Section (1) of this Appendix. 


Proposed salary or 
salary scale 


Rs. 7,500 by Rs. 360 to 
Rs. 10.740 E.B. Rs. 11,220 
by Rs. 480 to Rs. 13.620 
P.B. 14,220 by Rs, 600 'to 
Rs, 17,220 


Rs. 6.420 by Rs. 240 to 
Rs. 7,140 


Rs. 5,460 by Rs. 240 to 


Rs. 6,180 
Rs. 4,200 by 180 to Rs. 4,920 


Ret 71,020) by Rs 6077 to 
Rs. 1,200 


Rs. 1,584 by Rs. 84 to 
Baya 52 


Rs. 3,516 by Rs. 180 to 
ks. 4,056 by Rs. 240 to 
Rs. 5,016 

No change 

Rs. 1,164 by Rs. 84 to 
Rs. 1,500 

Rs. 1,824 by Rs. 96 to 


Rs. 2,880 E.B. Rs. 3,060 
by Rs. 180 to Rs. 4,140 


Rs2 32516) by tRsit) L80'ito 
Rs. 4,056 by Rs. 240 to 
"Rs. 5,016 

ins-m2.37/G0 by Ks; 120 to 
Rs. 3,336 

Rs. 1,200 by Rs. 60 to } 
Rs. 1,320 

Rs. 1,020 by Rs. 60 to 
Rs. 1,200 \ 
Rs. 1,200 by Rs. 60 to { 
Rs. 1,320 | 

Rs. 1,020 by Rs. 60 to 
Rs. 1,200 4, 

Rs. 1,140 by Rs. 60 to 
Rs. 1,560 

Rs. 1,200 by Rs. 60 to 
Rs. 1,320 

Rs. 1,584 by Rs. 84 to 


Rs, 1,752 


Scale’s (section (43) of 


See Primary naa) ot 
this Appendix) 


Rs. 1,164 by Rs. 84 to 


Rs. 1,500 


Para. in 
Memorandum 


17 


19 


19 


19 


20 


2A 


20 


Conversion 
Table 


A. 2./1 


Head 
Teachers’ 
Scale (U.S) 


Head 
Teachers’ 
Scale (LS.) 


Teachers’ 
Time Scale 


Ladder H 
Modified 


C. 3 (part) 


OQ 
= 


Ladder H 
Modified 


H. 1 (L.S.) 


Ladder H 
Modified. 


C, 3 (part) 


Teachers 
Scales 


C. 4 
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Section (17) 


Assistant Directors and Heads of Principal Institutions 

There are, at present, different salaries attached to the posts of Head of each of the 
Government Secondary Schools and the Training College. The responsibilities of all are 
similar (except for the Headmistress of the High School for Girls) and, in general, are 
comparable with those of the Assistant Directors. The same salary has, therefore, been 
recommended for all. At present, the High School for Girls is still in course of being built 
up, and to that degree the responsibilities of the Headmistress are less. On the other hand, 
the establishment of a new institution call for special qualities, and to ensure that good 
candidates are not deterred by salary, the latter had been placed on an equality with the other 
schools. In all cases, the appointments require candidates to possess a good degree, together 
with considerable teaching experience and administrative ability. 


United Kingdom Liaison Officer for Students. Salary and Entertainment Allowance 

2. As this Officer’s work will be entirely in the United Kingdom, the salary has been 
based on the level generally accepted for other officers performing similar duties attached to 
the Colonial Office. The scale for such appointments has recently been fixed at 
£775 by £30 to £975. No cost of living allowance is payable at present. It is estimated 
that there are now in the United Kingdom approximately 260 persons from Mauritius under 
instruction of one form or another. The current provision of Rs.1,000 for entertainment 
appears insufficient taking account of present price levels in the United Kingdom, and 
Rs. 1,500 is recommended. 


Bookbinder 

3. This post has been graded as a Special Grade Workman in the Printing Office. On 
a vacancy, the scale granted to the new appointment should be that for which he would have 
been eligible if serving in the Printing Office. 


Ushers 


4. These duties are partly supervisory and partly disciplinary, and the posts have been 
graded accordingly. 


Laboratory Attendants 

5. There are two different categories. The senior grade can be regarded as Demons- 
trators, while the junior grade is confined to purely routine duties. The proposed scales 
take account of this difference in status. 


Domestic Staff 


6. In order to meet the requirements of domestic staff, a modification of Ladder H has 
been employed as under :— 


Rs. 
Male Servants .-- 1,020 by 60 to 1,200 
Female Servants ... 960 by 60 to 1,140 
Cooks e .- 1,200 by 60 to 1,320 


Gardeners have been placed on the same grade as male servants. Similar scales have 
been adopted in other Departments where there are comparable employees, 


Matron 


7. While some knowledge of first aid will be required, the duties of the post are 
mainly of a domestic or Supervisory nature. The post has been graded accordingly. 


Clerk and Librarian (Girls’ High School) 

8. This post is mainly clerical. Some knowledge of library organisation is required, 
but not of the standard necessitating Associateship of the Library Association. The post 
will be filled by a woman, and the scale for 2nd Grade Clerks is appropriate for the duties 
required. . 


Education Officers 
9, The normal qualification for appointment to the scale recommended will be a degree 
from a University in the United Kingdom, together with teaching experience. On first 


appointment, the initial salary will be adjusted in respect of educational qualifications 
as under:— 


Rs. 
Possession of First Class Honours:— 
Point of entry ... eee ROE we Bee Yes 7,860 
Possession of Second Class Honours:— 
Point of entry ... oe on cae ek ane 7,500 


Any other educational qualification not accepted as 
equivalent to the above an S00 on 30% 7,500 for two years 
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In certain specialised subjects, the qualification may not be a University degree. In such 
cases, an Education Officer on first appointment will be eligible for the scale recommended, 
provided that the qualification required for the specialised post is, in the opinion of Govern- 
ment, academically equal to that of a degree. On first appointment Education Officers 
will be eligible to receive increments for experience after obtaining the prescribed qualifi- 
cations up to a maximum of five. 


10. The qualification to pass the bar after Rs. 10,740 will be successful attendance at a 
Teacher’s Course in Professional Training at a centre approved by Government. 


11. The scales for professional officers have been divided to suit the requirements of the 
Department. The general responsibilities of Education Officers are substantially similar until 
they reach a senior position in the grade when they may be required tu assume additional 
responsibilities, e.g., to act in a super-scale post. A promotion bar has, therefore, been 
placed after Rs. 13,620, a condition of passing which will be the possession of the qualities 
requited in a more senior post, whether institutional or administrative. On passing the bar, 
the title of Senior Education Officer will be appropriate. The establishment of senior posts 
should be such as to ensure that an efficient ofhcer is not delayed unduly at the bar merely 
because of lack of vacancies in the Senior Grade. This might be achieved by having a 
combined establishment for Education Officers and Senior Education Officers. 


12. Education Officers who do not possess the qualification prescribed will be appointed 
on Scale B.2/1 (Rs. 7,320 by Rs. 300 to Rs. 10,320 Q.B. by Rs.420 to Rs. 12,840 
P.B. Rs. 13,380 by Rs. 540 to Rs. 10,080). Serving officers in this category will convert to 
these scales. The qualification for passing the bars after Rs. 10,320 and ,Rs. 12,840 will be 
as in paragraphs 10 and 11 above. 


Woman Education Officer 

13. At present, Women Education Officers are ona scale, the minimum of which is 
slightly below that for men, and the maximum is approximately 4/5ths of the latter. There. 
is no difference in the duties and responsibilities of men and women Education Officers, 
and both have, therefore, been recommended for the same scales in accordance with 
paragraph 71 of the Report. 


Physical Training Instructor and Supervisor 

14. It is necessary to make provision for two standards of training. Staft who have 
have completed successfully a full course in Physical Training at an Institution recognised 
by Government for this purpose will be eligible for appointment on Rs. 7,320 by Rs. 300 to 
Rs. 10,320 E.B. Rs. 10,740 by Rs. 420 to Rs. 12,840 (B.2/1 (L.S.) ). Staff who have received 
local training only will be eligible for appointment on Rs. 7,320 by Rs. 300 to Rs. 8,520. 


Woman Physical Training Instructor 


15. The same standards and scales as for men will be applicable to Women Physical 
Training Instructors. 


Handicraft Instructor and Supervisor 


16. It is necessary to provide here also for two standards of training. Staff who have 
completed successfully a full course of training at an Institution recognised by Government 
for this purpose will be eligible for appointment on Rs. 7,320 by Rs. 300 to Rs. 10,320 E.B. 
Rs. 10,740 by Rs. 420 to Rs. 12,840 (B.2./1 (L.S.)). Staff who have received local training 
only will be eligible for appointment on Rs. 7,320 by Rs. 300 to Rs. 8,520. 


Extra Teaching Assistance. 


17. At present, an exceptional number of persons are being employed urider this item 
due to the facts that eight Education Officers are on overseas courses and that some posts 
in that grade are vacant. Persons selected for employment as Extra Teaching Assistants 
have, normally, no previous training as Teachers and are educationally well below the 
graduate standard required for Secondary School staff. The appointments cannot therefore 
be regarded as part of the normal organisational structure. Once Education Officers now 
serving, who have not yet had overseas trainning, have completed the latter and when 
vacancies have been filled (as should be possible on revision of salaries) the number of 
Extra Teaching Assistants required will be small and their employment probably intermittent. 
It is estimated that this situation should be reached within five years. The salary 
arrangements now required are, therefore, for a transitory period only and for staff who are 
not of the standard required for secondary schools. If such staff have to be employed 
after completing one year on Rs. 4,800, it is recommended that they should be granted 
increments of Rs. 240 up to a maximum of Rs. 5,760 as a special concession during the 
transition period. 


HSL, 
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Youth Organiser 
18. It has been assumed that this post will, normally, be held by a person of the 
standard and qualifications of an Education Officer, and the same scale has been 
recommended. 


Other Youth Organisation staff 

19. The holders of the posts of Assistant Youth Organiser, and Senior and Junior 
Youth Officers will, normally, be persons with teaching experience in Primary Schools. 
The two senior grades have therefore, been related to the scale for Primary School 
Headmasrers, and the third grade to that for First Class Teachers. 


Studentship Allowances 

20. The scale recommended is that proposed in other Departments for training posts 
of smilar status, the initial salary depending on educational standard. Students with 
Standard VI Certificate will enter the scale at Rs. 1,164, those with School Certificate at. 
Rs. 1,248, and those with educational qualifications above School Certificate at Rs. 1,332. 


Librarian 

21. This post requires an educational standard of School Certificate with experience in 
the working of a library. It does not require the full qualification of an Associate of the 
Library Association. 


Assistant Film Technician and Operator 


22. These posts have been graded in relation to comparable posts in the Public 
Relations Branch. 


Fees for Examinations 

23. There is a list of no less than 22 examinations for which fees are paid to members 
of the Education Department. Since the latter are paid for full-time duties and since 
examinations are an essential part of such duties, I recommend that all these allowances 
should be abolished from the appointed date (paragraph 180 of the Report). 


(18) 
HEAD 15—ELECTRICITY AND TELEPHONES 


PERSONAL EMOLUMENTS 


Section 


Present Salary Proposed salary 


< Para. in Conversion 
Tiem Post or Salary Scale or salary scale Memorandum Table 
1. Director... Rs. 16,090 21,600 2 a 
2. Assistant Director Rs. 12,000 17,700 2 a. 
3. Sectional Engineer s. 7,500 by Rs. 500 to Rs. 10,740 by Rs. 420 to 3 B. 1 (Ess) 
Rs. 9,000 Rs. 12,840 
4. Inspector Grade I Rs.3,600 by Rs.5,820 bv Rs. 240 to 4 RAS (Us 
Rs. 240 to Rs. 4,800 Rs. 7,020 
Grade II Rs. 2,400 by ) ) 
Rs. 200 to Rs. 3,600 | Rs. 4,380 by Rs. 240 to | 4 B 
Grade III Rs. 1,200 by Rs, 5,580 3 (L.S.) 
Rs. 150 to Rs. 2.400 } } 
5. Traffic Superintendent Rs..4,500 by Rs. 250 to Rs.7,320 by Rs. 300 to —~ B21L,Se) 
Rs. 5,500 Rs. 8,520 
6. Temporary Inspector GradeI Rs. 4,800 Rs. 5,820 by - Rs. 240 to — B./3) (Se 
Rs. 7,020 
7. Clerical Establishment — Subject to general arrange- — D. 
ments ; see paras. 2—9 of 
Section (1) of this Appendix 
8. Storekeeper Rs. 4,500 by Rs. 250 to Rs. 7,320 by Rs. 300 to 5 B. 2 (L.S.) 
Rs. 5,500 Rs. 8,520 
9. Assistant Storekeeper ... Rs. 2,550 by Rs, 150 to Rs.4,380 by Rs, 240 to — E.1 (L.S) 
Rs. 3,000 Rs. 5,100 
10. Office Assistant Rs.720 by Rs.60 to Rs. 1,824 by. Rs.96 to — E. 3/2 
ks. 900 by Rs. 75 to Rs. 2,880 E. B. Rs. 3,060 
Rs. 1,200 by Rs. 125 by Rs. 180 to Rs. 4,140 


by Rs, 2,200 by Rs. 200 
to Rs. 2,400 


Item 
11. 


12. 


13; 


14. 


aD: 


16. 


17. 


18. 


19. 


20. 


zie 


22, 


23. 


the Posts and Telegraphs Department. 
Department in its present form. 
redistribution of functions. 


Post 


Draughtsman (5) 
(Tracer) 


Carpenter 


Mechanic 


Lineman 


Messenger Establishment 


Typist 


Telephonist 


Traffic Supervisor 


Telephone Supervisor... 


Store Glerk 


Wireless Operator 


Attendant 


Long Service Increment 
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Preseut salary 
or salary scale 


Rs. 1,800 by Rs. 120 to 
Rs. 2,400 


Ss GUOmes. 


Rs. 900 by Rs. 75 to 
Rs. 1,200 


Rs. 1,200 by Rs. 75 to 
Rs. 1,500 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs, 150 
to Rs. 2,400 


Classe 
Reid) 16 
Classs-L1Ls: 
Rs. 75 to Re. 
Classvlll, seks: 720 by 
Rs. 60 to Rs. 1,200 


Learner Rs. 360 


Rs. 2,400 by Rs, 150 to 
Rs. 3,000 


ks. 1,800 by Rs, 100 to 
Rs. 2,400 
Class I Rs. 1,800 by 
Rese, Dal Dee: 
Rs. 2,400 
Rs. 1,200 by 
Rs? 71205 to 
Rs. 1,800 


Class III Rs. 900 by 


Class II 


Rs. 75 to Rs. 1,200 


(a) Rs, 2,200 by Rs. 150 
to Rs. 2,800 


(b) Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 125 
to Rs. 2,200 


IxSem@OOue ss 


Rs. 120... 


Proposed salary 
or salary scale 


RS oe 70n Dy se. 20 = tO 
Rs. 2,856 E.B. Rs. 2,976 
by Rs. 120 to Rs. 3,336 


Rs. 1,500 

Rs. 1,584 by Rs. 84 to 
Ree 2d0 PY eks: 24370 
by Rs. 120 to Rs. 3,336 


Rs. 2,376 by Rs, 120 to 
Rs. 3,336 


Subject to general arrange- 


Mentse asec Ppara. 1S 
Section (1) of this Ap- 
pendix. 


Subject to general arrange- 
ments ; see paras. 10-12 
of Section (1) of this Ap- 


pendix. 
Rs. 2,976 by Rs. 120 to 
Rs.3,336 

wios84) by = Rs. ve to 


RSS 9250 EB. aks 2.3/6 
by Rs. 120 to Rs. 2.856 
Rs. 960 
Rs. 4,380 by Rs. 240 to 
Rs. 7,020 
Rswo,0lo” by “Rse180. fo 
Rs. 4,056 
| 
. Rs. 3,060 by Rs. 180 to 
Rs. 4,140 
I 
J 
Rs. 1,824 by Rs. 96 to 


Rs. 2,304 E.B. Rs. 2,400 
by Rs. 96 to Rs. 2,880 


(a) Rs. 4.296 by Rs. 240 to 
Rs. 5,016 


(b) Rs. 2,004 by Rs. 84 to 
LR, PO) Leni TRO 120 to 
ISe Sip sislomd S15}. INE SnSalle, 
by Rs. 180 Rs. 4, 036 


Rs. 1£,140 -by Rs. 60 to 
Rs. 1,380 
See paras. 75-77 of the 

Report 
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Memorandum 


6 


8,9 


es Q 


) 


10 


10 


11 


11 


Conversion 
Table 


Cx 


Cr si2 


2 (U:S.) 


C. 3/2(L.S.) 


I have been asked to make proposals for this Department to cover (a) its present form, 
and (b) the arrangements required if the Department is abolished and its electrical functions 
are transferred to the Central Electricity Board and its telephone and wireless functions to 


Director and Assistant Director 


The immediately following paragraphs refer to the 
Paragraphs 12-18 refer to the position in the event of a 


2. The professional qualifications for the posts of Director and Assistant Director 
should be either Associate Membership of the Institution of Electrical Engineers, 


or 


Membership of the Institution of Post Office Electrical Engineers, together with consi- 
derable practical electrical experience. 


(b) See paragraph 21 Section (1) of this Appendix. 
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APPENDIX C—continued 


Section (18) 
Sectional Engineer 


The post of Sectional Engineer is of technical and not of professional status. It will 
normally be filled by promotion from the Inspectorate. No minimum technical qualification 
can be prescribed for immediate application, since this might operate to the disavantage of 
senior serving staff. Notice should, however, be given that within a prescribed period 
(which might be three years) no Inspector will be regarded as eligible for promotion to 
Sectional Engineer unless he has either :— . 


(a) completed successfully a period of attachment to the Engineering Branch of the 
Post Office in the United Kingdom, or 


(b) obtained a City and Guilds Certificate of not less than Intermediate standard in an 
appropriate branch of electricity. 


Inspectors. 


4. Owning to the rates of pay naw received by senior daily-paid employees, the post of 
Inspector Grade III on its present salary no longer is attractive to the staff to whom it 
should be a normal channel of promotion. It is recommend, therefore, that Grade III should 
be abclished, and that staff now serving in that grade should be appointed to Grade II. To 
ensure that the relative seniority between staff now serving in Grades II and III is maintained, 
the appointment of staff in the latter to Grade II should take effect from a date subsequent, 
to that on which the revision of salaries is adopted. For any period of retroactive effect which 
may be given to revision of salaries, staff now in Grade III should be regarded as having 
been on the scale Rs. 2,376 by Rs. 120 to Rs. 3,336 by Rs. 180 to Rs. 4,056 (Seale C.2. and 
C.1. (Lower Segment) for the purpose of conversion. 


Storekeeper 


5. The volume of stores handled is considerable but less than that of the largest 
storekeeping branches (e.g., in the Public Works and Health Departments). The salary has 
been graded accordingly. 


Draughtsman 


6. The technical requirements of this post are below those of a fully trained Draughtsman 
and correspond, generally, to those of a Tracer. The salary has been graded accordingly. 


Carpenter 


7. This post, as in other Departments, should, more appropriately, be regarded as 
daily-paid for future appointees. The salary recommended takes account of the actual salary 
now drawn (Rs. 720). 


Telephonists 


8. The educational qualification essential for appointment as Telephonist is a good 
standard of spoken English and French. The general educational standard should be not 
less than Standard VI and, preferably, School Certificate. 


9. There is no difference in the duties of Telephonists Grades II and III, and it is 
recommendcd that both should be regarded as being on one scale. Telephonists Grade I 
should be expected to take more responsibilities, and to be able to take charge of an exchange 
in the absence of the Telephone Supervisor. It is stated that not all Telephonists Grade I, 
at present, are capable of this. Proved ability to accept such responsibility should be an 
essential condition for all future promotions to Grade I. 


Store Clerks 


10. The salary scales recommended are those recommended for the Public Works 
Deparment Store Clerks (who, at present, have four grades for a staff of eight). 


Wireless Operator 


11. The educational standard should be School Certificate but candidates with slightly 
lower educational qualifications combined with practical signals experience might be accepted. 
Before being confirmed in his appointment, an Operator must have attained a receiving and 
sending speed in morse of 25 words a minute. | 
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Section (18) 


IF FUNCTIONS ARE REDISTRIBUTED 

General 

12. If the functions of the Department are divided between the Posts and Telegraphs 
Department and the Central Electricity Board, much the larger portion of the staff will be 
transferred to the former Department. Except in the cases mentioned below, no change in 
salary or salary scales will be necessary for such staft, since those in the old and proposed 
new Departments have been kept in general alignment. The remuneration of staff transferred 
to the Central Electricity Board is outside my terms of reference. 


Senior Posts 

13. The status of the posts of Director and Assistant Director in the present Department 
will be affected if the departmental functions are redistributed. The Posts and Telegraphs 
Department, under the proposed arrangements, will require a senior officer to take charge 
of the engineeriug and technical operating duties. The officer might be described as Chief 
Engineer. His qualifications should be not less than those in paragraph 2 above. An 
appropriate salary would be Rs. 17,700. 


14. There will also be required one post which will, by its nature, be that of second in 
command to the Chief Engineer. The work does not appear to justify a second post of full 
professional status, but it will require an officer with wide practical experience and, as a 
minimum, the qualifications in (a) or (b) in paragraph 3 above. An appropriate title would be 
Principal Sectional Engineer. When not required to relieve the Chief Engineer, this officer 
would be available for duty as a Sectional Engineer. A salary of Rs. 13,500 is recommended 
to give proper relationship with other Sectional Engineers. 


Accounting Arrangements 

15. The redistribution of functions will make desirable a re-organisation of the existing 
accounting arrangements in both Departments. At present, there is an Accountant in the 
Posts and Telegraphs Department, and a Traffic Superintendent who is, in effect, an 
Accounting Officer, in the Electricity and Telephones Department. I recommend that the 
accounting arrangements in the combined organisation should be fully co-ordinated under 
the charge of an Accountant and an Assistant Accountant. The former post would replace 
that of the present Accountant in the Postsand Telegraphs, and the latter would replace that 
of Traffic Superintendent. On reorganisation, both these officers should undertake the 
standard of responsibilities appropriate to the grades recommended, junior clerical staff 
being provided, as required, for routine and less responsible duties. The salary scales 
recommended on the basis of the above reorganisation are :— 


Accountant ee fee ... Rs. 10,740 by Rs. 420 to Rs. 12,840 (B. 1. (L.S.) ). 
Assistant Accountant sat we S:173920 by 300i .Ra010,320 (B. 2.) 


For future appointments to both posts the minimum qualification should be that 


prescribed in paragraph lt of Section (3) of this Appendix. 


Storekeeper 

16. The duties of the Storekeeper in the Electricity and Telephones Department will be 
somewhat reduced if he has to handle only telecommunications stores. The Posts and 
Telegarphs Department already has a certain volume of stores, and the reduction on the 
transfer of electric light and power stores to the Central Electricty Board might be offset by 
the Storekeeper taking over all Post Office stores, including stationery. 


Other Changes 

17. At present, both the Electricity and Telephones and Posts and Telegraphs 
Departments have motor transport. Under the proposed reorganisation, the number of 
vehicles seems likely to be sufficient to justify the employment of a Transport Officer. The 
main duties of this officer will be the supervision of vehicles and the allocation of duties. 
The former will include supervision of vehicle maintenance and of the logs of mileage, petrol, 
oil, etc. Minor maintenance should be effected directly under the supervision of the 
Transport Officer, and he will be responsible for seeing that adequate arrangements are made 
for maintenance work of a more serious nature. The post will require a combination of 
technical and supervisory ability, and the salary scale recommended is Rs. 3,516 by 180 
to Rs. 4,056 (C. 1 (L.S.) ).. Onthe appointment of a Transport officer, the duty allowance 
of Rs. 240 now provided for vehicle supervision in the Posts and Telegraphs Department 
should be abolished. 
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APPENDIX C—contlinucd 
Section (18) 

18. I am informed that the question of providing a grade between that of Inspector 
Grade I and Sectional Engineer has already been raised. On the organisation proposed, 
there will be two posts of Inspector Grade I (one in Port Louis and one at Curepipe) which 
will carry responsibilities of a special nature. In the circumstances, it would be appropriate 
to place both in a new grade of Chief Inspector, on the scale Rs. 7,320 by 300 to Rs. 10,320 
(B. 2.) which would be comparable in status and salary to posts of the same title in the 
Public Works Department. 


Section (19) 
Heap 16—FIRE SERVICES 


PERSONAL EMOLUMENTS 


F Present salary Proposed salary Para. in Conversiom 
tiem Post or salary scale or salary scale Memorandum Table 
ADMINISTRATIVE BRANCH 
1. Controller Rs. 1,200 Rs. 1,200 He nae te? — 
2. Officer in Charge .. Rs. 4,500 by Rs. 300 to Rs. 7,320) by Ks, 300 to 4 B; 2 4S) 
Rs. 6,000 Rs. 8,520 
3. Storekeeper... Rs. 2,100 by Rs, 180 to Rs. 4,380 by Rs. 240 to os E. te (Eo 
Rs. 3,000 IRs. 5,100 
4. Clerical Establishment aa = Subject to general arrange- —_ D 
ments ; see paras. 2-9 of 
Section (1) of this’ Ap- 
pendix 
5. Typist Rs. 900 by Rs. 75 to Subject to general arrange- — i 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
Rs. 2,400 of Section (1) of this Ap- 
pendix 
6. Messenger Establishment... — Subject to general arrange- — Hed 
ments; see para. 18 of 
Section (1) of this Ap- 
pendix 
EXECUTIVE BRANCH 
7. Chief Officer Rs. 6,500 RS: 7,520) voy ks 500 to 12 Bie 
Rs. 10,320 
8. Station Officer ... cet ... -Rs. 2,880 by Rs. 240 Rs. 4,380 by Rs. 240 to 3 B. 3 (Lise 
to Rs. 3,840 Rs. 5,580 
9. Duty Allowance Roeale 200s Abolish 8 (a) — 
10. Sub-Officer Rs. 1,800 by Rs. 150° Rs. 3.516 by Rs. 1180 to 3 CPs 2 
to Rs. 2,400 Rs. 4,056 
11S) SHiremani<.. Rs. 900: by. Rs. 60 to « Rs. 1,920) hyo Rs. 84; to 3 Cia 
Rs. 1,200 by Rs. 120 Rs. 2. 256°h. B. Ree 2,376 (part) 
to Rs. 1,320 by Rs. 120 to Rs. 3,096 
12. Allowance in lieu of quarters... — As Police, where granted ... i = 
13. Stage Play Fees Various rates No change ... ae ge 8 (b) = 


The present organisation of this Department is based on the duties of the Head of 
Department being discharged by the Commissioner of Police, who receives an allowance 
of Rs. 1,200 for this duty. This has a bearing on the responsibilities and status of the 
post of Chief Officer, and the salary recommended for that post has been graded 
accordingly. 


2. I have also been asked to recommend the salary appropriate to the post of Chief 
Officer if the holder takes full administrative and executive charge of the Fire Services 
Department. On the assumption that the officer so apointed will have had wide practical 
experience of the organisation of fire services and has proved administrative ability, I 
recommend that the salary should be Rs. 10,740 by Rs. 420 to Rs. 12,840 E.B. Rs. 13,380 
by Rs. 540 to Rs. 16,080 (B.1.). Unless the officer selected has the high standard of 
qualifications mentioned {which implies considerable experience only possible outside 
Mauritius) the scale should be adjusted accordingly, and should, in any event, not exceed 
Rs. 10,740 by Rs. 420 to Rs. 12,840. In either case, the post of Controller would no 
longer be justified, and the allowance attached to it would disappear. 


XLV 


APPENDIX C—continucd 


Section (19) 


3. It was suggested that salaries for the Fire Services should be those recommended 
for the corresponding grades in the Police. While there is some similarity in certain 
respects, the general standard of responsibilities of the Fire Service are below those of 
the Police. This is not in any sense derogatory to the Fire Service, but merely a state- 
ment of fact, recognised by salary scales elsewhere. The scales recommended for the 
Fire Service are related to those recommended for the Police, but take account of the 
respective standards of responsibilities, 


Officer in Charge of Administrative Branch 
4. This post is of an executive nature and has been so graded. 


Executive Branch 


5. The qualifications for appointment as a Fireman will be, normally, a 
Standard VI Certificate with training in a trade useful in the Fire Service. The qua- 
lification to pass the bar after Rs. 2,256 in the scale for Firemen will be the passing of 
a First Aid Test to a standard prescribed by the Controller, together with a good standard 
of efficiency in fire duties. 


6. Promotion to the more senior posts in the Executive Branch will be on merit from 
the immediately junior grade. 


Housing Allowance 


7. There are obvious and strong arguments in favour of Fire Service staff being housed 
in the immediate vicinity of each Fire Station, and it is suggested that this should be 
accepted as the standard to be aimed at. In present conditions, however, Government 
quarters are not available, except to a very limited degree, and it is recommended that 
house allowances at the generally prescribed rates (v. Chapter IX) should be paid to all 
staff up to and including Station Officers, who live within the vicinity of the Station to 
which they are posted for duty so as to be available in emergency. ‘The decision of the 
Controller as to whether residence fulfils this condition should be final, and, normally, it 
should be within a radius of quarter of a mile. Staff who prefer to make their own 
arrangements outside the prescribed area will not be eigible for the allowance. 


Fees and Allowances 


8.—/(a) Duty Allowance Rs. 1,200. This is, at present, paid to a Station Officer in 
charge of the Fire Station in the South. The scale of salary now recommended for 
Station Officers assumes they will undertake the normal responsibilities of that post which 
include taking charge of a Fire Station. On revision of salaries the allowance should be 
abolished. 


(b) Stage Play Fees. 
of duty beyond the normal. 


These are paid by the Management concerned in recognition 
There appears to be no objection to their continuance. 


Section (20) 
Heap 17—FORESTS 


PERSONAL EMOLUMENTS 


Present salary Proposed salary 


; Para, i Conversion 
Tlem Post or salary scale or salary scale Memorandum Table 
1. Conservator of Forests Rs. 15,000 19,800 1 zat 
2. Assistant Conservator of Rs. 6,000 by Rs. 300 to Rs. 7,860 by Rs. 360 to Vw, A. 2/1 
Forests Rs. 8,400 by Rs. 400 Rs. 10,740 Q.B. Rs. 11,220 
to Rs. 11,200 by Rs. 480 to Rs. 13,620 
E.B. 14,220 by Rs. 600 to 
Rs. 17.220 
3. Divisional Forest Assistant Rs. 6,240 by Rs. 360 Rs. 8,820 by Rs. 300 to 
tlioy RS, (6,90029-b:y. Rs. 10,320 54 Baz (US) 
Its. 480 to Rs. 8,400 
4. Forest Ranger ... Rs. 4,680 by Rs. 240 Rs. 7,320 by Rs. 300 to 5 By.2 (L.5.) 
to Rs. 5,880 Rs. 8,520 
5, Deputy Forest Ranger Rs. 3,300 by Rs. 180 to Rs. 5,820 by Rs. 240 to 3 B. 3 (U.S.) 


Rs. 4,020 


Rs. 7,020 


Item Post 


6. Forester 


7. Forest Guard 


8. Surveyor (a) 


9. Draughtsman (b) 


10. Clerical Establishment 


11. Stock Verifier 


12. Statistical Clerk 


13. Typist 


14. Messenger Establishment 


RODRIGUES 


15. Deputy Forest Ranger 


16. forester :.. 


17. Forest Guard 
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Section (20) 


Present salary 
or salary scale 


Rs. 2,040 by Rs. 120 to 
Rs. 2,160 by Rs. 160 
to Rs. 3,160 


Rs. 960 by Rs. 80 to 
Rs. 1,040 by Rs. 100 
to Rs. 1,860; 2,100 


Rs. 3,120 by Rs. 240 to 
Rs. 4,800 


Rs. 1,950 by Rs. 150 to 
Rs. 2,400 by Rs. 240 
to Rs. 2,880 


Rs. 3,300 by Rs. 200 to 
Rs. 4,300 by Rs 250 
to 4,800 


(a) Rs. 3,300 by Rs. 200 
to Rs. 4,300 by Rs. 250 
to Rs. 4,800 

(b) Rs. 1,500 by Rs. 150 
to Rs. 2.700 by Rs. 200 
Rs. 3,100 


Ree OOO mM byausa Zoo 
Rs. 1,200 by Rs. 150 to 
Rs. 2,400 


Rs. 420 bv Rs. 40 to 
Rs. 500: Rs. 560: Rs. 600 


Rs. 3,300 by Rs. 180 to 
Rs. 4,020 


Rs. 2,049 by Rs. 120 to 
Rs. 2,160 by Rs. 160 
“to Rs. 3,160 


Rs. 960 by Rs. 80 to 
Rs. 1,040 by Rs. 100 
to Rs. 1,860; Rs. 2,100 


Qualifications for Professional Posts 


Proposed salary 
or salary scale 


Rs. 3.516 by Rs. 180 to 
Rs. 4,056 E.B. Rs. 4,296 
by Rs. 240 to Rs. 5,016 


Rs, (1,920. ‘by Rs! 84" to 
Rs. 2,256 E.B. Rs. 2,376 
by Rs. 120 to Rs. 3,096 ; 
Rs. 3,216; Rs. 3,336 


Rs. 4,380 by Rs. 240 ‘to 
Rs,.5, 000, 6.) RE. Sc0 
by Rs. 240 to Rs. 7,020 


(a) Rs. 4,380 by Rs. 240 to 
Rs. 5,580 


(b) Rs. 2,376 by Rs. 120 to 
3,336 


Subject to general arrange- 
ments; see paras. 2-9 of 
Section (1) of this Ap- 
pendix 


Rs. 5,820 by Rs. 240 to 
Rs. 7,020 


by Rs. 240 to 


Rs. 2,280 by Rs.120 to 
Rs, 2,760 E. B. Rs. 2.940 
by Rs. 180 to Rs. 3,840 
E. B. Rs. 4,080 by Rs. 240 
to Rs. 5,040 


Subject to general arrange- 
ments; see paras. 10-12 
of Section (1) of this 
Appendix 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Ap- 
pendix 


Rs. 5,820 by Rs. 240 to 


Rs. 3,516 by Rs; 180. to 
Rs. 4,056 E.B. Rs. 4,296 
by Rs. 240 to Rs. 5,016 


Rs. 1,920 by .Rs. 84 to 
Rs. 2.25616 B.Rs..2,.370 
by Wks.0120; to RS 0905, 
Ies. 3,216 * Rs. 3,336 


Para. 
Memorandum 


3 


Conversion 
Table 


C.4 


B.3 (L.8} 


B. 3 (U.S.) 


CPs 


The minimum qualifications for appointment to Professional posts (Conservator and 
Assistant Conservator) will be the possession of a degree in Natural Science (or other 


appropriate subject) from a University in the United Kingdom, together with post- 
graduate training in Forestry, 


Assistant Conservator 


2. An Assistant Conservator on first appointment will enter Scale A at Rs. 7,860. 
Increments for previous experience may be granted up to a maximum of five. The grant 
of such increments will be limited to the number of completed years of experience since 
the officer has obtained the minimum qualification prescribed in paragraph 1. 
the bar after Rs. 10,740 will be dependent on an officer having completed successfully 


the course for Colonial Forestry Officers at the Imperial] Forestry Institute. 


Passing of 


Before 


passing the efficiency bar after Rs. 13,620 an officer may, at the discretion of 
the Conservator of Forests, be required to undertake a professional course or similar 
period of training or experience outside Mauritius and obtain a satisfactory report. 


(a) See also paragraphs 19-20 Section (1) of this Appendix. 
(b) See also paragraph 21 Section (1) of this Appendix. 
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Section (20) 
Other Forestry Staff 


3. The normal minimum qualification for appointment to the technical forestry staff 
will be School Certificate, but candidates for appointment as Forests Guards may be 
accepted with Standard VI Certificate. Posts in the grade of Forester will be filled by 
promotion, on merit, from the grade of Forest Guard, or by direct appointment in the 
case of candidates holding a School Certificate or higher educational qualification. 
Vacancies in the grades of Deputy Forest Ranger, Forest Ranger and Divisional Forest 
Assistant will normally be filled by promotion on merit from the immediately junior 
grade. When facilities become available, a condition of promotion, particularly to the 
grade of Divisional Forest Assistant, should be the successful completion of a course of 
instruction at an appropriate Forestry Training Centre. 


Forest Guard 


4. Lack of educational qualifications may prevent the promotion of Forest Guards 
who are nevertheless efficient officers in that grade. It is proposed, therefore, that the 
present arrangement for a special rate of salary for such officers should be continued, 
and the scale recommended is similar to that for Police Constables, where circumstances 
are comparable. This scale will provide for twelve annual increments and two special 
three-yearly increments, the latter being granted to efficient Forest Guards who because 
of lack of educational qualification or other reason have not received promotion but are 
in all respects efficient in their grade, and of good conduct. A Forest Guard now on 
Rs. 2,100 should convert to Rs. 3,336. 


Surveyor 


5. The qualification required for appointment to this post is that of Sworn Land 
Surveyor under the Sworn Land Surveyors Ordinance (Cap. 237 of the Laws). The 
standard of work required does not make it essential that the officer should also be an 
Associate of the Royal Institute of Chartered Surveyors. 


Draughtsman 


6. Of the three officers now serving in this post only one is a Draughtsman as defined 
in paragraph 21 of Section (1) of this Appendix; the remaining two are Tracers. It is 
recommended that the qualified Draughtsman should be placed on Rs, 4,380 by Rs. 240 
to Rs. 5,580 and the Tracers on Rs. 2,376 by Rs. 120 to Rs. 3,336. The two unqualified 
Draughtsmen should, as a personal privilege, be allowed to convert to Rs. 3,336, (i.e., the 
maximum of the scale for Tracer) until they qualify for a higher post. 


Stock Verifier 

7. The holder of this post must have a good knowledge of accounts, since he acts as 
an internal auditor for the Department, particularly in regard to the stocks of timber 
produced and sold by the Department. 


Statistical Clerk 


8. This title is a misnomer, since the staff are employed on general clerical duties 
and are interchangeable with members of the General Clerical Service, although their 
educational standard is rather below that of the latter. They are at present on the same 
scales as members. of the General Clerical Service. It is recommended that that should 
continue but that all future entrants should fulfil the qualifications required for appoint- 
ment to the General Clerical Service. 


Section (21) 


HEAD 18— GRANARY 


PERSONAL EMOLUMENTS 


7 Post Present salary Proposed salary Para.da - Conversiots 
weed el or salary scale or salary scale Memorandum Table 
1. Granary Superintendent PwlseG ainprer.o lle re ot — pes a 
Customs 
2. Engineering Assistant... ... Graded under Harbour — Be ie 
and Quays 
3. Clerical Establishment ite — Subject to general arrange- — D. 


ments ; see paras. 2-9 of 
Section (1)of this Appendix 
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: Present salary Proposed salary Para. in Conversion 
diene Post or salary scale or salary scale Memorandum Table 
4. Overseer a. ne ... Graded under Harbour = css — 
and Quays 
5, Chief Storekeeper as sear, ARS: (65000 a ee DSI 7) SSVAMe slonsee IRS SOL =H) 1 iB. Zee 
Rs. 8,520 


Rs. 900 by Rs. 75 to Rs. 3,060 by Rs. 180 to 2,3 Entities) 
Rs. 1,200 by Rs.125to —Rs. 4,140 EB. Rs. 4,380 
Rs. 2,700 by Rs. 200 by Rs. 240 to Rs. 5,100 


6. Storekeeper 


Rs. 3,100 
7. Store Clerk see eae sxe | Rss-900 ibyitss- 75. tom) Wks) 1824 byseksn Oto on 1S) 
Rs. 1,200 Rs. 2,400 E.B. Rs. 2,496 
by Rs. 96 to Rs. 2,880 
8. Overtime ee hae ves) RRS= 2-000 See para. a 
171 of 
Report 


Storekeeping Staff 

The staff of the Granary has been considerably increased to deal with bulk purchases 
of certain foodstuffs. This increase has been provided on a temporary basis in the hope 
that it would be possible to dispense with it. Of the present staff, the following are 


temporary :— 
1 Chief Storekeeper 


4 Storekeepers 
9 Store Clerks 


This leaves eight Storekeepers as the permanent staff. 


___ 2. The Storekeepers have been graded to take account of their personal respons- 
ibilities in regard to bulk supplies under their direct charge. In this respect, they are 
in a different position from e.g., Store Clerks now on similar scales in other Departments. 


5. The educational qualification for appointment as a Storekeeper on the permanent 
establishment should be School Certificate; but persons on the temporary staff of proved 
reliability, although with slightly lower educational qualifications, should also be 


considered. 


Section (22) 
HEAD 19—HARBOUR AND QUAYS 


PERSONAL EMOLUMENTS 


Item Post Present salary Proposed salary Para. in Conversion 
i or salary scale or salary scale Memorandum Table 
1. Harbour Master 83 Hee RS wal 2 SCO ise west) SL StO00 Frise Bae fr 1 — 
22 SP ilot ads ae es ... Rs. 6,000 by Rs. 300 to Rs. 10,740 by Rs. 420 to 2 B; 1148) 
Rs., 7,200 Rs. 12,840 
3. Relieving Tug Master and _ Rs. 6,000 by Rs. 300to Rs. 10,740 by Rs. 420 to 3 B. i (les 
Pilot Rs. 7,200 Rs. 12,840 
4. Chief Engineer ma . Rs, 7,000 by Rs. 250 to Rs. 10,740 by Rs. 420 to 4 B: 1: (83) 
Rs. 7,500 Rs. 12,840 
5. Second Engineer se ... Rs. 4,000 by Rs. 250 to Rs. 7,320 by Rs. 300 to 5 Be2 tC Sy 
Rs. 5,500 Rs. 8,520 
6. Tug Master wa ae see S.0,000 red See TRERMSVAD) Toni RSs S00)! {ey 6 B. 2 (U.S.) 
Rs. 10,320 
7. Lightkeeper and Signalman Class I: Rs. 2,100 by Rs. 3,516 by Rs. 180 to if Col 
(quarters) Rs. 150 to Rs. 2,550 Rs. 5,016 
Class II: Rs. 900 by Rs, 2,004 . by Rs. 84 to — C,3(U.S.)/C. 2 


to Rs. 60 to Rs. 1,200 Rs, 2,256 E.B. Rs. 2,376 
by Rs. 120 to Rs.1.800 by Rs. 120 to Rs. 3,336 
by Rs. 150 to Rs.1,950 . 


Liem 
8. 


10. 


Lis 


14. 


18. 


19. 


20. 


Zi" 


zee 


wos 


24. 


20. 


27. 


Post 


Clerical Establishment 


Messenger Estabiishment 


Workshop Foreman 


Diver 


Carpenter 


Boatswain 


Boatswain Maurice 


Assistant Boatswain 


Coxswain 


indal ess: roe eis 


Quartermaster Maurice 


Deckhand 


Allowance to two Deckhands .. 


Driver 


Stoker 


Crane Foreman 


Crane Attendant 


Crane Driver and Mechanic ... 


Overtime aie A 


Long Service Increment 


XEIX 


APPENDIX C—continued 


Section (22) 


Present salary 
or salary scale 


Rs. 1,500 by Rs. 100 to 
Rs. 2,000 


Rs 720 by Rs. 60 to 
Rs. 840 by Rs. 90 to 
Rs. 1,200 


Rs. 900... 


Rs. 900 by Rs. 75 to 


Proposed salary 
or salary scale 


Subject to general arrange- 
ments : see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 


Subject to general arrange- 
ments ; sce; para. 18 of 
Section (1) of this Ap- 
pendix. 


Rowe scan bye ks. et Z0eto 
Rs. 3,336 


Rs. 1,584 by Rs. 84 to 


Rs. 2.256 


Rs. 1,584 by Rs. 84 to 
Rs. 1,920 


Rs. 2,172 bv Rs. 84 to 


Rs. 1,200 (free quarters) Rs. 2,256 by Rs. 120 to 


Rs. 726 bv Rs. 60 to 
to Rs. 840 


(a) Rs 900 by Rs .75 to 
to Rs. 975 

(b) Rs. 840 by Rs. 60 to 
Rs. 900 


Rs. 
Rs. 


600 by Rs. 60 to 
720 


Rs. 729 by Rs. 60 to 
Rs. 840 


Class I: Rs. 600 by 
Rs. 60 to Rs. 660 
Class II: Rs. 480 by 


Is. 60 to ks. 540 


Re. 0.50 per day 


Classme bins. [al 2ouby, 
Rs. 75 to Rs. 1,200 by 
Rs. 100 to Rs. 1,800 


Class II: Rs. 900 by 
ks. 75 io Rs. 1,050 
Class III) Rs. 720 by 


Rs. 60 to Rs. 840 


Glassy Lew Rsi5720u by; 
Rs. 60 to Rs. 840 
Class IT: Rs. 600 by 


Rs. 60 to Rs. 720 


Rs. 1,500 by Rs. 100 to 
Rs. 2,400 


Rs. 780 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 975 


Rs. 900 by Rs. 75 to 
Rs. 1,050 


RS/Z 


Rs. 2,976 (no free quarters) 


Rs. 
Rs. 


84 to 
120 to 


RSet 72 by 
Rs. 2,256 by 
to Rs. 2,976 


Rs. 1,668 by Rs. 84 to 
Rs. 1,836 
| Rs. 1,920 by Rs. 84 to 
| Rs. 2,088 
Rs. 1,668 by Rs. 84 to 
Rs. 1,836 
Rs. 1,668 by Rs. 84 to 
to Rs. 1,836 
Rs. 1,416 by Rs. 84 to 
Rs. 1,584 
Rs. 1.164 by Rs. 84 to 
Rs. 4332 
Re. 0.75 per day 
Rss 2.172 by Ks 384 to 
Rs. 2,256 by Rs. 120 to 
Rs. 2,976 
Rs’ 1,920 by Rs. 84 to 
Rs. 2,088 
Rs. 1,668 by Rs. 84 to 
Rs. 1,836 
Rs. 1,668 by Rs. 84 to 
Rs. 1,836 
Rs. 1,416 by Rs. 84 to 
Rs. 1,584 
Rs. 2,376 by Rs. 120 to 


RSs), SOCK Beehks, 5,516 
by Rs. 180 to Rs. 4,056 


Rs. 1.920 by R. 84 to 
Rs. 2,088 

Rs. 1,920 by Rs. 84 to 
Rs. 2,088 


See para- 
graph 171 
of Report 


See para- 
graphs 75 
ito, AZ ot 
Report 


Para. in 
Memorandum 


— 


9 


Conversion 
Table 


D. 


C3 (LS) 


L 


APPENDIX C—continued 


Section (22) 


Present salary Proposed salary Para. in Conversion 
item Eos! or salary scale or salary scale Memorandum Table 
_ Quays 
22. Superintendent ... as oe RSP 6.000 by Rs, 250\to. ks: 7,320") by, “Rs: 3007 to —_ Be2zk 
Rs. 7,000 by Rs. 500 Rs. 10,320 
to Rs. 7,500 
29. Overseer Ai he sper’ SS. okZ0.by RS.'240.to) 2 Rs. 58200 by \Rs.12407- 10 — B, 3... (Use 
Rs. 4,800 Rs. 7,020 
SOs eDivern aes. uA Ae 1 eeheSaeasO0 ek ... Rs. 4,296 by Rs. 240 to 8 CALC. 
Rs. 5,016 
31. Diving Allowanée a Peeks > Oran dulnsenl 2,50 No change ... ae a NY (a _ 
32. Overtime Eis sak eae — See para- == — 
graph 171 


of Report 


RODRIGUES 


33m Driver Ga ans he pClass IID? ORs. 726: Vby i) Rs 06s by wos, Sta 10 9 CH. 3 
Rs. 60 to Rs. 840 Rs. 1,836 

34. Boatman dee vs ... Rs. 480 by Rs 60 to Rs. 1,164 by Rs. 84 ‘to 9 OHs> 
Rs. 540 Rsi,332 


Harbour Master 


The qualification for appointment will be the possession of a Master’s Certificate of 
Competency for foreign going vessels issued by the Ministry of Transport, together with 
administrative and organising ability. 


Pilot 


2. The qualification for appointment will be the possession of a Master’s Certificate 
of Competency for foreign going vessels issued by the Ministry of Transport. At present, 
there is a serious lack of balance in this post between salary and overtime fees, and the 
latter represents an unduly large proportion of the total emoluments of Pilots. Overtime 
in this case is not related to the salaries of the officers concerned, but is based on a specific 
rate of Rs. 20 an hour on weekdays, and, on Sundays and Public Holidays 14 cents 
per ton register of the ship concerned, subject to a minimum of Rs. 20. The desirability 
of putting salary and overtime into proper relationship is recognised by the staff them- 
selves, and the salaries recommended are designed to achieve this. The consequential 
new rates of overtime are dealt with in paragraph 12 below. 


Relieving Tug Master and Pilot 
3. The qualifications will be as prescribed above for Pilots. 


Chief Engineer 


4. The qualification will be the holding of a First Class Engineer’s Certificate from 
the Ministry of Transport. The duties include both those of Chief Engineer of the Tug 
and general supervision of the engineering work of the Department. The salary recom- 
mended takes these into account, 


Second Engineer 


5. The qualification for this post should be a Second Class Engineer’s Certificate. 
The present holder, however, has not this qualification, although having considerable 
experience, and the salary has been graded accordingly. 


Tug Master 


6. The qualification for this post should be the same as for Pilots, but the present 
holder has only a Second Mate’s Certificate issued by the Ministry of Transport. This 
has been taken into account in the salary recommended. If the Tug Master should have 
the qualification prescribed for a Pilot, he should be eligible to receive the same salary 
scale. . 


LI 


APPENDIX C—continued 


Section (22) 


mer and Signalman 


. The educational qualification will be Standard VI. The posts form a self- 
are group, and a long scale with an efficiency bar has, therefore, been recom- 
mended. In view of the special circumstances of their employment, it is recommended 
that these posts should continue to enjoy free quarters. 


Diver 


8. There are two Divers, that on the lower scale being a “‘ skin diver,’’ and the other 
on the higher scale being a “‘ suit diver.”’ 


‘Launch Crew 


9. The present scales (some only one increment long) and groupings are unnecessarily 
complicated, and in the scales recommended, posts of similar status have been grouped 
on uniform scales. The requirements of launch crews involve the use of a number of 
short scales following a clear order of relative seniority. This has necessitated the 
adaptation of the lower parts of Ladder C (covering C.4., C.3. and part of C.2.) into 
scales C.H., for which a special conversion table has been prepared. Since Crane 
Drivers and Attendants are on somewhat similar scales to launch crews, they have been 
placed on scales corresponding to those for the latter, thus ensuring uniformity within 
the Department. 


Superintendent and Overseer, Quays Branch 


10. The salary scales recommended for these posts take account of the duties 
performed at the Granary. The post of Superintendent is of technical status, requiring 
good practical experience of building, and the maintenance of mechanical plant, etc. and 
dredging, but it is not of professional engineering status. The duties of Overseer are 
mainly of a supervisory nature, but the holder requires some technical knowledge. The 
salary recommended for the post of Overseer has been kept in line with that for Inspector 
Grade I, Public Works Department. 


Allowances 


11.—(a) Allowance to Deckhands, Re. 0.50 per day. This is paid to deckhands 
acting as Coxswains, i.e., it is for acting in a more senior post. In view of the 
additional responsibilities involved, an allowance appears justified and a rate 
of Re. 0.75 per day is recommended. 


(b) Diving Allowance (Suit Diver). Rs. 2.50 per hour on weekdays and Rs. 12.50 
per day on Sundays and Public Holidays. The continuation of these allow- 
ances at the current rates is recommended. 


Overtime Allowances to Pilots, Tug Master, Chief and Second Engineers 


12. The present rates for overtime for Pilots have been given in paragraph 2 above. 
The rates for the Tug Master and Chief and Second Engineers are : — 


Tug Master ... Rs. 20 per day and Rs. 4 per hour. 
Chief Engineer ... Rs. 20 per day and Rs. 4 per hour. 
Second Engineer ... Rs. 10 per day and Rs. 2 per hour. 


The present system gives a large and not justified preference to Pilots. Under the 
recommendations now made, all concerned will have salary scales commensurate with 
the duties of their respective posts, and the rates for overtime should be related to the 
respective basic salaries on the principle proposed in Chapter XII for overtime, i.e., time 
and a half for overtime on weekdays and double time on Sundays and Public Holidays. 
In accordance with that principle, the ‘‘ notional ’”’ rates per hour for the calculation of 
overtime will be as under : — 

Pilot and Chief Engineer Wm sse470 per hour. 
Tug Master ets ste aw) Xe .60. per hour. 


Second Engineer Rs ew asco. 20 per Hour, 


Item 


9. 


10. 


11. 


az. 


iS: 


14, 


15, 


16, 


17. 


18. 


Post 


ADMINISTRATIVE DIVISION 
Director of Medical Services... 


Deputy Director of Medical 
Services 
Chief Clerk 


Statistician 


Clerical Establishment 


Assistant Statistician .. 


Typist 


Storekeeeper 


Assistant Storekeeper ... 


Messenger Establishment 


MEDICAL DIVISION 
Medical Superintendent 


Specialist (Surgery, Orthopae- 
dic Surgery, Anaesthetics, 
Radiology and ‘Tubercu- 
losis) 


Assistant Orthopaedic Surgeon 


Duty allowance for additional 
Anaesthetist 


Duty allowance for the upkeep 
of X-Ray Plants 


Assistant Tuberculosis Officer.. 


Assistant Radiologist ... 


Medical Officer... 


LII 


APPENDIX C—continued 


Section (23) 
HeAD 20—HEAI!I.TH 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


Rs. 20,000 


Rs, 15,000 


Rs. 7,000 


Rs, 7,000 


Rs. 3,200 by Rs} 200 to 
Rs. 4,800 


Rs. 4,500 by Rs. 250 to 
Rs. 6,000 


Rs. 3,000 by Rs. 200 to 
Rs. 4,200 


Rs. 15,000 


Rs. 10,000 by Rs. 500 to 
Rs. 15,000 


Rs. 8,000 by Rs. 500 to 
Rs. 13,500 (Q.B. at 
Rs. 11,000) 


Rs. 2,000 


Rs. 1,800 


Rs. 8,000 by Rs. 500 to 
RS pl S00 nk Orb eeat 
Rs. 11,000) 


Rs. 8,000 by Rs. 500 to 
Rs. 13,500 (Q.B. at 
Rs. 11,000) 


Rs. 8,000 by. Rs. 500 to 
Rs, 13,500 (Q.B. at 
Rs. 11,000) 


Proposed salary 
or salary scale 


Rs. 25,800 

Rs. 21,000 

Rs. 8,820 by Rs. 300 to 
Rs. 10,320 

Rs. 5,820 by Rs. 240 to 


Rs. 7,020 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Appendix 


Rs. 4,380 by Rs. 240 to 
Irs. 5,580 


Subject to general arrange- 
ments ; see paras. 10-12 
of Section (1) of this Ap- 
pendix. 


Rs. 7,320 by Rs. 
Rs. 8,520 


300 to 


RS, 


240 to 


Subject to general arrange- 
ments ; see para. 18 of 
Section (1) of this Appen- 
dix 


Rs. 19,620 by Rs. 600 to 
Rs. 20,820 


Rs. 19,620 by Rs. 600 to 
Rs. 20,820 


Rs. 10,620 by Rs. 360 to 
Rs. 10,740 by Rs. 480 to 
Rs. 13,620 Q.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


On RsiseA820: by: 
Rs. 600 to Rs. 19,020 
Abolish 
Abolish 


Rs. 10,020 by Rs. 360 to 
Rs. 10,740 by Rs. 480 to 
Rs. 13,620 O.B. Rs. 14,220 
by 600 to Rs. 17,220 Q.B. 
Rs. 17,820 by Rs. 600 to 
Rs. 19,020 


Rs. 10,020 by Rs. 360 to 
Rs. 10,740 by Rs. 480 to 
Rs. 13,620 Q:B. Rs. 14,220 
by Rs, 600 to Rs. 17,220 
Q.B. Rs. 17,820 by Rs. 600 
to Rs. 19,020 


Rs. 10,020 by Rs. 360 to 
Rs. 10.740 by Rs. 480 
Rs. 13,620 Q.B. 14,220 by 
Rs. 600 to Rs. 17,220 
Q.B. 17,820 by Rs. 600 
Rs. 19,020 


Para in 


memorandum 


1-2; O57 


47 (a) 


47 (b) 


a 2 cOsey 


Wied ie 


1 62;6 


Conversiom 


Table 


B. 2 (U.S.) 


B. 3. (L:S.) 


A.M. 2 


A.M. 2 


A.M. 2 


A.M. 2 
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APPENDIX C—continued 


Section (23) 


is Post Present salary Proposed salary Para. in Conversion 
or salary scale or salary scale Memorandum Table 


MEDICAL Diviston—continued 


19. Woman Medical Officer peeks 5,000 sby 200 tO RSs LO.02Z0% by kss 300. to, 1,26 A.M. 2 
Rs. 13,000 (U.B. at Rs. 10,740 to Rs. 480 to 
Rs. 11,000) Rs. 13,620 Q.B. 14,220 by 
Rs. 600 to Rs. 17,220 
Q.B. 17,820 by Rs. 600 


Rs. 19,020 
20. Part-time Medical Officer for Rs. 6,000 es -». Warying Rates 9-11 a 
Mobile Dispensaries 
21. Par-time Specialist... ah BREE SLATY) “0 ... Warying Rates 9-10 — 


22 DENSumss, Ax cen .. Rs. 8,000 by Rs. 500to Rs. 10,020 by’ Rs. 360 to 1,9,13 A.M.2 
Rs. 13,500 (Q.B. at Rs. 10,740 by Rs. 480 to 
Rs. 11,000) Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
. E.B. Rs. 17,820 by Rs. 600 
to Rs. 19,020 


23. Pharmacist os “ep poses 0} O00 me ks: 5,000!) SRse7sz0eeby = Rs. 3007 to 14 Baz 
Rs. 6,000 by Rs. 250 Rs, 10,320 
to Rs. 7,500 
24. Rehabiiitation Officer ... een RSS 000 Rs. 7,320 by Rs. 300 to 1S Bae 
Rs. 10,320 
25. Matron ... Bee see see ves RS. 5,000) by Rs. 250 to Rs.i9,600°) by Rs. 300, .to,, 16.,18 G, 2 
Rs. 7,000 Rs, 10,200 
26. Visiting Matron ene ge e000) by" Rs. 250 to «Rs 10,500. 2. ose sells Gat 
; Rs. 7,000 
27. Sister in charge Orthopaedic Rs. 4,667 by Rs.250to Rs. 9,600 by Rs. 300 to 16, 19 Gaz 
Unit ks. 6,000 ks. 10,200 
28. Duty Allowance to Sister in Rs. 1,000 Abolish Jeg es BP raze _ 
charge Orthopaedic Unit 
29. Physiotherapist sep tea SS, COO ED uss 250-10) RS1.0,000 "0D vie xs; SOO0Rs to 22 G. 3 
Rs. 5,666 Rs 9,300 
30. Senior Nursing Sister sce ks. 4,530 by, ks, 150 to Rs. .6,900° by” Rs. 300 to 3, 16,.20 Gag 


Rs. 4,980 by Rs. 240 Rs. 9,300 
to Rs. 5,700 


31. Superintendent of Midwives Rs. 4,000 by Rs. 25C to Rs. 6,900 by Rs. 300 to 3, 16, 21 G. 3 
Rs. 5,500 Rs. 9,300 


32. Sister Tutor for Nurses’ Rs. 4,670 by Rs. 134 to Rs. 6,900 by Rs. 300 to 3, 16, 21 G. 3 
Training Schools at Civil Rs. 3,340 Rs. 9,300 
and Victoria Hospitals 


(New Duty Allowance for Sister — At Rs. 600 p.a. ess oe 21 — 
Item) Tutor 
{New Uniform allowance to senior — At Rs. 250 p.a. 5 ry, 47 (m) — 
Item) Nursing Staff 
33. Occupational Therapist .. Rs. 4,000 ts Ps SoOn Dyas. 3008 tO 23 Bas (UsS.)} 
Rs. 7,020 
34. Contribution to the Federated Is. 1,667 aes poe ASSOLE ess OK fet —_ — 


Superanuation Scheme 
for Nurses and Hospital 


Staff 
35. Head Attendant cH .» Rs. 3,600 by Rs. 240 to Ks. 5,880 by Rs. 240 to 16,26 G.4 
(Mental Hospital) Rs. 4,800 Rs. 6,600 


36. Steward Grade I ais ... Rs. 3,100 by Rs. 200 to Rs. 5,880 by Rs. 240 to 16, 26 G.4 


Rs. 3,900 Rs. 6,600 
Grade II 2, eee Sac, /O0L bye its LOO 10 aS. 9,400) bye “Rs: 240! to 16,26 G v5 
Rs. 3,000 Rs. 5,640 
37. Non-pensionable allowance to Rs. 600 ... Se ». Abolish 47 (d) == 


one Steward for duty at 
Floreal Hospital 


Ttent Post 


MEDICAL Divis1oN—continued 
38. Office Assistant... 


39. Assistant Matron, Mental 
Hospital 
40. Assistant Head Attendant, 


Mental Hospital’ 


41.. Steward and Clerk, Mental 
Hospital 
42, Storekeeper, Mental Hospital 
43. Dresser Grade I ... 
do. Gradesiiger. 
do. Grade III ... 


44, Allowance to Dressers, Nurses 
and Sisters of Mercy, Mental 
and Leper Hospitals. 


45. Non-pensionable allowance to 
two Dressers, for duty at 
Pamplemousses and Rose 
Belle Infirmaries 


46. Servant allowance to Dressers 
in charge of Dispensaries 
A7. Clinical and Clerical Assistant., 


48. Assistant Superintendent for 
Maternity and Child Welfare 


49. ‘Charge Nurse 


50.. Ward Sister 


31. Nurse 

52. Extra Assistance, Medical and 
Nursing 

53, Sister of Mercy... 

54. Midwife... 


55. Male Attendant... 


56. Student (Dresser and Nurse)... 


Mental 


57. Femaie Attendant, 


Hospital 


LIV 


APPENDIX C—contlinied 


Section (23) 


Present salary 
or salary scale 


Rs. 720 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


Rs. 2.400 bv Rs. 150 
to Rs. 3.600 


Rs. 2.400 by Rs. 150 to 
Rs, 3,000 


Rs. 2,400 by Rs. 150 to 
Is. 3,000, 


Rs. 1,800 by Rs. 150 to 
Rs. 2,400, 


Rs. 2,400 by Rs. 150 to 


Rs. 2,700 

Rs. 1,500 by Rs. 100 to 
Rs. 2,100 

Rs. 780 by Rs. 60 to 


Rs. 900 by Rs. 75 to 
Rs. 1,200 


at Rs. 120 p.a. 


at Rs. 180 


@ Rs. 300 p.a. ... 


Rs. 720 bv 
Rs. 1,200 


60 to 


Rs. 


Rs . 150 to 


Rs. 2,400 bv Rs. 150 to 


Rs. 2,700 


Rs. 1.500 by Rs. 100 to 
Rs. 2,100 


Rs. 780 bv Rs. 60 ta 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


Ise sS00 Ra... | 


Rs. 720 bv Rs. 60 to 
Rs. 900 by Rs. 75 to 
R 


Rs. 720 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


Grade I: Rs.960by 
Rs. 60 to Rs. 1,200 

Grade II: Rs. 600 by 
Rs. 60 to Rs. 900 


Rs. 300 bv Rs. 120 to 
Rs. 540 
Rs. 600 by Rs. 60 to 
kks. 900 


Proposed salary 
or salary scale 


Rs. 1,824 by Rs. 96 


to 


Rs. 2.880 E.B. Rs.3,060 by 


Rs. 180 to Rs. 4,140 


Rs. 5.880 by Rs. 240 to 
Rs. 6,600 

Rs. 5,160 by Rs. 240 to 
Is. 5,640: 

Rs. 5.160 by Rs. 240 to 
Rs. 5,640 

Rs. 4.440 by Rs. 240 to 
Rs. 4,920 

Rs. 4,440 by Rs. 240 to 
Rs. 4,920 

Rs. 3,300 by Rs. 180 to 
Rs. 4,200 

Rs. 2,280 by Rs. 120 to 
Rs. 3,120 

at Rs. 120 

ADOWSHY a) 1 ss au 

@ Rs. 300 p.a. ae 

Rs. 1.824 by Rs. 96 to 


Rs. 2,880 E.B. Rs. 3,060 


by Rs. 180 to Rs. 4,140 


Rs. 4,440 by Rs. 240 to 


Rs. 4,920 


to 


to 


to 


to 


Rs. 4,440 by Rs. 240 to 
Rs. 4,920 

Rs. 3,300 by Rs. 180 
Rs. 4,200 

Rs. 2,280 by Rs. 120 
Rs. 3,120 

Rates as required 

Rs. 3.300 by Rs. 180 
Rs. 4,200 

Rs. 2.040 by Rs. 120 
Rs. 3,120 

Rs. 2.040 by Rs.120 
Rs. 3,120 

Rs. 1,584 by Rs. 84 


to 


Rs. 2,256 E.B. Rs. 2,376 


by Rs. 120 to Rs. 2,856 


Rs. 1,164 by Rs. 84 
Rs. 1,500 

Rs. 1,584 by Rs. 84 
R1. 2,256 


to 


to 


' Para. in 
Memorandum. 


16, 28 


16, 26 


16, 26 


16, 25 


16, 28 


16, 29 


Conversion 
Table 


G.e7 


G. 8 


G. 6 


G. 6 


G2 


G.8 
(extended) 


G. 8 
(extended) 


C, 3/2 (L.S3 


fe) 
is) 


Item Post 


58. 


59. 


‘00. 


61. 


63. 


64. 


65. 


66. 


07. 


68. 


69. 


70. 


Wale 


YEP 


MeEpIcAL Diviston—continued 


Officer in charge Linen Rooms, 
Civil and Victoria Hos- 
pitals 


Seamstress, Mental Hospital ... 


Gatekeeper, Civil, Victoria and 
Mental Hospitals 


House allowances 


Driver (Ambulance, Travelling 
Dispensary and Mobile 
Dental Unit) (c) 


Hospital Servant :— 


Cook 
Cook 


Male Servant 


Female Servant 


Allowance to Servant and 
Messenger, Mental and 
Leper Hospitals 


LABORATORY DIVISION 


Senior Pathologist 


Pathologist 


Government Chemist ... 


Assistant Government Chemist 


Senior Laboratory Assistant 
“Pathology 


Duty allowance to Senior La- 
boratory Assistant Patho- 
logy 


Laboratory Assistant, Bio- 


Chemistry 

Junior Laboratory Assistant 
Pathology 

Servant ... vee Ayr 


LV 


APPENDIX C—continued 


Section (23) 


Present salary Proposed salar} Par ain Conversion 
or salary scale or salary scale Memorandum Table 
Rs. 720 by Rs. 60 to Rs. 1,584 by Rs. 84 to _ C..3 (L.S.) 
Rs. 900 Rs. 1,920 
RSM 205 sss ae .. Rs. 1,584 by Rs. 84 to — Cos: (L.5.) 
Rs. 1,920 
Rs. 600 bv Rs. 60 to Rs. 1,584 by Rs. 84 to — Cy (LeS.) 
Rs. 900 (free quarters) Rs. 1.920 
Various fates - /:.. ioe Abolish 47 (h) — 
Rs. 600 by Rs. 60 to Rs. 1,584 by Rs. 84 to — C. 3. (L.S.) 
Rs. 340°" EBs at Rs. 1,752 P.B. Rs. 1,836 
Rs. 720 by Rs. 84 to Rs. 1,920 


(a) Rs. 600 ee =e) (a)eRswlsss0 He =a} 
Ys. 480 es enn (O)ese le 00M Dynes a OU nto 


(b) Rs 
Rs. 1,320 ( Ladder 
Rs. 450 ae ... Male Rs. 1,020 by Rs. 60to + — H 
Rs. 1,200 i modified 
Rs. 300 ase ... Female Rs. 960 by Rs. 60 to 
Rs. 1,140 J 
at he OO Dude Pee se. At Rs. 60 p.a. aoe me 47 (el — 
Rs. 15,000 age ... Rs. 19,620 by Rs. 600 to 30 A.M. 1 
Rs. 20,820 


Rs. 8,000 by Rs. 500 to Rs. 10,020 by Rs. 300 to 2,6, 7,30 A.M. 2. 
Rs.)3.900 bar at Rs. 10,740 by Rs. 480 to 
Rs. 11,000 Rs. 13,620 Q.B, Rs.14,220 
bv Rs. 600 to Rs. 17,220 
Q.B. Rs.17,820 by Rs. 600 


to Rs. 19,020 
Rs. 6,000 by Rs. 300 to Rs. 10,740 by Rs. 420 to 31 Boi 
Rs. 8,400 by Rs. 400 Rs. 12,840 by Rs. 540 to 
tomes. 10,200) (BB, Its, 16,080 
Rs. 8,400 & Rs. 9,600 
Row O00PMeRS na, 000s RSe/es20) sib eixs. 300 | to 31 Bez: 


Rs. 6,000 by Rs. 250 Rs. 10,320 
{OM RS 7100 wbat eat 


Rs. 6.000 

Rs. 2,550 by Rs. 150 at Rs, 5,820 by Rs. 240 to 32 B. 3. (U.S) 
Rs. 3,000 by Rs. 200 Rs. 7,020 
to Rs. 3.600 by Rs.240 
to) ins) 4.80057 B: 
Rs. 3,000 & Rs. 3,600 

Rs. 1,200 be so. ORs.41,200 a tke can 4 OG) — 

Rs. 2,400 by Rs. 200 to Rs. 4,380 by Rs. 240 to 33 B. 3. (L.S) 
Rs. 3,600 Rs. 5,580 

Rse 1.200 byRs: 120 tow” Rs: 92,280) by Rs 120 to 33 B. 4. 


Rs. 1.800 by Rs. 150 Rs. 2,880 E.B. Rs. 3,060 
to Rs. 2,400 E.B. by Rs. 180 to Rs. 4,140 
Rs. 1,800 


(a) Rs. 480 Rs.1,140 by Rs.60 to — H. 1. (L-S} 
(b) Rs. 450 Rs. 1,380 


(c) See paragraph 22 Section (1) of this Appendix. 


Item 


Post 


LVI 
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Section (23) 


Present salary 
or salary scale 


PuBLIC HEALTH D1Iviston I—General 


Rs. 8,000 by Rs. 500 to 
Rs 30500. O; Ban at 


74. 


76. 


vag 


78. 


79. 


80. 


81. 


82. 


84. 


85. 


86. 


87. 


88. 


89. 


90, 


Health 
Port 


of 
and 


Medical Officer 
Port Louis 
Health Officer 


Medical Officer of Health 


Plaines Wilhems 


Overtime 


School Medical Officer 


Woman Tutor ... nee 


School Nurse 


Assistant Nutrition Officer 


Village Health Worker 


House allowance to School 
Nurses and Village Health 
Workers 


Senior Sanitary Inspector 


Port Healh Inspector ... 


Sanitary Inspector :— 
Grade I 


Grade II 


Grade III ... 
Officer in charge of Harbour 
Disinfecting Station 
Mechanic aes A 
Fumigation overtime fees 


Steward, Quarantine Station 


Technical Assistant 


Rs. 11,000 


Rs. 8,000 by Rs 500 to 


RS, 15, 2004 OB. 


Rs. 11,000 


at 


at Rs 10 per hour 


Rs. 8,000 by Rs. 500 to 


Rs. 13,500 Q.B. 


Rs, 11,000 


Rs. 9,334 


at 


Rs. 1,800 by Rs. 150 to 


Rs. 2,400 


Rs. 2,100 by Rs. 180 to 


Rs. 3,000.5. B, 


Rs. 2,460 


at 


Rs.600 by Rs. 60 to 


Rs. 960 bv 
to Rs. 1,320 


Various rates 


Rs. 120 


Rs. 4,500 by Rs. 250 to 


R 


Rs. 6,000 


5. 2,500 by Rs. 200 to 
Rs. 3,500 by Rs. 200 to 
Rs. 4,500 by Rs. 250 


to 


Rs. 6,000 E.B. 


Rs. 3,500 and Rs. 4,500 


Rs. 3,600 by Rs. 240 to 


Rs. 4,800 


Rs. 1.560 by Rs. 120 to) 
Rs. 1,800 by Rs. 150 | 


Rs. 1,680 by Rs 


Ja 
Rs. 


to 


Rs. 3,000 by | 
Rs. 200 to Rs. 3,400 + 


E.B at Rs. 1,800 | 
Rs. 1,200 by Rs. 120 | 


to Rs. 1,440 


Rs. 1,800 


Rs. 900 


Various rates 


Rs. 1,800 by Rs 


Rs. 1,200 by Rs 


Rs. 2,400 


Rs. 1,680 


y 


.120 by 


780 by Rs. 60 to 


WL DOMto, 


PeLZORtO: 


Proposed salary 
or salary scale 


Is. 19,620 by Rs. 600 to 


Rs. 20,820 


Senior: Rs. 19,620 by Rs. 600 
to Rs. 20,820 

Others Rs. 10,020 by 
Rs. 360 to Rs. 10.740 by 


Rs. 480 to Rs. 13,620 Q.B. 


Rs. 14,220 by Rs. 600 to 
Rs. 17,220 Q.B. Rs. 17,820 
by Rs. 600 to Rs. 19,020 


Abolish 


Rs. 10,020 by Rs. 360 to 
Rs. 10,740 by Rs. 480 to 
Rs.13,620 Q.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
Q.B. Rs. 17,820 by Rs. 600 
to Rs. 19,020 


Rs. 9,600 by Rs. 300 to 
Rs. 10,200 

Rs. 3,300 by Rs. 180 to 
Rs. 4,200 

Rs: 5.516" by. Rs: 180) to 
Rs. 4.056 by Rs. 240 to 
Rs. 5,016 

Rs. 2,040 by -Rs. 120 to 
RSeontZo 

Abolish 

Rs.7320)) by. Ket s00M sto 
Rs. 8,520 to Rs. 300 by 
Rs. 10,320 

Rs. 5,820 by Rs. 240 to 


Rs. 7,020 E.B. Rs. 7,320 
by Rs. 300 to Rs. 10,320 


% 


Rs. 5,820 by Rs. 300 to 
Rs. 7,020 
Rs. 3,060 by Rs. 180 to 


Rs. 4040 E.B. Rs. 4,380 
by Rs. 240 to Rs. 5,580 


Rs. 2,976. by Rs. 120) to 
Rs. 3,336 
Rs. 1,584 bby Rsv 134 to 


Rs. 2,256 
Asin Chapter XII of Report 


Rs. 
Rs. 4, 
5 


3 SLO Mb pNSee lo Mito 
56 by Rs. 240 to 


Rs. 2,370) by, Rsvi12Z0" te 
Rs. 3,336 


Para in 


Memorandum 


34, 35 


1. 20. 
34, 35 


47 (i) 


12) B17. 


36 


38 


47 (h) 


40 


41 


40 


37-40 


42 


47 (k) 


42 


43 


Conver siow 
Table 


A.M. 1 


A.M. 1 
A.M. 2 


A.M. 2 


(exten ded) 


Item 


51. 


no) 
ait 


96. 


97. 


98 


99. 


100. 


101. 


102. 


104. 


105., 


106. 


107, 


Post 


PUBLIC HEALTH DIVISION I— 


GENERAL—continued 


Dissector of Rats 


Grade I 
Grade II 


keeper Sanitation ... 


Sanitation Overseer, Curepipe 


Collector of Night 


Soil Fees, Curepipe 


Market Inspector :— 


Grade I 


Gradc II 


Pusiic HEALTH Division II— 


MALARIA 


Entomologist 


Chief Fieldman 


Fieldman 


RODRIGUES 


Medical Officer... 


Dresser Grade I 


Grade II 


Grade III 


Non-pensionable allowance to 


two Dressers 


Ward Sister 


Nurse 


Midwife... 


House allowance to Dressers, 


Nurses, Ward Sisters and 
Midwives 


Senior Sanitary Inspector ... 


Long Service Increment 


Transport Officer and Store- 


eee 
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APPENDIX C—continued 


Section (23) 


Present Salary 
or Salary Scale 


Rs. 900 by Rs. 75 to ) 
Rs. 1,050 
Reena ae. j 


Rs. 1,800 by Rs. 150 to 
Rs. 2.400 


Rs. 900 by Rs. 75 to 
Rs. 1,200 
Rs. 1.200 by Rs. 125 to 


Rs. 1,700 


Rs. 1,200 by Rs. 120 to 
Rs. 1,440 

Rss 720 Sby (Rs: 

Rs. 900 


60 to 


Rs. 5,000; Rs. 5,000; 
¥s. 6,000 by Rs, 250 
73500 MEA bee Cal 
Xs. 6,000 
Rs. 1,440 by Rs. 120 to 
Rs. 1,800 


Rs. 900 by Rs. 60 to 
Rs. 1,200 by Rs. 120 
to; Rs. 15320 


Rs. 8,000 by Rs. 500 to 
Rs. 13500 Q.B. at 
Rs. 11,000 


Rs. 2,400 by Rs. 150 to 
Rs. 2,700 

Rs. 1,500 by Rs. 100 to 
Rs. 2,100 

Rs. 780 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


at Rs. 180 


Rs. 1,500 by Rs. 100 to 
Rs. 2,100 


Rs. 780 bv Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


Rs. 720 by Rs. 60 to 
Rs. 900 by Rs. 75 to 
Rs. 1,200 


Various rates 


Rs. 4,500 by Rs. 250 to 
Rs. 6,000 


Proposed salary 
or salary scale 


Rs. 1.584 by Rs. 84 to 
Rs. 1920 P.B. Rs. 2,004 
to Rs. 84 to Rs. 2,256 


Rs. 3,060 by Rs. 180 to 
Rs. 4,140 


Rs. 2,004 by Rs, 84 to 
Rs. 2,256 

Rs. 3,060 by Rs. 180 to 
Rs. 4,140 

Grade; [STi Rs 7213700 by: 
Rs. 120 to Rs. 2,856 

Grade II: Rs. 1,584 -by 


Rs. 84 to Rs. 2,256 


IRSe Ao 20 by eelkes. 300 to 
ks. 10,320 QO. B. Rs. 10,740 
by Rs. 420 to Rs. 12,840 
by Rs. 540 to Rs. 16,080 


Rso 2,0/0)ebyen ks. 1200, to 
S33, 530 

Rs. 1,584 by Rs, 84 to 
Rs, 2,256 


Rs. 10020 by Rs. 360 to 
Rs. 10,740 by Rs. 480 to 
RS 715.620 OB Rs: 145220 
by Rs. 600 to Rs. 17,220 


©: B: Rs lv a20') © by 
Rs. 600 to Rs. 19,020 

Rs. 4,440 by Rs. 240 to 
Rs. 4,920 

Rs. 3,300 by Rs. 180 to 
Rs. 4,200 

Rs. 2,280 by Rs. 120 to 
IS. owl 20 

Abolish 

Rs. 3,300° by Rs. 180 to 
Rs. 4,200 

Rs. 2.280 by Rs. 120 to 
Rs 3.120 

IS 2.040) Due se 120) 10 
RS; 32820 

Abolish 

Rs. 7,320 by Rs. 300 to 
RS7 °S1520 by “Rs.~ 300 
to Rs. 10,320 


See paras. 
Report 


Para. in 


Memoraiduin 


44 


1206s 2 


16, 26 
16, 26 


16, 26 


47 (1) 


16,26 


16,26 


16,26 


47 (h) 


Conversion 
Table 


CHS 
(modified) 


C.3 (U.S) 


ic) 
bo 


(L.S.) 


O 
vw 


G. 6 
G. 7 


G.8 


G. 8 


G. 8 
(extended) 
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APPENDIX C—continued 


Section (23) 
General 


The qualification for a professional medical appointment will be the possession of 
qualifications which make the holder eligible for registration under the Medical Practi- 
tioners Ordinance (Cap. 269 of the Laws). The qualification for appointment as a dentist 
will, similarly, be the possession of qualifications which make the holder eligible for 
registration under the Dentists Ordinance (Cap. 266 of the Laws). 


Increments for previous experience 


2. On first appointment to posts requiring qualifications of a University degree 
standard or higher (i.e., medical, dental and scientific posts) officers will be eligible for 
increments for experience prior to appointment up to a maximum of five in respect of 
each completed year of experience after obtaining the minimum qualification prescribed. 
The first year immediately after qualifying will be disregarded for this purpose in the 
case of medical and dental appointments. Officers placed on Scales B.1. and 2 on first 
appointment to scientific posts may be granted similar credits on these scales. A Medical 
Officer who, on first appointment, holds a specialist qualification (v. paragraph 7 below) 
will be eligible to receive two increments for such qualification, in addition to increments 
for experience as above. 


3. Increments for previous experience should also be granted to Senior Nursing 
Sisters, Sister Tutors, Physiotherapists and Rehabilitation Officers for each completed 
year’s service after attaining the prescribed qualification and, where appropriate, any 
prescribed minimum period of experience. 


ADMINISTRATIVE DIVISION 
Statistician and Assistant Statistician 


4. Both these posts now have salaries which are higher than those of posts with 
comparable responsibilities. The scales recommended are those proposed for Assistant 
Statistician and Compiler, respectively, in the Central Statistical Office. For future 
appointments to the senior post, the prescribed qualification should be the Certificate of 
Statistical Assistant of the Association of Incorporated Statisticians. As the senior post 
now carries a salary which is outside that of the proposed scale, it is recommended that, 
as a personal privilege, the holder might be granted on conversion a fixed salary of 
Rs. 9,720. The present salary of the holder of the junior post will convert within the 
proposed new scale. Staff serving in the Statistical Section of the Health Department 
should be regarded as eligible for promotion to posts in the Central Statistical Office, 
subject to being of the required technical standard. 


Storekeeper 


5. The scale recommended is based on the holder not having higher technical qual- 
ifications than those provided by local training. If the holder of the post should have 
the qualification of Membership of the Pharmaceutical Society of Great Britain (which 
is a very desirable qualification for the senior stores officer of a Health Department) the 
maximum of the scale should be increased to Rs. 10,320, (i.e., B.2.). 


MEDICAL DIVISION 
Appointments on Scale A.M.2. 


6. All appointments on Scale A.M.2., i.e., Assistant Speciausts and Medical Officers 


(including Women Medical Officers) will be subject to the following qualification require- 
ments during the course of service: — 


(a) The requirement to pass the bar after Rs. 13,620 will be the holding of the 
Diploma of Tropical Medicine and Health or such other equivalent qualification 
as may be approved by Government. 


(b) The requirement to pass the bar after Rs. 17,220 will be attendance at a refresher 
course or period of attachment to a Medical Institution outside Mauritius 
approved by the Director of Medical Services and, in either case, the obtaining 
of a satisfactory report. This course or period of attachment may be under- 
taken at any time after the officer has passed the bar after Rs. 13,620, 
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APPENDIX C—contlinued 
Section (23) 
Specialist Qualifications 


‘. For the purpose of this paragraph, the following should be recognised as specialist 
qualifications : — 


(a) Fellow of a Royal College of Surgeons. 

(b) Fellow or Member of a Royal College of Physicians. 

(c) Feilow or Member of the Royal College of Obstetrics and Gynaecology. 
(d) Diploma in Opthalmic Medicine and Surgery. 

(c) Diploma in Psychological Medicine. 

(f) Diploma in Bacteriology. 

(g) Diploma in Clinical Pathology. 

(h) Diploma in Medical Radiology (Diagnosis and/or Therapy). 

(1) Diploma in Radiology or Master in Radiology (Liverpool). 

(j) Master in Surgery. 

(k) Diploma in Public Heatlh. 

(1) Diploma in Anaesthetics, 

(m) Fellow of the Royal Faculty of Physicians and Surgeons (Glasgow). 
(x) Doctor of Medicine in Pathology (London). 


A Medical Officer who obtains a specialist qualification will be eligible to receive an 
incremental credit of two increments as from the date on which he attains such quali- 
fications. His incremental date will remain as previously. Such officers will be eligible 
to pass the bar after Rs. 13,620 without the requirement of the Diploma of Tropical 
Medicine and Health. The requirement in (b) in paragraph 6 above will, however, 
apply to officers holding specialist qualifications. 


Specialist 


8. The qualification for appointment to the post of Specialist will, normally, be the 
holding of the higher qualification (as specified in the preceding paragraph) appropriate 
to the post to be filled, but Medical Officers with wide experience accepted as appropriate 
by the Director of Medical Services may also be eligible, 


Part-time and Temporary Professional Staft 


_ 9. There is provision for part-time or temporary professional medical and nursing 
staff under : — 
(a) Health Department item 20. Part-time Medical Officers with Mobile 
Dispensaries. 


(b) Health Department, item 21. Part-time Specialists. 

(c) Health Department, item 52. Extra Assistance Medical and Nursing. 
(d) Prisons and Industrial School, item 4. Medical Officer. 

(e) Public Assistance, item 5. Medical Officer. 


These posts fall into two categories (1) those which are of a long term nature and (2) 
those of a short term nature. I recommend that this difference should be recognised in 
the form of the emoluments. The former category should have their rates of pay on a 
monthly or even yearly basis and the latter on a daily basis. Since the long term 
appointments form part of the general structure of the Department, these posts should be 
treated as other long term posts in regard to cost of living allowance. Short term 
appointments should be on consolidated rates, as appropriate to the conditions at the 
time each appointment is made, and should not carry cost of living allowance. Practice 
hitherto has not been consistent in the various posts detailed above. 
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APPENDIX C—continued 


Section (23) 


10. In some cases, e.g., Part-time Specialists, it is not practicable to prescribe rates 
of pay because the circumstances are liable to considerable variation, both as regards 
the volume of work and the market value of the professional experience required. Each 
case in this class should therefore be decided on its own merits. For other posts, some 
general rules are desirable, the rates being linked, very generally, with the scale proposed 
for Medical Officers. On that basis I recommend that for short term, i.e., daily paid 
appointments, the consolidated rate should be Rs. 40 a day. 


11. For long term appointments I recommend that the rate should be assessed on 
the basis of Rs. 35 a day for each full day’s work in a month (e.g., two half days would 
count as one day) and the result computed on a monthly basis rounded up to the nearest 
convenient figure. Such rates would carry cost of living allowances. A Medical Officer 
employed for three full days or six half days a week would thus average 13 days’ work 
a month. This multiplied by Rs. 35 a day would give a monthly rate of Rs. 455 or say, 
Rs. 480. The rate of Rs. 35 per day should be regarded as the minimum. If doctors of 
considerable experience are appointed, the rate should be increased according to the 
circumstance of each case. If a doctor holds more than one temporary employment at 
a time (there is, at present, one holding such employments) the rate of payment should 
be fixed to give an appropriate total rate for all the employments. 


12. Temporary Nursing appointments should be made on a similar basis, the rate 
being related to the scale applicable to permanent staff in the grade in which 
the temporary appointment is to be made. 


Dentist 


13. Passing of the bars after Rs. 13,620 and Rs. 17,220 may, at the discretion of the 
Director of Medical Services, be made dependent on an officer attending a refresher 
course or undertaking a period of attachment to an institution outside Mauritius and 
obtaining a satisfactory report, 


Pharmacist 


14. The qualification for appointment will be Membership of the Pharmaceutical 
Society of Great Britain. It was suggested that this post should be graded with pro- 
fessional posts such as Engineer. I was unable to accept this. The post of Pharmacist 
is not of graduate status, while the post of Engineer is in that category. The post has 
been graded in accordance with its relationship to other comparable posts on the generally 
accepted basis. 


Rehabilitation Officer 


15. The qualifications required for appointment will be the Conjoint Certificate in 
Physiotherapy, together with such additional training in Medical Electricity, Light and 
Electro-Therapy, Massage and Medical Gymnastics or Hydro-Therapy as may be 
prescribed by the Director of Medical Services. 


NURSING STAFF 
General 


16. The scales now applicable to the various categories of nursing posts (including 
Dressers) are not adequate in the light of the nature of the duties and standards required. 
All have, therefore, been revised accordingly. The new rates, including those for senior 
nursing posts, take account of the abolition of the present privilege of free quarters, Staff 
provided with Government quarters will be liable to pay rent at the rate prescribed and, 
if a nurses’ hostel is introduced later, charges for board and accommodation will be made. 
The scales recommended are based on work being arranged on the basis of 96 hours a 
fortnight which is understood now to be in general] operation. 


17. It was represented that special allowances should be attached to certain duties 
performed by Dressers and Nurses as, for example, the Dresser in charge of an Operating 
Theatre. Duties which involve higher responsibilities should, normally, be discharged 
by staff in the more senior grades. The new scales are designed to provide apropriate 
emoluments for these grades in the light of the responsibilities to be expected, and no case 
exists for granting a special allowance in addition. The establishment of senior posts 
will doubtless be taken up by the Head of Department, if the present strength does not 
provide for all the more responsibie duties, 
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APPENDIX C—continued 


Section (23) 
Visiting Matron 
18. The post of Visiting Matron is more usually described as * Principal Matron.’’ 
lis duties place it above other posts of Matron, and it has been graded accordingly. The 
qualifications for all posts of the status of Matron will be State Registered Nurse and State 


. . 


Certified Midwife, combined with.considerable experience and administrative ability. 


Sister in Charge Orthopaedic Unit 

19. This post is, in status and responsibilities, equal to that of Matron. It has been 
graded accordingly, but should no longer carry a duty allowance since the proposed 
salary scale is, in itself, appropriate to the responsibilities. 


SENIOR NURSING APPOINTMENTS 


(a) Senior Nursing Sister 

9). The qualifications for appointment as Senior Nursing Sister will be that of State 
Registered Nurse and State Certified Midwife. Candidates will not, normally, be eligible 
for appointment as Senior Nursing Sister unless they have had a minimum of three years’ 
hospital experience after obtaining the prescribed qualifications. 


(b) Sister Tutor 


41. The qualifications for appointment will be as for Senior Nursing Sister and, in 
addition, a Sister Tutor must have completed successfully one of the courses recognised 
by Government for the training of Sister Tutors. In view of this additional qualification, 
a duty allowance of Rs. 600 is recommended. 


Physiotherapist 
92. The qualification for appointment will be the passing of the final examination of 
the Chartered Institute of Physiotherapy. 


Occupational Therapist 


23. The educational qualification for appointment will be School Certificate, and 
candidates will be required to complete successfully such courses of instruction aS may 
be required. 


OTHER NURSING APPOINTMENTS 


Student Dresser and Nurse 


24. The minimum educational standard should be School Certificate, but candidates 
who are otherwise suitable may have to be accepted with Standard VI Certificate, as a 
temporary measure. Students will be appointed on the scale Rs, 1,164 by Ks. 84 to 
Rs. 1,500, the point of entry depending on the educational standard. A candidate with 
Standard VI Certificate will enter at Rs. 1,164, with School Certificate at Rs. 1,248 and 
above School Certificate at Rs. 1,332. No student will receive more than two increments 
while under instruction. Students now serving will be placed on the new scale at the 
point appropriate to their educational qualifications and service. 


Dresser Grade III 


25. Students will be eligible for appointment as Dresser Grade III and Nurse on 
successful completion of the three years’ course of training. Nurses, after appointment 
as such, must complete successfully a years’ course of instruction in midwifery, and will 
not be eligible to proceed beyond Rs. 2,520 until they have done so. 


Dresser Grade I], Ward Sister and other more senior posts 

26. Promotion to the posts of Dresser Grade Il and Ward Sister will depend on 
passing a departmental examination in nursing practice. Subject to this qualification, 
promotion will be on merit. Vacancies in the Grades of Dresser Grade I, Charge Nurse, 
Steward Grades I and II, Head Attendant, Assistant Head Attendant and Assistant 
Matron will be filled by promotion on merit, from the immediately junior grade. The 
Storekeeper Mental Hospital has been graded on the assumption that the post wil be 
held by a qualified Dresser. 


Sisters of Mercy 

27. These, normally, are not trained Nurses, but perform certain duties of a nursing 
nature. It is recommended that the present general relationship with Nurses should be 
continued. 
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APPENDIX C—continued 


Section (23) 
Midwife and Senior Midwifery Posts 


28. The qualification for appointment as a Midwife will be the successful completion 
of the prescribed course of training. While undergoing training, Student Midwives will 
be granted the same salary scale as Student Nurses (paragraph 24). The qualification 
for appointment as Assistant Superintendent for Maternity and Child Welfare will, in 
addition, be a period of not less than five years’ practical experience as a Midwife. The 
qualification for Superintendent for Maternity and Child Welfare will be the Certificate 
of State Registered Nurse and of State Certified Midwife. The proposed scales take 
account of the recommended abolition of free quarters, as in all nursing grades. 


Male and Female Attendants, Mental Hospital 


29. No technical qualifications are required, but candidates must have attained at 
least Standard VI in education and have the personal qualities required for duty in a 
mental hospital. 


LABORATORY DIVISION 


Pathologist and Senior Pathologist 


30. The qualifications for appointment will be as for Medical Officers, together with 
practical experience of pathological work. The requirements to pass the qualification 
bars will also be as for Medical Officers. The Senior Pathologist has been graded as a 
Specialist. 


Government Chemist and Assistant Government Chemist 


81. The minimum qualification for appointment will be the Diploma of the Agri- 
cultural College, and the posts have been graded accordingly. If an officer with a 
University degree and post-graduate training related to the work of a Government Chemist 
is appointed, he should be granted Scale A.1. if in the senior post, and Scale A.2. if the 
junior post. A condition for promotion from the post of Assistant Government Chemist 
to that of Government Chemist (whether on Scale A or B) will be the successful comple- 
tion of a course of instruction or period of attachment in an institution outside Mauritius. 


Senior Laboratory Assistant (Pathology) 


32. This is the senior post in the Laboratory below those of professional status, and 
has been graded accordingly. In addition to having wide practical experience, an officer 
appointed should hold a diploma in biology or other appropriate subject. If an officer 
appointed to this post holds the Diploma of the Agricultural Coliege he will be eligible 
to eiter the scale at Rs. 5,100. 


Laboratory Assistant Bio-Chemistry, and Junior Laboratory Assistant, Pathology 


33. The educational qualification for appointment as a Junior Laboratory Assistant 
will be School Certificate with a pass in Physics, Chemistry or other appropriate subject, 
and candidates will require to complete successfully a two year period of instruction 
before appointment to a substantive post. The post of Laboratory Assistant will, 
normally, be filled by promotion, on merit, from the grade of Junior Laboratory 
Assistant. 


PUBLIC HEALTH DIVISION 
Medical Officer of Health 


34. The duties of Medical Officers of Health fall into two groups. The Medical 
Officer of Health, Port Louis, and Port Health Officer and one post of Medical Officer 
of Health, Plaines Wilhems should have special responsibilities, (although shortage of 
staff has prevented the desired organisation being put into full effect). These two posts 
have, therefore, been placed on the same scale as Specialists. The remaining posts, 
including those of School Medical Officer, have been placed on the same scale as Medical 
Officers. 


35. The qualifications required for appointment as Medical Officer of Health will be 
those prescribed for Medical Officers, except that all officers, prior to appointment as 
Medical Officer of Health, must obtain the Diploma of Public Health. This qualification 
will be regarded as a Specialist qualification for the grant of increments and the passing 
of the first qualification bar (v. paragraph 6 above). In this post no alternative quatifica- 
tion wili be acceptable. 
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Section (23) 


Woman Tutor 


36. This post is paid for by the Labour Welfare Fund and is now being abolished. 
It has been ranked with that of Matron. The qualifications required were those of State 
Registered Nurse and State Certified Midwife, together with good experience of child 
welfaie organisation. The scale of salary granted was for a special appointment on 
contract, and was out of relation to comparable posts on the pensionable establishment. 


School Nurse 


37. The qualification required is that of fully trained Nurse, including passing the 
examination prescribed in paragraph 25 above. 


Village Health Worker 


88. Candidates for appointment will be required to undergo a course of instruction 
in domestic science, hygiene, etc., and to pass an examination in these subjects. 


Sanitary Inspector and Senior Sanitary Inspector 


39. The minimum educational standard for appointment will be School Certificate. 
Candidates on first appointment will be graded as Probationer, and wiil be granted the 
same salary scale as Student Dresser (paragraph 24). They will be required to pass the 
prescribed examination in sanitary and health matters before being eligible for appoint- 
ment as Sanitary Inspector Grade II (v. paragraph 40 below). This examination is, at 
present, below the standard of the Examination of the Royal Sanitary Institute, and the 
posts have been graded accordingly. 


40. There is no difference of substance between the duties of Sanitary Inspectors 
Grades II and III, and it is recommended that both should be placed on one scale. Passing 
of the efficiency bar after Rs. 4,140 will be dependent on passing a departmental examin- 
ation in sanitary duties. Vacancies in Grade I and in the grade of Senior Sanitary 
Inspector will be filled by promotion, on merit, from the immediately junior grade. A 
Sanitary Inspector who obtains the Diploma of the Royal Sanitary Institute will be 
eligible to receive two increments and his incremental date will remain unchanged. 


Port Health Inspector 


41. The qualification for appointment to this post will be the Diploma of the Royal 
Sanitary Institute. The salary has been graded accordingly. 


Officer in Charge Harbour Disinfecting Station and Steward Quarantine Station 


44. It is understood that both these posts may, on vacancy, be filled by Sanitary 
Inspectors Grade II. The scales recommended are for the present holders only. 


Technical Assistant 


43. This post requires a limited knowledge of public hygiene. The holder supervises 
the ratcatchers employed by the Health Department. 


Dissector of Rats 


44. Dissectors Grade II will stop at Rs. 1,920 on the scale until promoted to 
Grade I, when they will receive Rs. 2,004. 


Transport Officer and Storekeeper 


45. The responsibilities of this post require that the holder should be a qualified 
motor mechanic, capable of exercising supervisory functions. The present holder is not 
so qualified, and the scale recommended has been graded on a clerical basis. If a fully 
qualified officer is appointed, an appropriate scale will be Rs. 5,820 by Rs. 300 to 
Rs. 7,020 (as in the Public Works Department). 
PUBLIC HEALTH, DIVISION I.—HOOKWORM 


Entomologist 


46. The minimum qualification for appointment will be the Dipioma of the Agri- 
cultural College. Before passing the bar after Rs. 10,320, an officer will be required to 
attend a course of instruction or period of attachment to an institution outside Mauritius 
and, in either case, receive a satisfactory report. If the holder of the post has a University 
degree with appropriate post-graduate training, he will be granted Scale A.2/1 and on 
first appointment enter Scale A.2 at Rs. 8,220. He will be required to fulfil the conditions 
prescribed above in order to be eligible to proceed beyond the maximum of Scale A.2. 
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Allowances and Similar Payments 
47. The following recommendations are made for the reasons stated : — 


(a) Duty allowance for Assistant Anaesthetist. This is, at present, paid to the 
Police Medical Officer for work outside his normal duties. In future, if, as may 
be expected, an officer employed as additional Anaesthetist has specialised in 
that subject and received incremental credit as in paragraph 7 above, he will 
not be eligible to receive any allowance in addition. The allowance should 
therefore lapse. 


(b) Duty allowance for the upkeep of X-Ray plants. This duty is a normal one 
for a Government Electrical Department, as now exists, and does not justify an 
additional payment. It should be abolished on revision of salaries in the 
Electrical Department, 


(c) Duty allowance to Sister in charge Orthopaedic Unit. This should be abolished, 
since the salary recommended takes account of all factors. (v. paragraph 19 
above). 


(d) Non-pensionable allowance to one Steward for duty at Floréal Hospital. The 
new salary for Stewards takes acount of all factors, and this allowance should 
be abolished. 


(ec) Allowance to Dressers, Nurses and Sisters of Mercy, Mental and Leper 
Hospitals. In view of the special circumstances of employment, this allowance, 
at the rate of Rs. 120 per annum, should be continued. The similar allowance, 
at the rate of Rs. 60, to Servants and Messengers at these Institutions should also 
continue. Allowances at the same rates will also be justified for staff of the 
categories mentioned who may be posted for duty in Tuberculosis Wards, when 
formed. 


({) Non-pensionable allowance to two Dressers for duty at Pamplemousses and 
Rose Belle Infirmaries. The work of these Dressers is performed as part of 
their normal duty and there is no ground for a special allowance after salaries 
have been revised. The allowance should be abolished. 


(g) Servant allowance to Dressers in charge of Dispensaries. This is, in effect, a 
reimbursement of expense incurred and should be continued. 


(h) House allowance. All scales for Dressers, Nurses and equivalent posts have 
been based on the assumption that no free quarters or allowance in heu will be 
paid. The same consideration applies to School Nurses and Village Health 
Workers. This allowance will, therefore, no longer arise, either in Mauritius 
or Rodrigues. 


(i) Duty allowance to Senior Laboratory Assistant. This is paid for special work 
on behalf of the Agricultural Department, outside the normal duties and hours. 
of the Medical Laboratory. So long as this work continues, the allowance is 
justified, but it should be reviewed annually. 


(7) Overtime for Medical Officers of Health. It is recommended that this allowance 
should be abolished on the revision of salaries, thus placing Medical Officers 
of Health on the same tooting as other professional officers. 


(k) Fumigation Overtime fees. These should be placed on the same basis as over- 
time fees drawn by other officers of comparable status. (v. Chapter XII of the 
Report). 


(1) Non-pensionable allowance to two Dressers (Rodrigues). This is, in effect, a 
form of inducement allowance and should cease with the introduction of the 
special allowance for service in Rodrigues recommended in Chapter VIII. 


(m) Uniform allowance Senior Nursing Staff. In lieu of the issue of uniforms, 
which is stated to be usual practice elsewhere, it is recommended that Nursing 
Staff of the rank of Senior Nursing Sisters and upwards should receive an annual 
allowance of Rs. 250 for upkeep of uniform. At present Senior Nursing Staff 
receive neither a free issue of uniform nor an allowance in lieu. 


Item 


iE 


10. 


17 


13: 


14. 
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Section (24) 
HeabD 21—INCOME TAX 


PERSONAL EMOLUMENTS 


Present salary 


Roe or salary scale 
Commissioner ... Rs. 16,000 
Deputy Commissioner... Rs. 12,000 
Assistant Commissioner Rs, 10,000 
Senior Assessor bes fee eso, 000 


Rs. 6,000 by Rs. 250 to 
Rs. 7,500 


Assessor and Collector 


Assessor... an va Rs. 5,000 by Rs. 250 to 
Rs. 7,000 
Inspector ee Rs. 5,000 by Rs. 250 to 


Rs. 7,000 


Rs. 4,500 by Rs. 200 to 
Rs. 6,000 


Assistant Inspector 


Rs. 5,000 by Rs. 250 to 
Rs. 7,000 


Temporary Assessor 


Chief Clerk Rs. 7,000 


Clerical Establishment ee — 


Typist “<.. aes oe She — 


Statistician Rs. 3,300 by Rs. 200 to 
Rs. 4,300 by Rs. 250 
Rs. 4,800 
Messenger Establishment... — 
Nees 
(a) Custodian of Enemy Rs. 1,000 
Property 
(b) Currency Commissio- Rs. 1,200 
ner 
Telephone Attendant ... oust an) Peeps Rs: 60 to 
Rs. 1,200 


Proposed salary 
or salary scale 


R. 21,600 
Rs. 17,100 


Rs. 13,380 by Rs. 540 to 
Rs. 16,080 


Rs’ 10,740 by Rs. 420 to 
Rs, 12,840 


Rs, 300 to 
. 8,820 by 


300 to 
20 ¢s. &,820 
by Rs. 300 to Rs. 10,320 


Rs. 8,820 by Rs. 
Rs. 10,320 


300 to 


300 to 


. 300 to 


Rs. 8,820 by Rs, 300 to 
Rs. 10,320 


Subject to general arrange- 
ments; see paras. 2-9 
of Section (1) of this Ap- 
pendix. 


Subject to general arrange- 
ments ; see paras. 10-12 
of Section (1) of this Ap- 
pendix 


Rs. 5,280 by Ks. 240° to 


Rs. 6,940 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


Rs. 1,000 


Abolish 


Rs. 1,584 by Rs. 84 to 


Rse2i2560 


Commissioner, Deputy Commissioner and Assistant Commissioner 


Inspectors of Taxes in the United Kingdom. 
Assistant Commissioner who has not completed successfully a period of attachment to 
the Colonial Taxation Office in London will be required to do so as a condition of 
appointment, 


Para, in 


Memorandum 


i} 


Conversion 
Table 


iis (Look 


1 4 BAO 


B.2 (U.S,) 


B.i2.(L.S3) 


Ghia 135.55) 


B. 2 (U.S.) 


The qualifications required will be wide experience of commercial accounting, 


together with a knowledge of taxation equal to the standard of the examination for 


Any officer. appointed to the grade of 


Senior Assessor, Assessor and Collector and Assessor 
9, Vacancies in the post of Assessor will be filled by selection on their records of 
officers serving in the grade of Executive Officers, or, failing such candidates, of members 
of the General Clerical Service who have passed the examination for admission to the 
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Executive Officer grade. The Assessor and Collector will normally be a senior member 
of the grade of Assessor. Officers appointed Assessors will be required to obtain the 
Diploma of one of the Accounting Associations recognised by Government before pro- 
ceeding beyond Rs. 7,920. As a condition of passing the efficiency bar after Rs. 8,520, 
Assessors will be required to have completed successfully a period of attachment to the 
Colonial Income Tax Office in London, 


3. Vacancies in the grade of Senior Assessor will be filled by promotion, on merit, 
from the grade of Assessor. 


Inspector and Assistant Inspector 


4. The duties involve the valuation of immovable property and scrutiny of com- 
mercial accounts. The knowledge of the former can, at present, only be acquired in 
Mauritius by practical experience, and no professional qualification can be laid down. 
In the case of future appointments, a standard of Accounting not less than that required 
for Assessors should be prescribed. The present grading of the Inspector and Assistant 
Inspector does not make sufficient distinction between the responsibilities of the two posts. 
It is recommended that the present Assistant Inspector should be granted a scale of 
Rs. 7,320 by Rs. 300 to Rs. 8,520 (B2. (Lower Segment) ) as a personal privilege, but 
that future appointments to that post should be on the scale Rs. 4,380 by Rs. 240 to 
Rs. 7,020, the initial salary being related to experience in view of the special circumstances 
of the post. 


Statistician 


5. This post would more correctly be described as Statistical Clerk. It has been 
so graded. 


Fees 


6.—(a) Custodian of Enemy Property, Rs. 1,000. This is drawn by the Commis- 
sioner for his duties as the legally designated officer to deal with enemy property. The 
duties are extraneous to those of his Department but should shortly come to anend. The 
fee appears justified at present but should be reviewed annually in the light of the volume 
of work. 


(b) Commissioner of Currency Rs. 1,200. This fee should be abolished as recom- 
mended for other Commissioners of Currency. 


Section (25) 
HEAD 22—JUDICIAL 


PERSONAL EMOLUMENTS 


: Post Present salary or Proposed salary or Para. in Conversion 
Tiem es salary scale salary scale Memorandum Table 
1: Chief Justices ..- a Fee ARS PSWOOU Ae costello 200 meee ees ns — — 
2. Puisne Judge ... aoe eS Ss .O00 588 Ae ROBE BRAC) | ass see os — — 
3. Master and Registrar ... Se Oks. 114000 5 Reo mw RSa el O-SO0 Mere. as wee — — 
4, Clerical Establishment Me _ Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 
5. Principal Probation Officer ... Rs. 6,006 by Rs. 250 to Rs. 8,820 by Rs. 300 to — B25 (UeS3 
Rs. 7,500 Rs. 10,320 
6. Probation Officer abe ... Rs, 2,400 by Rs. 200 to Rs. 4,380 by Rs. 240 to Ds B. 3 
Rs. 3,600 Rs. 5,580 (Q.B.) Rs. 5,820 
by Rs. 240 to Rs. 7,020 
7. Temporary Probation Officer Rs. 2,409 by Rs 200 to Rs. 3,060 by Rs. 180 to iz oo 
Rs. 3,600, Rs. 4,140 
8. First Class Hindustani and Rs. 3,600 a f Rs, 4,380 by Rs. 240 to 4 SS 
Gujrati Interpreter | Rs. 5,820 (If Clerk Inter- 
9. First Class Tamil and Telegu Rs. 3,600 nee 4 prever) 
interpreter abe 


CF | 
10. FirstClass Chinese Interpreter Rs. 3,600 . . |. (Rs.-5,340 if Interpreter) — — 
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Section (25) 


Present salary Proposed salary Para. in Conversion 
ftem Post or salary scale or salary scale Memorandum Table 
11. Shorthand Writer Rs. 3,300 by Rs. 200 to Rs.5,220 by Rs. 240 to 5 F. 1 
Rs. +.300 by Rs. 256 Rs, 6,180 E.B. Rs. 6,420 
to Rs. 4,800. by Rs. 240 to Rs. 6,900 
stablis ioe Rs. 420 by Rs. 40 rs arte 
12. Messenger Establishment ee ee one P 60 4 Subject to general ae 
Rs. 600 at see para. 18 0 As H.1 
(b) Rs. 600 by Rs. 60 | ae (1) of this Ap- 
to Rs. 720 J ae he 
13. Resident Court Keeper and Rs.600 by Rs. 60 to Rs.1,440 by Rs.60 to —_ He. PS: 
Gardener to Rs. 720 Rs. 1,560 
(free quarters) 
14. Allowance to Resident Court Rs. 180 ... Rs. 180 aoe see ose 8 (a) — 
Keeper and Gardener 
LIBRARY 
15. Librarian Rs. 3.300 by Rs. 200 to Rs. 5,280 by Rs. 240 to 6 D. 1 
Rs. 4,300 by Rs. 250 Its. 6,960 
to Rs. 4,800 
BANKRUPTCY OFFICE 
16. Curator Accountant Rs. 9,000 Rs. 10,740 by Rs. 420 to — B. 1 (L.S.) 
Rs, 12,840 
17. Clerical Establishment ee — Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix. 
CURATELLE 
18. Clerical Establishment Age — Subject to general arrange- _— D. 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix. 
MASTER’s OFFICE 
19. Chief Clerk 7,000 Rs. 8,820 by Rs. 300 to _— B. 2 (U.S.} 
Rs. 10,320 
20. Clerical Establishment ETE — Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix 
Ly DIS UME ese fen Rs. 900 by Rs. 75 to Subject to general arrange- — je 
Rs. 1,200 by Rs. 150 ments; see paras. 10-12 
to 2,400 of Section (1) of this 
Appendix. 
REGISTRY 
22. Clerical Establishment one — Subject to general arrange- — D 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix. 
23. Supernumerary Clerical Staff — Subject to general arrange- _— D 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix. 
INDUSTRIAL COURT 
24+. Magistrate Rs. 8,500 by Rs. 500 to Rs. 8,940 by Rs. 360 to 1 A2/1 
Rs. 14,000 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
25. Clerical Establishment ne — Subject to general arrange- —_ D 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix, 
26. Messenger Establishment... == Subject to general arrange- — Eire 


ments ; See para. 18 of 
Section (1) of this Appen- 
dix, 
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Section (25) 


Ile Post Present salary Proposed salary Para.in Conversion 
Lau or salary scale or salary scale Memorandum — Table 
PROFITEERING COURT 
27. Magistrate an sar ... Rs. 8,500 by Rs. 500 to Rs. 8,940 by Rs. 360 to 1 A. 2/1 
Rs. 12,500 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
28.. Clerical Establishment Bers oa Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appendix 
29. Messenger Establishment ... — Subject to general arrange- — ine | 
ments ; sce para. 18 of 
Section(1) of this Appendix 
MAGISTRACIES 
30. District Stipendiary Magistrate Rs. 8,500 by Rs. 500 to Rs. 8,940 by Rs. 360 to 1 A. 2/1 
Rs. 12,500 Rs. 10,740 by Rs. 480 to 
Rs, 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
31. Temporary Magisterial = As required = a 
Assistance 
32. Interpreter oa ee wo Rs. 1,800 by Rs. 150to Rs. 3,060 by Rs. 18C to 7 ie 
Rs. 2,400 Rs. 4,140 
33. Clerical Establishment ade SS Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Seetion (1) of this Appendix 
34. Messenger Establishment... oe Subject to general arrange- — H.1! 
ments ; see para, 18 of 
Section (1) of this Appendix 
RODRIGUES . 
35. Magistrate (Is also Civil Com- Rs. 8,500 by Rs. 500 to Rs. 8,940 by Rs. 360 to 1 Nee a | 
milssloner) Rs. 12,500 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E. B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
36. Clerical Establishment Bae — Subject to general arrange- _ D 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix 
37. Messenger Establishment... = Subject to general arrange- — Hak 
ments; see para. 18 of 
Section (1) of this Appen-.. 
dix 
38. House Allowance Bie eethatyies. O00 oes ... Abolish Ase ae Jee HO AO) CAG — 
39. Duty Allowance Ro wnat RS OOO sks Reon RS O00 ae ee Me Boe) _ 
Magistrate 


The qualification for appointment will normally be the status of barrister or advocate 
admitted to practice in one of the superior courts of the United Kingdom. The salary 
assumes that a Magistrate, before appointment as such, will have had a minimum of three 
years legal practice in Mauritius. On first appointment a Magistrate will be eligible to 
receive increments up to a maximum of five for each completed year of practice as a 
barrister or advocate after completion of the minimum period of three years necessary to 
qualify to appear in all matters before the Supreme Court. There is no difference of 
substance beween the duties performed by the various Magistrates, and all have therefore 
been placed on the same scale, 


Probation Officers 


9. At present no difference in salary is made between Probation Officer and Tempo- 
rary Probation Officer, although the latter is, by the nature of his appointment, below 
the former in responsibilities and status. The scales recommended take account of this 
difference, but officers now serving as Temporary Probation Officers should be allowed 
to convert to the same scale as Probation Officers, all future appointments being made 
on the new scale. 
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Section (25) 


3. The scale for Probation Officer assumes local training only. Any Probation 
Officer who passes a course in social science, or obtains a qualification accepted by 
Government as of equivalent status, should be allowed, when he reaches the normal 
maximum of Rs. 5,580, to proceed by the normal increments to Rs. 7,020. The quali- 
fication mentioned should be an essential requirement for promotion to Principal 
Probation Officer. 


First Class Interpreter 


4. The scales recommended are based on the assumption that Interpreters, when 
not required for such duties, will be available for clerical work at the discretion of the 
Master and Registrar. As some doubt seems to exist regarding the duties of these mem- 
bers of the staff, express acceptance of this condition will be an essential part of the option 
for the new scales of salary. This recommendation does not overlook the provision of 
Section 31 of the Courts Ordinance (Cap. 168 of the Laws) which prescribes the duties of 
Interpreters but appears to offer no bar to such staff performing clerical duties as a 
condition of service on the scale proposed. A more appropriate title for such officers will 
be First Class Interpreter-Clerk. All new appointments should be on the new status 
recommended. Any serving First Class Interpreter who does not accept the condition 
regarding clerical duties is not of the same value to his Department and should convert 
to a flat salary of Rs. 5,540. 


Shorthand Writer 


5. The qualification for apointment as a Shorthand Writer will be a shorthand speed 
of 120 words a minute and a typing speed of 60 words a minute. To pass the efficiency 
bar after Rs. 6,180 a shorthand speed of 150 words a minute will be required. The scale 
recommended is linked to that proposed for English Reporter in the Legislative Council, 
to which there will be a channel of promotion. (See also paragraphs 14-16 in Section (1) 
of this Appendix). 


Librarian 


6. This post, at present, is graded as a clerical post, and is held by an officer without 
technical qualifications. The scale recommended assumes that the holder will not have 
the qualifications normally required in the post of Librarian and should be regarded as 
applicable only to the present holder. It is most desirable that the Law Library should 
have a fully qualified Librarian. It is recommended that on the occurrence of a vacancy 
the scale should be altered to Rs. 4,380 by Rs. 240 to Rs. 5,580 E.B. Rs. 5,820 by Rs. 240 
to R.s 7,020 (Scale B.3.) and the usual standards enforced as for other posts of fully 
qualified Librarian, i.e., the passing of the Entrance Examination of the Library 
Association as a condition of appointment, and the passing of the efficiency bar after 
Rs. 5,580 being dependent on obtaining the Associateship of that Association. 


Interpreter (District Courts) 


7. On the analogy of the recommendation regarding First Class Interpreters, it is 
recommended that these Officers, who already perform clerical duties, should be described 
as Interpreter-Clerks. They have been graded accordingly. 


Allowances 


8.—/(a) Rs. 180. The Resident Court Keeper has to be available up till about 
6 p.m. in case it may be desired to consult books of reference in the Law Library after 
Government office hours. The work is not onerous but an allowance at the present rate 
of Rs. 180 is justifiable in recognition of the fact that the Court Keeper has to be available 
after normal hours. 


(b) Rodrigues. (1) House Allowance to Second Grade Clerks at Rs. 300. On the 
introduction of the allowance for service in Rodrigues recommended in Chapter VIII of 
the Report the rent allowance should cease. 


(2) Duty Allowance to one Clerk Rs. 600. This is paid to the Senior Clerk in 
Rodrigues for duties in connection with the Supplies Department. These involve work 
beyond the normal and for the present some allowance appears justifiable. The amount 
of the allowance should be reviewed annualy and adjusted (or abolished) according to the 
volume of work. 


Item 


10; 


rah. 


13. 


14. 


15. 


16. 


18. 


19, 


2) 
2A. 


Post 


Labour Commissioner... 


Asst. Labour Commissioner 
(Senior) 


Asst. Labour Commissioner ... 
Asst. Labour Commissioner ... 


Clerical Establishment 


Labour Officer .. 


Duty allowance to one Labour 
Officer 


Messenger Establishment 


Typist 


REGISTRATION OF ASSOCIATIONS 
Registrar 


Assistant Registrar 


Inspector 


Clerical Establishment 


Messenger Establishment 


EMPLOYMENT SERVICE 
Manager, employment Service 


Placing Officer ... 


Interviewing Officer 


Clerk 


Messenger Establishment 


Disabled Resettlement Officer... 
Vocational Guidance and Train- 
ing Officer 
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HEAD 23—LABOUR 


PERSONAL EMOLUMENTS 


Present salary or 
salary scale 


Rs. 16,000 


Rs. 14,000 


Rs. 7,500 by Rs. 500 to 
Rs. 9,000 


Rs. 7,500 by Rs. 500 to 
Rs. 9 000 


Is. 2,640 by Rs. 240 to 
Rs. 4,800 bv Rs. 300 
LOM KS 0,000 Sa Bs 
Rs. 4,800 


Rs. 1,200 


Rs. 7,000 by Rs. 500 to 


ks. 9,000 
Rs. 4,500 by Rs. 200 to 
Kxs. 6,000 


Rs. 3,300 by Rs. 200 to 
Rs. 4,300 by Rs. 250 
to Rs. 4,800 


Rs. 7,500 by 
Rs. 9,000 


. 500 to 


Rs. 4,500 by Rs. 300 to 


Rs. 6,000 


Rs. 3,300 by Rs. 200 to 
Rs. 4,300 by Rs. 250 
to Rs. 4,800 


Proposed salary or 
salary scale 


18893 PALAOSOO) Gre ee ois 


(Deputy) Rs. 18,600... 


Ist. Asst. Rs. 13,380 by 
ks. 540 to Rs, 16,080 


2nd Asst. Rs. 10,740 by 
Rs. 420 to Rs. 12,840 


Subject to general arrange- 
ments ; see paras. 8-9 of 
Section (1) of this Ap- 
pendix. 


(a) Labour Officer: Rs. 7,320 
by Rs. 300 to Rs. 10,320 

(b) Labour Inspector 
Rs, 4,380 by Rs. 240 to | 
Rs. 7,020 ; 


Abolish 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


Subject to general arrange- 
ments ; see paras. 10-12 
of Section (1) of this Ap- 
pendix 


Rs. 13,380 by Rs. 540 to 


to Rs. 16,080 


Rs. 7,320 by Rs. 300 to 


Rs. 8,520 


Rs. 4,380 by Rs. 240 to 
Rs. 7,020 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix 


Subject to general arrange- 
ments ; see para. 18 of 
Section (1) of this Appen- 
dix 


Rs. 10,740 by Rs. 420 to 
Rs. 12,840 


Rs. 7,320 
Rs. 8,520 


by Rs. 300 to 


Rs. 4,380 by Rs. 240 to 


Ks. 7,020 


Rs. 1,500 by Rs. 150 to Rs. 1,824 by Rs. 96 to Rs. 2,880, 


Rs. 


Rs. 1,500.57 
Rs, 1,500 


E.B. Ks 3,060 by Rs. 180 
to Rs. 4,140, E.B. Rs. 4,380 
by Rs, 240 to Rs. 5,100 


Subject to gencral arrange- 
ments; see para. 18 of 
Section (1) of this Appendix 


Rs. sa For part-time 
Rs, 2,700 duties 


Para. in 


Memorandum 


"4 


2 


3,4 


11 


12 


12 


7 


we 


Conversion . 
Table 

Bo 1. (es 
B.I (L.S.) 
D. 

By 

B‘ 3 

H. 1 

FRZ 

B. 1 (U.S.} 
By 21S 
B. 3 

D 

Het 

B,1 (L.S.) 
B.2 (i.89 
Bas 


D 3/2/1(LS) 
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Assistant Labour Commissioners 
There are, at present, three posts carrying the title of ‘‘ Assistant Labour Commis- 
sioner.’’ The senior is, in all respects, that of Deputy Head of Department, and already 
carries a Salary considerably in excess of the other two posts. This relative status has 
been continued in the recommendation. It is suggested that the title of the most senior 
post might be changed to ‘‘ Deputy Labour Commissioner.”’ 


2. The two more junior posts of Assistant Labour Commissioner have both been 
placed on the same scale in the Estimates for 1952-53 on the ground that they are equal in 
duties and responsibilities. From the information made available, I have come to the 
conclusion that this is not so. One of the Assistant Commissioners deals with the general 
body of estate and similar labour for which he has a subordinate staff of nine. The other 
deals with factory and camp inspection for which he has a subordinate staff of two. The 
former clearly has more responsibility than the latter, and it is recommended, therefore, 
that this should be reflected in the salaries attached to these posts. It is also suggested 
that this might be indicated in the titles by adding ‘‘ First ’’ and ‘‘ Second ’’ before 
‘* Assistant Labour Commissioner.”’ 


Labour Officer 

3. The present grade makes no distinction either in scale or title, between senior and 
junior officers, although such distinction is clearly desirable in recognition of the higher 
responsibilities to be expected from the senior staff. The salaries proposed have, there- 
fore, been divided into two scales, and it is suggested that the difference in responsibilities 
might be indicated by confining the title of ‘‘ Labour Officer ’’ to the higher grade, and 
using that of ‘‘ Labour Inspector ’’ for the lower grade. 


4, The minimum educational qualification required for first appointment as a Labour 
‘* Inspector ’’ will be Matriculation, but persons with a lower standard but with good 
experience in dealing with labour will also be eligible. Before being eligible for promotion 
to the higher grade, (i.e., Labour Officer on Rs. 7,320) an officer will require to have 
completed successfully a course of training outside Mauritius. 


EMPLOYMENT SERVICE 

Manager 

5. The responsibilities of this post are generally equal to those of the most junior 
of the Assistant Labour Commissioners, (i.e., the ‘‘ Second ’’ Assistant Labour Com- 
missioner). It has been graded accordingly. The holder will be regarded as eligrble 
for promotion, on his merits, to the higher posts in the Labour Department. A condition 
of appointment to the post of Manager will be experience of Employment Exchange work, 
in addition to general experience in the Labour Department. 


Placing Officer and Interviewing Officer 

6. These posts are comparable in responsibility with those now described as 
‘‘ Labour Officer,’’ except in the most senior range of the latter. They have been 
graded accordingly. The educational qualification for first appointment as an Inter- 
viewing Officer will be Matriculation, although persons with a lower standard but with 
good experience of labour will also be eligible. 


Clerks 

7. These Clerks are part of the Departmental Establishment, and do not belong to 
the General Clerical Service. The educational qualification for appointment wil! be 
School Certificate. Before being confirmed in their appointments, and becoming eligible 
to receive their second increment, Clerks will be required to pass a departmental examin- 
ation in their duties. Those Clerks who show the necessary qualities will be eligible for 
promotion to the post of Interviewing Officer, depending on vacancies. 


Disabled Resettlement Officer and Vocational Guidance and Training Officer 


8. The salaries of Rs. 1,500 now provided for each of these posts are based on the 
assumption that they will be filled by part-time appointments. Neither is filled at 
present. It is understood that it might be more satisfactory to combine the two posts 
and make the appointment full-time. The type of candidate desired might best be 
obtained from Primary School Teachers who show an aptitude for the specialised duties 
involved. In such circumstances, an appropriate scale would be that recommended for 
Head Teacher (Rs. 5,460 by Rs. 240 to Rs. 7,140). 
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Section (26) 
Allowance 


9. The only special allowance in this Department is the duty allowance to one 
Labour Officer. This is paid to the Labour Officer employed on Factory Inspection. If 
the division of Labour Officers into two grades is adopted, this duty would be a normal 
duty for an officer in the higher grade, and the allowance should then be abolished. 


REGISTRATION OF ASSOCIATIONS 


I 


10. Although ‘‘ Registration of Associations’? appears under the Head of 
‘‘ Labour ’’ in the Estimates, I am informed that it is regarded as having the status of 
a separate Department, 


Registrar 


11. This post is of senior executive status. The holder requires to have a knowledge 
of legislation governing Trade Unions and other Associations, and should have experience 
of accounting. In view of the responsibilities and status of the post it has been graded 
on an equality with the (First) Assistant Labour Commissioner. 


Assistant Registrar and Inspector 


12. The duties and responsibilities are similar to those of Placing Officer and Inter- 
viewing Officer respectively, and the posts have been so graded. The educational 
qualification for first appointment as an Inspector will be as for the proposed grade of 
‘* Labour Inspector.’’ (Paragraph 4 above). 


Section (27) 


HrEAD 24—LEGAL 


PERSONAL EMOLUMENTS 


Present salary Proposed salary Parvati Conversion 
Item Post or salary scale or salary scale Memorandum Table 
1. Procureur and Advocate Rs. 20,000 bees Serte JROS AUD vase are sia — eai3s 
General 
2. Substitute Procureur and _ Rs. 15,000 BAe SUS ei) OOON tare ee ede ae: = Eee 
Advocate General 
3. Additional Substitute Procu- Rs. 13,500 Ree doo LIRR OOO. Gas Ay Ae 1 — 
reur and Advocate General 
4. Second Additional Substitute Rs. 12,500 es Sree ARE DRSIAGINO aac ae ies 1 os 
Procureur and Advocate 
General 
5. Crown Counsel Fie ... Rs. 8,500 by Rs. 500 to Rs. 8,940 by Rs. 360 to 2,4 IN ORS 
Rs. 12,500 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
6. Crown Attorney eae ... Rs. 8,500 bv Rs. 500 to Rs. 8,940 by Rs. 360 to 3, 4 INA 
IRSal2.500 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
7. Temporary Legal Assistance... Rs. 8,500 one wwe. AS Tequined |... 2. BBG — — 
8. Head Clerk ire ne See RS OLO00 Rie Sho, ARES CEVA) Slowc IRS, SOO! tw 5 Bi2, (UES) 
Rs. 10,320 
9. Clerical Establishment cae — Subject to general arrange- — 10}, 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 
10. Confidential Assistant ... ude Sa: 13700 DY IRS. I25 to Rs.) 3, c00 bv Re teu alo a Fe2- (U.Sa) 
Rs. 2,220 by Rs. 150 Rs. 4,200 E.B. Rs. 4,380 


to Rs. 2,500 by Rs. 180 to Rs. 4,740 
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Section (27) 


Item » Post Present salary Proposed salary Para.in Conversion 
or salary scale or salary scale Memorandum Table 
Whe Meh e  ee Ae oe ... Rs. 900 by Rs. 75 to Subject to general arrange- _— Bey 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this Ap- 
pendix. 
12. Messenger Establishment... ... aoe Subject to general arrange- — lel al 
ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 
13. Non-pensionable allowanceto Rs. 180 ... aie mess 150 aes Me me 6 (a) — 


one Messenger 


Additional and Second Additional Substitute Procureur and Advocate General 


There apears to be no difference of substance between the duties and responsibilities 
of these two posts, and it is recommended that both should be placed on the same scale. 


Crown Counsel 


2. The qualification for appointment will be the status of barrister or advocate 
admitted to practice in one of the superior courts of the United Kingdom. The minimum 
of the salary scale recommended assumes that on first appointment an officer will have 
had not less than three years’ practice in Mauritius, and so be eligible to appear before 
the Supreme Court in all matters. If an officer should be appointed without such 
practice, the minimum of the scale should be reduced by Rs. 360 for each year by which 
the experience falls short of three years. Passing of the bar after Rs. 13,620 will be 
dependent on a certificate that the officer is, in all respects, capable of acting as an 
Additional Substitute Procureur General. 


Crown Attorney 


3. The qualification for appointment will be the status of an Attorney-at-Law and 
Solicitor entitled to practice before the Supreme Court in Mauritius. 


Increments for previous experience 

4. On first appointment, a Crown Counsel will be eligible to receive increments up 
to a maximum of five for each completed year of practice as a barrister or advocate after 
completing the period of three years mentioned in paragraph 2 above. A Crown Attorney 
will be eligible to receive increments for experience up to a maximum of five for each 
completed year of practice since obtaining the qualification for appointment prescribed 
in paragraph 38. 


Head Clerk 

5. This post is in a different category from the normal ‘‘ Chief Clerk ’’ post in other 
Departments. A knowledge of law is essential, and it can be expected that the holder 
may be an Attorney. It is, however, not a post of full professional status, and the salary 
has been graded accordingly. 


Allowances 

6.—(a) Payment for advice to Supplies Department Rs. 3,750 (see Estimates 
Appendix E). At present, the total amount is divided between the two Additional 
Substitutes. The Supplies Department, although temporary, is in all respects a normal 
Department of Government, and there appears to be no ground for giving an allowance 
for providing legal advice to it. I recommend, therefore, that the allowance be abolished 
on the revision of salaries. 

(b) Allowances for lectures to Police. Lectures on law to the Police by members of 
the Legal Department seem a normal duty of the latter, and it is recommended that the 
allowance should cease on revision of salaries. 

(c) Allowance of Rs. 180 to one Messenger. This allowance is paid in recognition 
of the additional hours of duty of one messenger arising from the Procureur General’s 
attendance at meetings of the Legislative Council. It appears justifiable in present 
circumstances, 
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APPENDIX C—continued 


Section (28) 
HeaD 25—LEGISLATURE 


PERSONAL EMOLUMENTS 


Present salary Proposed salary Para.in Conversion 


item Post or salary scale or salary scale Memorandum Table 
1 Clerk of the Legislative Rs. 10,000 Ret 15,000 ~... ee, oes — —_— 
Council 
2 Clerk Assistant... Rs. 7,000 Rs. 8,820 by Rs. 300 to — B. 2: (W282) 
Rs. 10,320 
3 Additional Clerk Assistant Rs. 3,500 by Rs. 200 to Rs. 5,280 by Rs. 240 by Zz D.1 
Rs. 4,300 by Rs. 250 Rs. 6,960 
to ks. 4,800 
4 English Reporter Rs. 4,500 hy Rs. 300 to Rs. 6,180 by Rs. 240 to 3 F. 1 
Rs. 6,000 Rs. 6,900 by Rs. 300 to 
Rs. 7.200: EB. Rs-7.500 
by Rs. 300 to Rs. 8,100 
5 French Reporter Rs. 3,600 Rs. 4,500 Ne ate vag 4 — 
6. Clerical Establishment _ Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix. 
7 Additional Reporting Assist- Rs. 1,500... Rates as required ... soe = — 
ance 
8 Messenger Establishment... _ Subject to general arrange- a Hew 
ments; see para. 18 of 
Section (1) of this Appen- 
dix 
9 Non-pensionable allowance at Rs. 180 . at Rs. 180 sis Be BES 5 — 


to two messengers 


The scales of salary recommended take account of the special circumstances arising 
from the arrangements of the Legislative Council, except in the case of Messengers, where 
the continuance of the present allowance is recommended in view of these circumstances. 


Additional Clerk Assistant 


2. The present title of this post is a misnomer. The duties are clerical, and the 
existing salary scale is that of a First Grade Clerk. This status has been maintained in 
the scale proposed. If the duties of the post cease to be clerical, and become those to be 
expected from its title, i.e., those of an executive nature assisting the Clerk in the work 
of the Council, an appropriate scale would be Rs. 7,320 by Rs. 300 to Rs. 8,520, which 
would offer, in the higher salary points, a channel of promotion for English Reporters 
who showed the qualities required for executive duties, 


English Reporter | 

3. The educational standard required will be School Certificate, with credits in 
English Language and English Literature. The standards of typing and shorthand 
required as a condition of appointment will be 60 words and 120 words a minute, respect- 
ively. Before passing the bar after Rs. 7,200, English Reporters will require to have 
attained a shorthand standard of 150 words a minute. (See also paragraphs 14-17 in 
Section (1) of this Appendix). . 


French Reporter 
4, This appointment is on a part-time basis, and the salary has been so graded. 


Allowance 

5. Rs. 180 to Messengers. This allowance is paid in recognition of the special 
hours of attendance required by sittings of the Legislative Council. It appears to be 
justified. 
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Section (29) 
Heap 26—MAURITIUS INSTITUTE 


PERSONAL EMOLUMENTS 


Present salary 


Proposed salary 


Para. in 


Conversion 


diem Post or salary scale or salary scale Memorandum Table 
1. Director... Rs. 10,500 Sal: OOO mmes. a 1 — 
PUBLIC LIBRARY 
2. Librarian Rs. 6,300 by Rs. 250 to Rs. 10.740 by Rs. 420 to J 1B dl (Gok 
Rs. 7,800 by Rs. 400 Rs. 12,840 
to Rs. 9,000 
3. Assistant Librarian Rs. 3,300 by Rs. 200 to Rs. 4,380 by Rs. 240 to 3 B. 3 
Rs. 4,300 by Rs. 250 Rs. 5,580 Q.B. Rs. 5,820 
to Rs. 4,800 by Rs. 240 to ks. 7,020 
4. Library Attendant Rs. 960 by Rs. 60 to’ Rs. 1,824 by Rs. 96 to 4+ LD Sy e4 
Rs; 1,200) bv: Rs 120 Rs. 2,880 E.B. Rs. 3,060 
to Rs. 1,800 by Rs. 150 by Rs. 180 to Rs. 4,140 
LOU RSa 24250 
3. Messenger Establishment a= Subject to general arrange- — Ho! 
ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 
©; Binder ... Rs. 960 by Rs..75 to Rs. 2,094 by Rs. 84 to 5 C. 3 (U.S.) 
Rs. 1,200 Rs. 2,256 
7. Clerical Establishment — Subject to general arrange- — 19) 
ments ; see paras. 2-9 of 
Section (I) of this Ap- 
pendix. 
MusEUM 
See Curator ses Rs. 6,300 by Rs. 250 to Rs. 10,740 by Rs. 420 to 6 BriA(L:S:) 
Rs. 7,800 by Rs. 400 Rs. 12,840 
to Rs. 9,000 
9. Museum Attendant... .-. Its. 969 by Rs. 60 to Rs. 2,004 by Rs. 84 to vs Cao) (US) 
Rs. 1,200 by Rs. 120 Rs. 2,256 by Rs. 120 to Cope eel 
tome san 18000 by Rs, 37330 EB. Rs. 3.576 (1cS*) 
RSs 150.00 RS. 23250 by Rs. 180 to Rs. 4,056 
10. Typist R3. 999 by Rs. 75 to Subject to general arrange- aS FF, 2 
Rs. 1,200 by Rs. 150 ments; see paras. 10-12 of 
Rs. 2,400 Section(1) of this Appendix 
11. Attendant, Historical Museum.. Rs. 480 ... “ae bas ieee £3140 Obye isan 60) fx —- H. t (L.S.) 


Rs. 1,380 
Director 


The qualifications for this post will be the holding of a degree from a University in 
the United Kingdom, together with research experience and administrative ability. 


PUBLIC LIBRARY 
Librarian 
_ 2. The qualifications for appointment will be the holding of the Associateship of the 
Library Association, together with experience of library management. 


Assistant Librarian 


3. The educational qualification will be School Certificate. On first appointment, 
an ofncer will require to have passed the Entrance Examination of the Library Association. 
He wil: not be eligible to pass the bar after Rs. 5,580 unless he holds the Associateship of 
that Association. 


Library Attendant 


4. The educational qualification will be School Certificate. An Attendant who 
passes the Entrance Examination of the Library Association will be eligible (subject to 
the maximum of the scale) to receive one incremental credit, and a further credit of one 
increment on passing the examination for the Associateship of that Association. As in 
the case of Museum Attendants, referred to in paragraph 7 below, ‘‘ Library Assistant ’’ 


might be a more appropriate title. 
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Section (29) 
Binder 


5. The scale provided is that for a Workman Grade I in the Printing Office. If the 
holder qualifies for the Special Grade, the scale should be Rs. 2,376 by Rs. 120 to 
Rs. 2,856. 


MUSEUM 
Curator 


6. The qualification will be the Associateship of the Museum Association and 
experience of Museum management. 


Museum Attendant 


7. This title is misleading, since the post carries responsibilities above those of an 
ordinary ‘‘ Attendant ’’ (as at the Historical Museum). A more appropriate title would 
be ‘‘ Museum Assistant.’’ The work is of a technical nature, and requires an educational 
qualification of School Certificate. The post has been graded accordingly. 


Section (30) 
Heap 27—MAURITIUS NAVAL VOLUNTEER .FORCE 


PERSONAL EMOLUMENTS 


Ite Post Present salary Proposed salary Para.in Cotversiors 
iG ve or salary scale or salary scale Memorandum Table 
1. Commanding Officer ... bea RS. 12/600 oun sie RSG OO Re oun ae tS 1 — 
2 Chiet Petty Otticer 39>. me Rs.7,000" (revised) toi Rs. 125300... Bes RAPES gear! Uy — 

Rs. 9,500) 
3, House allowance aa ... Commanding Officer: Rs. 1,800 wer 86 Bie 2 _- 
Rs. 1,200 
Chief Petty Officer: Rs. 1,440 PES nae mae 2 — 
Rs. 1,000 
Ae Clerk jaa se ae He cet SPS. ule 200) ak soph RS 634000) Shy ORS. 130k to 3 Be 
Rs. 4,140 
5. Messenger Establishment ... = Subject to general arrange- = Han 


ments; See para. 18 of 
Section (1) of this Appen- 
dix 


G 
Ww 


Ommeiitterieaa.’ vale ee Boon ARSenOLol) aoe ae ... Rs. 1,584 by Rs. 84 to —= 
RS 2,256 


Commanding Officer and Chief Petty Officer 


These two posts are in a special position since they will, normally, be filled by 
retired Naval personnel, and the salaries payable are related, generally, to the emolu- 
ments which would have been received had the personnel been re-employed by the Royal 
Navy. For this reason also, both officers enjoy the privilege of free quarters or an 
allowance in lieu. The general relationship with rates payable in the Royal Navy has 
been maintained in those recommended, which have been adjusted to take account of 
the current cost of living. 


House Allowance 
2. The rates have been revised to bring them more into line with present conditions. 


Clerk 


8. This officer is both Clerk and Storekeeper, and in the latter capacity, keeps all the 
stores of the unit. The post has been graded accordingly. 
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Section (31) 
Heap 30—OBSERVATORY 


PERSONAL EMOLUMENTS 


: Present salarv Proposed salary Para,in Conversion 
Hlem Post or salary scale or salary scale Memorandum Table 
1. Director... Rs. 16,000 Rs, 21,600 ... rf tre tae -- 
2. Assistant Director Rs. 12,500 Rs. 17,700 1 as 
3. Meteorologist Rs. 8,000 bv Rs. 500 to Rs. 8,220 by Rs. 360 to 2,3 A. 2/1 
Rs. 10,000 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 E.B. Rs 14,220 
by Rs. 600 to Rs. 17,220 
4. Assistant Meteorologist Rs. 5,000 by Rs. 500 to Rs. 7,320 by Rs. 300 to + B. 2 
Rs. 8,000 Rs. 10,320 
5. Senior Observer Rs. 3,300 by Rs. 200 to Rs. 5,820 by Rs. 240 to 5 Brow ues.) 
Rs. 4,300 by Rs. 250 Rs. 7,020 
Rs. 4,800 
6. Observer Rs. 1.500 by Rs.150to Rs. 2,280 by Rs. 120 to 5 B. 4/3 (L.S.) 
Rs. 2,700 by Rs. 200 Rs. 2.880 by Rs. 180 to 
to Rs. 3,100 Rs. 4,140 E.B. Rs. 4,380 
by Rs, 240 to Rs, 5,580 
7. Clerk Rs 3,300 by Rs. 200 to Rs. 5,280 by Rs. 240 to 6 Be wl 
Rs. 4,300 by Rs. 250 Rs. 6,960 
to Rs. +,800 
8. Mechanic Its. 480 by Rs. 60 to Rs. 1,584 by Rs. 84 to 7 Craie 
Rs. 900 by Rs. 75 to RS) 2)2500H BS RSs 2.306 
Rs. 1,200" by Rs. 100 by Rs. 120 to Rs. 3,336 
to Rs. 1,800 E.B at 
Rs. 900 and Rs. 1,200 
9. Messenger Establishment... = Subject to general arrange- — lek, al 
ments; see para. 18 of 
Section (1) of this Appendix 
10. Watchman Ret SAO. ve Rs. 1.140 by Rs. 60 to — pig Ae tBiS S8 
Rs. 1,380 
( Rs. 720 per annum Rs. 720 aes ob Li (a) — 
| Rs. 24 per annum Rsx24 ps 5a po¢ 252 tb) —_ 
| Wireless Operating: Rs. 600 Mor eee } 
11. Allowances... a } Rs. 700 per annum | 
| Wireless Maintenance: Rs, 300 8 (c) _ 
| Rs. 400 per annum | 
| Commuted Overtime: Rs. 300 J 
L 


Rs. 300 per annum 


Assistant Director 

The qualification for appointment as Assistant Director will be the possession of a 
degree in Science of a University in the United Kingdom, together with post-graduate 
training and considerable experience in meteorology. 


Meteorologist 

2. The qualification for appointment will be the possession of a degree in Science of 
a University in the United Kingdom, together with post-graduate training in meteorology. 
The Director may, as a condition for passing the efficiency bar after Rs. 13,620, require 
the Meteorologist to attend a course of instruction or period of attachment outside 
Mauritius and obtain a satisfactory report. 


Incremental Credit for experience 

3. An officer on first appointment as Meteorologist will be eligible to receive incre- 
mental credits, up to a maximum of five, for each completed year of experience after 
acquiring the minimum prescribed qualifications. 


Assistant Meteorologist 

4. The minimum educational qualification for appointment will be the passing of 
the Intermediate examination for a Science degree at a University in the United King- 
dom, together with the successful completion of a course of training in forecasting at a 
centre approved by Government. 
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Section (31) 
Senior Observer and Observer 
5. The educational qualification for appointment will be School Certificate. No 
Observer will be eligible to pass the efficiency bar after Rs. 4,140 unless he satisfies the 
Director that he has attained a satisfactory standard in meteorology and radio operating. 


Clerk 

6. The educational qualification for appointment will be School Certificate. The 
duties are mainly clerical (some of a specialised nature) and may invotve assisting officers 
preparing forecasts. In view of the special nature of the duties, the post has been 
retained on the same scale as that of a First Grade Clerk. 


Mechanic 


7. The duties involve the maintenance of small plant and equipment (other than 
radio equipment, which is maintained by the Civil Aviation Department). 


Allowances 

_ 8.—(a) Rs. 720. This allowance is paid to a Clerk in the Customs Department for 
taking copies of meteorological information in ships’ logs, etc. As this is outside his 
normal duties and involves work outside normal hours, the allowance at its present rate 
appears justifiable. 


(b) Rs. 24. This is paid to the Lighthousekeeper at Caves Point for sea obser- 
vations. The duties are not onerous, but since they are outside the normal duties of the 
post, the allowance might be continued. 


/c) Radio Allowances and Overtime. The conditions of service in Agaléga, 
St. Brandon and Diégo Garcia require that Observers should have attained a reasonable 
standard in radio operating, and that at least one officer at each station should be abie to 
carry out routine maintenance of radio equipment. The allowances for these duties are 
Rs. 700 and Rs. 400 respectively, paid while officers are serving in the Islands mentioned. 
Both duties are outside the normal duties of the post of Observer. In addition, twenty- 
four hour services have to be maintained if cyclone conditions appear to be developing, 
and for this extra duty Rs. 300 is paid as commuted overtime. It appears that, in 
practice, these allowances combine payment for the duties mentioned, plus an ‘‘ induce- 
ment ’’ factor for service in the Oil Islands. This last will be covered, in future, by the 
disturbance allowance proposed in>Chapter VIII of the Report. In view of this, it is 
recommended that the allowances should be at the following rates : — 


Wireless Allowance ae 2 LERSS G00 
Wireless Maintenance Allowance con ARS S00 
Commuted Overtime a ieee  ORSes00 


Section (32) 
Heap 31—POLICE 


PERSONAL EMOLUMENTS 


Post Present salary Proposed salary Para. in Conversion 
Liem 4 or salary scale or salary scale Memorandum Table 
1. Commissioner of Police et RS. 16,000 83 RS 2 OOO mrs ae Ee “6A — a 
2. Deputy Commissioner of Police Rs. 12,500 es wae)» ANS: 18,600 02 5% oe ae — — 
3. Police Medical Officer... ... Rs. 8,000 bv Rs. 500 to Rs. 10,020 by Rs. 360 to 2 A.M. 2 
Rs. 13,500) 'O5B.. at Rs. 10,740 bv Rs. 480 to 
Rs. 11,000 Rs. 13,620, Q.B. Rs. 14.220 


by Rs. 600 to Rs. 17,220, 
Q.B. Rs. 17,820 by Rs. 600 


to Rs. 19,020 
4. Superintendent of Police ... Rs. 8,400 by Rs. 400 to Rs. 10,740 by Rs. 420 to 3, 14 B. 1 
Rs. 11,200 Rs. 12,840, E.B. Rs. 13,380 
by Rs. 540 to Rs. 16,080 
5. Pay and Quartermaster ... Rs. 5,500 by Rs. 300 to Rs. 8,820 by Rs. 300 to 4, 14 Ba2 (OLS 
Rs. 8,500 f Rs. 10,320, E.B. Rs. 10,740 B.1(LS 


by Rs. 420 to Rs. 12,840 


Item 
oF 


alSr 


14. 


16. 


17. 


18, 


19. 


os 


Post 


Assistant Superintendent 


Assistant Pay and Quarter- 
master 


Inspector 


Sub-Inspector ... 


Sergeant 


Duty allowance to Corporals ... 


Corporal and Constable 


Women Police ... 


‘L Constable Rs. 840 


Messenger Establishment 


Uniform allowances 


Rent allowances 


Drill Instructors’ allowances 


Clothing allowances 


Good conduct allowances 


Trade Pay 


Allowance to Secretary Film 
Censorship Committec 


Musketry allowances ... 


First Aid allowances ... 


Shorthand allowances 


Allowances to examiners of 
vehicles 


Gratuity attached to Colonial 
Policeme con vemocrvice 
Medals 


( Corporal Rs. 1,200 
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Section (32) 


Present salary 
or salary scale 


Proposed salary 
or salary scale 


Re. O00 ya Rseo.000..) Rs. 7.320) bys Rs; 300! \to 
Rs. 6,000 by Rs. 250 Rs. 10,320 
to Rs. 7,500 

Rs. 4,509 by Rs. 250 to Rs.7,320 by Rs. 300 to 
Rs. 5,500 Rs. 8,520 


Rs. 3,600 by Rs. 240 to 


aes ) Rs. 4,380 by Rs. 240 to 
Rs. 2,409 by Rs. 150 to | gee ae pt ay 

Rs. 3,000 PO ns tea ee aaa 
Rs. 2,100 sae Rs. 3,516 by Rs. 180 to 


Rs. 4,056 : Rs. 4,296 
(Last increment after 3 years 
on Rs. 4,056) 


At rate of Rs. 120 p.a. .... No change 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 120 
to Rsz 15800 “EL: B. at 
Rs. 1,200 


Rs. 1.920 by Rs. 84 to 
G2 250. Hab aise 510 
by Rs. 120 to Rs. 3,096 : 
Revi 2164 Rs. 3,590) (ast 
2 increments at 3 yearly 
intervals) 


Corporal Rs. 2.736 by) 
Rs. 120 to Rs. 3,096 | 
Constable Rs. 1,920 by \ 
Rs. 84 to Rs. 2,256 E.B. 
Rs. 2,376 by Rs. 120 to | 
Rs. 2,616 J 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


At rate of Rs. 250 p.a.... No change ... 


Rates as proposed in Chap- 
ter IX of the Report 


At rate of Rs. 120 No change ... st 
At rate of Rs. 175 No change ... LL 
(Corporal) 
At rate of Rs. 150 No change ... ne 
(Constables) 
At rate of Rs. 60 per No change «.. sae 
annum after 3 years, 
Rs. 120 per annum 
after 7 years and 
Rs. 180 per annum 
after 12 years 
ae At rateroi, ks. 120 No change ... som 
At rate of Rs. 300 No change ... eee 
At rate of Rs.60 Nochange ... bee 
Marksman, Rs. 36 for 
First Class Shot 
At rate of Rs. 18 first 
year ; Rs. 36 second [| 
year; Rs, 54 third | No change ... see oe 
year 
At rate of Rs. 129 No change ... sus <38 
At rate of Rs. 600 No change ... i ane 
At rate of Rs. 1500n No change ... aed aes 


award 


Rs. 1,560 during training ... 


Para. in 


Memorandum 


3, 14 


ie 


13 (a) 
13. (a) 


LS (ay 


13 (a) 


Conversion 
Table 


Baz 


B. 2 (L.S.} 


Item 


27. 


28, 


29. 


30. 


6) 


32. 


33. 


34. 


39. 


40, 


41. 


42. 


43. 


44, 


-~ 
On 


Post 


Overtime 


RODRIGUES POLICE 


Assistant Superintendent 


Police 


Uniform allowance 


Sub-Inspector 


Sergeant 


Duty allowance to Corporal 


Constable 


Band Sergeant ... 


Rent allowances 


Allowances in lieu of Usher’s ... 


fees 
Share of fines 


Good conduct allowances 


POLICE BAND 


Bandmaster 


Uniform allowance 


Band Inspector 


Band Sub-Inspector 


Band Sergeant... 


Bandsman ee 


Band Cadet 


Rent allowances 
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Section (32) 


Present salary 
or salary scale 


Rs. 5,000 % Rs. 5,000 : 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


of 


INO INS, ASO) Te Bcc 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 


Rs. 2,100 


At Rs. 120 p.a. -.. 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 120 
to Rs. 1.800 E.B. at 
Rs. 1,200 


Rs. 2,100 


(oe) 
4s 
=} 
aw 


5 MOOKD sam atten 
3 vears ; Rs. 120 p,a. 
after 7 years: 180p.a. 
after 12 years) 


Rs, 6,000 by Rs. 300 to 
Rs. 9,000 


At Rs. 250 p.a, ... 


Rs. 3,600 by Rs. 240) 
to Rs. 4,320 


| 
Rs. 2,400 by Rs. 150 | 
to Rs, 3,000 bs 


Rs. 2,100 


see RS CIO) Tone IR FAS 
Rs. 1,200 bv Rs. 120 
to Rs. 1,800 E.B. at 
Rs. 1,200 


Rs. 360 


Rse 7,320 by. 


Proposed salary 
or salary scale 


To be abolished on increase 
of staff. 


Rs. 300 to 
Rs. 10,320 
No change 
Rs. 4,380 by Rs. 240 to 


Rs15.580 PLBaRsin 5,620 
by Rs. 240 to Rs. 7,020 


Rs. 3,516 by -Rs.:180 
Rs. 4,056 : Rs. 4,296 
(Last increment after 3 
years on Rs. 4,056) 


to 


No change 


Rs 1,560 during training 


Rs. 1920 by Rs. 84 to 


Rs. 2,256 E.B. Rs. 2,376 by 


Rs. 1205 to Rs. 3,090: 
Rs. 3,216 : Rs. 3,336 (Last 
2 increments at 3 yearly 
intervals) 


Rs. 3,516, by) Rs. 180) to 
Rs. 4,056 : Rs. 4,296 (Last 
increment after 3 years on 
Rs. 4,056) 


Rates as proposed in 
Chapter IX of Report 

Abolish 

No change 

Rs. 8,820 by Rs. 300 to 


Rs. 10,320 E,B. Rs. 10.740 
by Rs. 420 to Rs. 12,840 


No change 


Rs. 4,380 hy Rs. 240 to 
RS.29,080) Rabe gis, 820 
by Rs. 240 to Rs. 7,020 


Rs. 3,516 bv Rs. 180 to 


IRs, 4,056 : Rs. 4,296 (Last | 


incremert after 3 years 
on Rs. 4,056) - : 


Rs. 1,920 by Rs. 84 to 
Rs (23256 ExB,."RS.°2, 376 
by Rs. 120 to Rs. 3,096; 
Rs. 3,216 ; Rs. 3,336 (Last 
2 increments at 3 yearly 
intervals) 


Rs. 960 


Rates as proposed in Chap- 
ter IX of Report. 


Para. in 
Memorandum 


13 (c) 


3, 14 


13 (a) 


9,10 


13(d) 


13(d) 


Conversion 
Table 


Bs 


Leg) G3 as 


C7 Peat 


Cie 
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Tem Post Present salary Proposed salary Para. in Conversion 
or salary seale or salary scale Memorandum Table 
RAILWAY POLICE 
47. Sub-Inspector ... Ant .. Rs. 2,400 by Rs.150 to Rs. 4,380 by Rs. 240 to Bi Hi Bao 
Rs. 3,000 Rs. 5,580 P.B. Rs. 5, 820 


by Rs. 240 to Rs. 7,020 


48. Sergeant ate Me: ze eRS a2 LOO : te RS 3,510) bye Rs.180. to 8 CPar 
Rs. 4,056: Rs. 4,296 (Last 
increment after 3 years 
on Rs. 4,056) 


49. Constable “ae on .. Rs.900 by Ks.75 to Rs. 1,560 during training, 9, 10 CiP? 3 
Rs, 1,200 by Rs. 120 Rs. 1,920 by Rs. 84 to 
to Rs.1,800 E.B. at RSs 2,200) Hebe RSs 23370 
Rs. 1,200 by Rs. 120 to Rs. 3,096: 
Rs 3,216: Rs. 3,336 (Last 
2 increments at 3 yearly : 


intervals) 
50. Watchman aoe sar Ten sOl bya Ks5i60 to jyRs21,584 ibys Rs.84i 9 to — Cyautl Ss) 
Rs. 900 Rs. 1,920 
51. Messenger Establishment... = Subject to general arrange- _ 13 i 3! 


ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


52. Rent allowance Ac Age = Rates as proposed in Chap- = — 
ter IX of Report. 


Salary Scales and Quarters 

The scales proposed for the ranks of Inspector and below (except Women Police) are 
based on the assumption that free quarters will be provided or an allowance in lieu paid. 
The scales for posts of the status of Assistant Superintendent (including the Assistant Pay 
and Quarter-master) and above are based on the assumption that free quarters will not 
be provided. The holders of such posts, if they occupy Government quarters, will be 
required to pay rent on the basis prescribed for other Government Officers. 


Police Medical Officer 

2. This post is graded as that of a Medical Officer in the Health Department. The 
same qualifications, etc., will apply as prescribed for Medical Officers in Section (23) of 
this Appendix. | 


Assistant Superintendent and Superintendent 

3. Vacancies in the grade of Assistant Superintendent will normally be filled by 
promotion, on merit, from the grade of Inspector, and those in the grade of Super- 
intendent by promotion, on merit, from the grade of Assistant Superintendent, 


Bandmaster, Pay and Quarter-master and Assistant Pay and Quarter-master 

4. These posts are of a special nature, and carry certain of the disciplinary respon- 
sibilities of Superintendent and Assistant Superintendent of Police, but not the full 
responsibilities of these posts. Moreover, the holders are not fully trained Police Officers. 
They have been graded accordingly, and account taken of the specialised duties in each 
case. 


Inspector and Sub-Inspector 

5. The posts of Inspector and Sub-Inspector will be regarded as being on one scale 
with a promotion bar after Rs. 5,580. No Sub-Inspector will be qualified to pass the bar 
unless he is in all respects efficient and possesses the qualities which render him suitable 
to act as an Assistant Superintendent, if so required. 


6. Vacancies in the grade of Sub-Inspector will be filled by : — 

(a) promotion, on merit, from the rank of Sergeant, or 

(b) appointment from the temporary grade of cadet Sub-Inspector. 

Sergeants to be eligible for consideration for promotion must first have passed an 
examination in Police duties, and have shown the personal qualities of initiative and 


leadership required in the Inspectorate, in addition to having had a satisfactory record 
of service. 
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7. The educational qualification for Cadet Sub-Inspector will be School Certificate 
with a credit in English. Appointment will be on probation for three years. After a 
short period of training in Mauritius, Cadet Sub-Insectors will be required to attend a 
course of instruction in the United Kingdom lasting about one year, and to obtain a 
satisfactory report. On return to Mauritius, Cadet Sub-Inspectors will be given a further 
period of duty until they complete three years’ service, when they will be eligible for 
confirmation and appointment as Sub-Inspector. While serving as Cadet Sub-Inspector, 
they will receive pay at the rate of Rs. 4,380, i.e., the minimum of the scale and will be 
eligible for their first increment as from the date on which they are confirmed in their 
appointments. 


Sergeant 


8 Vacancies in the rank of Sergeant will be filled by promotion, on merit, from 
Acting Corporal. Appointments will be on the scale Rs. 3,516 by Rs. 180 to Rs, 4,056. 
Sergeants who are in all respects efficient, will be eligible for a further special increment 
to Rs. 4,296 on completion of three years on the maximum of the scale. 


Constable and. Corporal ; 


9. The minimum educational standard required for enlistment will be Standard VI 
Certificate. Pay on enlistment will be Rs. 130 per month during the period of recruit 
training. 


10. Recruits who receive a satisfactory report and pass the prescribed examinations 
on completion of the recruit training course, will be appointed Constable on the scale 
Rs, 1,920 by Rs. 84 to Rs. 2,256 E.B. Rs. 2,376 by Rs. 120 to Rs. 3,096. On reaching 
the maximum of the scale, Constables who are in all respects efficient will be eligibie to 
receive further special increments to Rs. 3,216 and Rs. 3,336, respectively, at three yearly 
intervals. If the lower age for retirement of Police staff, recommended in a recent report 
of the Inspector-General of Colonial Police, is adopted, the rates of salary now proposed 
will provide for pensions on a more adequate scale than would otherwise be possible. 


11. Constables appointed to act as Corporal will retain their existing salary scale and 
will be granted an acting allowance of Rs. 120 p.a. 


Women Police 


12. At present, Women Constables and Corporals are on flat rates of Rs, 840 and 
Rs. 1,200 respectively. The duties are clerical, and it was represented that there is an 
appreciable loss through staff being attarcted to other better paid posts. In order to give 
more prospect of a career, incremental scales, based on those for men but with a lower 
maximum, are recommended. Women Police will not be eligible for free quarters or an 
allowance in lieu, but will continue to receive a free issue of uniform. 


Allowances 
13. The Police Department at present enjoys an unusually large number of allow- 
ances and similar payments due, in part, to the nature of the duties. 
(a) It is recommended that the rates of the following allowances should remain as 
at present’ =— 
Uniform 
Drill Instructors 
Clothing 
Good Conduct 
Trade 


Allowance to Secretary, Film Censorship Committee. (This work is extraneous 
to normal] Police duties) 


Musketry 

First Aid 

Shorthand (paid to Women Police) 
Examiners of Vehicles 

Gratuity for Long Service Medals 


(b) Rent allowances should be on the scales recommended in Chapter IX. 


(c) Overtime. 


(d) Allowances in lieu of Usher’s Fees and share of Fines Rodrigues. 
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This is payable to two members of the Immigration Branch, who 
perform duty at Port Louis Harbour and Plaisance Airport. In principle, it is 
undesirable to have appreciable overtime as a matter of routine. The present 
cost of overtime would cover another appointment of appropriate seniority, the 
existence of which would enable a roster-system to be worked, thus eliminating 
overtime except in unusual circumstances. I recommend that this alternative 
should be adopted. 


The allow- 
ances, at present, cover duties which can reasonably be regarded as part of the 
normal duties of Police. Moreover, sharing of fines is, on principle, open to 
strong objections. It is recommended that both allowances should be abolished. 


Issue of Uniforms to Officers 


14. At present, officers of the rank of Assistant Superintendent and above receive the 


following issues of uniform at the expense of public funds : — 


ensure uniformity of pattern. 


Item 


Sam Browne Belt 

Badges of rank and buttons 
Helmet 

Cap 

Lanyard. 


Having regard to the scale of salaries now proposed, and to the fact that an annual 
allowance of Rs. 250 is payable for upkeep of uniform, I recommend that the present free 
issues should be terminated on the revision of salaries, and that the items mentioned 
should, in future, be issued on reimbursement of the actual cost. 


Section (33) 


Heap 32—POSTS AND TELEGRAPHS 


This system will 


PERSONAL EMOLUMENTS 
Post Present salary Proposed salary Para. in Conversion 
; or salary scale or salary scale Memorandum Table 
Postmaster General Reale.500 Rs. 18,600 (a) 6 — 
Assistant Postmaster General Rs. 9,000 Rs. 15,000 6 — 
Typist Rs. 900 by Rs. 75 to Subject to general arrange- — F. 2 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this Ap- 
pendix 
Accountant Rs. 7,000 Rs. 8,820 by Rs. 300 to 1 Bo2(U.S) 
Rs. 10,320 
Postal Controller Rs. 6,000 Rs. 8,820 by Rs. 300 to 1 B. 2. (U:S.) 
Rs, 10,320 
Postal Clerk. Grade I Rs. 3,200 by Rs. 5,340 by Rs. 240 to 2 E. 1 (U.S.) 
Rs. 200 to Rs. 3,800 Rs. 5,820 
Grade II Rs. 1,500 by Rs. 3,060 by. Rs. 180 to 2 Bz} 1. (L282) 
Rs. 150 to Rs. 2,700 Rs. 4,140 E.B. Rs. 4,380 
by Rs. 200 to Rs. 3,100 by Ks. 240 to Rs. 5,100 
Postmaster (a) Rag 5, 4009 ee. } Rs. 7,320 by Rs. 300 to — B. 2. (L.S.) 
(be RSao.200 See. Rs. 8,520 
Postal Officer Grade I:Rs.2.700by Rs. 4,380 by Rs. 240 to Be E.1 
Rs. 200 to Rs. 3,300 Rs. 5,820 
Grade II: Rs.1,650by Rs, 3,060 by Rs. 180 to 2 iH. 2 
Rs. 150 to Rs. 2,550 Rs. 4,140 
Grade III - Rs. 660 by Rs. 1.824 by Rs. 96 to 2 E. 3 


Rs. 60 to Rs, 900 by 
Rs. 75 to Rs. 1,500 


Rs. 2,880 


(a) Rs. 19,800 if Telecommunications are taken over by the Department. 


LXXXIV 


APPENDIX C—contintued 


Section (33) 


Present salary Proposed salary Para. in Conversion 
Item Post or salary scale or salary scale Memorandum Table 
9. Dutyallowance (forsupervising at Rs. 240 No change pending re- 5 (a) — 
maintenance of Vans) organisation 
10. House allowances 3 Various rates Abolish 5 (b) — 
1{. Subsistence allowances — kates as recommended in _ 
Chapter VIII of the 
Report 
12. Allowances for performing (a) ),,_. f (i) at Rs. 60 per month 
postal duties (Nj) oe totes (ii) at Rs. 45 per month 5 (¢) oe: 
13, Postman Rs..480 (by Rs. 60 to’, Rs.’ 1.476) by Rea .84 to 4 E. 4/3 
Rs 600 by Rs 120 to Rs. 1,728 E:By'Rs. 71,824 
Rs. 1,200 by Rs. 180 by Rs. 96 to Rs. 2,304 
to Rs. 1,800 P.B. Rs, 2,400 by Rs. 96 
to Rs. 2,880 
14. Female Telephone Attendant... Rs. 720 by. Rs. 60 to Rs, 1,584 by Rs. 84 to — Cz3 
Rs. 1,200 RSH 25250 
15. Mail Van Driver (c) ks 0007 by ks; 60' "ton tRs.- fo84by ons. "S4") to - C. 3 (part) 
720 IRE I / ay 
16. Telegraph Messenger Rs. 240 by Rs. 40 to Rs. 780 by Rs.60 to a PavaZ 
ks. 440 Rs. 1,080 
17. Allowances to Telegraph Mes- — No change 5 (d) _ 
sengers acting as Postmen 
18. Overtime == As in para, 171 of the Report _— —_ 
SAVINGS BANK 
19. Controller Rs. 6,500 Rs. 8,820 by Rs. 300 to 1 B. 2 (U.S.) 
Rs. 10,320 
20. Assistant Controller Rs. 4,800 aes « Rs. 5,820 by Rs. 240 to — B.. 3 (USip 
Rs. 7,020 
21. Postal Clerk Grade I: Rs. 3,200by Rs.5,340 by Rs. 240 to 2 E. 1 (UsS) 
Rs. 200 to Rs. 3,800 Rs. 5,820 
Grade II: Rs. 1,500 by Rs. 3,060 by ‘Rs. 180 to 2 E. 2/1 (L.S.) 
Rs. 150 to Rs. 2,700 Rs. 4,140 E. B. Rs. 4,380 
by Rs. 200 to Rs 3,100 by Rs. 240 to Rs. 5,100 
22. Postal Officer Grade TI: Rs.2,700by Rs. 4,380 . by: -Rs. 240 to 2 Et 
Rs. 200 to Is. 3,300 Iks. 5,820 
Grade II: Rs.1,650bv Rs. 3,060 by Rs. 180 to 2, Hew 
Ks2150sto tRs22,550 Rs. 4,140 
Grade III: Rs. 660 by Rs. 1,824 by Rs. 96 to Z E. 3 
Rs. 60 to Rs. 900 by Rs. 2,880 
Its. 75 to Rs. 1,500 
Zoya DISS Rs. 900 by Rs. 75 to Subject to general arrange- — 4 
Rs. 1,200 by Rs. 150 ments; see paras. 10-12 of 
to Rs. 2,400 Section (1)of this Appendix 
24. Telegraph Messenger... Rs. 240 by Rs. 40 to Rs. 780 by Rs. 60 to — inl, & 
Rs. 440 Rs, 1,080 
25. House allowances a Abolish 5(b) — 


Accountant and Postal Controller and Controller Savings Bank 


The posts of Accountant and Postal Controller have, generally, similar respon- 
sibilities, and the present appreciable weighting in favour of the Accountant is not 
justified. It is recommended that both should be on the same scale (B.2 Upper Segment). 
The Controller of the Savings Bank also has comparable responsibilities, and the same 
scale is recommended for that post. 


(c) See paragraph 22 of Section (1) of this Appendix. 
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Postal Officer and Postal Clerk 


2. At present, Postal Officers receive an allowance in lieu of quarters in recognition 
of the fact that they have duties outside normal working hours. As a result of this 
ailowance, the present gross emoluments of Postal Officer Grade II are considerably more 
favourable in comparison with Postal Clerk Grade II than would appear from the scales, 
while Postal Officers Grade I and Postal Clerk Grade I have gross emoluments which are 
not substantially different. In accordance with the principle already in operation of 
abolishing free quarters or allowances in lieu on revision of salary, the conversion for 
Postal Officer has been adjusted to take account of the value of the present allowance. 
In order to fit into the new scales Postal Officers on the higher salary points in Grades II 
and III, special arrangements will be required as under : — 

RS. 
Postal Officers Grade II on a salary of Rs. 2,250 will convert to 4,380 


Postal Officers Grade II on a salary of Rs. 2,400 or Rs. 2,550 will convert to 4,620 
Postal Officers Grade III on a salary of Rs. 1,350 will convert to... Pot nell) 
Postal Officers Grade III on a salary of Rs. 1,425 or 1,500 will convert to ... 3,240 


These arrangements will be personal to officers serving on the salary points mentioned 
at the ‘‘ appointed’ date. They will retain the rates mentioned unless, or until, 
promoted. 


3. The scales proposed for Postal Clerk and Postal Officer will maintain the respect- 
ive status of these two groups. The new scales for Postal Officer take account of the 
nature of the duties of these posts. The minimum educational standard for both categories 
will be School Certificate. Postmen who have this standard will be eligible to compete 
for vacancies with other candidates. 


Postman 


4. The educational qualification for appointment will be Standard VI Certificate, but 
this may be waived in the case of ex-Servicemen who are otherwise suitable. It is 
recommended that the present long scale should be divided into two, staff in the upper 
segment (Rs. 2,400 by Rs. 96 to Rs. 2,880) being given the title of Senior Postman. The 
conditions of appointment as Senior Postman will be a good standard of work throughout 
his service, together with a clean record of service for three years prior to the date of 
promotion. An appropriate ratio for posts in the senior segment might be 1: 4 in the 
junior segment. Postmen now serving on salaries of Rs. 1,380, or more, will be graded 
as Senior Postmen. 


Allowances 

5.—(a) Duty Allowance. Rs. 240. This allowance is paid to an officer who super- 
vises the log books, maintenance records, and equipment of departmental transport and 
also sees that the latter are kept clean and taken for repair, when necessary. The duties 
are supervisory and not technical. It is recommended that the allowance should be 
continued so long as the present arrangements last. (V. paragraph 17 in Section (18) 
of this Appendix). 


(b) House Allowance. On the consolidation of salaries and house allowances in the 
case of Postal Officers, this allowance will no longer arise. 


(c) Allowances for performing postal duties. There are three categories of persons 
performing these duties : — 
(i) Private individuals who are available daily from 8 a.m. until 5 p.m., except 
for an interval for meals, 

(ii) Government officials (Station Masters, Dispensers, etc.) who are available 
between the same hours, but whose postal duties are only performed when their 
main duties so permit, and 

(iii) School Teachers (Government and Aided Schools) who also are, nominally, 
available between the same hours, but who, in practice, give service only 
outside class hours. 
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In all cases, the volume of business is very limited, since if it were not, a Post Office 
with full-time staff would be opened. The Agencies, however, serve a useful purpose, 
and it is recommended that allowances should be at the following rates : — 


Category (i) above a7 .... Rs. 60 per month. 
Categories (ii) and (iii) .... Rs. 45 per month. 


The fact that at some Agencies mails may be received or despatched outside the 
hours mentioned does not justify additional payment for the amount of work involved. 
In addition to the Postal Agents, there are also Stamp Selling Agents. These duties involve 
little work and responsibility, and the present allowance of Rs. 5 per month seems 
adequate. 


(ad) Allowance to Telegraph Messengers acting as Postmen. The amount payable 
is that necessary to raise the emoluments to that of the minimum of the scale for Postman. 
The allowance appears justified. 


Re-organisation on abolition of the Electricity and Telephones Department 


6. The changes recommended, if the Electricity and Telephones Department is 
abolished, have been set out in detail in the notes in Section (18) in this Appendix. The 
responsibilities of the Postmaster Genera] will be increased by the reorganisation and it is 
recommended that his salary should then be Rs. 19,800. It has been assumed that the 
reorganisation will add nothing substantial to the duties of the Assistant Postmaster 
General since technical and administrative matters arising from the Telecommunications 
Branch in the combined Department will be dealt with by the Chief Engineer. 


Section (34) 


HEAD 33—PRIN TING OFFICE 


PERSONAL EMOLUMENTS 


pees Present salary Proposed salary Para. in Conversion 
Item A or salary scale or salary scale Memorandum — Table 
1. Government Printer ... ae RS OL00G bap Seo oem OOO cere Es af — = 
2. Assistant Government Printer Rs.5,000 by Rs. 250 to Rs. 7,320 by Rs. 300 to 1 B. 2 
Rs. 7,500 ks. 10,320 
3. . Printing Clerk ... A 4, Rs. 2,400 by Ks, 150 to) “Rs. 4,580") Dy Rsio240. to a Kot 
Rs. 3,600 Rs. 5,820 
4. Clerical Establishment ae == Subject to general arrange- = 1B). 


ments; see paras. 2-9 of 
Section (1) of this Appen- 


dix. 

5. Foreman, Press iti, ... Rs 1,920 by Rs. 150 to Rs. 3,516 by Rs. 180 to — C. 1. Ges5 
k. 2,400 Rs. 4,056 

6. Foreman, Warehouse and_ Rs. 1,920 by Rs.150 to Rs. 3,516 by Rs. 180 to — €. 1 (L.S.) 
Timekeeper Rs. 2,400 Rs. 4,056 

7. Foreman, Jobbing oe s. Rs. 4,920" by Rs. 150) to ‘Rs. 3.516 by Rs, 280" to _ €.1 (.S) 
Rs. 2,400 R.s 4,056 

8. Foreman, Bookwork ... .« Re 1,920 by, Rs. 150 to Rs. 3,516 by Rs. 180 to Ciil Gs 
Rs. 2,400 Rs. 4,056 

9. Foreman, Bookbinding wx Rs. 1,920" by Rs: 150' to  Rsi> 3,516 »by Rs. 180° to — €.1. (L.$) 
Rs. 2,400 Rs. 4,056 

10. Foreman, Display... ... Rs. 1,920 by Rs. 150 to Rs. 3,516 by Rs. 180 to ar C.1 (L:S.) 
Rs. 2,400 Rs. 4,056 

11. Linotvpe Mechanic and Rs. 1,800.by Rs, 100 to Ks. 3,516 by Rs. 180 to wa C.1 (es 
Operator ; Rs. 2,200 Rs. 4,056 

12. Assistant Foreman ... Wee ARS. BO0 eoann cate ARS 2,076 by Wis. othe he — CS) 


Rs. 3,336 
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; Present salary Proposed salary Para. in Conversion 
tiem Post or salary scale or salary scale Memorandum Table 
13. Messenger Establishment... aS Subject to general arrange- =: |e ey 

ments. see para. 18 of 
Section (1) of this: Ap- 
pendix. 
14. Workman AR ane «0 special Grade:-— 
Rs. 1,140 by Rs. 100 Rs. 2,376 by Rs. 120 to DNS O42) (E:S,) 
to Rs. 1,500 Rs. 2,856 
Grade I : Rs. 960 by Rs. 2,004 by Rs. 84. to 23 C23 (UES?) 
SHE OOF NSom 1200 Rs, 2,256 ‘ 
Las Worker’ ... sais Rvs ... Woman: Rs. 600 by Rs. 1,584 by ‘Rs. 8+ to — Cs 3a -S) 
Ixs. 60 to Rs, 840 Rs. 1,920 
Unskilled : ks. 720 after Rs. 1,560 after 5 years’ = — 
5 years’ experience experience 
17. Overtime aes Se. ee ~ As in paragraph 171 of the — ps 
Report. 


Assistant Government Printer : 

The qualification for future appointment to this post should be successful attendance 
at a course in printing machine operation and management at an institution approved by 
Government. A similar requirement was waived in regard to the present holder. 
Owing to the limited experience possible in Mauritius, it is essential that senior staff 
should have experience of printing development outside Mauritius, since otherwise the 
efficiency of the Department may be affected adversely. 


Technical Staff 


2. The normal educational standard for appointment will be Standard VI as a 
minimum. Under the apprenticeship arrangements in Government Notice No. 310 of 
1943, a training period of seven years is prescribed. In practice, the Government Printer 
may now accept, as fully trained, apprentices who have completed four years’ training 
and show they have attained the requisite technical standard. 


3. Workmen Grade I will be eligible for appointment to the Special Grade if they 
have :— i 


(a) maintained a satisfactory standard of work and behaviour, and 


(b) have completed not less than one year on the maximum of the scale for Grade I 
and, in addition, have completed 15 years’ service. 


4. Vacancies in grades above those of Workmen will, normally, be filled by pro- 
motion, on merit, from the immediately junior grade, 


Section (35) 


Heap 34—PRISONS AND INDUSTRIAL SCHOOL 


PERSONAL EMOLUMENTS 


Present salary Proposed salary Para. in Conversion 
Item Post or salary scale or salary scale Memorandum Table 
A—PRISONS 
1. Commissioner of Prisons and Rs. 13,500 saa Soe ixs., 1S OUUMalis s ie we — — 
Industrial School 
2. Superintendent... anc ... Rs 8,400 by Rs. 400 to Rs. 10.740 by Rs. 420 to ae bak 
Its. 11,200 Rs. 12.840, E.B. 13,380 by 
Rs 540 to Rs. 16,080 
3. Assistant Superintendent we Rs. 5.000: Rs. 5,000: Rs. 7,320 by Rs. 300. to m B. 2 
Rs. 6,000 by Rs. 250 Rs, 6.020), EBs ikts28.820 
to Rs. 7,500 by Rs. 300 to Rs. 10,320 


4. Medical Officer... dae Pee INCOR 00k. eae ... To be assessed in accord- —- — 
ance with paras. 9-11 
in Section (23) of ‘this 
Appendix 
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Present salary Proposed salary Conversion 


Para in 


Ks. 2,400 


Ks. 4,056 


Tiem Post or salary scale or salary scale Memorandum Table 
A—Prisons—continnued 
5, Storekeeper... a a Re. 4.500 by Rsv250to RS. 7.820) Dy RRs, SCO este B. 2 (L.S,) 
Rs. 5,500 Rs. 8,520 
6. Principal Officer Stores Rs. 2,820 by Rs. 150 to. Rs. 4.380 by Rs. 240 to B, 3(t.oe 
Rs. 3,420 Rs. 5,580 
7. Clerical Establishment = Subject to general arrange- D. 
ments ; see paras. 2-9 of 
of Section (1) of this 
Appendix 
8, Works Supervisor Rs. 4,140 by Rs. 240 to Rs. 5,820 by Rs. 240 to B. 3 (U.S,) 
Rs. 4,860 Rs. 7,020 
9. Chief Officer Rs. 4,140 by Rs. 240 to Rs. 5.820 by Rs.240 to B33 (UES) 
Rs. 4,860 Rs. 7,020 
10. Principal Officer FAK we Rs. 2,820 by Rs. 150 to. Rs. 4,380 “aby (RS. 240G Bi, Salk S;) 
Rs. 3,420 Rs. 5,580 
11. Officer Rs. 720 during training, Rs. 1,560 during training, C Pas 
then: Rs945125. by Rs. 1.920 by Rs. 84 to 
Rs. 75 to Rs. 1,200 by Rs. 2,256 : E.B. Rs. 2,376 
Rs. 120 to Rs. 2,040, by Rs. 120 to Rs. 3,096: 
then Rs. 2,100 after Rs13,216-- Rs 43,336 (last 
10 years and Rs. 2,460 two increments at three 
after 15 vears yearly intervals) 
12. Allowance to Trade Masters... Various rates Various rates = 
13. Principal Hospital! Officer Rs. 2,820 by Rs. 150 to Rs. 4,380 by Rs. 240. to B.. 3: (k.S- 
Rs. 3,420 Rs. 5,580 
14. Hospital Officer Re. 1,800 by Rs. 150 to. Rs. 3,516 by Rs. 180 to CPaZ 
Rs. 2,400 Rs. 4,056 
15. House allowance to Principal Various At rates proposed in —_ 
Hospital Officer and Hos- Chapter IX of Report 
pital Officers 
16. Allowance to Hospital Officer Rs. 1,890 To continue at appropriate = 
rate 
17. Principal Female Officer Rs. 2,100 RS: Oo. LOn byw kSaal SOM to Cree 
Rs. 4,056 
18. Female Officer Rs. 720 during training, Rs. 1,560 during Training, C.P. 4 
then Rs. 1.200 bv Rs. 1,920 by Rs. 84 to 
Rs. 120 to Rs. 1,800 Rs. 2,256 Bo Rss 2.976 
by Rs. 120 to Rs. 3,096 
19. Honse allowance to Principal Various ... At. rates proposed in — 
Female Officer and Fe- Chapter IX of Report. 
male Officers 
20. Messenger Establishment aa Subject to general arrange- (shell 
ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 
21. Teacher-First Class Rs. 2,400 by Rs. 200 to Rs. 4,200 by Rs. 180 to Teachers’ 
Rs. 3,000 Rs. 4,920 Scale 
22. Overtime <= As in para. 171 of the Report. 
B—INDUSTRIAL SCHOOL 
23. Assistant Superintendent Rs. 2,400 by Rs. 240 to Rs. 7,320 by Rs. 300 to 
Rs. 4,320 Rs. 8,520 E.B. Rs. 8,820 B.2 
by Rs. 300 to Rs. 10,320 
24. Hospital Officer... Rs./1,800 by Rs. 150 to Rs. 3,516~ by Rs. 180 to CRs 
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APPENDIX C—continued 


Section (35) 


Present Salary 


Proposed salary 


Para. in 


Conversion 


Tem Post or Salary Scale or salary scale Memorandum Table 
B—INDUSTRIAL SCHOOL—continued ‘ 
25.) \Officer Rs. 720 during training, Rs. 1,560 during training. 8 
thens) Rsi 1,125 4 by Rs. 1.920 by Rs. 84 to 
Rs. 75 to Rs. 1,200 by Rs} 2,250. EB. RS, 2,376 
Rs. 120 to Rs. 2,040 by Rs. 120 to Rs. 3,096 : (GAADS 
then Rs. 2,100 after Rs. 3,216: Rs. 3,336 (last 
10 years and Rs. 2,460 two increments at 3 yearly 
after 15 years. intervals), 
26. Teacher—Second Class Rs. 3,510 Rs: 2,112 -by Rs. 96 to 13 Teachers’ 
Rs. 2,400 by Rs. 180 to Scale 
to Rs. 4,020 
27. Allowance to Band Instructor... at Rs. 240 No change 15 (d) _ 
28. Overtime — As in para. 171 of the 15 (e) — 
Report 
RODRIGUES 
29. Principal Officer Rs. 2,820 by Rs. 150 Rs. 4,380 by Rs. 240 to 9 B. 3 (L.S.) 
to Rs. 3,420 Rs. 5,580 
BOs OnmiCer™... ses Rs. 720 during training, Rs. 1,560 during training, 8 CrP 3 
then) (Rs: 1,125; «by: Rs. 1,920 by Rs. 84 to 
Rs. 75 to Rs. 1,200 by iS a2 DORE ae nS. 12, 510 
Rs. 120 to Rs. 2,040 by Rs. 120 to Rs. 3.096 : 
then Rs. 2,100 after Rs. 3,216 : Rs. 3,336 (last 
10 years and Rs. 2,460 two increments at 3 yearly 
after 15 years intervals) 
31. Overtime — Asien paras. pi7 lot ethem «15: (e) 
Report. 
General 


I was informed that Government has accepted that salaries in the Police and Prisons 
Departments should be similar and that the differences which exist in the present scales 
are due to the fact that in the Police salary and house allowance are provided separately, 
while in the Prisons they are consolidated. 


2. The present situation as regards rank and file is, in fact, quite different from the 
information given, as appears from the following example :— 


COMPARISON—POLICE AND PRISONS 


Gross Emoluments—(Salary and cost of living allowance). 


Rs. Rs. Rs. Rs. Rs. Rs. 
Police .. oe teva 1,967 2,063 2,159 2255 —- 
Add rent atlgrer: ance . 240 240 240 240 240 — 
TOTAL =A eG 2,207 222735 2,399 2,495 as 
Prisons Officer aa ane PRR: DELS 2,674 2,825 2,975 a= 
Excess of Prisons over Police 48 48 401 426 480 -5 
Police— continued «.. 2,074 2825 2,975 3,126 3,276 = 
Add rent allowance ier he 240 240 240 240 240 — 
TOTAL 5 BLO) 2! 3,065 3,205 3,366 3,516 — 

Prisons © fiicer—contiuted.., 3,126 3,276 3,426 SESW 7i 3,652 4,103 
Excess of Prisons over Police a 212 211 211 Of 1360 _- 


So far from rates of emoluments being equal, on the assumption that neither occupies 
free quarters, a Prisons Officer receives more than a Police Constable for all his service 
in that rank, and for most of that service, very appreciably more. A similar situation 
exists in other ranks of the Prisons staff below that of Assistant Superintendent. 


3. The granting to the Prisons staff of equality with the Police is not uncommon, 
although frequently the Police enjoy more favourable treatment. The reverse, as now 
exists here, is unheard of and is, of course, unintentional. The rates now recommended 
will place Police and Prisons staff on equality within the limits of the respective organisa- 
tions. In both cases, where free quarters are not granted, rent allowances will be payable 
separately at the rates in Chapter IX of the Report. This will ensure the uniformity 
desired between the two groups of staff. 


4. As in the Police, Prisons staff of the rank of Assistant Superintendent and above 
who occupy Government quarters will pay rent at the rates recommended in Chapter IX 


of the Report. 
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APPENDIX C—countinued 


Section (35) 


Assistant Superintendent 


5. Passing of the efficiency bar after Rs. 8,520 will be dependent on an oie | 
ee attended a course in Prison Administration or period of attachment to a Prison 
Organisation outside Mauritius and, in either case, having obtained a satisfactory report. 


Storekeeper 


6. This post has been graded as being aaa in responsibility to that in a Department 
with a major storekeeping organisation. 


Works Supervisor 
7. The scale recommended is that for Chief Officer, thus maintaning the present 
alignment. 


Prisons Officer, Principal Officer and Chief Officer 


8. The minimum educational standard for enlistment as a Prisons Officer will be 
Standard VI Certificate, emphasis being placed on a working knowledge of written and 
spoken English. On enlistment, recruits will receive Rs. 130 per month while under- 
going six months training. On completion of the course and obtaining a satisfactory 
report, recruits will be eligible for appointment on the scale for Prisons Officer and will 
be required to serve a total period of two years on probation before becoming eligible for 
confirmation. 


9. Promotion from Prisons Officer to Principal Officer will be dependent on vacancies 
in the higher grade and on an officer having passed the departmental examination for 
thatetankey il is examination may be taken by a Prisons Officer any time after 
completing three years’ service. 


10. Promotion from Principal Officer to Chief Officer will be on merit and depending 
on vacancies, 


11. The scales proposed for Chief Officer, Principal Officer and Prisons Officer and 
for all posts assimilated to these scales are based on the assumption that staff in these posts 
will, as in the Police, receive free quarters or an allowance in lieu. From an organisational 
point of view, the desirability of having as many staff resident in Government quarters 
adjoining the various institutions needs no emphasising. It is recommended that Female 
Officers should receive similar treatment, as at present. In this respect, Female Prisons 
staff are in a different position from that of Women Police, whose duties are clerical. 
There appears to be no justification to recommend the extension of the privilege of free 
quarters to any grade of staff in the Department, other than those specified. 


Principal Hospital Officer and Hospital Officer 


12. These staff have been trained as Dressers in the Health Department. On appoint- 
ment to the Prisons Department, they sever connection with the Medical Department. 
Their duties are partly medical and partly disciplinary. The salary scales have been 
graded accordingly and have been assimilated to the scales applicable to Prisons staff. 


Teachers—First Class and Second Class 


13. The scales proposed for both grades of Teachers are those recommended for 
Primary School Teachers. (v. Section (43) of this Appendix). The same quatifications 
will be required as for Primary School Teachers. Any Teacher in the Prisons Depart- 
ment who has Jower qualifications than those prescribed for these grades for Primary 
Schvol Teachers will be granted a scale appropriate to his lower qualifications. 


Assistant Superintendent Industrial School 


14. This post requires special qualifications, more nearly approximating to the Head- 
master of a Technical Boarding School than to an Assistant Superintendent employed on 
normal duties in a Prison. A qualification for appointment will be considerable educational 
experience in addition to the personal qualities required for a post of this nature. Passing 
of the efficiency bar after Rs. 8,520 will be dependent on attending a course of instruction 
in the organisation of an Institution for juvenile delinquents or a period of attachment 
to such an Institution outside Mauritius and, in either case, obtaining a satisfactory 
report. 
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Section (35) 


Allowances 


15.—(a) House Allowances. These will be granted at the rates recommended in 
Chapter IX of the Report, 


(b) Allowance to Trade Masters. These are paid at the following rates :— 


Rs. 25 p.m.to ... 1 ‘Jinsmith 
Rs. 20 p.m.to .... 1 Blacksmith B) 
#6 ron leBaker 


se .... 1 Head Gardener $ Beau Bassin 
Pe Pees Carpenter 
As el ebailor 


Rs. 15 p.m.to ... 1 Coffin-maker 
fe ... 1 Shoemaker Beau Bassin and Borstal 
x: .» iL Carpenter 


Rs. 10 p.m to ... 3 Store Clerks, Sub-Stores 
ae =o le Clerk. Iecords Office 
ie .. 1 Clerk, Reception Office 
fp ... 4 Assistant Gardeners 
$5 ..«- 2 Cooks 
3 ... 2 Tinsmiths, Borstal and Industrial 
¥ ... 1 Basket-maker 
ap .-» 1 Brush-maker 
AC «.« 1 Carpenter, Industrial 
PP ..- 1 Tailor, Industrial 
3 Physical Training Instruetors 


Rs.5p.m,to ... 1 Assistant Reception Clerk 


In so far as these allowances are paid to Prisons staff whose technical knowledge is 
used for the benefit of the Department, they appear to be justified at their present rates. 
There is no justification for the payment of any allowance for certain clerical duties, since 
these should be regarded as part of the normal duties of a Prisons Officer, and are in no 
sense a ‘‘ trade.’’ It is recommended that a fixed number of allowances by trades 
should be prescribed, based on the essential requirements of the Prisons. At present, 
approximately 20% of the staff receive some form of additional allowance. Having 
regard to the scales of salary now recommended, this appears unjustified. 


(c) Allowance to Hospital Officer. This is being paid to an officer attending a 
course of instruction in the United Kingdom. It should be continued at the rate 
appropriate after the revision of salaries. 


(d) Allowance to Band Instructor, Rs. 240. This is paid for part-time services to 
an Instructor not otherwise in Government employment. No change is recommended. 


(e) Overtime. This is normally only paid for gate duty at night, but may arise in 
emergencies. 


(f) Officers of the rank of Assistant Superintendent and above now receive a free 
annual issue of uniform. Since it has been accepted that they should receive the same 
treatment as Police Officers, it is recommended that the free issues should cease, and that 
an allowance of Rs. 250 per annum should be made in lieu. 


Section (36) 
Heap 35—PUBLIC ASSISTANCE 


PERSONAL EMOLUMENTS 


It Post Present salary Proposed salary Para. in Conversion 
Bue 2 or salary scale or salary scale Memorandum Table 
1. Public Assistance Com- Rs. 16,000 nee Meee Se a OU tees ae ets eS os 
missioner 


2. Assistant Public Assistance Rs. 8,500 by Rs.50C to Rs. 13,380 by Rs. 540 to 12 Bz 1 U-S)) 
Commissioner Rs. 12,500 Rs. 16,080 


3. Supervisor, Public Assistance... Rs 6,000 by Rs. 250 to Rs. 8,820 by Rs. 300 to 3 B22(wS) 
Rs. 7,500 by Rs. 500 Rs. 10,320 
to Rs. 9,000 


4. Pensions Supervisor ... ... Rs. 6,000 by Rs. 250 to Rs. 8,820 by Rs. 300 to 3 B, 2 (U.S) 
Rs. 7,500 hy Rs. 500 Rs. 10,320 
to Rs. 9,000 


5. Medical Officer... een ..» Rs. 4,800 mae .... Tobeassessed in accordance ~ — 
with paras. 9-11 in Section 
(23) ot this Appendix 
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Section (36) 


ee Die Present salary Proposed salary Di ai Conver siow 
or salary scale or salary scale Memorandum Table 
6. Adjudicating Officer Rs. 3,600 by Rs. 250 to Rs. 7.320 by Rs. 300 to 7 B.12 (b.5e 
Rs. 6,000 Rs. 8 520 
7. Assistance Officer Grade I: Rs. 2,640 by Rs. 4,380 by Rs. 240 to = Bao 
Rs. 240 to Rs. 4.800 Rs. 7,020 
Grade Il Rs, 1200) by Grade: Dit: -Rs12-280) iby 
Rs. 120 to Rs. 1,800 |. Rs. 120 to Rs. 2,640 P.B. | 
by Rs.150 to Rs 2,400 $ Rs. 2,760 by Rs. 120 to + 6 B. 4 
12. Temporary Assistance Officer Rs. 900 by Rs. 75 to| Rs. 2,880 by Rs. 180 to | 
Rs. 1,200 J Rs. 4,140 4 
8. Clerical Establishment ABE = Subject to. general arrange- 2 iD) 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix 
9. Welfare Officer Rs. 5,000 by Rs. 250to Rs. 7,320 by Rs. 300 to 7 B2a(EeSeP 
Rs. 6,000 Rs. 8,520 
LORY 1S tare aoe hoe ... Rs. 900 by Rs. 75 to Subject to general arrange- = Is, 4 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this 
Appendix 
11. Messenger Establishment... = Subject to general arrange- ~ H.1 
MENS SCeruOAta sl GOL 
Section (1) of this Ap- 
pendix 
WseMriver (2 Rs. 600 by Rs. 60 to Rs. 1,584 by Rs. 84 to — C.3 (part) 
Rs. 720 Rs ale foz 
14. Overtimeto Driver... ay — As in paragraph 171 of the 8(a) — 
Report 
15. Superintendent of Seamstresses Rs. 1,000 Rs. 2,004 by Rs. 84 to — Cx3 (See 
Rs. 2,256 
16. Assistant Superintendent of Rs. 720 Rs. 1,584 by Rs. 84 to —— C. 3: (Es 
Seamstresses ks. 1920 
He atarax (a) ae AGe Seen s 1 900) (G) PRS O20 nee ey. sted 6(b) an 
— tel ne ne Loris. O00 (b) Rs. 1,500... cee 
18. Superintendent of Laundry Rs. 720 Rsi1,584) “iby | 7 Rs..84 > fo = C. 3. s) 
Rs. 1,920 
19- Long Service-Increments —... Rs. 180 See paras. 75-77 of the = a 
Report 
20. Shorthand Allowance Soh 186, SUN)” Sus Abolish a Be see! 8 () — 
21. Assistance Cadet se Bede RSetO00 Rs. 1,164 by Rs. 84 to 5 C. 4 
Rs. 1,500 


Assistant Public Assistance Commissioners 


The holders of these two posts are directly responsible to the Public Assistance Com- 
missioner for supervising the two general divisions into which the work of the Department 
falls, one being responsible for the statutory functions of old age pensions and public 
assistance, and the other for the non-statutory functions such as Social Welfare and 
Community Centres. The finances for the former come from Government. In the latter, 
funds required come mainly from the Labour Welfare Fund, but voluntary services play 
an important part. Taking all considerations into account, the responsibilities of the two 
posts can be regarded as equal, and the salaries recommended are also equal. Neither 
post carries the responsibilities of a Deputy Head of Department. 


2. The qualifications for appointment will be successful attendance at a course in 
Social Science at a University in the United Kingdom, or a period of attachment, of not 
less than six months, to a Public Assistance organisation outside Mauritius, together with 


administrative and organising ability. 


(°) See paragraph 22 of Section (1) of this Appendix 
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Section (36) 
Supervisor, Public Assistance and Pensions Supervisor 


3. The present grading of these posts is out of relation to comparable posts in other 
Departments. The status and duties are equivalent to those of a Chief Excutive Officer, 
and the salaries recommended are on that basis. 


Medical Officer 


4. This post is a part-time appointment. The salary should be assessed in accord- 
ance with paragraphs 9-11 of Section (23) of this Appendix. 


Adjudicating and Assistance Officers (Including Temporary Assistance Officer) and.Cadet 


5. On first appointment, candidates will be appointed as Cadet. This grade should be 
regarded as the normal source of supply for appointments required both for statutory 
and non-statutory functions. The educational qualification for appointment will be 
School Certificate including English, French and Mathematics. Candidates with these 
qualifications will enter the scale at Rs. 1,248. Those with higher educational quali- 
fications will enter at Rs. 1,332. Cadets who obtain satisfactory reports will be eligible 
for appointment as Assistance Officer Grade III (now Temporary Assistance Officer). 


6. There is no difference of substance between the duties of Temporary Assistance 
Officer and those of the more junior Assistance Officer Grade II. It is recommended, 
therefore, that both grades should be placed on one scale, with a promotion bar, advance- 
ment to Grade II being subject to vacancies in the latter. In the circumstances, 
“ Assistance Officer Grade III ’’ might be a more appropriate title than ‘‘ Temporary 
Assistance Officer.”’ 


7. The post of Adjudicating Officer has been placed in proper relationship to Assist- 
ance Officer Grade I. The salary structure proposed will provide a direct promotion 
ladder from the most junior post to Supervisor, and it is recommended that any posts 
created on the Social Welfare side of the Department, should be graded similarly. At 
present, only the post of Welfare Officer is specifically provided for, other requirements 
being met by using Public Assistance or Adjudicating Officers. 


Allowances 

8.—/(a) Overtime to Driver. The conditions of work in the Department, particularly 
those in connection with Social Welfare, involve a considerable amount of work at night. 
Is is not possible to allow “‘ time-off ’’ to compensate for this, and overtime is therefore 
justified. 


(b) Tailors’ Fees for Cutting. At present, Tailors receive fees for cutting at rates 
approved by Government. It is recommended that this arrangement should continue 
and the salaries have been graded accordingly. No change in fees is recommended. 


(c) Shorthand Allowance. This was formerly paid to a Second Grade Clerk who 
has left the Department. The duties are those normally expected from. a Stenographer, 
and on the appointment of the latter, the allowance should be abolished. 


Section (37) 
Heap 386—PUBLIC WORKS AND SURVEYS 


PERSONAL EMOLUMENTS 


Present salary Proposed salary jehpeeaty: Conversion 
Item Post or salary scale or salary scale Memorandum Table 
1 Director... apy: nie gee DER 001020) ae aun ARE PALE TO sea See ape _ —_ 
2. Deputy Director Ae ... Rs. 14,000 ee Ree S LO 0 Olen se tes — —_ 
3. Senior Engineer ae Seem RS ome OO pial ?) Rsv ie220@ bys Rs: 480" to. 1,4 jhe Wl 
4. Executive Engineer ... ... ks. 6,000 bv Rs. 300 to Rs. 13620 E.B. Rs. 14,220 
Rs. 8.400 by Rs. 400 j by Rs. 600 to Rs. 17,220 
to 11,200 
New Assistant Engineer ... Hof — Rs. 8,580 by Rs. 36@—-to 1,4 sgt 


Grade Rs. 10,740 


Stem 


3: 


oe) 


10. 


11. 


14. 


16. 


We 


18. 


19. 


20. 


to 
iS) 


Post 


Mechanical Engineer ... 


Hurricane Loan Insnector and 
Government Valuer 


Chief Inspector 


Inspector Grade I 


Inspector Grade II 


Quantity Surveyor and 


Draughtsman 


Assistant Draughtsman (b) 


Foreman, Parc a Boulets 


Overseer Grade I 


do. Grade II 


House allowance to one 


Overseer 


and Clerk of 
(Future Time- 


Timekeeper 
Works 
keeper) 


Meter Reader 


Engine Driver and  Chlori- 


nator 


Engine Driver ... 

Engineman, Sewerage Pump- 
ing Station 

Guardian one 

Fountain Keeper 


Cleaner ... 


Messenger Establishment 


Telephone Attendant ... aot 
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Present salary 
or salary scale 


Rs. 6.000 bv Rs. 300 to 
Rs. 8.400 by Rs. 400 
to Rs. 11,200 


Rs. 5,009 by Rs. 250 to 


Rs. 7,000 


Rs. 5,250 by Rs. 250 to 


Rs. 7,000 


Rs. 3,120 by Rs. 240 to 


Rs. 4,800 


Rs. 1,950 by Rs. 150 to 
Rs. 2,400 by Rs. 240 
to Rs. 2,880 


Rs. 4,509 by Rs. 250 to 
Rs. 5,500 


Rs. 1,950 by Rs. 150 to 
Rs. 2,400 by Rs. 200 
to Rs. 2,800 


Rs. 1,800 hy Rs. 200 to 
Rs. 2,400 


Rs. 1,200 by Rs. 120 to 
Rs. 1,800 


Res 720 by. Rs:60 0 
Rs. 1,140 


atuksn 180s Age 


Rs. 60 to 
120 


Rs. 900 by 
Rs. 1,200 bv Rs. 
to Rs. 1,440 


Rs. 1.200 by Rs 100 to 
Rs. 2,400 


Rs. 900 bv Rs. 60 to) 
Rs. 1.200 (with 
qnarters) 

Rs, 600 by Rs 60 to | 
Rs. 900 (with quar- ; 
ters 

Rs.600 by Rs. 60 to 
Rs.1,020 


Rs. 420 by Rs. 60 to 


Rs. 720 


Rs. 420 by Rs; 60 to 
Rs. 720 


Rs. 420 by Rs. 60 to 


Rs. 600 


Rs. 720 by Rs. 60 to 
Rs. 1,200 


(b) See para. 21 Section (1) of this Appendix 


Proposed salary 
or salary scale 


Rs. 8.580 bv Rs. 360 to 
Rs. 10,740 E.B. Rs. 11.220 
by Rs. 480 to Rs. 13.620 
by Rs. 600 to Rs. 17,220 


Rs. 10.740 by Rs. 420 to 
Rs. 12,840 
Rs. 7,320 bv Rs. 300 to 


Rs. 8,820 E. B. Rs. 9.120 
by Rs. 300 to Rs. 10,320 


Rs. 5,820 by Rs. 240 to 
Rs. 7,020 

Rs. 4,380 by Rs. 240 to 
Rs. 5,580 

RS 97: SZOTNDIV aaIRS SOOM wie 
Rs. 10,320 

Rs. 4,380 by Rs. 240 to 
Rs. 5,580 

Rs. 4,380 by Rs. 240 to 
Rs. 5,580 

Rs. 2,374 by Rs. 120 to 
Rs. 3,336 

Rs. 2,004 by Rs. 84 to 
Rs. 2,256 

Abolish 

RSac2.570) Dy PRs. 120 te 


Rs. 3,336 


RSW 2-37 Om by, ais) LZORiLO 
Rs. 3,336 

Rs. 1,584 by Rs. 84 to 
Rs. 2,256 

Rs. 1,140 by Rs. 60 to 
Rs. 1,560 

Rs. 1,140 by Ks. 60) to 
Rs. 1,560 

Rs. 1140 by  Rs2 60) (to 


Rs, 1,560 


Subject to general arrange- 
ments; see para. 18 of 
Sectioff (1) of this Appen- 
dix 

to 


Rs. 1,584 Rs. 8+ 


Rs. 2,256 


by 


Para. in 
Memorandum 


1, 4 


6 


20 (a) 


Conversion 
Table 


A. 21k 


31 (Lse 


- 3 (Uae 


C. 


No 
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Section (37) 


Present salary or 


Item Post salary scale 
FINANCIAL AND CORRESPOND- 
ENCE BRANCH 

24. Chief Clerk Rs. 7,000 

25. Stock Verifier Rs. 4,500 by Rs. 300 to 
Rs. 6,000 

26. Clerical Establishment = 

27. Supernumerary Clerical Staff... — 

28. Ledger Clerk Rs. 900 by Rs. 75 to) 
Rs. 1.200 by Rs. 125 
fom Ise. 2700). by 
Rs. 200 to Rs. 3.100 

29. Supernumerary Ledger Clerk Rs.900 bv Rs. 75 to | 
Rs. 1,200 by Rs. 125 L 
tones. 2.700 by | 
Rs. 200 to Rs. 3,100 

30. Mechanical Clerk Rs. 900 by Rs. 75 to 
Rs. 1.200 By Rs. 125 
(ak | bel doe 2.700 by 
Rs. 200 by Rs. 3,100) 

STORES BRANCH 

31. Chief Storekeeper ae ... IRs. 5,000 by Rs. 250 to 
Rs. 6,500 

32. Assistant Storekeeper ... Rs. 900 bv Rs. 75 to 
Rs. 1,200 bv Rs. 125 
to Rs. 2,700 by 
Rs.200 to Rs. 3,100 

33. Store Clerk be Hes Grade I: Rs. 1,800) 
by GRs150ie ‘tol 
Rs. 2,400 

Grade II: Rs. 1,200 | 
by Rs. 120 to] 
Rs. 1.800 A 
Grade III: Rs. 900} 
by Rs. 75 to Rs.1,200 i" 
Grade IV - Rs. 720'by { 
Rs. 60 to Rs.900 J 
SURVEY BRANCH 
34 Surveyor (Senior) (a) Rs. 6,000 bv Rs. 250 to 
Rs. 7,009 by Rs. 500 
to Rs. 7,500 

35 Additional Land Surveyor (a) Rs. 6,000 by Rs. 250 to 
Rs. 7,000 bv Rs. 500 
to Rs. 7,500 

36 Additional Surveyor (a) Rs. 6.000 by Rs. 250 to 
Rs. 7,000 
37 Assistant Surveyor (a) Rs. 3,120 by Rs. 240 to 
Rs. 4.800 
Rs. 1,950 by Rs. 150 to 
38 Junior Assistant Surveyor (a) ... Rs. 2 400 bv Rs. 240 
to Rs. 2,880 

39 Draughtsman ()) ah Rs. 1.950 oy Rs. 150 to 
Rs. 2,400 by Rs. 240 
to Rs. 2880 

40 Tracer (b) Rs. 1,200 by Rs. 100 to 
Rs. 1,500 

41 Additional Traccr (b) ... Rs. 900 ... 

42. Survey Apprentice... Rs. 480 by I[s.60 to 
Rs. 600 

43. Chain Bearer Rs. 720 by Rs. 60 to 


Rs. 900 


(a) See paras 19-20 Section (1) of this Appendix. 
(b) See para 21 Section (1) of this Appendix. 


Proposed salary or 
salary scale 


Rs. 8,820 by Rs. 300 to 
Rs. 30,320 
RS274520) aby =Rs. 300° to 


Rs. 8,520 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Seetion (1) of this Appen- 
dix 


Subject to general arrange- 
ments; see paras. 2-9 of 
Section (1) of this Appen- 
dix 


Rs. 1.824 by 96 to Rs. 2,880 
E.B. Rs. 3,060 hy Rs. 180 
to Rs. 4,140: Rs. 4.380 by 
Rs. 240 to Rs. 5,100 


Rs. 7,320 by Rs. 300 
Rs. 10,320 


to 


Rs. 4,380 by Rs. 240 Rs.5,100 


Gradesli@ Ks; 3,060 "i by 
Rs. 180 to Rs. 4,140 

Grade II: Rs. 1,824 by 
Rs. 96 to Rs, 2,304 E.B. 
Rs. 2,400 by Rs. 96 to 
Rs. 2,880 


Rs. 10,740 by Rs. 420 to 
Rs. 12,840 E.B, Rs. 13,380 
by Rs. 520 to Rs. 16,080 


Rs. 4,380 by Rs. 240 to 
Rs. 5,580 E.B. Rs. 5.820 
by Rs. 240 to Rs, 7,020 


 —.,—_y 


Rs. 4380 by Rs. 240 to 
Rs. 5,580 


y Rs. 120 to 


Rs. 1,164 by Rs. 84 to 
Rs. 1,500 

Rs. 1,584 by Rs. 84 to 
Rs. 1,920 


Para, in 
Memorandum 


Conversion 
Table 
— Bezuis:) 
— Beenie Se) 
— DD; 
E. 3/2/t 
11 (L.S.) 
—- B..2 
12 EALStIS} 
12 E.2 
12 E> 
8,9 Bale 
8,9 len ee 
8,9 Bas: 
ao B. 3:'(LS.) 
— is 2. 
10 C. 4 
— C27 (Lo) 


Item Post 
CEMETERIES 


44. Cemetery Keeper 
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Section (37) 


45. Allowances Cemetery Duties 


(Rs. 240 each) 


46. House allowance to Cemetery 


Keeper 


47. Cemetery Labourer 


RODRIGUES 
48. Inspector Grade 1 


49. Officer in Wate 


Works 


Charge 


50. Guardian 


51. Assistant Surveyor (a) 


TRANSPORT BRANCH 


wn 
N 


Officer in Charge 


53. Timekeeper and Clerk o 


Works 


54. Transport Accounts Clerk 

55. Depot Clerk 

56. Servicing Clerk 

57. Storeman 

58. Chief Mechanic 

59. Guardian 

6), Messenger Establishment 

61. Foreman, Line Barracks 
Workshop 


62. Long Service Increments 


r 


f 


(a) See paras. 19-20 Section (1) of this Appendix. 


Report 


Present salary Proposed salary Parain Conversion 
or salary scale or salary scale memorandum Table 
I Rs. 1,500 (free quar- Rs. 2,376 by Rs. 120 to 20 (a) C. 24 Sp 
ters) R. 2,856 
II “Rs 1.200) ‘(free 
quarters) Rs. 1,584 by Rs. 84 to — Cas 
III Rs. 900 (free aes Rs. 2,256 
ters) 
at Rs. 240 No change 20 (b) — 
at Rs, 240 Abolish 20 (a) =a 
Rs. 480 Rs. 1,140 Be eee AGS — —_ 
Rs. 3,120 by Rs. 240 to Rs. 5,820 by Rs. 240 to — B. 3 (U.S.) 
Rs. 4,800 Rs. 7,020 
Rs. 840 Rs. 1,584 oy Rs. 84 to — Cx 
Rs. 2,256 
Rs. 420 by Rs. 60 to Rs. 1,140 by Rs. 60 to a He 
Rs: 7205 Rs. 1,560 
Rs. 3,120 by Rs:240 to. -Rst 4,380 by Rs. 240 to 8,9 Bis 
Rs. 4,800 RSD,080) by, Bee RSa 52820 
by Rs. 240 to Rs. 7,020 
Rs. 3,600 by Rs. 240 to Rs.5,820 by Rs. 240 to — B. 3 (U.S) 
ixs. 4,800 Rs. 7,020 
Rs. 900 by Rs. 60 to Rs. 2,376 by Rs. 120 to 13 Cz 
Rs.1.200 by Rs. 120 to Rs. 3,336 
Rs. 1,440 
Rs. 900 by Rs. 60 to Rs. 2,400 by Rs. 96 to 14 E. 3°(UsSe 
Rs, 1,200 by Rs. 120 to Rs. 2,880 
Rs. 1,440 
(a) Rs. 900 by Rs. 60 to Rs. 2,400 by Rs. 96 to 14 EB. 3) (Uesey 
Rs. 1,200 by Rs. 120 Rs. 2,880 
to Rs. 1,440 
(b) Rs. 720 by Rs. 60 to Rs. 1,824 by Rs. 96 to 14 E. 3-59 
see Ze. Rs. 2,304 
Rs... 20 oy RS.00 tom RS eles 24an byanksS. 9OnMtO 14 Eo Sa(eass) 
Rs. 900 Rs. 2,304 
Rs. 540 by. Rs. 60: to” Rs. 1,140" “bx Rs. 60) to — Heed 
Rs. 720 Rs. 1,560 
Rs. 1,800 RS= 2535/0) iby xs. 20 to — Cre, 
Rs. 3,336 
Rs..420 , by Rs. 60; to® - Rss 14140) by Rss 60) to _— H.1 
Rs. 720 Rs. 1,560 
— Subject to general arrange- —_ H.1 
ments ; see para, 18 of 
Section (1) of this Ap- 
pendix 
Rs. 1,800 Rs, 2,376 by Rs> 120" to —_ Caz 
Rs, 3,336 
— See paras. 75-77 of the = _ 
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64. Resident Engineer Rs. 13,500} Rs. 14,220 by Rs. 600 to 19 A.1 (U.S,) 
Rs. 17,220 
65. Civil Garrison Engineer Rs. 6,000 by Rs. 300 tO Rs. 8,580 by Rs. 360 to 19 A. 2/1 (L.S.) 
Rs. 8,400 by Rs. 400 Rs. 10,740 E.B. Rs. 11,220 
to Rs. 11,200 by Rs. 480 to Rs. 13,620 
66. House allowance Rs. 600 ... Abolish 20 (a) — 
Gree Clerk wees. (a) Rs. 4,500 by Rs.300 Rs. 4,380 by Rs. 240 to 16,17 a3 
to Rs. 6,000 Rs. 7,020 
(b) Rs. 1,500 by Rs. 150 Rs. 1,824 by Rs. 96 to 16,17 E,3/2 
to Rs. 2,700 by Rs. 200 Rs. 2.880 E.B. Rs. 3,060 
to Rs. 3,100 by Rs. 180 to Rs. 4,140 
Typist (ce) Rav 1,500 by Rs. 150° Rs. 1,920, by!) Rs.96 ta . 16, 17 F, 2 
to Rs. 1,800 Rs. 2,400 by Rs. 180 to 
Rs. 2,940 
68. Store Clerk (a) Rs. 1,800 by Rs. 150 Rs. 3,060 by Rs. 180 to INS), 417i 1B 74 
to Rs. 2,400 Rs. 4,140 
(o) Rs. 960 by Rs. 1,200 Ks. 1,824 by Rs.96 to 16,17 E.3 
by Rs. 120 to Rs. 1,800 Rs. 2,880 
69. Foreman of Works Rs. 1,800 by Rs. 200 to Rs. 2,376 by Rs. 120 to 16, 18 Caz 
Rs. 2,400 RSa3,a50 
70. Draughtsman (0) Rs. 2,400 by Rs. 240 to Rs. 4,380 by Rs. 240 to 16,17 Bao (eon) 
Rs. 3,600 Rs. 5,580 
71. Messenger Rs. 420 by Rs. 40 to Rs. 1,140 by Rs. 60 to — Hod (,7S:) 
Rs. 500; Rs. 560 : Rs. 1,380 
Rs. 600 


Engineer 
The normal qualification for appointment will be: — 


(a) for Civil Enginer, Associate Membership of the Institution of Civil Engineers, 
and 


(b) for Mechanical Engineer, Associate Membership of the Institution of Mechanical 
Engineers. 


On first appointment, increments up to a maximum of five may be given for each 
completed year of professional experience since acquiring the prescribed qualification. 


2. Candidates may be accepted who do not have the full prescribed qualifications, 
but who possess a degree or diploma which gives exemption from Sections A and B of 
the examination of one of the respective Institutions, and who have had a period of 
practical experience. Section C of these examinations is concerned largely with practical 
expetlence which can be gained in the course of employment in the Department. An 
officer appointed under these conditions who has not passed Part C of the examination and 
qualified for Associate Membership by the time he reaches the maximum of the scale for 
Assistant Engineer will not be debarred, on this account, from advancement to Executive 
Engineer but, for the next two years, will take seniority after officers appointed subse- 
quently to him who reach the maximum of the scale and who have fulfilled the prescribed 
condition in regard to Section C of the examination. Staff serving at the date of this 
Report may be exempted from this provision. 


3. An officer now serving in the grade of Executive Engineer who does not hold the 
qualification required to give exemption from Parts A and B mentioned will be granted 
Scales B.2 and 1 on conversion. 


4. There should be a joint establishment for posts of Engineer (Civil) covering posts 
in the grades of Assistant Engineer and Executive Engineer. No efficient officer will thus 
be held up at the maximum of the scale solely because of lack of vacancies in the upper 
segment. To pass the promotion bar, an officer must have shown that, professionally 
and administratively, he is in all respects fitted for the responsibilities of the higher grade. 
Officers now serving in the post of Executive Engineer will be regarded as being on one 
scale (Rs. 8,580 to Rs. 17,220) for the purposes of conversion. The post of Senior 
Engineer is a relic of an organisation no longer existing. The duties are now those appro- 
priate to an Executive Engineer and it should be incorporated in the latter. The standard 
required to pass the efficiency bar for the Mechanical Engineer will be the same as that 
prescribed for the advancement of an Assistant Engineer to Executive Engineer. 


(b) See para 21 Section (1) of this Appendix. 
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Technical Staff 

5. Posts in the Inspectorate grade will, normally, be filled by promotion from the 
grades of Overseer, and Timekeeper and Clerk of Works. The responsibilities of the 
latter two grades are generally similar, and similar scales have been poposed. The res- 
ponsibilities attached to the post of Timekeeper and Clerk of Works are much lower than 
those normally attached to the post of “‘ Clerk of Works,’’ which generally ranks between 
the Inspector and Engineer grades. A more appropriate title would be “‘ Timekeper. 
The educational qualification for first appointment as Overseer or Timekeeper and Clerk 
of Works should be School Certificate. ; 


6. The Quantity Surveyor and Draughtsman does not have the full qualifications or 
responsibilities of a fully qualified Quantity Surveyor, the minimum qualification for 
which would be the passing of the examination of one of the recognised technical 
institutes. The holder has, however, wide practical experience of quantity surveying and 
the post has been graded accordingly. 


Meter Reader 


7. This post ranks in responsibility with Overseer Grade I, and has been so graded. 
Meter Readers now serving on salaries of Rs. 2,000, 2,100, 2,200, 2,300 and Rs. 2,400 
may be allowed as a personal privilege to convert as under : — 


Rs. 2,000 to Rs? 3,616 
Rs. 2,100 and 2,200 to Rs. 3,696 
Rs. 2,300 to Rs. 3,876 
Rs. 2,400 to Rs. 4,056 


They will not be eligible for any increments until promoted. 


Survey Branch 


8. At present, the Surveyor, who is the senior officer of the Branch, and the Addi- 
tional Land Surveyor are on the same scale of salary, while the Additional Surveyor 
is on a similar scale less one increment. The Head of the Branch has responsibilities 
beyond those of the two other posts, and this has been recognised in the proposed scales. 
The scales proposed for the other two posts are the same since the qualifications and 
responsibilities are generally similar. More appropriate titles would be “‘ Senior 
Surveyor ’’ for the Head of the Branch and ‘‘ Surveyor ’’ for the other two posts. There 
appears to be no difference of substance between the posts of Assistant Surveyor and 
Junior Assistant Surveyor. It is recommended that both should be placed on one scale 
and given the title of Assistant Surveyor. 


9. The qualifications required for Survey posts and the grading proposed for such 


posts in this Department are in accordance with paragraphs 19-20 in Section (1) of this 
Appendix. 


Survey Apprentice 


10. The minimum educational standard for Survey Apprentice will be School 
Certificate. Such candidates will enter the scale at Rs. 1,248. Students who have School 
Certificate with a credit in Mathematics or have attained a standard of general education 
above that of School Certificate will enter at Rs. 1,332. 


Ledger Clerk and Mechanical Clerk 


_ 11. The holders of these posts are below the prescribed educational standard for the 
General Clerical Service, although the work they perform is, in some respects, similar 
to that performed by Second Grade Clerks. The scale proposed will provide a maximum 
comparable to that of Second Grade Clerks. . . 


Stores Branch 


12. There is a very large overlap of scales between Assistant Storekeeper and Store 
Clerk. Assistant Storekeepers are employed in the Stores as Assistants to the Chief 
- Storekeeper, and hold posts to which Stores Clerks might expect to be promoted. There 
is, therefore, a strong case for adjusting the respective grades accordingly. The post 
of Stores Clerk is a clerical appointment. The present division of Stores Clerks into four 


grades (for eight posts) is an unnecessary complication, and two grades seem sufficient 
for requirements. : 
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TRANSPORT BRANCH 
Officer in Charge 


13. The post carries both technical and supervisory duties and has been so graded. 


Timekeeper and Clerk of Works 
14. The same considerations regarding title apply to this post as to those mentioned 
in paragraph 5 above. 


Clerical Staff 

15. There are no less than four grades of clerks under three different titles. The 
responsibilities fall into two main groups, and the salaries proposed have been graded 
accordingly. More appropriate titles would be Clerical Officer Grade I for the senior 
group, and Grade II for the junior group. 


MILITARY WORKS SERVICES 


16. The financial responsibility for this organisation was taken over by the Colonial 
Government on the Ist of March, 1951, and appeared in the Estimates for the first time 
in 1952-53. According to the note on page 155 in the Estimates for 1952-53, the cost 
of the staff is to be covered in full by a contribution from Army Funds. It appears from 
the records that although the Works Services were transferred as from the 1st of March, 
1951, East Africa Command revised the salaries of the staff concerned in October 1951 
to take effect from the 1st of April, 1951), i.e., when the staff had been transferred to the 
Colonial Government. The intention of the revision was, I am informed, to place the 
personnel concerned on scales corresponding to those in force in the Civil Service, although 
there appears to have been no discussion of this with Government. Possibly as a result 
of this lack of consultation, the Military Authorities did not enforce the standards pres- 
cribed by Government for the various scales adopted, with the result that, in comparison 
with established civil servants, the current scales are disproportionately high. Put in 
another way, this group has already received a large increase in emoluments as appears 


from the following table : — 
Present gross Emoluments 


Past Gross Emoluments Vainimun & maaimunt) 
before revision on scales applied 
by Army 
a oak ara laa 
Rs. ES Rs. 
Clerical ... (1) 4,560 6,506 8,275 
(2) 3,780 6,506 8,275 
(3) 2,460 2,900 4,905 
(4) 2,700 2,900 4,905 
Typist (5) 2,280 2,900 3,276 
Store Clerk (1) 3,220 3,276 4,028 
(2) 2,226 1,948 3,276 
Foreman of Works (1) 3,168 3,276 4,028 
(2) 2,536 3,296 4,028 


The Chief Clerk ( (1) above) received an increase in total emoluments from Rs. 4,560 
to Rs. 8,275, i.e., the maximum of the new scale. 


17. Since this section is now a part of the Public Works Department, it is important 
that there should be general uniformity in emoluments with those applicable to other 
members of the Public Works Department, due regard being had to qualifications and 
responsibilities. This principle has been followed in the salary scales now recommended. 
It is, however, not possible to place the two present senior clerical posts on any salary 
scale corresponding to the one they now enjoy. The latter is equivalent to Special Grade 
in the General Clerical Service. The Public Works Department (apart from the Military 
Work Services) has only one post of this grade (with a Chief Clerk) for the large organ- 
isation for which this Department is responsible. Not only are two posts of this grade 
out of all relation in a relatively not very large section of the Department (the programme 
for the current vear is about Rs. 500,000 compared with nearly Rs. 12 million for the 
normal work of the rest of the Department), but the responsibilities of the two posts are 
not of the standard to be expected from Special Grade Clerks. The highest grading 
which can be justified is that of Executive Officer (under the proposed scheme for the 
Executive Grade), and that scale has been recommended. It is only fair to other 
members of the Public Works Department to say that this recommendation may err on 
the side of generosity. 
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Foreman of Works 
18. These posts do not correspond to the structure of the Public Works Department. 
In status, they are of the Overseer category, and do not compare with Inspectors 
Grade II. The salary scale recommended is that appropriate, but serving staff might be 
permitted to proceed to_Rs. 3,516 by Rs. 180 to’ Rs. 4,066, (i.e., E.1 (L.S.) ) ase 
personal privilege. 


Posts of Professional status 


19. The two posts of full professional status, the Resident Engineer and the Civil 
Garrison Engineer, have been recommended for Scale A.2/1. The qualifications should 
be as prescribed for other posts of professional engineering status in paragraphs 1-3 
above. If an officer has lower qualifications he will be eligible for Scales B.2/1 divided 
as proposed for Scales A.2/1. The salary scales recommended for these posts take 
account of the fact that the two officers now serving have been specifically appointed to 
these posts. On vacancies occurring, it is suggested that it would be more convenient to 
assimilate the posts to those of Assistant Engineer and Executive Engineer, respectively, 
with the scales attached to these posts, and so ensure uniformity with the remainder of 
the Department. 


Allowances 


20.—(a) House Allowances. The revised scales of salary recommended assume 
that free quarters or allowance in lieu will cease under the arrangements proposed in 
Chapter IX of the Report. 


(b) Allowance for cemetery duties. This is paid to officers not in the Public Works 
Department for duties in connection with cemeteries. No change is recommended. 


Section (38) 
Heap 40—REGISTRAR GENERAL 


PERSONAL EMOLUMENTS 


ten Pos Pe LN A 
1. Registrar General a aoe SR ISCO) Be Se ISS OOO, aac nae ice 2 — 
2. Deputy Registrar General ... Rs. 13,500 ace = 8S IIOOY BAG ais 2 — 
3. Assistant Registrar General ... Rs. 11,000 Nie soe) ES MESMONOO) aon eae ane — —_ 
4. Messenger Establishment... = ... Subject to general arrange- — Hie 


ments; see para. 18 of 
Section (1) of this Appendix 


Civi_ STATUs 


5; AChi¢i-Clerk =... see pee RS. 75000 es su ANS: 520 DY w Sa s0UmEtO = B. 2 (U.S) 
Rs. 10,320 
6. Clerieal Establishment ee —_— — Subject to general arrange- — D. 


ments ; see paras. 2-9 of 
Section(1) of this Appendix 


7. Additional Civil Status Officer.. Rs. 1,170 (free quarters) Rs. 1.824 by Rs. 96 to 3 E.3 
Rs. 2,880 

8. Servantallowanceto Additional At Rs. 120p.a. ... Se AE EINS al OO Das ABA aS ~ sss 
Civil Status Officer 

9. Allowance to Public Officers (a) At Rs. 300 ... »+.) (a) GAtRS: 360 patie: ssetit Ota) — 
as Additional Civil Status 
Officers (b) At Rs. 150 . (Oil (5) At Rs. 180 = et: 6(d) — 

Islands) 


REGISTRATION BRANCH 


10, Taxing Officer ... et oie pRS.47,000 x ... Rs. 8,820 by Rs. 300 to — Bs 2, (AU Ss 
Rs. 10,320 
Lead y pists. nee ae ..- Rs. 900 by Rs. 75 to Subject to general arrange- — RY 2: 
Rs. 1,200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this 
Appendix, 
12. Clerical Establishment cee = Subject to general arrange- — De: 


inents ; see paras. 2-9 of 
Section(1) of this Appendix 
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Ite Post Present salary Proposed salary Para.in Conversion 
ye by or salary scale or salary scale Memorandum — Table 
MorTGAGE BRANCH 
fo Onier Clerkiue.: Re Pa NSE O00 aes ... Rs. 8,820 by Rs. 300 to — Bre. (Uso) 
Rs. 10,320 
14. Clerical Establishment see — Subject to general arrange- — 1B). 


ments ; see paras. 2-9 of 
Section (1) of this Appendtx 


15. Temporary Inscription and Rs. 4,500 by Rs. 300 to Rs. 4,380 by Rs. 240 to 4 Baas 
Check Clerk Rs. 6,000 Rs. 7,020 
16. Temporary Copyist and Check Rs. 3,300 by Rs. 200 to Rs. 4,380 by Rs 240 to oy E. 1. 
Clerk Rs. 4,300 by Rs. 250 Rs. 5,820 
to Rs. 4,800 
17. Binder Rs. 1,100 by Rs. 100 to Rs. 2,376 by Rs. 120 to 5 Cu27(1c.S>) 
Rs. 1,500 Rs. 2,856 
General 


The duties of the various branches of this Department require a specialised knowledge 
of certain types of legal work but they do not, of necessity, require the employment of 
professional legal officers. 


Registrar General and Deputy Registrar General 

2. The post of Registrar General is in a special position in that under the Transcrip- 
tion and Mortgage Ordinance (Cap. 417 of the Laws) the holder is personally and 
pecuniarily responsible for ‘‘ acts and omissions committed or made by him in the 
performance of his duties.’’ For this purpose, he has to furnish a security of Rs. 12,000. 
There is, however, no record of any claim having been successfully enforced against the 
Registrar General since this legislation was first introduced in 1806. This reflects favour- 
ably on the standard of work produced by the existence of such a provision, although 
efficiency may, on occasion, have been aided by a certain degree of good fortune. It is 
intended that the newly created post of Deputy Registrar General will share the res- 
ponsibilities of the Registrar General. The special circumstances of these posts have 
influenced the salaries now attached to them, and account of this has been taken in the » 
salaries now recommended. 


Additional Civil Status Officer 
3. The scale recommended takes account of the abolition of free quarters. 


Temporary Inscription and Check Clerk and Temporary Copyist and Check Clerk 

4. The officers in these posts were previously employed on piece-rates, but were 
given employment of a higher status as from the Ist of July, 1952, on the scales of Special 
Grade and First Grade Clerks in the General Clerical Service. 


Educationally, one candidate is qualified for the General Clerical Service, but the 
other is not. The responsibilities of the work do not in either case justify the grades now 
applicable which give more favourable treatment than that enjoyed by members of the 
General Clerical Service. The scales now recommended are based on those for posts of 
comparable status and responsibility. The two holders should convert at Rs. 6,780 and 
Rs. 5,100, respectively, in the scales recommended. 


Binder 

5. This post has been graded as in the Printing Office. As the holder has over 
15 years’ service, it has been placed on the Special Grade. Future appointments should, 
according to length of service, be on the scale for Workman Grade I or Special Grade in 
the Printing Office. 


Allowances 
6.—(a) Servant Allowance to Additional Civil Status Officer—Rs. 120 p.a. This is 
a reimbursement of expenses for cleaning the Civil Status Office at Chemin 
Grenier in Savanne for which there is no messenger or other employee available. 
A rate of Rs. 180 is recommended as appropriate. 


(b) Rs. 360 and Rs. 180 to Additional Civil Status Officers. These sums are paid to 
serving staff (or pensioners) for part-time duties. The rates recommended have 
been increased by 20% over those now in force, 
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Heap 43—EMERGENCY SERVICES 
(2)—Foop PRODUCTION SCHEME 


PERSONAL EMOLUMENTS 


It Post Present salary Proposed salary Para.in Conversion 
ent Os or salary scale or salary scale Memorandum Table 
1. Executive Officer Siz ts cS: S000. Rs-5.000. Rs-'75320. byw Rs.300! te 2 B. 2 


Rs. 6,000 by Rs. 250 Rs. 10,320 
to Rs. 7,500 


2) ChiehOincer a. abe ... Rs. 4,800 rr Ce RS 4380 bie INS wes 40 ero: 3 Bes 
Rs. 7,020 
3. Surveying Officer (a) ... ... Rs. 4,800 S58 Ge Rs 15, L00n by aURs. 240. to + B. 3 


Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 


4. Officer in Charge Experi- Rs. 4,800 ves .» Rs. 4,380 by  Rs..240. to 5 B. 3 
mental Work Rs. 7,020 
5. Senior Field Inspector see _AeS. 5,000 es .. Rs. 4,296 by Rs. 240 to 6 CTS 
Rs. 5,016 
6. Field Inspector... Ree ... Rs. 2,400 ate By ERS) 32516) we by. ars. 80) to 6 Ci (Se 


to Rs. 4,056 


7. Clerical Establishment ee — Subject to general arrange- _ D. 
ments ; see paras. 2-9 of 
Section (1) of this Appendix 


8. Officer in Charge Mechanical Rs. 4,800 a5 ... Rs. 4,380 by Rs. 240 to 7 B.S 
and Agricultural Unit Rs. 7,020 

9. Head Mechanic 5 eet Se SO) ee ve Rs, 25370, sb os, 420 E10 —_ Cre 
Rs. 3,336 

10. Temporary Messenger spel eet sOO Tee ay Ve RS! 1,440. by 4 Rs.60 “to — H.1 (L.8.} 
Rs. 1,380 

11. Chainman He Mi Li RS EEO OO icee Aa we Rs, 140 by” Rs 000 to — H. 1 (LS.) 
Is. 1,380 

12.- Overtime pees hes Me — As in para. 171 of the Report = = 


This is a temporary organisation which carries out the agricultural extension work 
normally performed by the general duties staff of an Agricultural Department. In 
addition to extension work, the organisation is responsible for operating a mechanical 
unit consisting of light and heavy tractors with agricultural equipment which carries 
out work for private owners on reimbursement basis. It maintains its own workshop 
for the mechanical unit. 


Executive Officer 

2. The present holder is an Agricultural Officer who holds the Diploma of the Agri- 
cultural College. He should remain on the salary scale of his permanent appointment, 
to which he will presumably revert when the present temporary organisation is no longer 
required (or, possibly, is absorbed into the Agricultural Department). 


Chief Officer 
3. This officer has considerable practical experience of agriculture, but no academic 
qualification. He has been graded as an Agricultural Instructor. 


Surveying Officer 

4. The holder of this post is a Sworn Land Surveyor. His survey duties do not 
represent full-time employment, and_he assists in regard to the agricultural and 
mechanical work. He has been graded as an Assistant Surveyor. 


Officer in Charge of Experimental Work 
5. The qualification for this post (which is now vacant) should be the Diploma of the 


Agricultural College. The status of the post is, generally, that of a fully qualified Agri- 
cultural Instructor. The scale recommended assumes the holder will be of that standard. 
Tf he is of a lower academic standard, he should enter the scale at the minimum of 


Rs. 4,380. 


(a) See paras. 19-20 of Section (1) of this Appendix. 


relation to Agricultural Overseers. 


latter. 
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Senior Field Inspector and Field Inspector 
6. These posts are below Agricultural Instructors in status, and have been graded in 


Officer in Charge of Mechanical and Agricultural Unit 
7. The holder of this post has wide practical mechanical experience, but no technical 


qualification. 


inducement Bonus 


8. There is an arrangement in force whereby staff operating the mechanical equip- 
ment receive a bonus (recoverable from the owner of the land) to encourage output 
beyond the normal daily standard. In the special circumstances of this organisation, 
this might be allowed to continue. 


Tlen 


it) 


6. 


9. 


10. 


9 


“. 


Post 


Apstract A (Sub-head 1) 
Assistant Engineer 


Second Assistant Englneer 


Inspector of Bridges ... 


Inspector of Permanent Way... 


Assistant Inspector of Perma- 


nent Way 


Surveyor and Draughtsman (a) 


Clerical Establishment 


Timekceper and Clerk... 
Cadet 


Messenger Establishment 


ABSTRACT B (Sub-head 17) 
Works Manager 


Assistant Works Manager 


He has been graded in relation to comparable posts. 


Section (40) 


APPENDIX 


B—RAILWAYS 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


Rs. 6,000 by Rs. 300 to 
Rs. 8,400 by Rs. 400 
toRs. 11,200 


Rs. 5.250 by Rs. 250 to 
Rs. 7,500 


Rs. 3,600 by Rs. 240 to 
Rs. 4,800 


Class I: Rs. 3,600 by 
Rs. 240 to Rs. 4,800 


Class II : Rs. 2,400 by 
Rs. 240 to Rs. 3,600 


Rs. 1,200 by Rs. 120 to 
R 


s. 1,800 


Rs. 3,120 by Rs. 240 to 
Rs. 4,800 


Rs. 900 by Rs. 75 to 


Rs. 1.200 


Rs. 480 by Rs. 60 to 


Rs. 600 


. 500 to 


(a) See paragraphs 19-20 of Section (1) of this Appendix. 


Proposed salary 
or salary scale 


Rs. 11.220 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 8,580 by Rs. 360 to 


Rs. 10,740 


Rs. 5,820 by Rs. 240 to 
Rs. 7°020 


Rs. 5,820 by Rs. 240 to 
Rs. 7,020 

Rs. 4,380 by Rs. 240 to 
Rs. 5,580 

Roe 21070 Dye RSL 20) to 
Rs. 3,336 

Rs. 4,380 by Rs. 240 to 


Rs. 5,580 E.B. Rs. 5,820 
Rs. 240 to Rs. 7,020 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 


Rs. 2.376 by Rs. 120 to 
Rs. 2,856 


Rs. 1,164 by Rs. 84 to 


Rs, 1,500 


Subject to general arrange. 
ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 


Rs.11.220 by Rs. 480 to 
to Rs. 13,620 E. B. 
Rs. 14,220 by Rs. 600 to 
RSs 75220 


Rs. 8,580 by Rs. 360 to 


Rs. 10,740 


Para. in 
Memorandum 


wie 


A. 


They do not, however, exactly correspond to the 


Conversiot 


Table 


1 


pos (ULSe) 


. 3 (L.S.) 


i) 


(cS) 
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Present salary Proposed salary Para. in Conversion 
ee Hee, or salary scale or salary scale Memorandum Table 
ABSTRACT B (Subhead 17)—contd. 
3. General Foreman RS oe 25 0ub yas 2 O8tO ase 7,320 Mb y eS O00 mmo — 1B), A 
Rs. 7,000 Rs. 8,520 E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 
4. Assistant General Foreman ... ClassI : Rs, 3,600. by Rs.5,820 by Rs. 240 to — B. 3 (U.S.}) 
Rs. 240 to Rs. 4,800 Rs. 7,020 
Class II: Rs. 2,400 by Rs. 4,380 by Rs. 240 to oa B. 3 (L/S) 
Rs. 240 to Rs. 3,600 Rs. 5,580 
5. Tracer (Draughtsman) (6) Rs. 900 by Rs. 100 to Rs. 4,380 by Rs. 240 to 9 B, 3 (L.S.) 
Rs. 1,500 Rs. 5,580 
6. First Aid Clerk... Rs; 780 ‘by “Rs. 60° to” Rs.°2,280 0 iby > Rs, 20> to 10 G. 8 
Rs. 900 by Rs. 75 Rs 320 
to Rs. 1,200 
7. Clerical Establishment — Subject to general arrange- _ D. 
ments ; see paras. 2-9 Of 
Section (1) of this Appen- 
dix 
8. Junior Clerk Rs; 900 by Rsv75cto” “Rs. 4,824 by.) _Ks..06" 10 11 iD 
Rs. 1,200 Is. 2,880 
9. Timekeeper Rs. 1,500 by Rs. 150 to Rs. 3,060 bv Rs. 180 to 12 E, 2/1 (L.S.) 
Rs. 2,700 bv Rs. 200 Rs. 4,140 E. B. Rs. 4.380 
to Rs. 3,100 by Rs. 240 to Rs. 5,100 
10. Messenger Establishment —_ Subject to general arrange- —_ Hui 
ments; see para. 18 of 
Section (1) of this Appen- 
dix 
ABSTRACT C (Sub-head 24) 
1. Traffic Superintendent Rs. 8,400 bv Rs. 400 to Rs. 10,740 by Rs. 420 to 13 Bia 
Rs. 11,200 Rs. 12,840 E.B. Rs. 13,380 
by Rs. 540 to Rs. 16,080 
2. Chief Controller Ere Rs 5,250 by Rs. 250 to Rs. 7,320 by Rso00) te 13 B, 2 
Rs. 7,000 Rs. 10,320 
3. Controller Rs. 3,600 by Rs. 240 to Rs. 5,820 by Rs. 240 to 13 B. 3 (Us 
Rs. 4,800 Rs. 7,020 
4. Running Foreman Rs. 5.250 by Rs. 250 to Rs. 7,320 by Rs. 300 to — B. 2 
7,000 Rs. 10,320 
5. Assistant Running Foreman .... Class I: Rs. 3,600 by Rs. 5,820 by Rs. 240 to — B. 3. (U.S.) 
Rs. 240 to Rs. 4,800 Rs. 7,020 
Class II: Rs. 2.400 by Rs. 4,380 by Rs. 240 to — B, 3 (Lis 
Rs. 240 to Rs. 3,600 Rs. 5,580 
6. Traffic Inspector Rs. 3,600 by Rs. 200 to Rs. 5,820 by Rs. 240 to — B. 3 (U.S.) 
Rs. 4,200 Rs. 7,020 
7. Weighbridge Inspector Rs. 1,800 by Rs. 200 to Rs. 3,060 by Rs. 180 to - B.4 (Use 
Rs. 2,400 Rs, 4,140 
8. Yard Foreman ... Rs. 1,500 by Rs. 150 to Rs. 2,976 by Rs. 120 to — C..24UsS2 
Rs. 1,800 Rs. 3,336 
9. Clerical Establishment = Subject to general arrange- — D. 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix 
10. Junior Clerk Rs. 900 by Rs. 75 to Rs. 1,824... by ~ Rs: 96" to ibis aS 
Rs. 1,200 Rs. 2,880 
11. Messenger Establishment Rs. 420 by Rs. 40 to Subject to general arrange- — Heer 


Rsi4 500 .¢-« Rs, 560): 


Rs. 600 


(b) See para. 21 Section (1) of this Appendix 


ments: see para. 18 of 
Section (1) of this Appen- 
dix 


Zlem 


Post 


RUNNING STAFF-(Sub-head 26) 
Driver 


Fireman... 


Guard 


Brakesman 


Locomotive Carriage and 


Wagon Inspector 


Assistant Locomotive Carriage 
and Wagon Inspector 


STATION STAFF (Sub-head 28) 
Station Master ... 


Officer in Charge 


‘ 


Duty allowance to Station 
Masters for performing relief 
duty 


TRaAFFIc STAFF (Sub-head 29) 
Stock Movement Clerk 


Staff Clerk 


Assistant Staff Clerk 


Travelling Ticket Examiner ... 


Station Clerk 


Junior Station Clerk 


Head Shunter ... 


Ciacci 


CV 


APPENDIX C—continued 


Section (40) 


Present salary 
or salary scale 


Class I: 


Rs. 3,200 by ) 


Proposed salary 
or salary scale 


Rs. 200 to Rs.3,600 | Rs. 4,380 by Rs. 240 


Class II: Rs. 2,600 by | 


Rs. 200 to Rs. 3,000 


Class III: Rs. 2,000 by 
Rs. 200 to Rs. 2,400 


Class I: Rs. 1,200 by 
Rs. 120 to Rs. 1,560 


Class Il: Rs. 780 by 
Rs. 60 to Rs. 1,080 


Class I “Rs. 2,300 by 
Rs. 200 to Rs. 2,900 


Rs 1.650 by 
Rs. 150 to Rs. 1,950 


Class III: Rs. 1,200 by 
Rs. 120 to Rs. 1,560 


Class I: Rs. 840 by 
Rs. 60 to Rs. 1,080 


Class II: Rs. 600 by 
Rs. 60 to Rs. 720 


Rs. 1,800 by Rs. 200 to 
Rs. 2,400 


Rs. 1,200 by Rs. 120 to 
Rs. 1,560 


Class 
Rs. 200 to Rs. 3.600 
Classesliv-Rs. 2.000 iby 
Rs. 200 to Rs. 3,000 


Class III : Rs. 2,000 by 
Rs. 200 to Rs. 2,400 
Class IV: Rs. 1,500 by 
Rs. 150 to Rs. 1,800 


Rs. 1,080 bv Rs. 60 to 
Rs. 1,200 by Rs. 120 
to Rs. 1,440 


At Rs. 600 


5. 200 to 


Rs 3,200 by Rs. 200 to 


Rs. 3,600 


Rs. 2,000 by Rs. 
Rs. 2,400 


200 to 


. 200 to 


Rs. 1,089 by Rs. 60 to 
Rs. 1,200 by Rs. 120 
to Rs. 1,440 


Rs. 600 by Rs. 60 to 
Rs. 720 


I: Rs. 3,200 by 


Para, in 
Memorandum 


to I4, 17 

Rs. 5,100, P.B. 5,340 by 
Rs. 240 to Rs. 5,580 

Rs. 3,060 by Rs.180 to 14,17 
Rs. 4,140 

RSe0 2757008 D\ae hss t 20m tO 14 
Rs. 2,856 

Rs. 2,004 by Rs. 84 to 14 
Rs. 2,256 

Rs. 4,296 by Rs. 240 to 14 
Rs. 5,016 

RSS D10)) Due isse OO. LO 14 
Rs. 4,056 

Rs. 2,376 by Rs. 120 to 14 
Rs. 2,856, E.B. Rs. 2,976 
by Rs. 120 to Rs. 3336 

Rs. 2,004 by Rs, 84 to 14 
Rtgae 250 

Rs. 1,584 by Rs. 84 to 14 
Rs. 1,920 

itsaes, LOM Dye IS a Sl) eto 14 
Rs. 4,056 

Sees / Os Dye Soe l2O to 14 
Rs. 2,856 

Rs. 4,380 by Rs. 240 to 15 17 
Rs. 55100) P2BeRso-320 
by Rs. 240 to Rs. 5,580 

Rs. 3,060 by Rs. 180 to 15,17 
Rs 4,140 

Rs. 1,824 by Rs. 96 to 18 
Rs. 2,880 

No change ... ace os 16 

Rs. 4,380 by Rs. 240 to _ 
Rs. 5,820 

Rs. 4,380 by Rs. 240 to x? 
Rs. 5,820 

Rs. 3,060 by Rs. 180 to _— 
Rs. 4,140 

Rs. 4,380 by Rs. 180 to = 
Rs. 5,100 

Rs. 1,824 by Rs. 96 to 19 
Rs. 2,880 

Rs. 1,476 by Rs. 96 to 19 
Rs. 1,728 

Rs: 2,376 by Rs. 120 to = 
Rs. 2,856 


Conversion 
Table 


B. 3 (L.S.) 


B. 4 (U.S) 


. 2 (L.S.) 


23 (US) 


.1 (U.S) 
STS) 


C2 


.3(U.S.) 


olla) 


C. 1 (L.S.) 


23 (Ls) 


B. 3 (L:S.) 


- 1 (L.S.)} 


Tem Post 


STATION STAFF 
(Sub-head 28)—continued 


Ss ohunter... 


9. Porter .. 


10. Watchman 


1i. Lady Attendant... 


Roap MoToR SERVICE 
(SuB HEAD 50) 


1. Officer in Charge 


2. Clerical Establishment 


3. Statistician 
4. Station Clerk 


5. Conductor 
Clerk) 


(Junior Station 


6. Overtime 


ABSTRACT D 


GENERAL MANAGEMENT 
(Sub-Head 56) 


1. General Manager 


2. Clerical Establishment 
3. Telephonist 


4. Messenger 


ACCOUNTS SECTION 
(Sub-head 59) 


1. Accountant 
2. Assistant Accountant ... 


3. Clerical Establishment. 


4. Jnnior Clerk 


5. Messenger 


\ 


APPENDI 


CVI 


x C—continued 


Section (40) 


Present salary 
or salary seale 


Proposed salary 
or salary scale 


Class I’ : Rs. 900 ‘by — Rs. ©2,004 by Rs. 84 ‘to 
Rs. 60 to Rs. 1,140 ks. 2,256 
Class II : Rs. 720 by Rs. 1.584 by Rs. 84 to 
Rs. 60 to Rs. 900 Rs. 1,920 
ee Se eed Ocal adh by g Rex yiOOciEs 
SUN Ss Say 2 Rs. 1,380 P.B. 1,440 by 
Grade II: Rs. 480 by | Re..60'tO Rs. 4.560 
Rs. 60 to Rs. 540 \ : ane 
Rs. 480 by Rs. 60 to Rs. 1,140 Rs. 60 Rs. 1,380 ... 
Rs. 540 
Rs. 600 Rs, 1,140 Rs. 60 to Rs. 1,380 
Rs.3.600 by Rs. 240 to R. 5,820 by Rs. 300 to 
Rs. 4,800 Rs. 7,020 
— Subject to general arran- 
gements ; See paras. 2—9 
of Section (1) of this 
Appendix 
Rs, 1,200 ; re 
Rs. 1,080 by Rs.60 to | R. 1,824 by Rs. 96 to 
Rs. 1,200 by Rs. 120 | Rs. 2,880 
to Rs. 1,440 
Rs. 600 by 60 to Rs. 720 R. by Rs, 96) ~ to 


Rs. 16,000 


Rs. 1,200 by Rs. 75 to 


Rs. 1,500 


Rs. 600 by 
Rs. 720 


Rs. 8,400 by Rs. 


Rs. 11,206 


Rs. 6,250 by Rs. 


Rs, 7,250 


Rs. 500 by Rs'75 to 


Is, 1,200 


Rs. 420 by Rs. 40 to 
sa 500%: 


Rs. 500 : 
Its. 600 


Iks. 


As in 
Report 


para. 171 of the 


Rs. 21,600 


Subject to general arrange- 
ments ; see paras. 2—9 of 
Section (1) of this Appendix 


shxks 15845 Tbe xsi) S4a eto 
Rs. 25256) E-Bay Rs: 2.376 


by Rs. 120 to Rs. 2,856 


60 to Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


400 to Rs. 10,740 by Rs. 420 to 
Rs. 12,840 E.B. Rs. 13,380 
by Rs. 540 to Rs. 16,080 

2505to” IRS? 72320" by RSs o00s eto 


Rs. 10,320 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix, 


Rs. 1,824 by Rs. 96 to 


Rs. 2,880 


Subject to general arrange- 
ments; see para. 18 of 
Section (1) of this Appen- 
dix. 


Para. in 
Memorandinim 


20 


21 


22 


ZS 


4,5 


24 


re) 


ul 


Conversion 
Table 


Cri3 (Gea 


C.3-(L85 
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APPENDIX C—continned 


Section (40) 


Present salary Proposed salary Para.in Conversion 


Tlem Post or salary scale or salary scale Memorandum Table 


STORES BRANCH 
(Sub-head 64) 
1. Clerical Establishment aie — Subject to general arrange- 4,5 1: 


ments; see paras. 2-9 of 
Section (1) of this Appen- 


dix. 
2. Ticket Printer ... ne ss Rs. 960" by Rs.75 to. Rs. 2,00t by  Rs..84: to 25 C. 3 (U.S.) 
Rs. 1,208 Rs. 2.256 
3. Messenger 400 PH .. Rs. 420 by Rs. 40 to Subject to general arrange- — H.1 
RS DO0R wars. 5003s ments ; See para. 18 of 
Rs. 600 Section (1) of this Ap- 
pendix. 
4. Shipping Foreman ... Ae (Rin 1,080 by Rs.60 to, Rs2,3876 by Rs..120° ‘to — (Os. 74 
Rs. 1,200 by Rs. 120 Rs’ 2,856 E.B. Rs. 2,976 
to Rs. 1,440 by Rs. 120 to Rs. 3,336 


ABSTRACT A 


Assistant Engineer and Second Assistant Engineer 


The qualification for appointment to the post of Assistant Engineer will be the 
Associate Membership of the Institution of Civil Engineers. The same qualification will 
normally be required for appointment as Second Assistant Engineer, but a candidate 
who has passed Parts A and B of that examination or holds qualifications which exempt 
him from these parts of the examination may be accepted for this junior post, subject to 
the same conditions as apply to Engineers in the Public Works Department (Section (37) 
of this Appendix). It is suggested that, since the Assistant Engineer is, in fact, in charge 
of the Engineering Branch, more appropriate titles would be ‘‘ Engineer ’’ and 
‘* Assistant Engineer.”’ 


2. If either post is held by an officer with qualifications below those prescribed, the 
scales granted should be Rs. 10,740 by Rs. 420 to Rs. 12,840 by Rs. 540 to Rs. 16,080 
(B.1.) and Rs. 7,320 by Rs. 300 to Rs. 10,320 (B.2.) respectively. 


Surveyor and Draughtsman 


The qualification for appointment to this post will be the status of Sworn Land 
Surveyor. Higher qualifications, such as Associate of the Royal Institute of Chartered 
Surveyors, are not essential. 


Clerical Establishment 


4. The salary scales attached to the three grades of Senior, Class I and Class I 
Clerks in the Railway Clerical Establishment are similar to those applicable to Special 
Grade and First and Second Grade Clerks, respectively, in the General Clerical Service. 
(The retention of the minimum of Rs. 1,500 in Class II in the Railway is assumed to 
have been an oversight, since the General Clerical Service minimum is now Rs. 1,200). 
It is recommended that the division between executive and clerical duties, proposed for 
other Departments, should be applied to the Railway under the arrangements set out in 
Section (1) of this Appendix. 


5. The Clerical Establishment also provides the Storekeeping staff. It was suggested 
to me that clerks in charge of stores should receive a special status. J was unable to 
accept this as the duties are not beyond those reasonable to the grade, and proved 
efficiency in charge of stores will provide evidence of suitability for promotion. 


Timekeeper and Clerk 


6. These posts are part clerical and part technical. The normal channel of promotion 
is to Inspector of Permanent Way. The posts have therefore been graded as Technical. 
The educational standard for appointment should be School Certificate. 


Cadet 


7. This grade is to provide training posts for (a) drawing and survey work and (6) 
platelaying. The minimum educational standard should be School Certificate. Cadets 
with educational qualifications of that standard will enter the scale at Rs.1,248 and wtih 
qualifications above that standard at Rs, 1,332. 


CVIIE 
APPENDIX C—conlinued 
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ABSTRACT B 


Works Manager and Assistant Works Manager 


8. The qualification for appointment to these posts will be Associate Membership of 
the Institution of Mechanical Engineers. The same arrangements will apply to officers who 
have not passed Part C of the prescribed examination.as apply to Engineers in the Public 
Works Department (Section (37) of this Appendix). 


Tracer 


9. The work of this officer is partly of a tracing nature and partly draughtsmanship 
for which the present holder is qualified. The post has been graded as that of a 
Draughtsman. 


First Aid Clerk 


10. This post is, in fact, that of a Dresser and in future it is likely to be held by an 
officer of the status of Dresser Grade III. The scale recommended for the latter post 
is therefore proposed for this post also. 


Junior Clerk 


11. These posts are not part of the Railway Clerical Establishment. The educational 
standard for appointment should be School Certificate. 


Timekeeper 


12. This post is a clerical one (unlike those in paragraph 6 above) and has been 
graded accordingly. It is below the standard of the Railway Clerical Establishment. 


ABSTRACT C 
Traffic Superintendent, Chief Controller and Controller 


13. No professional qualification can be prescribed for these posts, but candidates 
for them must have had long practical experience of the Traffic Branch and, in the case 
of the Superintendent, must have shown executive ability. 


Running Staff 


14. The present relationship between the various categories of posts in this group has 
been generally maintained. Although Drivers in Grades I and II are both shown as 
being on Scale B.3. (L.S.), that scale in this case will be regarded as being in’two parts 
and promotion above Rs. 4,860 will only be to fill vacancies in the Establishment of 
Drivers Grade I. Until so promoted, Drivers Grade II will not be eligible to proceed 
beyond Rs. 4,860. 


Station Staff 


15. The same procedure will apply to Station Masters Grades I and II as to Drivers 
Grades I and II. Station Masters Grade II will not be eligible to proceed beyond 
Rs. 4,860 until promoted to vacancies in the Establishment for Grade I. It is understood 
that no further appointments will be made to Station Master Grade IV. In view of this, 
it has been recommended that Station Masters Grades III and IV should be on one 
scale, thus, in effect, making three grades for Station Masters. 


Duty Allowance to Station Master Performing Relief duties. Rs. 600 p.a. 


16. This is a form of commuted allowance for disturbance. No change is recom- 
mended. 


17. I received representations from both Station Masters and Engine Drivers on 
their relative positions. In the past, Engine Drivers received a higher salary than 
Station Masters, but the latter enjoyed free quarters, the value of which was roughly 
equal to the difference in rates. In 1949, the scales for Station Masters were revised and 
made the same as for Engine Drivers and the privilege of free quarters was withdrawn, 
in accordance with established practice. Station Masters asked that this privilege should 
be restored and Engine Drivers complained that their position vis a vis Station Masters 
had been lowered. To grant Station Masters the privilege of free quarters would be 
contrary to the procedure now in force and there is.no reason why they should receive 
privileged treatment in this respect. A more potent argument is that unless the salary 
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APPENDIX C—conlinucd 


Section (40) 


scales of Station Masters were again reduced (which was not suggested) a Station Master 
granted free quarters would, grade for grade, receive more than an Engine Driver. This 
would be indefensible in the light of the relative responsibilities in Mauritius. I consider 
that the present equality of salary should be maintained for both grades which 
is, in practice, the continuance of long established custom. 


Officer in Charge 


18. The status of this post is that of Station Clerk, and the scales recommended for 
both posts are the same. 


Station Clerk and Junior Station Clerk 


19. The educational standard required for appointment is Standard VI. Junior 
Station Clerks will be required to pass an examination in the duties of Station staff before 
becoming eligible for appointment as Station Clerk. Station Clerks will be required to 
pass an examination of an appropriately higher standard before being eligible for appoint- 
ment as Station Master Grade III. 


Porter 


20. Porters Grade II will not be eligible to proceed beyond Rs. 1,320 until promoted 
to vacancies in the Establishment for Grade I. 


Officer in Charge Road Motor Service 


21. This post is of technical status and the holder must be an experienced motor 
mechanic, in addition to exercising supervisory functions. The post has been graded 
accordingly. 


Statistician 


92. This officer is a statistical clerk, similar in status to Station Clerks. The post 
has been graded with the latter. 


Conductor 


93. These officers are, in practice, Junior Station Clerks and have been placed in 
the same grade as the latter. 


Apstract D 
Accountant 


24. As the officer in charge of the Accounts Branch of the Railway, which is a self 
accounting unit, the Accountant has higher responsibilities than other Accountants., 
Recognition of this has been given in the scale proposed. 


Ticket Printer 


25. This post can be regarded as of the same status as ‘* Workman ”’ in the Printing 
Office. Staff will be eligible to enter the Special Grade on Rs. 2,376 by Rs. 120 to 
Rs. 2,856, subject to good conduct and technical proficiency, and to fulfilling the con- 
ditions in paragraph 3(b) of Section (34) of this Appendix. 


Geena (41) 
Rome NTT eG ACRICUL TURAL COLLEGE 


PERSONAL EMOLUMENTS 


Present salary Proposed salary Para. in Conversion 
Item Post or salary scale or salary scale Memorandum — Table 
1. Principal and Lecturer in Rs 13,500 a0 dat RSo 18,000. bye Ap oy _ = 
Biology and Agriculture 
Zee CeCtUreE ne Op ... Rs. 8,000 by Rs. 400 to Rs. 11,220 by Rs. 480 to ab & A. 1 
Rs. 11,200 Rs. 13,620 E.B. Rs. 14,220 


by Rs. 600 to Rs. 17,220 


3. Assistant Lecturer and La- Rs. 5,000 by Rs. 250 to Rs. 8,220 by Rs. 360 to 12 Jie 
boratory Demonstrator Rs. 7,000 Rs. 10,740 


CX 


APPENDIX C—counlinued 


Section (41) 


Ii Pest Present salary Proposed salary Para. in Conversion 
i we or salary scale or salary scale Memorandum Table 
4. Clerical Establishment Mee — Subject to general arrange- — D. 

ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 
5. Messenger Establishment... — Subject to general arrange- — Vale ot 
ments; see para. 18 of 
Section (1) of this Ap- 
pendix. 
6. Laboratory Attendant... ... Rs. 480 by Rs. 60 to Rs. 1,140 bv Rs. 60 to — $B lap 
Rs, 720 Rs. 1.560 
7.. Fees to Examiners ° ... LEE oa Be f , s Ae we 
Shade to, Addinonal lechirens | Various rates ... ... Abolish for Officials... Bus 4,5 


Lecturer and Assistant Lecturer and Laboratory Demonstrator 


The scales proposed imply that the officers concerned will hold full professional 
qualifications, i.e., that they will have a degree in Agriculture or Natural Science from 
a University in the United Kingdom, together with post-graduate training in general 
agriculture, or in a specialised subject connected with agriculture, of such duration as 
will qualify the officer for the branch in which he is required to lecture. 


2. As in the Agricultural Department, it has been necessary, owing to recruiting 
difficulties, to appoint officers whose academic standard is below that specified and which 
is, normally, that of the Diploma of the Agricultural College. Such officers, and any 
others of similar standard appointed in the future, should be appointed on the following 
scales : — 


Lecturer Ma ee pe ... Rs. 10,740 by Rs. 420 to Rs. 12,840 E.B. 
Rs. 13,380 by Rs. 540 to. Rs. 16,080 
(B. 1) 


Assistant Lecturer and Laboratory ks. 7,320 by Rs. 300 to Rs.10,320 
Demonstrator (B,.2,) 


3. The Principal, as a condition of passing the efficiency bar in the scales for 
Lecturer, may require an officer to attend a professional course or a period of attachment 
to an Institution outside Mauritius, and obtain a satisfactory report. 


Examination Fees 


4. At present, fees are paid to Examiners at the rates of Rs. 20 to Rs. 50 for a subject. 
These fees are paid to full-time members of the College Staff, and to members of the 
Agricultural Department and of other Departments of Government. The full-time staff 
of the College are paid for the work of the College, of which examinations are an essential 
part. There is, therefore, no justification for an additional allowance. Members of the 
Agricultural and other Departments are paid for placing their full-time services at the 
disposal of Government and if Government requires to use such services in the Agri- 
cultural College, that should not provide a reason for extra emoluments. I recommend 
that the allowances be abolished, as regards all Government staff, as from the ‘“ appointed 
date.”’ 7 


Fees to Additional Lecturers 


5. Fees at the rate of Rs. 40 a month for a lecture of one hour a week and Rs. 20 
a month for one hour’s practical class a week are paid to members of the Agricultural 
and other Government Departments and to non-officials. These fees are not paid to full- 
time members of the College. For the reasons in paragraph 4 above, I recommend that 
these fees should cease to be paid to officials with effect from the ‘‘ appointed date.’’ Fees 
to non-officials should continue to be paid, as required. 


dtem 


ile 


10. 


11, 


Post 


Controller of Supplies 


Assistant Controller 
Legal Adviser... 


Secretary and Chief Clerk 
Confidential Clerk and Typist ... 


CORRESPONDENCE. BRANCH 


Correspondence Clerk 
Registrar ‘ Si 
Assistant Registrar 
Issuing Clerk 
Receiving Clerk 


Typist 


ACCOUNTS BRANCH 
Accountant 


Examiner of Accounts... 


Cashier ... 


Financtal Clerk 
Shipping Clerk... oF 
Assistant Shipping Clerk 


Clerk 


om ss: ie 


OIL STORES BRANCH 


Storekeeper che sae 
Assistant Storekeeper ... 
Checking Clerk 


RATIONING BRANCH 
Officer in charge 


Clerk 


IMPORTS AND EXPORTS 
Officer in charge 


r 
Clerk J 
! 
| 
le 


Statistician 


BUILDING MATERIALS TYRES 
AND TUBES AND NEWSPRINT 
SECTION 


Officer in charge 


Clerk ety. see ae | 


Section (42) 
APPENDIX E—SUPPLIES CONTROL 


PERSONAL EMOLUMENTS 


Present salary 
or salary scale 


Rs. 15,000 (Personal 


Rs. 16,250) 


Rs. 8,000 (a) 


Rs. 3,750 


Rs. 6,000 


Rs. 2,100 
IXs. 1,800 
Is. 9650 


SE ake 21 


v 


\ gnc png 


au eee * 
ihe eet 
re Cet eae, Heer] 
ee ey , 


L 


Proposed salary Parana 
or salary scale Memorandum 
Rs. 19,800 — 
Rs. 15,000 —_ 
To be abolished 2 
Rs. 8,820 by Rs. 300 to 3, 4 
Rs. 10,320 
Rs. 3,300 by Rs. 180 to 8 
Is. 4,740 
See note on Clerical staff 7 
Subject to general arrange- 8 
ments ; see paras. 10-12 
of Section (1) of this Ap- 
pendix, 
Rs. 10,740 by Rs. 420 to 3,4 
Rs. 12,840 
Rs. 4,380 by Rs. 240 to ao 
Rs. 5,580 
Rs. 4,380 by Rs. 240 to oo 
Rs. 5,580 
See note on Clerical staff ... 7 
See note on Clerical Staff... 7 
Rs. 5,820 by Rs. 240 to 3,4 
Rs. 7,020 
See note on Clerical Staff ... 7 
Rs. 8,820 by Rs. 300 to 3,4 
Rs. 10,320 
See note on Clerical Staff ..: 7 
Rs. 8,820 by Rs. 300 to 3,4 
intse NOMS ELM: 
See note on Clerical Staff ... 7 


(a) Rs. 10,000 reduced by 1/5th as present hulder is a Government pensioner. 


Conversion 
Table 


B. 2 (U.S.) 


Ip 2 
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Section (42) 


: Present salary Proposed salary Para.in  Conversior 
Item Post or salary scale or salary scale Memorandum — Table 
12. CONTROY OF PRICES SECTION 
Officer in Charge tis Seat PO OORy es vie a RS. 885620! S bys Rs, "300-to 3, 4 B.2. Was 
Rs. 10,320 
Clerk aoe Be ee ee 1,800) 
GOO ses dae s. see note on Clerical Staff ... 7 E. 
960) 
TRH OUTDOOR CONTROL 
Chief Inspector... ave tee) OOOO tas: ae prs NS. 85920) DY) GINS. 300s to 3, 4 B: 2 (U.S 
Rs. 10,320 
Inspector Aa ate sae PSTOCO we mers ne see tANS.09;820, DY iks240 sto 7 B.3 (Us 
Rs. 7,020 
14. FERTILIZERS CONTROL 
gS ie cc es tao See note on Clerical Staff ... 7 ES. 
15. TELEPHONE OPERATOR AND 
MESSENGERS 
Telephone Operator ... sat OO) soe aes -. Rs. 1,584 by Rs. 84 to — C23 
IRS: BONG) 
Messenger a oe tes 360 ame: Be jee RS 24079 By Rs60' be _- HN (ese) 
Iks. 1,380 


This Department has ‘‘ enjoyed’ a temporary existence for eleven years. As a 
result, its staff have had a similar temporary status, except those seconded from the Pen- 
sionable Establishment. They have not been placed on salary scales, as in other 
Departments, and the temporary staff have not received the full rates of cost of living 
allowance. It is not surprising that there has been a loss of staff both to other Depart- 
ments and to non-Government employment. Having regard to the nature of the work 
to be performed by a Supplies Control] Department, it is unnecessary to go into details 
of the reasons for having staff of a good standard, whether the work carries considerable 
responsibility or is routine. If there was any reason to believe that this Department 
would cease to be required within a comparatively short time, it might have been allowed 
to continue much as at present. Unfortunately, there is little ground to hope for its early 
disappearance, although the total of its activities should gradually be reduced. The 
particular categories of articles subject to control will vary from time to time, but it is 
clear that, until the economy of the sterling area attains an adequate standard of stability, 
which must take a number of years, this Department will continue to be required, and 
the salaries recommended are based on this assumption. 


Legal Adviser 


2. Legal advice to this Department is already provided by the Legal Department, 
and there is no reason why any special payment for this should be made. It is recom- 
mended that this payment should be abolished. (See Section (27) of this Appendix). 


Senior Posts other than Controller and Assistant Controller 
3. The Heads of Branches and similar posts fall into three groups : — 
(a) The Accountant, 


(6) The Officers in charge of Imports and Exports, Building Materials, etc., Control 
of Prices, Outdoor Control, and the Secretary and Chief Clerk, and 


(c) The Officer in charge of Rationing. 


4. The Accountant is responsible for the accounts for all purchases and sales made 
by the Department which amounted to some Rs. 50 millions in 1951-52. It is a post of 
heavy responsibility and has been graded with that of Accountant in the Accountant 
General’s Department. 


5. The posts in group (0) all carry considerable responsibility, and call for the use 
of initiative and discretion on the part of the holders. They have been graded as 
equivalent to Chief Executive Officer. 


6. The post of Officer in charge of Rationing carries less responsibility than those 
in (b), and has been graded accordingly. 
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Section (42) 
Clerks and Storekeeper 
7. The educational standard required is not less than School Certificate, In order 
to provide an inducement for staff to remain in the Department salary scales are essential. 
It is recommended, therefore, that the clerical (including storekeeping) staff should be 
divided into three grades as under : — 
Conversion Table 
Grade I ... Present salaries Rs. 2.400 & Rs. 2.700 E. 2. (US.) 
to become Rs. 3,780 by Rs. 180 to 
Rs. 4,140 
Grade II... Present salaries Rs. 1,800 & Rs. 2,100 EB, 25{b.5:) 


to become Rs. 3,060 by Rs 180 to 
Rs. 3,600 


Grade I1I ... Present salaries Rs. 960, Rs. 1,020, Bao 
Rs. 1,080, Rs. 1,200 & Rs. 1,500° 
to become Rs. 1,824 by Rs. 96 
to Rs. 2.880 


Other Staff 


8. The remaining posts in the Department have been placed on the same scales as 
corresponding posts in other Departments. 


Cost of Living Allowance 

9. The salaries recommended are based on the assumption that the full rate of cost 
of living allowance, as from time to time prescribed, will be paid to all staff of this 
Department. 


Fees to Registration Officers 


10. The duties of Registration Officers are performed by Head Teachers of Primary 
Schools, who receive Re. .03 for each form completed, the average payment being Rs. 10 
per quarter. The work is performed out of school hours and attendance one day each 
week is required during school vacations, for which Rs. 2.50 per day is paid, together 
with the cost of traveiling. The rates have remained unchanged for over ten years. I 
recommend that the rate should be increased to Re. .05 for each form and that the 
allowance for attendance during schoo] vacations should be raised to Rs. 3 per day. 


Section (43) 


APPENDIX F—PRIMARY SCHOOL TEACHERS 
PERSONAL EMOLUMENTS 


Present salary Proposed salary Para. in Conversion 
tiem Host or salary scale or salary scale Memorandum Table 
Senior Head Teacher ... we Ikse 3800 by’ Rs. 250 to. ) 
Rs. 4,800 | Rs. 5,460 by Rs. 240 to 9 
Junior Head Teacher ... ose, aS. 3-200, by Rs.-200 to .}. .Rs, 7.140 
Rs. 3,800 L 
First Class Teacher ... ... Rs. 2,400 bv Rs. 200 to Rs. 4.200 by Rs. 180 to 4, 6,7 
Rs. 3,000 Rs. 4,920 | 
Second Class Teacher... wepes yaOube Ney COs io sos 7 lid ebur Ree 96 to. 53.05.07 L(Y eachers* 
Rs. 960 by Rs. 120 to Rs. 2,400 by Rs. 180 to *“ Peli 
Rs. 1,800 by Rs. 150 —_— Rs. 3.300 E.B. 3,480 by care 
to. Rs. 2,250 Rs. 180 to Rs 4,020 
Third’Class Teacher <.. Pen S 17 200 20%) / DUA COINS HanLD 20D, INS. OOMMtOMen 2a aA 
by Rs. 69 to Rs. 969 Rs. 2,400 by Rs. 180 
by Rs. 120 to Rs. 1,800 to Rs. 2,940 
by Rs. 150 to Rs. 2,250 J 
Salary to Woodwork Instructor Rs. 1,200 ze .. Rs. 2.004 »by Rs. 84 to _ Cas. (US) 
Rs. 2,256 
House allowance to Head At Rs, 300 ae ... Abolish se eee ese. LOCA) —— 
Teacher 
Allowance to Tamil Inspector.. At Rs. 400 Bo i NO LCDANP Gs. Ae ws 10(d) —— 
Allowance to Urdu Inspector... At Rs. 409 abe ee NO canoe a. aes east LO(B} — 
Duty allowance to Officerin At Rs. 609 a «| Nochange’:!.i. ee Pea LO (Cc) — 
Charge Handicraft Centre — 
Daty allowance to Officerin At Rs. 600 nae eee NOCH AN CCR .n. So van) LUC} — 


Charge Homecraft Centre 
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Teachers will be on a time scale covering Classes I, II and III]. Head Teachers will 
be on a separate scale covering both the present Junior and Senior Grades. 


Teacher Class III 


2. The normal qualification for entry to this scale will be the successful completion 
of the short (six months) course at the Training College. Student Teachers who complete 
the long (two year) course at the Training College but fail to attain the prescribed 
standard for passing out at the end of that course may, at the discretion of the Director 
of Education, be otfered appointment as Teacher Grade III, if considered of sufficient 
promise to justify employment in that grade. Both categories will enter the scale at 
Rs. 1,920, (subject to any incremental credits as set out below). Relief Teachers now 
serving will, subject to such conditions as may be prescribed by the Director of 
Education, be eligible for appointment to this Grade, although they have not attended 
the short course at the Training College. Teachers Grade III wil! not be eligible to 
proceed beyond Rs. 2,940 in the scale unless they pass the course mentioned in 
paragraph 3 below. ; 


Teacher Class II 


3. The condition of entry to this grade on first appointment will be the successful 
completion of the long course at the Training College. Such Teachers will receive two 
incremental credits, i.e., they will enter the scale at Rs. 2,112 (subject to any further 
incremental credits as detailed below). Teachers Class III will be eligible for appoint- 
ment as Teacher Class II on completing successfully a supplementary course at the 
Training College. Teachers Class II will not proceed beyond Rs. 4,020 unless appointed 
to Class I. 


Teacher Class I 


4. The condition of appointment to Class I will be the possession of (a) the School 
Certificate or General Certificate of Education at ordinary level (5 subjects) including 
English, taken at one and the same examination, or (b) the successful completion of a 
Teacher’s Training Course in the United Kingdom of at least one academic year, or 
(c) an equivalent accepted as such by the Director of Education. A Teacher Class II 
who (i) has completel six years’ service in that Class and (ii) holds one of the prescribed 
qualifications will be eligible for appointment as Teacher Class I at Rs. 4,200 
in the scale with effect from the date of completion of the prescribed service. 
A Teacher Class II who attains one of the prescribed qualifications after completing 
more than six years’ service will be eligible for appointment as Teacher Class I on 
reaching the maximum of Class II, or earlier at the discretion of the Director of 
Education. Serving Teachers in Class II who do not possess the prescribed qualifications 
for promotion to Class I but who, on conversion and after receiving the incremental 
credits in the succeeding paragraphs, are granted a salary of Rs. 3,300 or more will be 
petmitted to enter Class I after spending one year on the maximum of Class II. All 
other serving teachers will have to obtain the prescribed qualification before becoming 
eligible for promotion to Class I. 


5. On first appointment, Teachers will be eligible for the following incremental 
credits : — 
(a) Teachers Class III who hold the old 3rd Class Teacher’s Certificate will be 
granted one increment, 


(b) Teachers Class II who receive a Certificate with credit on completing the long 
course at the Training College, will receive one additional increment beyond the 
two already mentioned in paragraph 3 above. 


6. Staff now serving who convert to the new scale will be eligible for incremental 
credits on the new scale as under : — 


Old 3rd Class Teachers Certificate ik 

Old 2nd Class Teacher’s Certificate 2 

New 2nd Class Teacher’s Certificate 2 
(Certificate A) 

Training College Certificate A with credit ieee 


Provided that Teachers who were serving in Class II on the Ist of July, 1947, and 
received credit for the Old Teacher’s Certificate will not be eligible for further incremental 
credits for that qualification. 
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7. The following further incremental credits in the new scale will be given 
for the qualifications prescribed both to serving staff who convert to the new scale and to 
first appointments to the latter : — 


A. (1) The School Certificate or General Certificate of Education 


(or equivalent) Ss: 7 rH a ate Pte | 
(2) The Higher School Certificate or Intermediate standard in 

a recognised degree course (or equivalent) Oe ne 
(3) A degree from a University in the United Kingdom (or 

equivalent) Be = Aes th i Biba) 


Provided that if a Teacher has received one incremental credit under (1) and sub- 
sequently qualifies under (2) or (3), he will receive only an addition of one or 
two credits, respectively. Similarly, a Teacher who has received two 
incremental credits under (2) will only receive one additional credit on qualifying 
under (3). 


B. On the successful completion of a course at a Teachers’ Training 
Institution in the United Kingdom approved by Government, 


for each year completed ... a if 


8. Teachers recruited from outside Mauritius will be appointed to the time scale at 
a point decided by the Director of Education in relation to their education and teaching 
qualifications and to the length of their teaching service after having qualified as a 
Teacher. 


Head Teacher 


9. Vacancies in the grade of Head Teacher will be filled by the promotion, on merit, 
of Teachers Class I. All Head Teachers will be on one scale of salary, but responsibility 
allowances will be granted to those in charge of the larger schools as under : — 

Schools with over 600 and up to 1,000 pupils .... Rs. 240 p.a. 
Schools with over 1,000 pupils ... en ype xe 3400 [a. 


No house alowance will be payable to Head Teachers, and the scale proposed takes 
account of that factor. Head Teachers required to live in Government quarters at 
Schools will pay the rate of rent payable by other Government staff in similar 
circumstances. 


Allowances 


10.—(a) House Allowance to Head Teacher. In accordance with the proposals 
made elsewhere, it is recommended that this allowance should be abolished on 
the revision of salaries. The latter have been adjusted accordingly. 


(b) Allowance to Tamil Inspector and Urdu Inspector. These allowances are 
drawn by Teachers in Aided Schools. No change is recommended. 


(c) Duty allowance to Officers in Charge of Handicraft and Homecraft Centres. The 
staff concerned are Teachers in Government or Aided Schools who have to 
undertake responsibilities comparable to those of the Headmaster of a smaller 
school. No change is recommended. 


Section (44) 
DEVELOPMENT AND WELFARE 


PERSONAL EMOLUMENTS 


it Post Present salary or Proposed salary or Para. in Conversiorr 
em Os salary scale salary scale Memorandum Table 
1. ADMINISTRATION 
A. ADMINISTRATION 
1, Director, Development ..5 Shown as Development — — — 
and Wefare Commissioner under 


General Estimates 


YI 
> 
oy 


2. Secretary, Development ... Rs. 8,500 bv Rs. 500to Rs. 11,220 by Rs. 480 to 
and Welfare Rs. 13,500 Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Item 


6. 


Se 


& 


10. 


bL, 


14. 


MDs 


16. 


17. 


18. 


19, 


20. 


28 


Post 


Assistant Secretarv 


B. ARCHITECTURAL BRANCH 
Chief Architect... 


Deputy Chief Architect 


Quantity Surveyor 


Architect 
x 
Assistant Architect ... “4 


Building Inspector and 
Surveyor 


Clerk of Works... 


Senior Draughtsman (b) 


Draughtsman (bd) 


Quantity Surveyor’s Clerk 


Clerical Establishment 
Typist 
Messenger Establish ment 


D. ENGINEERING AND 


STOREKEEPING STAFF 
Engineers 
Engineer 
Assistant Engineer... act 


Surveyor (a) 


Subordinate staff 


Assistant Storekeeper ... 


Clerical Establishment :— 


1 Special Grade Clerk 


3 First Grade Clerks \ 


3 Second Grade Clerks 
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Present salary 
or salary scale 


Rs. 6.000 by Rs. 250 to 
Rs. 7,500 by Rs. 500 to 
Rs. 9,000 


Rs. 10,000 by Rs. 500 to 
Rs. 14,000 


Rs. 8.000 by Rs. 500 to 
Rs. 11,000 


Rs. 12,000 


Proposed salary 
or salary scale 


Rs 7,500 by Rs. 360 to 
Rs. 10,740 


Rs. 19,800 


RSi217 5/002 > ce ees ase 


Rs. 10,740 by Rs. 420 to 
Rs. 12,840 E.B. 13.380 by 
Rs. 840 to Rs. 16,080 


t Rs. 11.220 by Rs. 480 to 


Rs. 13,620 E.B. Rs. 14.220 
by Rs. 600 to Rs. 17.220 


Rs. 6,000 by Rs. 500 to | Rs. 8,580 by Rs. 360 to 


Rs. 9,000 


Rs. 6,000 by Rs. 500 to 
Rs. 9,000 


Rs. 4,500 by Rs. 250 to 
Rs. 5,500 

Rs 3,000 by Rs. 250 to 
Rs. 4,500 


Rs. 2,000 by Rs. 150 to 
Rs. 3,600 


Rs. 2,000 by Rs. 200 to 
Rs. 3,600 


Rs. 900 bv Rs. 75 to 
Rs. 12200) by Rs} 150 
to Rs. 2,400 


Rs. 60,000 


Rs. 13,500 (salary per- 
sonal to present holder: 
Rs. 10,800 

Rs. 7,500 

Rs. 6,000 by Rs. 400 to 

Rs. 7,200 


Rs. 4,500 by Rs. 250 to 
Rs. 5,550 


&«w (a) See paras. 19-20 Section (1) of this Appendix. 
(b) See para. 21 Section (1) of this Appendix, 


Rs. 10,740 


Rs. 10740 by Rs. 420 to 
Rs. 12,840 


RS:671320) bya Rs sd sto 
Rs. 8,520 E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 


Rs. 5,820 by Rs. 240 
Rs, 7,020 


to 


(Draughtsman) Rs, 4,380 by 
Rs. 240 to Rs. 5,580 


(Tracer) Rs. 2,376 by Rs. 120 
LOURS 105950 


Rs. 4,380 by Rs. 240 to 
Rs. 5.580 


Subject to general arrange- 
ments ; see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 


Subject to general arrange- 
ments ; see paras. 10-12 of 
Section (1) of this Ap. 
pendix. 


Subjectto general arrange- 


ments ; see para. 18 of 
Section (1) of this Ap- 
pendix. 


Rates according to special 
qualifications 


Rs. 11,220 by Rs. 480 to 
Rs. 13,620 E.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 


Rs. 8.580 by Rs. 360 to 
Rs. 10,740 


Rs. 7,320 by 
Rs. 10,320 


Rs. 300 to 


See details in Appendix I 
below 


Rs. 7,320 by Rs. 300 to 
Rs. 8,520 


Subject to general arrange- 
ments : see paras. 2-9 of 
Section (1) of this Ap- 
pendix. 


Para in 


memorandum 


5 


8,9 


7.8 


7,8 


10 


10 


18 


11 


Conversior 
Table 


A.i2 


B.3 (U.S) 


B. 3 (E54 


Cr2 


B. 3 (L.S} 


B.3 & D 


ftem 


as 


24. 


9. 


10. 


ld ie 


12. 


a3; 


14. 


16. 


Post 


Ex CLERICAL 


Clerical Establishment :— 


2 Second Grade Clerks 
(1 post of 1st Grade Clerk 
abolished) 


Typist 


Messenger Establishment 


2. AGRICULTURE 
C. TEA RESEARCH 
Tea Officer 


Assistant Tea Officer ... 


Superintendent of Tea Planta- 
tions 


Typist 


Overseer Grade II 


F. IMPROVEMENT OF STOCK 
AND DEVELOPMENT OF DAIRY 
INDUSTRY 


Senior Agricultural Officer 
(Grassland and fodder) 


Assistant Animal Husbandry 
Officer 


Livestock Officer 


Field Recorder 


Livestock Assistant (Formerly 


styled ‘‘Propaganda Agent’’) 


Attendant 


G. AGRICULTURAL DIVISION 
Agricultural Officer 


Scientific Assistant 


Agricultural Instructor 


Overseer of Gardens and 


Plantations 


House allowance to Overseers 
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Present salary 
or salary scale 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 150 
to Rs. 2,400 


£1,000 by £50 to 
£ 1,200 (Rs. 16,000 
personal) 


Rs. 9,000 by Rs. 500 to 
IRs. 12,000 


Rs. 5,000 ; Rs. 5,000 ; 
Rs. 6,000 by Rs. 250 
to Rs. 7,000 


Rs. 900 by Rs. 75 to 
Rs. 1,200 by Rs. 150 
to Is. 2,400 


Rs. 600 bv Rs. 60 to 
*s. 900 by Rs. 75 to 


Rs. 15,000 


Rs. 5,000: Rs. 5,000; 
Rs. 6,000 by Rs. 250 
to Rs. 7,500 


Rs. 4,000 by Rs. 250 to 
Rs. 5,000 


Rs. 2,400 by Rs. 150 to 
Rs. 3,000 


Rs. 600 bv Rs. 60 to 
Rs. 1,200 

Rsg420) \s 

Rs. 5,000; Rs. 5,000: 


Rs. 6,000 by Rs. 250 
to Rs. 7.500 


Rs. 2,400 bv Rs. 150 to 
Rs. 3,000 by Rs. 200 
to Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs. 2,400 by Rs. 150 to 
¥s. 3,000 by Rs. 200 
s. +,800 


— 
oe 


Orade I: Rs. 1,500 by 
ks. 100 to Rs. 1,800 


Grade II: Rs. 600 by 
Rs. 60 to ks. 900 by 
Is. 75 to Rs. 1,200 


Proposed salary 
or salary scale 


Subject to general arrange- 
ments; see paras. 2-9 
of Section (1) of this Ap- 
pendix, 


Subject to general arrange- 
ments: see paras. 10-12 
of Section (1) of this Ap- 
pendix 


Subject to general arrange- 
ments; sce para. 18 of 
Section (1) of this Appen- 
dix. 


saz 000m ee. 


Rs. 7,320 by Rs. 300 to 
Rs. 10,320 
Rs. 4,380 by Rs. 240 to 


Rs. 7,020 


Subject to general arrange- 
ments; see paras. 10-12 


of Section (1) of this 
Appendix 
Rs. 1,584 by Rs. 84 to 
Rs. 2,256 


RSé18;000 fie. eee 


Rs. 300 to 


Rs. 240 to 


Rs. 3,060 by Rs. 180 to 
Rs. 4,140 by Rs. 240 to 
Xs, 5 


Rs. 1.584 by Rs. 84 to 
2 


40 by Rs. 60 to 


Rs. 8,220 by Rs. 360 to 


Rs. 10,740 


Rs. 4,380 by Rs. 240 to 


Rs. 7,020 


Rs. 4,380 by Rs. 240 to 
Rs. 7,020 


Grade 1: Rs. 2,376 
Rs. 120 to Rs. 3,336 


Grade II: Rs. 1,584 by 
Rs. 84 to Rs. 2,256 


by 


See Chapter IX of the Report. 


Para. in 
Memorandum 


12 


13 


14 


16 


17 


18 


Conversion 


Table 


e) 
mR 


© 
ww 
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Present salary Proposed salary Parain Conversion 
diem sialon or salary scale or salary scale Memorandum Table 
4. HEALTH 
1. Venereal Disease Officer Rs. 8,000 by Rs. 500 to Rs. 10.020 by Rs. 360 to 1 A.M. 2 
Rs. 13,500 Rs. 10,740 by Rs. 480 to 
Rs. 13,620 Q.B. Rs. 14,220 
by Rs. 600 to Rs. 17,220 
Q.B. Rs. 17,820 by Rs, 600 
Its. 19,020 
6. SETTLEMENT 
1. Land Settlement Officer ..- Rs. 14,667 Seal S. OOO mae se see aay 19 — 
2. Assistant Land Officer... Sag RS FOOD R52 7,320) bys Rs..300)6 to — 18, 7% 
Rs. 10,320 
3. Surveyor(a) ... He ws. As. 6,000 Rse7,5 208 bys RS 300 N ato 1 By, 
Rs. 10,320 
4. Assistant Suryeyor (a) ... 559 IRS SUOW) Rs. 4,380 by Rs. 240 to 1 B. 3 
Rs. 5,580, E.B 5,820 by 
Rs. 240 to Rs. 7,020 
5. Clerical Establishment see —_ Subject to general arrauge- _—" D 
ments ; see paras. 2-9 of 
Section (1) of this Appen- 
dix 
6. Typist IRs. 900 by Rs. 75 to Subject to general arrange- — bees 
Rs. 1.200 by Rs. 150 ments ; see paras. 10-12 
to Rs. 2,400 of Section (1) of this Ap- 
pendix 
7. Messenger Establishment... — Subject to general arrange- — Ht 
ments; sec para. 18° of 
Section (1) of this Appen- 
dix 
19. RODRIGUES 
A. ADMINISTRATIVE 
1. Development Officer ... Rs, 16,000 IRs MO TOTO) oe aes as — — 
B. AGRICULTURE 
2. Scientific Assistant Rs. 2,400 by Rs. 150 to Rs. 4,380 by Rs. 240 to 1 B. 3 


HEAD 1—ADMINISTRATION. 


Rs. 3,000 by Rs. 200 to 
Rs. 3,600 by Rs. 240 
to Rs. 4,800 


Rs. 7,020 


APPENDIX 


Present salary 


Proposed salary 


Para in 


D—ENGINEERING AND STOREKEEPING STAFFS. 
ITEM 20: SUBORDINATE STAFF 


Conversio w 


Item Post or salary scale or salary scale Memorandum Table 
Officer in Charge of Works : 
Grade I Rs. 6,000... Rs 7-320 by Rsi300 to 20 Beez 
Rs. 8,520, E.B. Rs. 8,820 
by Rs. 300 to Rs. 10,320 
Grade II Rs. 2,400 by Rs.480 to Rs. 5,820 by Rs. 240 to 20 B.3. (ise 
Rs. 4,800 Rs. 7,020 
Field Assistant Rs, 2,000 by Rs.150 to Rs. 4,380 by Rs. 240 to 20 Bes 
Rs. 3,600 ISS SHSOS EIB, TRS aus) e210 
by Rs. 240 to Rs. 7,020 
Overseer Grade I Rs. 2,400... Pas Rs. 4,380 by ‘Rs. 240 to 20 B 3ALSS 
Rs. 5,580 
Grade II Rs, 2,000... Rs 2370) by Rsal'20) to 20 Caz 
Rs. 3,336 
Foreman Rs. 2,400 Rs. 4,380 by Rs. 240 to 20 B. 3 (L£.S.) 
Rs. 5,580 
Tracer (6) Rs. 1, 200 by Rs. 160 to Rs. 2,376 by Rs. 120 to — Ceo 


Ks. 2,000 


(a) See paras. 19-20 Section (1) of this Appendix. 
(b) See para. 21 Section (1) of this Appendix. 


IRS#135530 
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APPENDIX II 


HeaD 4 HEALTIIH—SUBHEAD 3—LABOUR, SUPERVISION AND OVERHEAD CHARGES 


Present salary Proposed salary Para.in Conversion 
AG pot or salary scale or salary scale Memorandum Table 
Anti-Malaria Engineer Rs. 9,600 by Rs. 600 by Rs. 11,220 by Rs. 480 to 1 A. 1 
Rs. 12,000 Rs. 13,620 E.B. Rs. 14, 220 
by Rs. 600 to Rs. 17,220 
Secretary and Accountant Rs. 6,000 Rs. 7,320 by Rs. 300 to — B72: tls.) 
Rs. 8,520 
Surveyor (a) Rs. 6,000 by Rs. 400 to Rs. 7,320 by Rs. 300 to 1 ley, 2 
Rs. 7,200 Rs. 10,320 
Inspector Abe Rs. 2,400 by Rs. 480 to Rs. 4,380 by Rs. 240 to — Bao 
Rs. 4,800 Rs. 5,580 E.B. Rs. 5,820 
by Rs. 240 to Rs. 7,020 
Clerk and Shorthand Typist ... Rs. 1,800 by Rs. 200 to — — — 
Rs. 3,000 
Storekeeper a le) Rs. 200 Se Graded aie see 38008 by 22 E. 1 (L.S.) 
oe J Rs. 240 to Rs. 5,100 
Pay and Statistics Clerk Rs. 1,800 by Rs. 200 to } Grade II : Rs. 1,824 by Rs. 96 22 3/2 
Rs. 3,000 ye > ae 
Clerk Rs. 1,200 by Rs. 120 to ee ee 
Rs. 2,400 J y Rs. 180 to Rs. 4, 
Tracer (0) Rs. 1,200 by Rs.160 to Rs. 2,376 by Rs. 120 toa — Co 
Rs. 2,000 Rs, 3,336 
Messenger Establishment Rs. 540 Subject to general arrange- = Ipig 3t 
ments ; see para. 18 of 
Section (1) of this Appen- 
dix 
Timekeepcr Rs. 1,200 by Rs.150 to Rs. 2,376 by Rs. 120 to == C2 
Rs. 1,800 Rs. 3,336 
Headman RSy 660... Rs. 1,500 — — 
Lorry Driver Rs. 60 per month As for staff paid under = _ 


Other Charges (Chap. XI) 


Staff on daily rates To be given wages in accord- 


ance with Chapter XI 


APPENDIX VII 


MALARIA ERADICATION SCHEME—HEAD 1—RESEARCH, SUB-HEAD 6(a) RESEARCH STAFF 


Present Salary Proposed salary Para. in Conversion 
Item Post or Salary Scale or salary scale Memorandum Table 
Officer in charge Wee Rs. 10,600 by Rs. 467 } 
to Rs. 13,400 
Responsibility allowance Rs. 2,667 eee | 
Overseas Research allowance... Ks. 2,667 5 
Chemist ... Rs. 5.333 by Rs. 333 to + No recommendation 24 — 
Rs. 8, 667 
Overseas Research Allowance... Rs. 2,007 a 
Field Officer RSa 7,333) by) Rs. 267 ia! 
Rs. ‘9, 200 } 
Assistant Field Officer... Rs. 2,100 by Rs. 225 to ASSNO), dene ARGH, altss0) = sex6: — B. 4 (U.S.)} 
Rs. 3,000 . 4,140 E,B. Rs. 4,380 Bo 3 (L.S;.) 
oe Rs. 240 to Rs. 5 580 
Allowance to Government Rs. 2,400 Abolish 25 — 
Entomologist 
Entomologist : 
Salary and pension contribu- Rs. 9,890 no j 
Paden eh FE "LR? 000 ue ; No Recommendation 24 oa 
Contigencies Rs. 1,500 = ) 


— 


(a) See para. 19-20 Scction (1) of this Appendix. 
(b) See para. 21 Section (1) of this Appendix. 
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APPENDIX VIII 


MALARIA ERADICATION SCHEME—HEAD 10 RESEARCH—SUB-HEAD 6 (b) 


LABOUR SUPERVISION AND OVERHEAD CHARGES 


It Post Present salary Proposed salary Pavan Conversion 
od P or salary scale or salary scale Memorandum Table 
I. HIGHER SUPERVISION 
Supervisor Rs. 7,500 by Rs. 500 to Rs. 10.740 by Rs. 420 to — Bel. (aS) 
Rs. 9,000 Rs. 12,840 
Officer in Charge Works Rs. 6,000 by Rs. 250 to Rs. 8,820 by Rs. 300 to — Bi25 (Vise 
Rs. 7,200 Rs. 10,320 
II. SUBORDINATE STAFF 
Senior Clerk Rs. 2,400 by Rs. 300 to Rs. 4,380 by Rs. 240 to — E. (Eso 
Rs. 3,000 Rs. 5,100 / 
Statistical Clerk Rs. 1,800 by Rs.300 to Rs. 3,060 by Rs. 180 to — Eee 
Rs. 2,400 Rs. 4,140 
Senior Storekeeper Rs, 1,500 by Rs. 150 to Rs. 3,060 by Rs. 180 to _ E. 2 
Rs. 1,800 Rs. 4,140 
Clerk Rs. 1,200 by Rs. 120 to Rs. 3,060 by Rs. 180 to — 1a ve 
Rs. 1,800 Rs. 4,140 
Junior Clerk I5;,900 byw GRs.75 (to "URS. 18249 “by ksauG: “te = E.. 3 
Rs. 1.200 by Rs. 150 Is. 2,880 
to Rs. 1,500 
Typist Rs; 900 ‘by Rs. 75: ‘to Rs? 15920 “by Rs. 196" | to — Baz 
Rs. 1,200 by Rs. 150 Rs. 2,400 by Rs. 180 to 
to Rs. 2,400 Rs. 2,940 
LABORATORY DIVISION 
Senior Laboratory Technician Rs. 1,800 by Rs. 150 to Rs. 3,240 by Rs. 180 to — B. 4 (U. S) 
Rs. 2,100 Rs. 4,140 
Chemistry Assistant RsplgoOOMby RsiloOntorm URsw2.280 ms byes al 2Oneto aie B. 4 
Is. 1,800 Rs. 2,880 E. B. Rs. 3,060 
by Rs. 180 to Rs. 4,140 
Entomology Assistant... Rs. 1,500 by Rs. 150 to Rs. 2,280 by Rs. 120 to — B. 4 
Its. 1,800 Rs. 2.880 E. B. Rs. 3,060 
by Rs. 180 to Rs. 4,140 
Laboratory Attendant ... Rs. 600 Rs. 1,140 by Rs. 60 to — H. 1 (L:S} 
Rs. 1,380 
Laboratory Assistant .. Rs, 900) by Rs. 60) to. MRS») 222805 by Rsv a1 20Mito — B. 4 
ks. 1,080 Rs. 2,880 E.B. 3,069 by 
Rs. 180 to Rs. 4,140 
Allowance to 1 Entomology Rs. 600 ... Abolish 26 — 
Assistant 
Field Workers 
Clerk Timekeeper RS? [200% by RSs 12010 Pe Rs2, 37 On byes ZO mito = Caz 
Rs. 1,800 IkS932336 
Senior Overseer Rs. 15200) by RS..120 to GRS.9273 70) bya, RS 20 ito — Caz 
Rs. 1,800 Rs. 3,336 
Storekeeper and Mixer Rs2.13200i by Ns. 120m Se 2,370 Dyn INS. Wl cON tO — C2 
Rs. 1,800 IRSie59350 
Senior Field Worker ... RSJ, 0800 by) Rss00 ton wNsi 27370) Dyansseesl 2 ORO = CeZ 
Rs. 1,200 Rs. 3,336 
Junior Field Worker ... Rs. 900 by Rs. 6010 Rs. 2,004 by Rs. 84 to — C.3 (US) 
Rs. 1.080 Rs. 2.256 
Field Technician Rs. 600 by Rs. 150 Rs. 1,584 by Rs. 84: to — CC. 37(bS) 
ks. 900 Rs. 1,920 
Labourer — To be given wages as in — — 


Chapter XI 
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APPENDIX vilI—continued 


I Post Present salary Proposed salary Para. in Conversion 
sh 7 or salary scale or salary scale Memorandum Table 
Craftsmen 
Foreman Mechanic... ... Rs. 1,800 by Rs. 150 to Post has never been filled — — 
Rs. 2,100 and is not required | 
Assistant Foreman Mechanic Rs. 1,200 by Rs. 120to Rs. 2,376 by Rs. 120 to = 6784 
Rs. 1,800 RS. 3,590 
Foreman Workshop ... eee IeOSOR by Roe OO to a kse 2.0046 Dyeeixsoc4 510 — Gaon (U.S) 
Rs. 1,200 Rs-92,256 
Driver (c) ae ae ooo URS: ZNO! Tose Ths TeLO) tre) URS TL ereP dea) URS eat ie, ms Crs ( 18) 
ks. 840 Ince Soe ome l otOmE DY: 
Ks. 84 to 1,920 
Staffon daily rates ... ae = To be given wages as in — = 
Chapter XI 
General 


So far as has been possible, all posts in the Development and Welfare Estimates 
have been placed on the same scales as proposed for comparable posts in the permanent 
establishment of the various Departments concerned. In consequence the professional, 
technical or educational qualifications required will be of the same standard as prescribed 
for the permanent posts. If staff of lower standards are appointed (or are now serving) 
the scales applicable to them will be those prescribed for persons with similar standards 
in the permanent establishment of the appropriate Department. 


2. Many of the rates of salary provided in the current Development and Welfare 
Estimates appear to be on an ad hoc basis and to bear more relation to current general 
emolument levels than do the basic scales for the permanent establishment of Depart- 
rents. In such cases, the controlling factor in the proposed new scales has been the 
scales recommended for comparable permanent posts. 


Increments for Experience 


3. The same arrangements for the grant of increments for professional experience 
prior to first appointment will apply as to staff appointed to the permanent establishment. 


4. Certain posts in the Development and Welfare Estimates are of a special nature 
and not directly comparable with posts on the permanent establishment. In such cases, 
the salary offered will have to be the market rate for the desired knowledge or experience, 
which cannot be precisely forecast. 


I. ADMINISTRATION 


A. Administrative 


5. These posts are graded as being of full administrative status. If the junior post 
of Assistant Secretary is filled by an officer of executive status, the salary should be that 
of the latter’s grade, i.e., Senior or Chief Executive Officer. Scale A.2. shouid only be 
granted to an officer of full administrative status. 


B. Architectural Branch 
General 


6. This is, at present, a temporary organisation, and the professional and technical 
staff are on a temporary basis. The clerical, typing and messenger staff are provided 
from the permanent cadres of these grades. 


(c) See para. 22 Section (1) of this Appendix. 
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dal Architect 


The qualification for appointment as Assistant Architect will, normally, be 
Ate of the Royal Institute of British Architects, but other qualifications recog- 
nised by Government as of equivalent professional status may be accepted. As in the 
case of Engineers in the Public Works Department (Section (37) of this Appendix), it is 
recommended that there should be a joint establishment for Assistant Architects and 
Architects. No efficient officer will thus be held up at the maximum of the lower scale. 
The standard to enter the higher scale will be that the officer has shown that, professionally 
and administratively, he is in all respects fitted for the responsibilities of the higher post. 
The qualification to pass the Promotion Bar after Rs. 13,620 will be a certificate from the 
Chief Architect that the officer is, in all respects, fit to act as Deputy Chief Architect. For 
the purposes of conversion, Assistant Architects now serving will be regarded as being on 
one scale Rs. 8,580—Rs. 17,220. 


Increments for Previous Experience 


S. On first appointment as an Assistant Architect, an officer will be eligible to receive 
increments, up to a maximum of five, for each completed year of experience subsequent 
to obtaining the prescribed qualification. The Quantity Surveyor will also be eligible 
for this privilege. 


Quantity Surveyor 


9. The qualification required on first appointment should be Associateship of the 
Roya: Institute of Chartered Surveyors, but shghtly lower qualifications with wide 
experience may be accepted in lieu. The scale recomemended is appropriate for the 
latter, which represents the qualifications of the present holder. An officer with the 
A.R.I.C.S. qualification would be eligible for Scale A.1. 


(a) Building Inspector and Surveyor 


(b) Clerk of Works 


10. No technical qualifications can be prescribed, since in conditions in Mauritius. 
it would be difficult for a candidate to obtain such qualifications. For the present, ‘the 
principal qualification must be wide experience of building and the ability to prepare 
estimates and make surveys of buildings. The standard required from officers appointed 
Clerk of Works may be somewhat Jower than that for the Building Inspector and 
Surveyor. 


Draughtsman 


11. The scale for Draughtsman is designed for staff who fulfil the conditions pres- 
cribed for that grade. Any person who does not fulfil that condition should be regarded 
as a Tracer and appointed on Rs. 2,376 by Rs. 120 to Rs. 3,336 until he qualifies for 
appointment to the scale for Draughtsman. 


2. AGRICULTURE 


C. Tea Research 


j2. The qualification for appointment as Tea Officer will be, primarily, wide 
experience of all aspects of tea growing and manufacture under commercial conditions. 
The salary can only be settled in the light of the market value of such experience at the 
time of recruitment. 


13. The qualifications for the Assistant Tea Officer will be similar to those for the 
Tea Officer, but on rather lower scale, but practical experience should not be less than 
three years. The post has been graded as comparable in status to that of Assistant Head 
of an Agricultural Division without full professional qualifications. It is impossible, 
however, to forecast exactly the market value of such a specialised appointment. 


Superintendent of Tea Plantations 

14. This post is of the status of an Agricultural Instructor and has been so graded. 
If an officer holds the Dipioma of the Agricultural College he will be eligible to enter 
the scale at Rs. 5,100. 
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F. Improvement of Stock 


Senior Agricultural Officer 


15. Although the title of this post is similar to one in the Agricultural Division of the 
Agricultural Department, its status is materially different. It has been graded for salary 
as the Head of a major Agricultural Division. The same standard of qualifications will 
be required. 


Assistant Animal Husbandry Officer 


16. Thé qualifications required will be an educational standard equal to the Higher 
School Certificate combined with good practical and theoretical knowledge of all classes 
of livestock. 


Livestock Officer 


17. The qualifications required will be an educational standard of School Certificate 
combined with practical and theoretical knowledge of all classes of livestock. 


Field Recorder 
18. This post is, in practice, a clerical one and has been so graded. 


6. SETTLEMENT 
Land Settlement Officer 
19. The present holder of this post is an officer seconded from the Department of 
Agriculture in Scotland, who is serving on agreement. The proposed salary will main- 
tain his present relative position. If the post should, at some future date, be filled by 
an officer on the pensionable establishment, an appropriate scale would be A.1., if the 
officer has full professional qualifications, and, if not, Scale B.1. 


APPENDIX I 


HEAD 1—ADMINISTRATION D—ENGINEERING AND STOREKEEPING STAFFS 


20. The titles of some posts differ from those in the Public Works Department. The 
generally comparable posts in the Public Works Department are as under: — 


Development and Welfare Public Works Departinent 


Officer in oe Works Grade I Chief Inspector 

Officer in Charge Works Grade II Inspector Grade I 

Field Assistant Junior Assistant Surveyor 
Overseer Grade I Inspector Grade II 
Overseer Grade Ii Overseer Grade I 
Foreman Inspector Grade II 


The posts have been graded as the comparable posts in the Public Works Depart- 
ment, thus giving due weight to the responsibilities of those in the Development and 
Welfare Estimates. 


APPENDIX II 


Heap 4 HeattH—SUBHEAD 3—LABOUR, SUPERVISION AND OVERHEAD CHARGES 


21. The posts in this section of the Estimates are already graded similarly to com- 
parable posts in the Public Works Department. This relationship has been maintained 
in the scales proposed. 


Clerical Staff 

22. It is recommended that the Clerical staff should be regarded as being in two 
grades, those on salaries of Rs. 2,600 or more being placed in Grade I and the remainder 
in Grade II. The status of these posts is below that of the General Clerical Service. 
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MALARIA ERADICATION SCHEME 
General 


23. This scheme will probably terminate at the end of the current financial year 
and will be replaced by a smaller permanent organisation within the structure of the 
Health Department. The salary scales recommended are those which appear appropriate 
for the posts now shown in this section of the Development and Welfare Estimates. It 
is recommended that all appointments made to the permanent organisation shouid be on 
the scales now proposed for comparable posts in the Health Department and that the 
titles used should be those employed in that Department. 


APPENDIX VII 
Research Staff 


24. The full-time staff (except the Assistant Field Officers) are serving on the scales 
of emoluments of the Colonial Research Service which are prescribed by the Secretary — 
of State. They have, therefore, been excluded from review. 


Allowance to Government Entomologist 


25. This allowance was granted because of the low scale of salary on which the 
Government Entomologist is now serving. It has been recommended (Section (23) of 
this Appendix) that he should be granted the full scale for posts of comparabie status. 
There will thus no longer be justification for the allowance, which should be abolished. 


APPENDIX VIII 


LABOUR SUPERVISION AND OVERHEAD CHARGES 
Laboratory Division 


26. The allowance of Rs. 50 per month to one Entomology Assistant should be 
abolished when the post is placed on the same scale as Junior Laboratory Assistant in 
the Health Department, as recommended. 


CXXIV (bis) 
APPENDIX D—(Paragraph 179) 


Notes on Conversion Tables 


1. The principal rules governing the operation of these conversion tables are contained in 
Chapter XIV of the Report. 


2. Where the new scale attached to a post covers more than one salary scale, the conversion is 
continued from the lower new scale to the higher new scale as if both formed one scale. 


3. In some cases an existing scale converts for some posts to the full length of a new scale and 


in others to the upper or lower segments of that new scale. The conversions in such circumstances 
have been marked as follows: — 


(a Je.) = conversion to full scale. 
(b) (To U.S.) = conversion to upper segment. 


(c) (To L.S.) =: conversion to lower segment. 


Where there is no alternative conversion, the old scale has been shown without distinguishing 
mark. 


4. Where an old scale converts to either the upper or lower segment of a new scale, the Jower 
limit of the upper segment and the upper limit of the lower segment have been marked X. 


5. In order to find the conversion for an old scale the procedure should be: — 


(a) Ascertain from the departmental section in Appendix C the new scale of salary and the 
appropriate conversion table ; 


(b) find in this Appendix the conversion table mentioned in (a) ; 


(c) find the old salary scale in Column 1 of the conversion table. The old scales are arranged 
in descending order of maxima. Where there are several scales with the same maximum, 
such scales are arranged in descending order of minima. Where scales have the same 
maximum and minimum they are arranged in descending order of increments. 


(d) Read off the new salary point from the top line of the table. 
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CLXIII 


APPENDIX E 
(Paragraph 156) 


PROPOSED NEW Basic RATES FOR THE MORE: IMPORTANT CATEGORIES OF ARTIZANS 
AND OTHER WORKERS PAID UNDER “ OTHER CHARGES ” 


, et ee Present Railw Pr t P.W.D, Basi ents : , 
Designation of Trade, etc. Base oR ane ay Rites Rate nes Shas ee raids Proposed Basic Rates 
Rs. Rs. Rs. ks. 
Foreman :— > 
Class A ; 
Class B : 
elaSsaG 
Charge Hand :— } 
Class A Divi : . 
slate B r See Chapter X1, paragraph 157 
Class C ibe 
Leading Hand :— | 
Class :A 
Class B 
Class C - 
MECHANICAL 
ENGINEERING 
Fitter Grade I ... P.L.and R.S. 3.50 to 4.00 ; Fi Grade I 6.60 to 7 30 
Pitier Grade 11, ,P.L/and°R.S. 2.75 to 323 2.50 to 3.50 { piety eg 4.00 | Grade II ... 5.55 to 6.25 
Fitter Grade I... P.L. and R.S. 2.00 to 2.50 rion ties paGrade tli. 74-50 tal5i20 
Turner and Machinist:— , 
Grade I ie es .00 to 4.00 } Grade I ... 6.60 to 7.30 
Grade II pee Pale 2375) to 3-25 Wine OO Ouse) Grades lines 5.55 to O625 
Grade II1 P.L. 2.00 to 2.50 } Grade ITI ... 4.50 to 5.20 
Motor Mechanic :— 
Grade I pee None ‘ | Grade I ... 6.60 to 7.30 
Grade II ... None Health 2.00 to 4.00 Grade_ If” ’ 22" 5.55'to'6/25 
Grade III Pe 2.00) ton. 50 | Grade III... 4.50 to 5.20 
Boiler Maker ;— ; 
Grade I Peas pand) baleees-O0 tore2 f Grade I ... 6,60'to 6.95 
Grade II PO Omang tre Las. 7 01101529 3.00 Grade) 119 245.05 t0.6.25 
Grade III tee UR. Sand P-L. 2.00 to 2.50 Grade III +... 4.50 to 5.20 
Blacksmith :— 
Special Grade P.L. 4.00 Special Grade 7.30 
Grade I .- R,S. and P.L, 3.50 to 3.75 ) 3.25 to 3.50 ou Grader Le ..30 0.00.01 6:0 5s 
Grade II P.L. 2.75 to 3.25 | W.S. 2.00 to 3.00 Harbour 2.00to2.50{ Grade II ... 5.55 to 6.25 
P.W. 2.50 | Drainage 2.75 to 3.50 Grade III... 4.50 to 5.20 
Grade III P.L. 2.00 to 2.50 1.50 to 1.75 ) 
Electric Welder :— 
Grade I Coie bale 3.00 to 3.25 Grade) si) 2-.) 9.90 to 6.25 
Grade II Poesia) Grade TI: ... 4.50 to 5.55 
Copper Smith :— 
Grade I Perl S20UNLO! Se) : Gradew 1 le) .GO0lto O25 
Grade II .. RS. and P.L. 2.50 to 2.75 | ece oe | Grade 1 2 3.20t0533 
Grade Il 2. PLL. 2.00 to 2.25 ) y ( Grade TT... 4.50 to 4.85 
Tin Smith :— 
Grade I .. None oe Grade I ... 5.90 to 6.25 
Grade II oe RS. 2.50 to 2.75 2.00 to 3 25 Grade II. ... 5.20 to 5.55 
urade III see, Lycee ih PARLE Casi aP5) ; ; Grade III ... 4.50 to 4.85 
P.W. 2.50 
Pattern Maker :— * 
Grade I Grade I ... 6.60 to 6.95 
Grade II Pilg.) Grade: [ieee enor aD £010.20 
Grade II! Grade III... 4.50 to 5.20 
Moulder .— 
Grade I 453 PERE BOO Cos Sietehs: Grade I ... 5.90 to 6.25 
Grade 1I peti oo SOLLONe TL 3,00 Grade Il <:. 5.20'to: 5255. 
Grade III eee tn 2 00 tore.25 Grade III ... 4.50 to 4-85: 


Carriage and Wagon 


Fitter :— 
Grade I oy LEES pene eM Oy, PHS) } | Grade I ... 5.90 
Grade II PS aancdiesls 2. 29ta 250 Grade II ... 5.20 to 5.55 
Grade III ES Alt b,c 00 } | Grade If ... - 4:50 to 4.85 


Note: The following abbreviations are used ;— 


E.andT. = Electricity and Telephones Department. 
1a. = Railway Worshops Plaine Lauzun. 
PW = Railway Permanent Way. 

eos = Railway Running Sheds. 


W.S. = P,W.D. Workshops. 


CLXIV 


APPENDIX E—continucd 


PROPOSED NEW BAsIc RATES FOR THE MORE IMPORTANT CATEGORIES OF ARTIZANS 
AND OTHER WORKERS PAID UNDER ‘‘ OTHER CHARGES ” 


Designation of Trade, etc. 


Plater and Riveter :— 
Special Grade 
Grade _ I 
Grade II 
Grade III 


CIVIL ENGINEERING 


Cabinet Maker :— 
Grade I } 
Grade II 


Carpenter: 


Grade I 
Grade II 


Grade III 
Wood Machinist 


~~: 


Painter :— 
Special Grade Ax 


Grade I 
Grade II 


Wagon Painter 


Uoholsterer 
Sailmaker ... 
Rattaner 


Mason (including one 
employed in Furnaces: 


Grade I : 
Grade II 


Pipe Layer, Sewerage 
Plumber 


RAILWAY WORKERS 


Sbunter 
Assistant Shunter 


Brake Examiner — 
Class: a0 Bee 
Class II ace 
Class III 


Locomotive Cleaner 
Keyman 

Oilman 

Coalman 

Gateman 
Signalman ... 
Pointsman ... 


Labourer assisting Arti- 
zans (Building Section 
Assistant Engineers 
Branch) 

Permanent Way 

Labourer 


ELECTRICITY AND 
TELEPHONE WORKERS 


Workman :— 
Grade I 
Grade II 


Diesel Engine 
Driver 


Fitter 


Drivers :— 
Crane Driver and 
Mechanic (Wharf) 
Electric Crane Dri- 
Vy elunste at 
Driver—Motor 
Vehicles 


Motor Trolley Dri- 
ver (Railways) ... 


* Brake Examiner :— The grading is for purposes of organisation and not for technical standards. 


Present Railway 
Basic Rates Rates 


Rs. Rs. 


ahcheiy 
wizisle 


W.S. : 2.00 to 4.75 


2.25 to 4.25 


se 
we 
uw 
i=) 
Sasa 


2.00 to 3.00 


Pa Z 50 
P.W. and P.L. 2.50 


y 3.50 vas 
2.50 ie bere O00) to: 3.00 


2.00 
2.25 to 3.75 


wo Yu 
SxS 


tuo G2 Od 


ee or 
coomuU 
+> 
oO 
— 
ta 
On 


oo 


to 1.50 


— bet hk feet ek ek es 
Ce KS} 
io) 


1.00 to 1.50 


2.00 to 3.00 
Mechanical Unit : 
2.75 to 4.00 


Present P.W.D. basic 


ae 


Other Departments 


Basic Rates 


Rs. 


Health : 2.00 to 3.00 


Customs : 2.75 
Health : 2.50 


Beand ba: Asein 


Railway 


Customs 2.00 


\ Harbour 2.50 


Harbour 2.75 


2.00 to 3.00 


Ce 


mwaaqy 


Proposed Basic Rates 


Rs. 
Special Grade 6.25 
Grade I 5.20 
Grade II 4.85 
Grade III 4.50 
Grace I 6.25 to 7.30 
Grade II 4.50 to 5.90 
Grade: ‘Ty ..27>5.90 
Grade II ... 5S.20Momro> 
Grade III 4.50 to 4.85 
Special 5.90 
Standard ... 4.50 to 5.20 
Special Grade 5.90 
Grade I 5.20 to 5,55 
Grade II 4.50 to 4.85 
Wagon Painter 3.20 to 3.60 
4.50 to 5.20 
4.50 to 5.20 
4.50 to 5.20 
Grade I 5.55 to 5.90 
Grade Il ... 4.50 to 5.20 
4.50 
Grade I’... 5.55 to 6.25 
Grade II... 4.50 to 5.20 
Class’ L scan 
Class 11... 4.00 (Assistant) 
Class I 6.60* 
Class II 63255 
Class III 5.90* 
3.60 to 4.00 
4.00 
2 80 to 3.60 
2.80 to 3.20 
2.80 to 3.60 
2.80 to 3.60 
2.80 to 3. 


2.80 to 3.60 (minimum of 3 years 
service required for Rs. 3.60). 


Grade 1"... Sram 
Grade II 4 


8.00 
4.50 to 5.55 


4.50 to 5.55 


4.50 to 5.90 
5.55 to 7.30 (Mechanical Unit) 


4.50 to 5.20 
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APPENDIX E—continued 


PROPOSED NEW Basic RATES FOR THE MORE IMPORTANT CATEGORIES OF ARTIZANS 
AND OTHER WORKERS PAID UNDER ‘OTHER CHARGES ” 


~ 
Designation of Trade, etc. 


Elevator and Lift Driver 
(Granary). 
Attendants :— 


Power House 
Attendant 


Pneumatic Hammer 
Operator Railway 
Workers (Others) :— 
Vetsitese age Ac6 
Chainman 
Grinder 


Beltmender Aer 
Fettler FS 


Striker :— 


Class I 
Class II 


SIRDARS 
‘Sirdars :— 
Class A 


Class B 
Class C 


Present Railway 
Basic Rates 


Rs. 


‘ Permanent Way 2.30 


Present P.W.D. Basic 
Rates 


Rs. 


a. 12225 to: 3.00 
Tees tomleso 


Other Departments 


Basic Rates 
Rs, 
Granary 2.50 


2.25 to 3.00 
1.25-te 1.75 


Proposed Basic Rates 


4.50 to 5.20 


4.50 to 5.55 


4.50 to 5.55 


4.85 to 5.90 
3.20 to 4.00 
4.50 to 5.20 


4.50 to 5 20 
3.20 to 3.60 


3.20 to 3.60 


Rs. 


Between 3.20 and 5.20 dependin 
on size of gang and respor 


sibility. 


Esa , . a4 & . ys" ; On t y ia 2 a yee (Paragraph 155) Br) Lf PAYG 2 
=i hea MI sas } ght EE, FETE TUE CTtAS ES ‘ HOVE ca wry 
CONVERSION Tarte FOR. EMPLOYEES Par ees soa orca | 
i eit . Abas 


— Present Wages ; Proposed New Basic ay 
oy ae eo iar © Per Day *: 


7 oF 


LABOURER GROUP 


_. Minimum Women ote 
-cfy alia 34 
Minimum Men ... oe ke 


A) 


39 


ARTIZAN GROUP 
Minimum cee 
2”? 


99 a 


” 
” 
9 
bad 
29 
a” 
38 


” 


” 
99 
oe 
Pp 


bh cas 


7 


1946 


1947 


1948 


1949 


1950 


1951 


1952 


Date 


May 

June 
September 
January 
March 
June 
December 
June 
December 
January 
March 
June 
September 
December 
January 
February 
March 
April 

May 

June 

July 
August 
September 
October 
November 
December 
January 
February 
March 
April 

May 

June 

July 


August 


Septetuber 


Cost OF LIVING INDEX COMPILED BY THE CENTRAL STATISTICAL OFFICE 


Rs. 
100-300 


235 


240 
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APPENDIX G 


(Paragraph 25) 


Basic period ; early 1939=100 


Higher Income Groups 


Rs. 
300-550 


225 


316 


A 


278 


278 


276 


Manual Workers 


cc - 


Labourer 


261 


A 


Artizan 


= 


7 
ae 
PON te 

adie “Sgt ee Lb 


eons 


a 
— 


ous 
t» 


- 


ey 


6 
eee Pra Nps: ay ih 
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APPENDIX I 
(Paragraph 104) 


COMPARATIVE COST OF ITEMS OF FOOD Etc. IN RODRIGUES AND IN MAURITIUS 


Rate in 
Articles Unit o—— a — 
Rodrigues Mauritius 

RSs Os; Rs. cs. 
Rice So eee De we = 0.44 0.39 
Flour gyre. ape ilar so aldsfs) 0°32 
Bread ... Eso LOat oe Ona 0.06 
Oil o. ee lb. wae =et0 1.00 
Tea ae ram. 1b, By ks) 2.70 
Sugar, white ao, tle)s nce eee 0.22 
Sugar, raw sou eee bee AOR PAO 0.15 
Milk ACE ee Dottley, mc. an 50212 0.28 
ASC reas #5 jojuibe: See 1.00 
Soap see oe DAL BS Boel, 2.08 
Charcoal oe Dag ee ee O0 7.50 
Méat) ~-s ste ab: wlan 8/0685 155 
Fish * abe Hey re O25 1.25 
Lenuisw 2. eee lb sane 10370 0.57 
Dholiwye-2- see Alon ea OSC 0.52 
Other grains ba aloe ae, O75 0.69 
Potatoes ... # Ib: a ds. 35 
Macaroni ot alloy ah aes: 0.80 
Butter ee Sean ioe ase) Peis) Br 
Cheese. « ay ashe’ ee 1.40 
Margarine secs THIN ee le 135 
Corned beef oe SEN Se weal S 2.10 
Canned Fish poe eatin re ak 00 1.00 
Greens*,.. Bet: Pree OF) 0.15 
Spices... Teealbe OA 0.50 
Matches... Pray GX ee O03 0.06 
Cigarettes eet atin eRe BUBe as 1.66 
Boot Polish =e DOX cae 20250 0,30 
Tooth paste Men tubs tee MUG 0.75 
SHOES) | 7.0: weneeP aly ae e20 00; 15.00 
Petrol (Lighting) ... litre a a 0.55 
Eggs ry gs Tapa roe CSL) 0.25 


Maize... peealle! She OS 0.30 


CLXXII 
APPENDIX J—(Paragraph 102) 


Posts to which acting appointments should be made 


Officers acting in any one of the following categories of posts will be eligible to receive acting 
alowance at the rate proposed in paragraph 100 of the Report provided that the officers concerned 
have the academic, professional or technical qualifications prescribed for the holder of the higher 
post. The rate of allowance, if any, payable to an acting officer who does not fulfil the latter con- 
ditien, er who is not required to undertake the full responsibilities of the higher post, will be decided 
py the Governor according to the circumstances of each case. 


A. All posts on fixed salaries of Rs. 15,000 or higher 
B. All posts graded as Senior Executive Officer and Chief Executive Officer 


C. The following specified posts: — 
Department Post 


Accountant General ~-) Accountant 
Assistant Accountant 
Secretary Commissioners of Currency 


Agricultural ... Heads of all Divisions not on fixed salaries 
Assistant Scientists of all Divisions 
Senior Agricultural and Agricultural Officers 
Accountant, Central Board 
Chief Chemist and Assistant Registrar, Central Board 
Associate Entomologist 
Chemist, Sugarcane Research Station 
Botanist, Sugarcane Research Station 
Plant Breeder, Sugarcane Research Station 
Chemical Engineer, Engineering Division 
Animal Husbandry Officer 
Senior Stock Inspector 
Chief Inspector, Fisheries Branch 
Inspector Fisheries Branch 


Audit 2. ‘Aaaditor 
Chief Examiner 
Examiner of Accounts Grade I 


CENTRAL ADMINISTRATION 


Secretariat ... Establishment Officer 
Assistant Secretary (including present ‘‘ Junior ’’) 
Chief Office Superintendent 


Co-operative Societies 
Public Relations 
Archives 


Central Statistical Office 


Civil Aviation 


Customs and Excise 


District Administration 


Co-operative Officer Grade I 
Public Relations Officer 
Archivist 


Assistant Director 
Senior Statistician 


Assistant Flying Control Officer 
Signals Officer 


Supervisor 

Examining Officer (Senior) 
Chief Preventive Officer 
Chief Excise Officer 
Assistant Chief Excise Officer 


Civil Commissioner 
Local Government Officer 


Department 


Education 


Electricity and Telephones 


Fire Services 


Forests 


Granary 


Harbour 


Health 


Income Tax 


Judicial 


Labour 


Legal 


Legislature 


Mauritius Institute 


Observatory 


CLXALIL 


APPENDIX J—conlinucd 


Education Officer (man and woman) 

Physical Training Instructor (man and woman) 
Handicraft Instructor 

Handicraft Supervisor 

Inspector of Primary Schools 


Youth Organiser 


Sectional Engineer 
Storekeeper 
Traffic Supervisor 


Officer in Charge 
Chief Officer 
Station Officer 


Assistant Conservator 
Divisional Forest Assistant 


Forest Ranger 
Chief Storekeeper 
Chief Engineer 


Storekeeper 


Medical Superinteadent 


Specialist 
Pharmacist 


Rehabilitation Officer 


Matron 


Principal (Visiting) Matron 
Sister in charge Orthopaedic Unit 
Superintendent c! Midwives 


Pathologist 


Government Chemist 
Assistant Government Chemist 


Medical Officer of Health and Port Health Officer 


Medical Officer of Health, Plaines Wilhems. 


Entomologist 


Assistant Commissioner 


Senior Assessor 
Inspector 


Magistrate 


Principal Probation Officer 


Curator Accountant 


Assistant Labour Commissioner (all posts) 
Labour Officer (only if senior grade formed) 
Manager, Employment Service 


Placing Officer 


Registrar of Associations 
Assistant Registrar of Associations 


Crown Counsel 
Crown Attorney 


Clerk Assistant 


Librarian 
Curator 


Meteorologist 


Assistant Meteorologist 


(Senior post only) 
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APPENDIX J—continued 


Department Post 


Police ... Superintendent 
Assistant Superintendent 
» Pay and Quartermaster 
Assistant Pay and Quartermaster 
Inspector 
Sub-Inspector 


Posts and Telegraphs ... Accountant 
Postal Controller 
Postmaster 
Controller, Savings Bank 


Printing Office ... Assistant Government Printer 
Prisons and Industrial School ... Superintendent 
Assistant Superintendent 
Storekeeper 


Chief Officer 
Principal Officer 


Public Assistance _.. Assistant Public Assistance Commissioner 
Supervisor, Public Assistance 
Pensions Supervisor 
Adjudicating Officer 
Welfare Officer 


Public Works .... Executive Engineer 
Mechanical Engineer 
Hurricane Loan Inspector and Government Valuer 
Chief Inspector 
Quantity Surveyor and Draughtsman 
Stock Verifier 
Chief Storekeeper 
Surveyor (Senior) 
Resident Engineer, Military Works Services 


Railway ... Assistant Engineer 
Works Manager 
Assistant Works Manager 
General Foreman 
Traffic Superintendent 
Chief Controller 
Running Foreman 
Accountant 
Assistant Accountant 


Registrar General ... Taxing Officer 

Food Production .... Executive Officer 
Agricultural College oe ie Meetirer 

Supplies Control ... Officer in charge of Branch 
Primary Schools sony) elead Leacher 


DEVELOPMENT AND WELFARE 


A. Administration ... Secretary, Development and Welfare 
Assistant Secretary, Development and Welfare 


B. Architectural ... Quantity Surveyor 
Building Inspector and Surveyor 
Clerk of Works 
Senior Draughtsman 


Note: Many of the other senior posts in the Development and Welfare Estimates are of a 
highly specialised nature to which acting appointments seem unlikely. In general, 
the same standard of eligibility far acting allowances should apply as in comparable 
posts on the permanent establishment. 
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APPENDIX K—(Paragraph 203). 
Confidential Annual Report 
CUE EE LB Fe ee) a ER ay ag ve conten Sicdog stg e'scten Oeie omphe bynes ns =s DEPARTMENT 


Pee EL Tee Yate Cty NED LN Gx cacn strc oy tareent ner cnroayt cae rari io iad teens « 
(To be rendered in accordance with G.O.A.) 


SECTION I 7 
(To be completed by the Officer) 
PAMELOR DOLL OTe: cals cits tome eco N ese os geaex ager e pe diey wateqinenn tinecede cecmretban cscs naeaaesnes eye's (Name) 
ee ter Beis ihe teis tee ay had Ses anh a cu seas ain (Rank) 
Branch EVAN C OR OLN Ons ees ee Rates, 2c oa Mp enh e aes Aya Wada aap nu iee VYdF oobi dees eons : 
Mate ofsbirth ss, 8 1.2)... R cc ot pr Ech EAC, RUT ER Ae ane a 


1. Date of entry into: — 


hy Une SS 2 Reads coke patel een eer Recreate ant ete he SEPT er net: CoC ee Teter ete eee Meee a 
PP taa tT enimet My immer eT eile TOT ¢ ) Mccain 25 6.> v5 eld veer ep EN Wie Reso Sdn a ammgind nates cca eget es 
Ry TEREST ES EY Sno oie ot, olay cS cs ee SRR Peete ARE REE tr tan oer eee eee eee ee ay : 


2. Special qualifications held, examinations passed etc. 


Rerueatiate iccasiatalaia nitalasure cae Nlaie as) @ialete) sein els bieieleinin(e©/ a0 (eve e. 6:8 eh. Sieiaie pie: © 6) 0\8,0/@ Osim. © ie is) a. ole Aggie + 5 (6 0G S/nllol6 Bie) Rie ale sigma, s © \6a 6's ww eine *8 40) 0c he eee & 


3. Languages: 


AUR Oat) Eee aceite rene Le mee crc rf cede caste t yack © Dae ads se Fen eaaee wore at Rap aches Spey, eee 
OO eV TICLE fie ete ei teases ees ; ret See, Abe ORO. . SCORER ket Shy, hee earn, Same 
FeO OIET WLLL GONE) e, Mee). ec ations ecnonek vad come piniqsatvaracang peheanssatbena dete o7s tn aas oesen ree 
4. Previous service (to be given briefly in form of posts held and years covered)....................- 


SPS Te eter iyiclalaiaistets ialainia cuaistkieie Safa ele is sate. s sie! al sie,eie) e060 81010 61a le 6.8 a) & Ain Biaie1ei6 Si She Jess 8\a) 8) 4) e 6) 6 816,06) :0) S'S Si6iG'6, a) 21 ee sa ema arienie be StS} * (616.0 061 oe) © 


5. For Clerical posts (including Typists and Stenographers) only: 
RE OL LV tte sec Rte alsa tee «sich a bie oo tats eaitinet Bet va Cage the * oiioeseaive ts eek tsy|s 
Ge Pe SD CCEy OLA ONT EL ATL Vat ire ges ta toad san'oRhlcit ev uaieteteina een nities AOA be ta ORO E S ke Fr P es ae 
(Both (a) and (6) will be the speeds established by official tests). 


GN ATETe Ole Wolk OL ST amiCly § DICRCTIC Wa, tah cc cee saad, gat so Bexadiln i waneodarinaeswexwecnme ends Thee ls tednas 
SECLIONS It ; 
(To be completed by the Reporting Officer) 
Per eOTIEVe POSTION (1) DIESCNE ERGE itr c.uiv ee sadn alge Nearh ae suhdpt ops cnee sumewen oecenes abtindids ae 
DO MIN GHICCIS AT PIGSCDL PIQUE) cana tee saath eedela ues ats Caetivew ae eerasndge lesen taceghssencereiies 
GN mL ePOTC LA ee ed Mr ey cae vcd ota n cd es eee seb pe eer ne see capt ae donee das edgeeetlin ers « 
(b) Brief description of duties in period covered by Report ............... Pe tee ee 


eiacalminieiale: sie) vives 0p een Sieik. © Win se e069 Biel's sie af e.el wel wiech) Sl 6 Die Ce if Moe eRe MOOS 616 w Kee RBS Pee @ 8) 45S e aye BS) O89 8.078 


ae) ee IWS hb G ie et SW ae AUD PL OLS w a el bine kite Bie le (wle Sele) Pee + ee ae mle Ws R ee SERS KP EE OS ORS Sis gee Se eB 88 8 See Fee 
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APPENDIX K—continued 
SECTION av: 
Recommendation for Promotion 2 8 


(Insert X in appropriate ‘‘ box ’’) 


(z) Fitted for canine araroten to Administrative Class 


(2) Well qualified for promotion to next grade out of normal turn 


(3) Qualified for promotion in normal turn 


REMARKS: 
NOTES ¥ 
(1) Fitted for promotion to Administrative Class. Such promotion would mean promotion 
outside the normal channel. The recommendation would apply only to an officer who gives. 
clear indications of capacity to handle matters appropriate to the Administrative Class, such 
as the formulation of policy, the co-ordination and improvement of Government machinery, 
and the general administration of departments. . 


(2) Well qualified for promotion to next grade out of normal turn. To earn this recommendation 
an officer must show exceptional potentialities (as compared with other members of his 
present grade of comparable seniority and experience) for discharging the duties of a higher 
grade. 


(3) Qualified for promotion in normal turn. This marking should be given to an officer who is 
satisfactorily performing the duties of his present grade and shows a definite indication of 
being capable of performing the duties of the next higher grade. Juniority or inexperience 
alone should not disqualify for this marking. 


If an officer does not qualify tor a marking under (1), (2) or (3) above, the following section 
should be completed : — 


atte 


Is considered not fitted for promotion because of: 
(a) the-assessment minder) leads (Notte. sersncrs es sen eee ener Tguaie be lovers 5.02 tas ae sete ae and /or 


(6) other reasons, namely : — 
(If an officer is reported under this head as inefficient, the matter should be reported 
separately). 
These difficulties are : — 
(a) considered beyond the officer’s power to correct, or 


(b) considered to be capable of correction. 


NOTE 
Where the defects are considered to be beyond the officer’s power of correction, there is no 
necessity for the Reporting Officer to inform him of the marking, but if the officer coacerned enquires 
as to the marking, he must be told of it fully and frankly. Where the officer’s defects are marked 
as being capable of correction it is the duty of the Reporting Officer to inform him of the report on 
each occasion he receives a marking under this heading. 


In either case, any officer so informed should be told that he has the right to appeal. 


If the officer wishes to submit observations in writing, he may do so within seven days, and they 
should be attached to the report and considered. 


REMARKS‘ 


SECTION V 
I hereby certify that in my opinion the standard of efficiency of the De: and his fitness for 
promotion are as indicated above. 


SISNATUIEGA Gren eee ae colt avian sce eld wad euseont aaa aaa : 
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APPENDIX L—(Paragraph 9) 


List of Organisations and Persons from whom Representations were received 


I—Associations and Unions 


Mauritius Senior Professional Civil Servants’ Association 


Mauritius Government Clerical Service Association 


Mauritius Government Servants’ and Employees Association 
(General) 


Mauritius Government Servants’ and Employees Association 
(Agricultural Department—Labourers Branch) 


Mauritius Government Servants’ and Employees Association 
(Fisheries Branch) 


Mauritius Government Servants’ and Employees Association 
(Forest Department Branch) 


' Mauritius Government Servants’ and Employees Association 
(Mental Hospital Branch) 


Mauritius Government Servants’ and Employees Association 
(Postal Officers Branch) 


Mauritius Government Servants’ and Employees Association 
(Public Assistance Department Branch) 


Mauritius Government Servants’ and Employees Association 
(Public Works Department Branch) 


Mauritius Government Servants’ and Employees Association 
(Meter Readers’ Branch) 


Mauritius Government Servants’ and Employees Association 
(Cemetery Keepers’ Branch) 


Mauritius Government Servants’ and Employees Association 
(Railway Station Masters’ Branch) 


Mauritius Government Servants’ and Employees Association 
(Railway Station Clerks’ Branch) 


Mauritius Government Servants’ and Employees Association 
(Railway Sirdars’ Branch) 


Mauritius Secondary and Preparatory School Teachers’ Union 
Mauritius Government Teachers’ Union 


Mauritius Union of Aided Primary School Teachers 
Primary School Servants’ Union 


Mauritius Government Electricity and Telephone Manual 
Workers’ Union 


Mauritius Government Nursing Association 


Sanitary Officers’ Association 
Mauritius Postmen’s Union 


Mauritius Government Printing Workers’ Union 


Mauritius Government Manual Workers’ Union 


Mauritius Government Railway Workers’ Union 


Form of 
Representation 


Written and Oral 
(Formal Evidence) 


Written 


Written 
Written 
Written 


Written 
Written 
Written 


Written and Oral 
(Formal Evidence) 


Written and Oral 
Written 
Written 
Written 
Written 
Written 


Written and Oral 
(Formal Evidence) 


Written and Oral 
(Formal Evidence) 


Written 
Oral (Formal Evidence) 


Written 


Written and Oral 
(Formal Evidence) 


Written 
Written 


Written and Oral 
(Formal Evidence) 


Written 


Written and Oral 
(Formal Evidence) 


Depar imens 


‘Governor nee 
Accountant General 


Agriculture ee 


Audit 


Central Administration :— 
Secretariat “ 
Co-operative Societies 
Public Relations 


Broadcasting News 
Service 


Archives 
Local Committees 


Central Statistical 
Office 


Civil Aviation 


‘Customs and Excise 


District Administration ... 


Education ... wae 


Electricity and Telephones 


Fire Services BEC 


Forest 


Granary 


Harbour and Quays 


Heaith eg 
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APPENDIX L—continued 


II—Government Officers and Employees 


Name 


P. K/Vern 
R. Harvais 
A. de Lapeyre ... 
R. Pyndiah 


W. Allan O.B.E.. 

R. Avice 

S. T. Naik 

T. Soogrimjeewoolall 
N. Anthoo 


i Suzor 


J. de B. Baissac 
J: Cartmell M.B.E. 


J. S. Rennie 

W. J. Alexander, M.B.E. 
L. Lagesse 

C. de Chazal 


Dr. M. A. Toussaint 
G. Thenet 
M. Herchenroder, B.Sc. 


. Rousset 
. Félicité and 3 others 


. Godére and 6 others 
. Gassita and 6 others 
Ambroisine ... 


W. Thomas 


F. Ward 
. O. Bechet 
. Lefébure and 5 others 


. G. Ducasse ... 


. Rousset 


as HS On O82 O stro 2 


J. L. Bradshaw 


I. C. Opper 

pe ATGli® 2. 
r Ww Isabelle ... 
J. L’Aiguille ; 
N. 3 Seeballuck 


H. Bhujoo 

S. Narain ee 
R. Bobeechun ... 
H. Ravat 


A. Poilly(Mrs. Jand C.Seetha- 


ramdoo 
Ee Oupuchiene as. 


G. Lutchman and 6 others... 


R, T. Stevens, M.B.E. 


L. F. Rosette 
E. Amboule 
L. A. Boribon. ... 


J. B. Rassoo and 4 Others .. 


N. P. Hadow 


L. F. Edgerley, O.B.E. 
C7 Beeharryn) 
Vemelaceneltioe 04 a0 


A. F. Ward abe 


Lu Cdra 3B ivAc Cross: 
R.C.N. (R) 
H. Abdoula 


Dr. R. Lavoipierre 
S. Gebert See 
F. H. Chorley ... 
J. Desvaux 


R. Rivalland ... 
Rk. Saddul 


. Rochecouste and 2 others 


. de Robillard and 6 others 


. Beaupré and A. Casse ... 


- Lovelace, M.B.E,, M.C. 


Appointment 


Aide de Camp 5 
Accountant General 
Office Assistant % 
Second Grade Clerk 


Director of Agriculture 
Registrar Central Board 
Overseer 
Labourer 


Guardian, Fort W illiam Quaran- 


tine Station 


Government Tobacco Officer ... 


Fisheries Officer 


Principal Auditor 


Acting Colonial Secretary ane 


Registrar Co-operative Societies 
Public Relations Officer 


Manager, Mauritius Broadcasting 


Service 
Archivist 
Secretary, Port Danie. Area 
Director of Statistics 


Acting Flying Control Officer ... 


Mechanics 

Drivers ... 

Firemen Ne 
Wireless Operators. 
Assistant Wireless Mechanic 
Guards 

Clerk 


Acting Comptroller of Customs 
Examining Officer . 
Customs and Excise Officers 


Temporary Excise Officers 
Excise Officer Sug 


ft Civil Commissioners 


Director of Education aes 
Deputy Director of Education ... 


Head Teacher, Primary Schools 
Teacher, Primary Schools 
Teacher, Primary Schools 
Peon, Primary Schools 


Inspector of Indian Languages... 
Teacher, Primary Schools 4b 


Teacher, Primary Schools 
Head Teachers, Primary Aided 
Schools 


Woodwork Instructor, Primary 


Aided School 
Inspectors of Schools 


Acting Director of Electricity 


and Telephones 
Wireless Operator ... 
Offiice Assistant 
Temporary Clerk 
Watchkeepers, Bigara Wireless. 
Station 


Controller, Fire Services 


Conservator of Forests 
Stock Verifier 
Surveyor ise 


Acting Granary Superintendent 


Harbour Master ... 


Suit Diver Bi 6 


Director of Medical Services 
Entomologist 


Male Attendant, Mental Hospital. 
Male Attendant, Mental Hospital - 


Acting Government Chemist 
Office Assistant 


Form of Representation 


Written 
Written and Oral 
Written 
Written 


Written and Oral 
Written 
Written 
Written 
Written 


Written and Oral 
(Formal Evidence} 
Written and Oral 


Written and Oral 


Written and Oral 
Written and Oral 
Written and Oral 
Written and Oral 


Written and oral 


- Written and Oral 


Written and Oral 


Written and Oral 
Written 
Written 
Written 
Written 
Written 
Written 
Written 


Written and Oral 

Written 

Written and Oral 
(Formal Evidence) 

Written 

Written 


Written 


Written and Oral 
Written and Oral 

Oral (Formal Evidence) 
Oral (Formal Evidence) 
Written 

Written 

Oral (Formal Evidence) 
Written 

Wriiten 

Oral (Formal Evidence} 


Written 


Written 
Written and Oral 


Written 
Written 
Written 
Oral (Formal Evidence) 


Written and Oral 


Written and Oral 

Written 

Written and Oral 
(Formal Evidence) 


Written and Oral 
Written and Oral 


Written 


Written and Oral 

Written 

Written 

Written and Oral 
(Formal Evidence 

Oral (Formal Evidence 

Written and Oral 
(Formal Evidence) 


Department 


Health—continued ave 


Income Tax ... 


Judicial 


Labour 


Legal 


Legislature 
Mauritius Institute Bra 


Mauritius Naval Volunteer 
Force 


-- Observatory ... 


Police 


- Posts and Telegraphs 


Printing Office 


Prisons and Industrial 
School 


‘Public Assistance 


‘Public Works and Surveys 


Registrar General 


‘Emergency Services :— 
Supplies Control 


Food Production 
Scheme 
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APPENDIX L—continued 


II] —Government Officers and Employees—continued 


Name 


G. Dewnarain ... 
J. L. Dorval ... 


Waris CHOriey s.s. 
W. Poisson nt 
F. L. Hay (Mrs.) 


A. A. Goolamally 


R. Gajadharsingh 
G. Davies (Miss) 


Lin Cols). Daw, Cownie: 
iD: 
G. Koenig 


P. Rousset 

L. Cooty 

G. Amode “ 2 
P. Pyndiah and R. Taikie ) 
R. Valadon 


R, Cathan and 3 others 
J. H. Yerriah 
H. Poirier 


A. Thomas and M. Thanca- ‘ 


namootoo 


J. Stirling * 
N. Curthan and 4 others 


G. Ramgoolam... 


M. Ramsancar ... 
R. Espitalier Noel, Q.C. 


L. R. Moutou ... Bee 
J. F. Parfait and 4 others ... 


R. Vaughan, O.B.E. 


Commander C. R. de Jersey 
R.N. (Ret.) 


M. R. McCurdy 
E. G. Davy 
C. Appadoo 


N. P. Hadow 
R. M. Desvaux 
H. P. Seebaruth 


F. H. Buckeridge, M.B.E. ... 
. Govinden re 
. R. Marie 

2 He Chorley... 

. Dubois we 

. Henrisson 


FPPrPaad 


Félix aac 
. Phanjoo and 6 others *<s. 
. Rojee ‘se 


Ue 


. H. Hargreaves 
Miss L. Bedsy ... ; 
A. Decca and 8 others 


Miss M. Darlow, O.B.E. 
kK. Hazareesingh 


R. Bérenger 
J. Nairac 
A. P. Maurel 


S. Patchay aah 

R. Belcourt Aer 

D. Naiko and E. Florent 
C. Kaniapanaikur 

S. Claverie and 3 others 
J. Jusrut and 41 others 
S. Sakir 


F. Nozaic 


M. Rivalland, M.B.E., 
J. Tanguy 
A. Ternel and 13 others 


A. d’Emmerez de Maat 
E. Gallet eee Se 


Appointment 


Sanitary Inspector ... “A 


Acting Senior Laboratory 
Assistant (Pathology) 

Port Health Inspector 

Government Pharmacist 

Nurse, Floreal Hospital 


Overseer, 
(Vacoas) 

Dresseree. 

Visiting Matron 


Scavenging Service 


Commissioner of Income Tax .. 


Assessor 


Acting Master and Registrar 
Chief Clerk age, 


Interpreters, Supreme Court ; 
Principal Probation Officer 


Probation Officers 

Temporary Probation Officer 

Curator-Accountant 

Shorthand Writers, 
Court 


Labour Commissioner 
Labour Officers 


Assistant Labour Commissioner. 


Registrar of Associations 


Procureur General ... 


Clerk of the Legislative Council. 


English Reporters ... 
Director, Mauritius Institute 


C/O Mauritius Naval Volunteer 
Force 


Director of Observatory 


Asst. Director of Observatory + 


Senior Observer 


Commissioner of Police 
Asst. Commissioner of Police . 
Peon, Central Flacq 

Police Station 


Postmaster General 
Acting Postmaster General 
Postmaster a 
Accountant 

Postal Agent 


Acting Postmaster, Parcels Office 


Port Louis 


Government Printer 


Foremen and Linotype Mechanic 


Linotype Operator ... 


Acting Commissioner of Prisons 
Woman Principal Officer 
Artizans, Orthopaedic Centre 


Public Assistance Commissioner 
Assistant Public Assistance 
Commissioner 


Director of Public Works : 

Deputy Director of Public Works 

Government Valuer and Hurri- 
cane Loan Inspector 


Fitter, Water Works eee 


Executive Engineer 
Sirdarse.:. 
Labourer 

Ledgers Clerks 
Labourers 

Tracer 


Acting Registrar General 


Controller of Supplies 
Accountant 
Regional Registration Officers . 


Executive Officer 
Chief Officer 


Supreme 


Form of Representation 


Written 
Written 


Written and Oral 
Written and Oral 
Written and Oral 

(Formal Evidence) 
Written 


Written 
Oral 


Written and Oral 
Written 


Written and Oral 

Oral 

Written and Oral 
(Formal Evidence) 

Written and Oral 
(Formal Evidence) 

Written 

Written 

Written 

Written 


Written and Oral 
Written and Oral 
(Formal Evidence) 
Written and Oral 
(Formal Evidence) 
Written and Oral 


Written and Oral 


Written and Oral 
Written and Oral 


Written and Oral 
Written and Oral 


Written 
Oral 
Written 


Written and Oral 
Oral 
Written 


Written and Oral 
Written and Oral 
Written 
Writtcn 
Writtcn 
Written 


Written and Oral 
Written 
Written 


Written and Oral 
Written 
Written 


Written and Oral 
Written and Oral 


Written and Oral 
Oral 
Oral (Formal Evidence) 


Written 
Written 
Written 
Written 
Written 
Written 
Written 


Written and Oral 


Written and Oral 
Written 
Written and Oral 


Written and Oral 


Written 


Department 
Railways 


Government Architect 


Messenger Establishment 
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II1—Government Officers and Employees—continued 


Namie 
J. A. R. Closel ... 


P. Achee 


M. Gaiqui 
S. Bissessur_ 
S. Jowaheer 
E. Noyau 


L. R. Munbode 

M. Rose 

F. Neveu 5 ss 

M. Ramloll and S. Mur- 
danaigum 

J. d’Espagnac .. 

E. L. Beche 

S. Suntah ae 


J. L. Lumsden 
W. G. Gregory 


S. A. Auladin and 80 other 
B. Khadoo ke Ate 


Appointment 
Acting General Manager of 
Railways. 


Leading Hand, Plaine Lauzun... 


Fitter 

Weigher Sac 
Clerk sss ene 
Worker, Plaine Lauzun 


Tracer ais 
Beltmender ; 


Charge Hand, Running Shed < 
‘Ticket Printers au 


Assistant Engineer ... 
Clerk, Plaine Lauzun Works 
Fitter 


Government Architect e 
Deputy Government Architect ... 


Messengers 
Messenger 


Form of Representation 
Written and Oral 


Written and Oral 
(Formal Evidence)” 

Written 

Oral (Formal Evidence) » 

Written 

Written and Oral 
(Formal Evidence 

Written 

Written 

Written 

Written 


Oral 
Written 
Written 


Written and Oral 
Written and Oral 


Written 
Written 


Note:—In addition to the above representations, the Commission received a certain number of letters from: 
private individuals on matters connected with the Commission’s terms of reference. 
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